
.

.
.

.

.
. .. ..

...

. ..

.

..
.

.
...

. . .
..

.

..
...

...
.

. ....
..
... . .. ..

.
. ....

.
.

..
.

....

..

.

. ..

.

. .

.

Managing multiple employment centers, competing state and federal statutes,

and a diverse employee base?

Put USLAW to work.

N A T I O N A L  C O U N S E L  R I G H T  N E X T  D O O R

Employment counsel and human resource
executives face an alphabet soup of com-
plexities today. From RIFS and WARN to
ADA, FMLA, OWBPA and beyond, compet-
ing federal statutes as well as state and
local laws have made employment law a
legal minefield for employers. 

USLAW’s team spread out across the coun-
try in multiple jurisdictions and armed
with decades of experience synthesizing,
sorting through and solving employment
issues, helping in-house employment
counsel and HR execs stay on top of legal

changes, within compliance, and ahead of
employee issues. And when a courtroom
challenge does emerge, clients know our
cross country team has tried cases in hun-
dreds of jurisdictions and venues.

From preventative employee policies and
handbooks to complex employment litiga-
tion, let USLAW go to work for you.

For more information, visit us at www.uslaw.org
or contact Roger Yaffe at roger@uslaw.org.




