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Welcome to the spring 2025 issue of USLAW Magazine. As you flip the pages, 

you will find some of the latest insights around IP, AI, labor laws, CT scanning 

in product testing, tax benefits, quality of care considerations, how the 

pandemic reshaped jury deliberations and much more. We also shine a light 

on our members and their achievements in and out of the courtroom and in 

their respective communities.

We are also pleased to share information about one of our newest initiatives, 

USLAW Remote. This exciting project is powered by an enhanced and 

expanded effort to virtually connect with clients and member attorneys 

through both live and on-demand programming to share information 

about specific topics within various practice groups. Stay tuned for more 

information about upcoming programs, and let us know if we can find ways 

to collaborate with you to craft remote opportunities that would be of value 

and interest to your company.

The USLAW Board is also enhancing our USLAW Strategic Playbook, which 

includes our full-court press to support your legal needs and provide you with 

the legal information and services you need in order to be successful in your 

jobs; that is what we are here to help you to do. 

Enjoy this latest edition of USLAW Magazine. Please reach out if you have 

feedback on USLAW or how we can help you. Thank you for your continued 

support of USLAW and our members.

 

Sincerely,

Kenneth B. Wingate 

Chair, USLAW NETWORK
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	 Pregnancy discrimination claims have 
increased significantly at the federal and 
state levels over the past decade. Every year, 
more states adopt legislation that places addi-
tional requirements on employers. Employee 
relations specialists and legal teams need to 
develop sound strategies to prevent and mit-
igate exposure to potential discrimination, 
harassment, or retaliation claims.

CURRENT FEDERAL AND STATE LAWS
	 Since the federal Pregnant Workers 
Fairness Act (PWFA) went into effect in June 
2023, employers nationwide have had to care-
fully navigate an ever-changing world of em-
ployment law with respect to accommodating 
employees who are or may become pregnant. 
Under the PWFA, private and public sector 
employers with 15 or more employees are re-
quired to accommodate a qualified employee 
or applicant’s known limitations affected by 
or related to pregnancy, childbirth, or related 
medical conditions. 
	 The days of providing maternity leave 
only to expectant mothers are long gone. 
State and federal pregnancy discrimination 
laws mirror—and oftentimes go beyond—
federal disability discrimination and accom-
modation laws. 
	 A number of states impose greater re-

quirements on employers and provide more 
protections to employees than what is re-
quired under federal law. Not surprisingly, 
California’s Pregnancy Disability Leave 
(PDL) law is the most expansive state preg-
nancy accommodation law, which provides 
eligible employees with up to four months 
of unpaid leave per pregnancy if they are un-
able to work due to pregnancy, childbirth, 
or related medical conditions. PDL applies 
to all employers with five or more employ-
ees, regardless of the employee’s tenure or 
hours worked. During leave, employees are 
entitled to job protection, and employers 
must continue health insurance benefits if 
they normally provide them. California, like 
many other states, has a number of other 
local and state laws that impact employers 
with respect to pregnancy, including the 
California Family Rights Act. 
	 This type of law is not unique to 
California. New York recently became the 
first state to require employers to provide 
up to 20 hours of paid prenatal leave each 
year in addition to any paid sick leave re-
quired under state law. The leave can be 
used to attend prenatal medical appoint-
ments and procedures. Multiple states, in-
cluding Massachusetts, Connecticut, Hawaii, 
Wisconsin, Rhode Island, and Louisiana, 

have specific pregnancy disability or leave 
laws that provide protections for employees 
who are unable to work due to pregnancy, 
childbirth, or related medical conditions. 
These laws vary in terms of eligibility require-
ments, duration, and benefits provided. 

HOW EMPLOYERS CAN NAVIGATE 
MULTI-JURISDICTIONAL COMPLIANCE
	 With the multitude of laws on various 
levels, an employer’s first line of defense 
is to ensure that it has written policies in 
place that comply with all applicable local, 
state, and federal laws related to and im-
pacting pregnancy and expecting parents. 
Employers operating in multiple states 
should have policies covering all state and 
local laws in the states in which they operate. 
	 When it comes to accommodating and 
responding to the needs of a pregnant worker 
under local, state, and federal law, there’s no 
one-size-fits-all answer. The issues must be 
addressed and determined on a case-by-case 
basis depending upon the employee’s needs 
and the employer’s operations. This process 
usually involves consideration of overlapping 
state and federal laws, such as under the 
Family and Medical Leave Act (FMLA) and 
the Americans with Disabilities Act, as well as 
state and local discrimination, accommoda-

Julie Proscia and Kevin Kleine       Amundsen Davis, LLC

Pregnancy Discrimination
Cases Are on the Rise

Are You Ready? 
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tion, and leave laws. 
	 Federal law generally requires that 
if or when a qualified employee or appli-
cant requests accommodation(s) related 
to pregnancy, childbirth, or any medical 
or common conditions related to preg-
nancy or childbirth, covered employers 
engage them in an interactive process to 
determine what accommodations, if any, 
they require that will enable them to per-
form the essential functions of their job. 
Importantly, employers need to anticipate 
that an employee requesting pregnancy-re-
lated accommodations will likely require 
such accommodations for the duration of 
their pregnancy and even after childbirth 
(e.g., the employee has return-to-work re-
strictions that need to be accommodated 
when they return). Therefore, employers 
should expect that employees may require 
pregnancy-related accommodations for ex-
tended periods of time that could last for 
months, if not longer. 
	 Employers also have to accommodate 
the known limitations of a pregnant worker. 
Accommodating an employee’s known lim-
itations related to pregnancy requires more 
than just providing maternity, parental, or 
bonding leave or permitting employees to 
miss work to attend doctor’s appointments. 
Generally, this means an employer must ac-
commodate an employee’s known physical 
limitations due to pregnancy, childbirth, or 
related medical conditions (e.g., if an em-
ployee can’t lift over a certain weight before 
or after childbirth or requires additional 
breaks to use the restroom). Qualified em-
ployees may need to be placed on restric-
tive or light duty temporarily. In 2015, the 
U.S. Supreme Court held that an employ-
er’s light duty program that excludes work-
ers with pregnancy limitations could violate 
federal pregnancy discrimination laws.
	 Although an employer can deny an 
employee’s request for accommodation(s) 
if the request is not reasonable or provid-
ing the accommodation would impose an 
undue burden or hardship on the employer 
or the employer’s operations, it should 
consult a labor and employment attorney 
before doing so. Unless the accommoda-
tion is truly burdensome to the employer, 
the requested accommodation should be 
provided to avoid any discrimination, fail-
ure to accommodate, or retaliation claims. 
The bottom line is that the requested ac-
commodation must be reasonable. By way 
of examples, accommodating an employee 
in the form of temporarily reducing their 
hours, allowing an employee to temporar-
ily work from home, or even providing un-
paid leave outside of an employee’s FMLA 
entitlements for a short time (one to two 

months) are generally considered reason-
able accommodations. 
	 Employers should be consistent when 
requiring employees to provide and sub-
mit medical documentation completed 
by the employee’s healthcare provider to 
support the need for any requested accom-
modations or leave. But be careful—some 
states do not allow an employer to do so 
for common pregnancy-related accom-
modations. Under the Illinois Pregnancy 
Accommodation Act (part of the Illinois 
Human Rights Act), employers must 
provide reasonable accommodations to 
employees affected by pregnancy, child-
birth, or related conditions, regardless of 
whether the employee provides a doctor’s 
note. Accommodations that typically do 
not require medical documentation in-
clude frequent or longer breaks, seating 
accommodations, assistance with manual 
labor, modified work schedules, temporary 
transfer, and access to private spaces (e.g., 
providing a private, non-bathroom space 
for expressing breast milk).
	 While employers do not have to pro-
vide the specific accommodation requested 
by the employee, they can provide an alter-
native accommodation as long as it’s reason-
able. Keep in mind that the PWFA prohibits 
employers from requiring an employee to 
take leave if another reasonable accom-
modation can be provided that would let 
the employee keep working. Ultimately, 
employers must determine whether or 
not their organization can provide the re-
quested accommodation(s) or accommo-
date the employee’s known limitations or 
restrictions without undue hardship on the 
employer or its operations. 
	 Employers who fail to adhere to their 
obligations under applicable local, state, and 
federal pregnancy discrimination and dis-
ability laws risk discrimination, harassment, 
failure to accommodate, and retaliation 
claims. To mitigate risk, employers should 
document everything related to an employ-
ee’s request for pregnancy-related accom-
modations or leave and save all records for at 
least two years after such requests are made. 
This includes memorializing any conversa-
tions held with employees related to such 
requests in writing and saving all written 
communications in the employee’s person-
nel file. It’s good practice for employers to 
have and use standardized forms for employ-
ees to complete when requesting pregnancy 
accommodation or leave. 
	 Lastly, employers need to be mind-
ful of their obligations to employees after 
childbirth. Under the federal Providing 
Urgent Maternal Protections for Nursing 
Mothers Act, which went into effect in 

December 2022, and certain state laws, 
employers are required to provide covered 
employees with reasonable break time and 
space to pump breast milk. Specifically, em-
ployers must provide covered employees 
with a place, other than a bathroom, that 
is shielded from view and free from intru-
sion from coworkers and the public, which 
may be used by an employee to express 
breast milk. While not required under the 
law, employers should consider providing a 
separate refrigerator for employees to store 
breast milk or require employees to clearly 
label containers with breast milk stored in 
employee-accessible refrigerators. 

CONCLUSION
	 With the increasingly complex require-
ments involved in multi-jurisdictional com-
pliance, including hyper-localized laws, it is 
difficult to remain abreast of the latest legis-
lation, much less the latest trends. However, 
when examining pregnancy-related accom-
modation, disability, and discrimination 
laws, it is safe to say that the legislative 
trends in this area will only continue to 
increase and impact the way employers 
do business. Working with legal counsel to 
review and implement your pregnancy ac-
commodation and discrimination policies 
and practices upfront can save you from 
a multi-state lawsuit later on. It’s also criti-
cal for employers to consult and work with 
legal counsel during the accommodation 
process after receiving an employee’s re-
quest for pregnancy-related accommoda-
tions to avoid any potential discrimination, 
harassment, or retaliation claims.
 

Julie Proscia is an equity 
partner at Amundsen Davis, 
LLC. Julie has been coun-
seling employers for over 20 
years and has substantial 
experience defending business 
in traditional labor matters 
and employment litigation, 

including wage and hour, discrimination, ha-
rassment, and retaliation claims. 

	
Kevin Kleine is an employ-
ment and employee benefits 
attorney at Amundsen Davis, 
LLC. Kevin has experience in 
federal and state legal and 
regulatory compliance, in-
cluding ERISA compliance 
and advising on employee 

compensation and benefits plans. He also defends 
business in traditional employment matters, in-
cluding discrimination, harassment, and retal-
iation claims.

https://www.uslaw.org/lawyers/julie-a-proscia/
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	 In today’s internet age, it is almost un-
heard of for a business, no matter how large 
or how small, to not maintain some form of 
an online presence, such as a company web-
site, social media profile, or search engine 
optimization listing.  A consumer may ac-
cess any company’s website or social media 
profile at the touch of a button from their 
computers or smartphones anywhere in the 
world. However, does a consumer’s unprec-
edented access to a business’s information 

create unforeseen legal consequences for 
small companies? Specifically, does a small 
business’s website, social media profile or 
internet advertising activities expose it to 
being sued and subject to personal juris-
diction in states where the company seem-
ingly has no connection? The answer to 
this question hinges on the type of website 
a company maintains and the scope of ad-
vertising that a company engages in.  

COMPANY WEBSITE AS THE BASIS 
FOR PERSONAL JURISDICTION
	 The manner in which a small com-
pany maintains its website and describes 
its business on its website may confer per-
sonal jurisdiction on the business in an 
unintended and unwanted state. Multiple 
courts have found that the operation of an 
interactive website, such as one on which 
consumers can order a company’s goods or 
services, may subject that company to the 

Company Websites & Internet Ads 
- Avoiding Personal Jurisdiction in 

Non-Business States
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exercise of personal jurisdiction. See e.g. 
Chloe v. Queen Bee of Beverly Hills, LLC, 616 
F.3d 158, 170-171 (2d Cir. 2010) (finding 
personal jurisdiction in New York where an 
Alabama-and-California-based defendant 
used a “highly interactive” website to serve 
a nationwide market but also sent items 
physically into New York). 
	 Alternatively, multiple courts have re-
jected personal jurisdiction on nonresident 
defendants who have operated passive web-
sites that only provide general information 
about a company and its products and ser-
vices.  See e.g. Jennings v. AC Hydraulics A/S, 
383 F.3d 546 (7th Cir. 2004) (holding that 
a defendant’s maintenance of a passive web-
site does not support the exercise of per-
sonal jurisdiction over that defendant in a 
particular forum just because the website 
can be accessed there). A passive website is 
one where an internet user may pass by or 
slow down and read in detail. However, a 
passive website does not enable the internet 
user to reach out through that website and 
connect with the website’s owner.  For ex-
ample, in Ackourey v. Sonellas Custom Tailors, 
573 Fed. Appx. 208 (3d Cir. 2014), the Third 
Circuit found that an apparel business’s web-
site listed a travel schedule and only allowed 
potential customers to email requests for 
appointments. It did not permit customers 
to place orders, make payments, or engage 
in any business transactions. This low de-
gree of commercial activity rendered the ap-
parel business’s website passive and was not 
grounds for exercising personal jurisdiction.    
	 To avoid being hauled into court in an 
unforeseen jurisdiction, small companies 
should operate passive websites that merely 
provide information about the company 
and its products. The exercise of personal 
jurisdiction based on maintaining a pas-
sive website is impermissible because the 
company is not directing its business activ-
ities toward consumers in the forum state. 
Therefore, if a company’s website does little 
more than generally advertise its business 
online to anyone searching for its products 
or services, it should not compose the nec-
essary contacts with the forum state to exer-
cise personal jurisdiction over the company. 
Suppose a company’s website permits cus-
tomers to place orders, make payments, or 
engage in any business transaction.  In that 
case, the company should not be surprised 
if it is subject to personal jurisdiction in the 
state from where the customer engaged 
with the company’s website.  

INTERNET ADVERTISING AS THE 
BASIS FOR PERSONAL JURISDICTION 
	 A small company’s advertising activi-
ties may subject it to personal jurisdiction 

in states where it does not transact business. 
Advertising activities include social media 
posts, search engine optimization listings, 
or even highway billboards. However, 
courts have found such advertising contacts 
irrelevant in conferring specific personal ju-
risdiction on corporate defendants as long 
as the advertising is general in scope and 
not targeted at specific locations. For ex-
ample, in Bristol-Myers Squibb Co. v. Superior 
Court of California, San Francisco Cnty., 137 S. 
Ct. 1773 (U.S. 2017), a group of California 
plaintiffs brought suit against pharmaceuti-
cal giant, Bristol-Myers Squibb Co. (“BMS”), 
alleging that the group was injured by 
Plavix, a drug manufactured by BMS.  Some 
of the plaintiffs had purchased Plavix from 
BMS’s distribution chain in California, but 
others were nonresidents who received the 
drug outside of California. The United 
States Supreme Court held that California 
courts could not exercise specific personal 
jurisdiction over the nonresident plaintiffs' 
product liability and misleading advertis-
ing claims. The Supreme Court reached 
its conclusion even though BMS had five 
California research and laboratory facili-
ties that employed around 160 employees. 
BMS also employed about 250 sales repre-
sentatives in California and maintained a 
small state-government advocacy office in 
Sacramento. Additionally, BMS’s marketing 
for Plavix was national in scope. BMS con-
ducted a single nationwide advertising cam-
paign for Plavix, using television, magazine, 
and internet ads to broadcast its message. 
BMS also sold almost 187 million Plavix 
pills in California and took in more than 
$900 million from those sales. BMS had 
even contracted with a California company 
to distribute Plavix nationwide.
	 Despite all of these contacts, the United 
States Supreme Court held that BMS’s con-
tacts with California were irrelevant as to 
specific personal jurisdiction. BMS did not 
develop Plavix in California, did not create 
a marketing strategy for Plavix in California, 
and did not manufacture, label, package, or 
work on the regulatory approval of the prod-
uct in California. Further, the mere fact that 
other plaintiffs obtained the same product 
in California and sustained the same injuries 
as the nonresidents did not allow the state 
to assert specific jurisdiction over the non-
residents’ claims. That is, the United States 
Supreme Court made clear that the specific 
jurisdiction analysis focuses on the specific 
claims at issue and where the defendant sold 
the specific product that harmed the specific 
plaintiff, even if the defendant sold identical 
products to other consumers in the forum 
state.    
	 The United States Supreme Court’s de-

cision in Bristol-Myers Squibb Co. makes clear 
that a company’s advertising campaign that 
is “national in scope,” without a clear mar-
keting strategy for a specific state, will not 
establish specific jurisdiction. The fact that 
a potential plaintiff has connections to a 
forum state is insufficient to confer juris-
diction. Thus, a small company’s website or 
social media profile that does not indicate 
that the company is targeting advertise-
ments to the potential forum state is insuffi-
cient to confer jurisdiction on the company 
in that state. To avoid being sued in a state 
where it does not conduct business, a com-
pany should engage in general, not spe-
cific, advertising. For example, a company 
should pay Google, or any other search 
engine, to only show its advertisement to 
anyone conducting a search on the com-
pany or the type of business or service it 
performs. A business that employs targeted 
advertising to a specific city or state should 
expect to be subject to personal jurisdic-
tion in the forum that it targets.  Further, 
if a company has a brick-and-mortar loca-
tion where it offers products or services to 
a customer, the company’s website should 
not contain directions on how to get to its 
location from any specific location where it 
does not want to be subject to jurisdiction. 
Though seemingly innocuous, these direc-
tions may be construed as targeting poten-
tial customers in a particular forum.  

CONCLUSION 
	 There are multiple reasons why a 
court will find that a company’s website or 
internet advertising activities will subject a 
company to personal jurisdiction in an un-
wanted venue. However, depending on the 
circumstances, small companies may ben-
efit from proceeding with caution in how 
exactly they maintain their websites on the 
internet in terms of interactivity and how 
specifically they target their advertising 
campaigns. Maintaining a highly interac-
tive website or engaging in a specifically 
targeted advertising campaign may open 
a company up to being sued in unfriendly 
and unintended states.

Bill Aubel is a Member with 
Flaherty Sensabaugh Bonasso 
PLLC in Charleston, West 
Virginia. He focuses his prac-
tice on business and com-
mercial litigation, insurance 
coverage defense and bad faith, 
and professional liability. Bill 

also regularly engages in commercial and real estate 
transactions. He may be reached at 304.205.6374 
or waubel@flahertylegal.com.
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Contracting
for Care
The 42 U.S.C. § 1983

Liability Landscape of
Correctional

Facilities

	 Pursuant to the Eighth Amendment’s 
cruel and unusual punishment clause, jail 
and prison officials must ensure that inmates 
receive adequate medical care. Local gov-
ernments commonly contract with private 
entities to provide medical care/services 
in jails and detention centers. Yet, this out-
sourcing does not eliminate a municipality’s 
constitutional obligation to ensure detainees 
receive adequate medical treatment. 
	 The U.S. Supreme Court in West v. 
Atkins, 487 U.S. 42 (1988), held that con-
tracting out prison medical care does not 
relieve the state of its constitutional duty 
to provide adequate medical treatment to 
those in its custody. Plaintiffs’ attorneys 
generally rely on West in bringing actions 
against the municipality under 42 U.S.C. 
§ 1983 alleging deliberate indifference to 
inmates’ serious medical needs even when 
a private contractor is responsible for med-
ical services.
	 This article provides an overview of 
the core legal principles, examines how 

circuit courts are approaching the issue, 
and offers pre-emptive considerations for 
municipalities.

THE BASICS
	 Under Monell v. Department of Social 
Services, 436 U.S. 658 (1978), a municipality 
cannot be held liable for any constitutional 
violations of its agents or employees under 
a theory of respondeat superior. Instead, a 
municipality may be held liable under 42 
U.S.C. § 1983 only for (1) actions taken by 
municipality employees acting pursuant to 
an official policy or custom or (2) actions 
of a final policymaker for the municipality, 
such that the conduct may be viewed as 
the “official policy” of the municipality. In 
other words, plaintiffs must tie the violation 
of their constitutional rights to a policy, 
practice, or final policymaker’s decision of 
the municipality. 
	 When inmates allege a failure to pro-
vide adequate medical care, courts apply 
the “deliberate indifference” test, estab-

lished in Estelle v. Gamble, 429 U.S. 97 
(1976), and expanded upon in Farmer v. 
Brennan, 511 U.S. 825 (1994). This analysis 
has two prongs—an objective prong requir-
ing that the deprivation be “sufficiently se-
rious” and a subjective prong requiring that 
the municipality, through its policymakers, 
knew of and disregarded an excessive risk 
to inmate health or safety.
	 In the independent medical contrac-
tor context, plaintiffs often argue that the 
municipality “knew or should have known” 
about the contractor’s deficiencies yet 
chose to proceed (or to ignore red flags) 
with the contract and, thus, acted with de-
liberate indifference.

CIRCUIT APPROACHES
	 The circuit courts have applied differ-
ent approaches—if not in their outcomes, 
then certainly in the factors they emphasize 
when evaluating municipal liability in the 
context of private contractors providing 
medical care.
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	 For example, the Seventh and 
Eleventh Circuits expressly treat private 
contractors as the functional equivalent of 
the municipality, meaning the private enti-
ty’s own policies can trigger direct liability 
to the municipality under § 1983, while the 
Eighth Circuit and District of Columbia 
Circuit have plainly found that private 
contractors are considered state actors for 
the purposes of § 1983 claims, as they are 
performing municipal functions with mu-
nicipal authority. The Fourth Circuit em-
phasizes that liability cannot be imposed 
for a contractor’s independent policies 
unless the municipality delegated final pol-
icymaking authority, effectively making the 
contractor’s policies “those of the County.” 
	 The Second, Sixth, and Seventh 
Circuits have placed particular emphasis 
on proving a municipal custom or pat-
tern through a “series of bad acts”—i.e., 
multiple instances of prior similar mis-
conduct—from which it can be inferred 
that municipal officials were aware of, and 
tacitly approved, such conduct. This exam-
ination seeks to reveal whether these prior 
instances reflect a broader institutional tol-
erance and/or failure to correct known vi-
olations, revealing a pervasive environment 
of deliberate indifference, rather than iso-
lated missteps. 
	 Although other circuits also rely on 
evidence of repeated wrongdoing, certain 
circuits—namely the Ninth and Tenth—re-
quire additional factual development show-
ing sufficient state involvement to treat 
the relevant conduct as state action. These 
circuits carefully scrutinize the extent to 
which the municipality exercised control, 
oversight, or delegated governmental func-
tions to the independent contractor, ensur-
ing that liability attaches only where there 
is a clear nexus between the contractor’s 
actions and the public entity’s authority. 
This approach places greater emphasis 
on the subjective prong of the deliberate 
indifference test, requiring clear evidence 
that the municipality was actually “on no-
tice” that contracting with the independent 
contractor would almost certainly result in 
a constitutional violation. By focusing on 
the municipality’s knowledge and the fore-
seeability of the harm, these circuits seek to 
hold governments accountable when they 
knowingly disregarded a substantial risk of 
constitutional injury, differentiating inad-
vertent failures from willful neglect. 
	 Given the varying judicial approaches, 
municipalities and their counsel must re-
main particularly vigilant in assessing their 
exposure to liability when partnering with 
private medical providers. While courts 
invariably conclude that outsourcing does 
not absolve municipalities of their consti-

tutional obligations, each circuit’s nuances 
demand careful attention. Against this legal 
backdrop, municipalities and their counsel 
should prepare robust strategies—both at 
the contracting stage and once litigation 
ensues—to preempt or rebut claims of de-
liberate indifference.

MUNICIPALITY CONSIDERATIONS
	 In preempting claims alleging deliber-
ate indifference to inmates’ medical needs, 
municipalities and their counsel should 
place a particular focus on certain major 
tenets within this area of the law, including 
contractual safeguards, municipal oversight 
and monitoring, and demonstrable mea-
sures of good faith.
	 With regard to contractual safeguards, 
contracts between municipalities and 
private medical providers should explic-
itly outline the scope of services, staffing 
requirements, training obligations, and 
applicable clinical standards. Where the 
provider’s policies and procedures govern 
day-to-day care, the municipality should 
consider incorporating language reflect-
ing its ongoing right to review and ap-
prove those protocols and, notably, follow 
through on those policies.
	 As to municipal oversight, municipal-
ities that perform routine audits to verify 
staffing levels, credentialing, and adher-
ence to clinical standards are best equipped 
to preempt, or defend against, claims of 
deliberate indifference. Documentation 
of such audits can provide compelling 
evidence of the municipality’s diligence. 
Moreover, the best-equipped municipalities 
are those that implement robust systems 
to measure provider performance—be 
it inmate grievances, medical request re-
sponse times, follow-up compliance, etc. 
Consistent reporting and follow-through 
help to demonstrate proactive monitoring, 
rather than a “blind handoff” to the private 
contractor. Lastly, where feasible, munici-
palities that establish joint committees and/
or review boards comprising municipal and 
contractor representatives can best address 
emerging concerns before they escalate 
to systemic failures. As with any policy or 
practice, consistent compliance should be 
observed.
	 Because municipal liability under 
Monell largely hinges on the municipality’s 
subjective knowledge of a substantial risk 
of constitutional violations, municipalities 
that can demonstrate consistent, good-faith 
practices in their staffing and oversight 
processes are far more likely to avoid—or 
successfully defend against—claims of de-
liberate indifference. These good-faith 
practices could include periodic training 
for both municipal staff and contractor 

personnel on constitutional requirements, 
proper documentation, and escalation pro-
cedures—which could help establish that 
the municipality took all reasonable steps 
in safeguarding inmates’ rights. Further, 
promptly updating or correcting policies 
in light of identified shortcomings (e.g., 
new or amended regulations, accreditation 
standards, court rulings) can reflect a mu-
nicipality’s ongoing commitment to meet-
ing constitutional mandates. And, because 
courts regularly scrutinize the efficacy of 
municipal officials’ communication with 
private medical providers once on notice 
of potential deficiencies, demonstrating 
timely, good-faith outreach and/or correc-
tive measures can significantly undermine 
an inference of “deliberate” disregard. 

CONCLUSION
	 In sum, municipalities remain consti-
tutionally accountable for the adequacy of 
inmate medical care, regardless of whether 
they have contracted with private providers 
to actually provide the care. Federal circuit 
courts uniformly emphasize that local gov-
ernments cannot sidestep liability by out-
sourcing their Eighth Amendment duties; 
what differs across jurisdictions are the fac-
tors courts highlight in assessing Monell li-
ability. Nonetheless, the practical takeaways 
remain consistent: municipalities must pro-
actively monitor and oversee private medi-
cal contractors, employ robust contractual 
safeguards, and document good-faith ef-
forts to address or remedy potential short-
comings. By closely supervising providers, 
regularly reviewing policies, and taking 
prompt corrective action when deficiencies 
arise, municipalities reduce the likelihood 
of claims of deliberate indifference and for-
tify their defenses should litigation ensue. 
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	 With the tax filing season upon us, 
many business owners are gathering needed 
tax return documents and researching ap-
plicable deductions and credits. Owners 
of pass-through entities can see significant 
savings on taxes by taking advantage of the 
deductions described in Section 199A of 
the Internal Revenue Code. 
 
THE LAW
	 The Tax Cuts and Jobs Act enacted 
into law by Congress in 2017 was designed 
to stimulate the economy and create jobs by 
lowering taxes on individuals and businesses. 
The law provides significant deductions for 

pass-through entities such as S corporations 
and limited liability companies (“LLCs”). 
The deductions, described in Section 199A 
of the Internal Revenue Code ("Code"), can 
result in large tax savings for the entities’ 
owners. While S corporations and business 
partnerships are usually not subject to in-
come taxes, the owners must pay taxes on 
their portions of the partnerships’ income. 
Each year, owners use data from the Internal 
Revenue Service Schedules K-1 tax forms to 
report income or loss on the owners’ income 
tax returns. These tax benefits of Section 
199A are not available to shareholders of C 
corporations. 

 	 Section 199A provides that an owner 
of a pass-through entity can deduct up to 
20% of qualified business income (“QBI”) 
from its taxes. The deduction is available 
regardless of whether the person itemizes 
deductions on the 1040 form or uses the 
standard deduction. Depending upon sev-
eral factors, a taxpayer may deduct 20% of 
QBI, a lesser amount or no amount. For 
specified service trades or businesses, in-
cluding accounting firms, brokerage firms, 
physicians’ offices and law firms, the qual-
ified business income deduction is limited 
or eliminated if income reaches a certain 
amount. If a taxpayer has ownership inter-
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ests in more than one pass-through entity, 
the taxpayer must calculate QBI for each 
entity and summarize to determine the 
taxpayer’s QBI for the particular tax year. 
However, the deduction is not only limited 
by a pass-through entity's type of business, 
but also the owner’s allocable parts of the 
entity's unadjusted basis of assets and W-2 
wages. Many of the benefits of the Tax Cuts 
and Jobs Act, including the Section 199A 
deductions, will expire at the end of 2025 if 
no further congressional action is taken. 

EXAMPLE
	 The advantages of Section 199A deduc-
tions are easier to comprehend through a 
real-world example. For illustrative pur-
poses, assume that a four-member LLC 
owns multiple commercial income-produc-
ing properties. The LLC pays independent 
contractors to repair and maintain its prop-
erties. The following are its 2024 income 
and expenses:

	 Gross income	 $2,000,000
	 W-2 wages (clerical)	 (80,000)
	 Repairs and maintenance	 (300,000)
	 Other operating expenses	 (100,000)
	 Property taxes	 (24,000)
	 Mortgage interest	 (112,500)
	 Insurance	 (8,800)
	 Cleaning fees	 (6,300)
		  --------------
	 Taxable Income	 $1,368,400	
	  	 ========

Section 199A(b)(3) limits the (QBI) de-
duction based on W-2 wages. Assume that 
other income puts the LLC’s members over 
the taxable income limitation. A member’s 
deduction is limited to its allowable share 
of $40,000, or half of the total W-2 wages. 
Without this limitation, the deduction 
would be much higher.
	 Section 199A includes many intricacies, 
such as a further limitation that is based on 
the pass-through entity’s unadjusted basis 
of assets. Without going into the particu-
lars for this example, let's assume that the 
potential deduction of $273,680 is limited 
to half of the W-2 wages, i.e., $40,000. 
	 Multi-member LLCs are taxed as 
partnerships for federal income purposes. 
Their members (who are “partners” for fed-
eral income tax purposes) are not classified 
as employees. Therefore, they cannot be 
paid W-2 wages. The LLC’s members can-
not reclassify distributions to themselves as 
wages for the limited purpose of increas-
ing the Section 199A deduction. Since the 
amounts paid to the LLC’s members are 
not deductible as W-2 wages, the deduction 
benefit is negated if there are no non-part-
ners who are employees. 

HOW TO OBTAIN THE DEDUCTION
	 After understanding the tax benefits 
of Section 199A, business owners need to 
decide the best way for them to obtain the 
deduction. The LLC could elect S corpo-
ration status that would permit payments 
of W-2 wages. However, this choice would 
eliminate many flexibilities. For instance, 
some LLC operating agreements provide 
for one or more of the following: 

	 1.	 Preferential returns to some 
members

	 2.	 Different classes of interests 
that own different commercial 
properties 

	 3.	 Multiple classes of members 
that own the same properties 

	 4.	 Disproportionate distribu-
tion of funds relative to members’ 
ownership interests 

	 By operating the business as an S corpo-
ration, those options would be eliminated. 
The S corporation status does not permit 
these choices. There must be only one class 
of stock and distributions must be made in 
accordance with ownership interests.

A BETTER WAY TO OBTAIN THE 
DEDUCTION
	 There is another way for partners to 
avoid the limitation of the prohibited pay-
ments of W-2 wages. An LLC’s owners can 
form an S corporation to be the manager 
of the LLC, with the LLC paying the S cor-
poration a management fee. The S corpora-
tion then pays its owners W-2 wages for their 
work, thereby enabling a significant Section 
199A deduction. However, the amounts 
paid by the S corporation to its members 
must be “reasonable compensation” as set 
forth in the Code. This guideline prevents 
the S corporation from increasing W-2 
wages to an amount that may be needed to 
obtain the Section 199A deduction. 

While the amount paid is important, the 
Internal Revenue Service (“Service”) chal-
lenges to reasonable compensation often 
involve the character of the payments 
rather than the amount. This consider-
ation is a concern for the above facts since 
the taxpayers—the S corporation, LLC, 
and individuals—are related taxpayers. In 
the case of an audit, the Service could at-
tempt to reallocate part of the W-2 wages 
as distributions from the LLC. This change 
would reduce the amount available for the 
Section 199A deduction. To determine rea-
sonableness, the Service considers what the 
S corporation would have to pay an unre-
lated third party for the same services, the 

member-employee’s experience, the time 
that is devoted to providing the services and 
the amount others in the same or similar 
businesses earn and whether members are 
related. Although the S corporation may 
not be able to pay its shareholders or em-
ployees sufficient W-2 wages to maximize 
the Section 199A deduction, in most cases, 
the restructuring described above can pro-
vide significant tax benefits.
	 To further illustrate this point, let’s 
return to the previous example of the 
four-member LLC that owns multiple 
commercial income-producing properties. 
If the members were each paid $100,000 
by the S corporation, the total W-2 wages 
would be $400,000. This structure would re-
sult in a significant Section 199A deduction 
for each LLC member.
	 Generally, such planning would work 
primarily when there is a need for W-2 
wages to support a Section 199A deduction. 
The LLC’s members would have to aggre-
gate their ownerships with those of their S 
corporation ownerships to obtain the de-
duction.

SUMMARY
	 In some cases, forming an S corpora-
tion in addition to an LLC can result in sig-
nificant tax benefits that otherwise would 
be lost if an LLC were the only entity. 
Owners of LLCs that desire to maximize 
the Section 199A deduction should consult 
with a tax professional to determine if the 
formation of an S corporation is practical 
and is worth the cost to obtain the deduc-
tion. The LLC’s managers should consider 
the above factors and others to determine 
if the formation of an S corporation to ob-
tain Code section 199A’s benefits would be 
legitimate and could withstand scrutiny by 
the Internal Revenue Service.
	 While the current law sunsets at the 
end of 2025, there is still time to obtain 
the tax benefit for 2025 by acting now. 
Moreover, some parts, if not all of the 2017 
tax law, could very well be extended by 
Congressional action this year.
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INTRODUCTION
	 Technological advancement and global-
ization have dramatically changed the world 
economy. These developments continue 
to have a material impact on value chains, 
also substantially increasing the relevance 
and contribution of intangible assets like 
technology, know-how and brand names to 
the commercial companies' overall market 
value. Although this has clearly contributed 
to economic growth, it also poses signifi-
cant legal and tax challenges. Rules and 
regulations governing the development, 
ownership and exploitation of Intellectual 
Property (IP) make up a complex and very 
dynamic area of law. In this article, we will 
highlight legal and tax aspects of the devel-
opment, ownership and exploitation of IP in 
the Netherlands and the broader EU. 

LEGAL ASPECTS
Protection of IP
	 In the EU, technology and know-how – 
often the result of research and development 
(R&D) activities – are mainly protected by pat-
ent rights and trade secrets. The importance 
of both is also acknowledged in the TRIPS 
Agreement (Trade Related Aspects of Intellectual 
Property Rights). Patents can be registered to 
protect new and innovative technologies and 
provide patent holders with a temporary mo-
nopoly to recoup their investments. In prin-

ciple, after the protection period of 20 years, 
the patented technology enters the public 
domain. Trade secrets, by their nature, will 
remain secret and allow businesses to apply 
their confidential information and know-how 
on an exclusive basis for themselves. The EU 
has adopted the Directive on the Protection of 
Trade Secrets, which has been implemented 
into legislation by EU member states. In 
doing so, owners of trade secrets are granted 
extensive protection for a long(er) period 
of time, provided that the trade secrets are 
actually secret, have commercial value and 
sufficient measures are in place to maintain 
the secrecy of the trade secrets.
	 Other important IP rights relevant for 
the protection of products and services are 
trademark rights (for brand names) and 
copyright (for works such as software and 
product design). These areas of IP law con-
tinue to be a subject of EU harmonization, 
with effects in all member states, including 
the Netherlands. 

Ownership and Transfer of IP
	 IP rights are generally territorial in 
nature, meaning they only apply within the 
jurisdiction where they are protected. For 
example, a European patent, trademark 
or copyright provides protection within 
the EU (or specific European countries 
if the rights are granted through national 

systems). When exploiting IP rights across 
borders (e.g., from the U.S. to Europe or 
vice versa), businesses must ensure that 
their rights are safeguarded within the re-
spective territories.
	 A European Patent or EU Trademark 
can be registered through the European 
Patent Office (EPO) or the European 
Union Intellectual Property Office 
(EUIPO), respectively. It is important that 
the registration processes are aligned with 
the business’s global strategy, as obtaining 
protection in multiple regions requires 
time, investments and resources.
	 Transfer of IP rights is subject to differ-
ent legal requirements as outlined in the 
law that governs the transfer agreement 
(which can be agreed upon by the trans-
ferring parties). Based on the Dutch Civil 
Code (DCC), for instance, the transfer of IP 
rights must meet three conditions: a valid 
title, a transfer action, and the transferor's 
authority to dispose of the rights.
1.	Valid Title: The transfer can occur in 

exchange for payment, for instance, 
through a sale. 

2.	Transfer Action: The transfer must be 
done in writing, typically through a con-
tract. A notarial deed is not required. 
Although registration of the transfer 
is not a requirement for the transfer as 
such, the registration in the relevant IP 
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register (such as for patents or trade-
marks) is crucial for the transfer to have 
effect against third parties, as the transfer 
can only be invoked against third parties 
once it has been recorded in the register. 
This requires proper drafting and execu-
tion of such a contract.

3.	Authority to Dispose: The transferor 
must be the owner of the IP rights and 
authorized to transfer them. This re-
quires adequate due diligence research 
on IP ownership.

Exploitation of IP
	 The abovementioned IP rights also 
offer ample opportunities for licensing and 
royalty contracts. If a U.S. company seeks 
to exploit its IP in Europe, it may consider 
licensing and royalty agreements with and 
through European entities or partnerships. 
In that case, it’s crucial to address the fol-
lowing in such agreements:
•	 Licensing terms should be clear about 

territorial restrictions, royalty payments 
and the duration of the agreement.

•	 Ensure compliance with both U.S. and 
European regulations (e.g., competition 
law, data protection).

IP Enforcement and Litigation
	 Enforcement of IP rights is also har-
monized to a great extent within the EU, 
although legal measures may differ across 
countries within Europe. While the EU has 
established mechanisms like the European 
Court of Justice (ECJ), it is important to be 
aware of the specific enforcement options 
available in the country where the infringe-
ment occurs in case of enforcement and 
litigation in the relevant jurisdiction. 

TAX ASPECTS
Development - Tax incentives
	 The Netherlands offers attractive R&D 
tax incentives to foster innovation and sup-
port businesses investing in research and 
development.
	 The first important fiscal subsidy is an 
R&D wage tax credit, the so-called WBSO. 
This can compensate up to 36% of the quali-
fying costs for an R&D project (and even 50% 
in the first three years of application). This 
benefit is available for a broad range of proj-
ects, including software development, prod-
uct innovation, and process improvements.
	 A second key incentive for R&D activ-
ities is the so-called innovation box, which 
provides a significantly reduced corporate 
income tax rate of 9% (instead of the stan-
dard rate of 25.8%) on qualifying income 
derived from IP. Application for this re-
gime requires that a wage tax credit under 
the aforementioned WBSO was obtained 
for the development of the underlying IP. 

Depending on the taxpayer’s worldwide 
net turnover or profits from IP, additional 
qualifying conditions may apply, such as the 
availability of a registered patent or another 
qualifying entry ticket. 
	 Where the WBSO and innovation box 
focus primarily on technical innovation, a 
third incentive is applicable in a broader 
sense. Dutch tax law allows for IP develop-
ment costs to be depreciated at once for 
corporate tax and income tax purposes, a 
deviation from the standard depreciation 
rules. This can offer a substantial cash flow 
benefit for companies engaging in the de-
velopment of IP.

Ownership – Substance over Form 
	 When it comes to ownership and ex-
ploitation of IP within a multinational 
group, it depends on the applied transfer 
pricing rules in which jurisdiction costs 
are deductible and profits are taxed. The 
Netherlands, like the U.S., generally follows 
the OECD guidance on this matter. As such, 
legal ownership is not decisive for the enti-
tlement to IP proceeds. Instead, there is a 
more substance-over-form based approach, 
under which group companies should re-
ceive an arm’s length remuneration for the 
critical functions that they perform in rela-
tion to IP. This includes specific activities 
related to the development, enhancement, 
maintenance, protection, and exploitation 
of intangibles, collectively referred to as the 
DEMPE functions.
	 When it comes to setting transfer prices 
for transactions involving IP or to the val-
uation of so-called hard-to-value intangi-
bles, the Dutch tax authorities also adhere 
to the OECD’s transfer pricing guidelines. 
Therefore, case law from jurisdictions with 
leading economies clarifying the application 
of those guidelines can be relevant in a Dutch 
context. It is for that reason, for instance, that 
Dutch tax practitioners are closely monitor-
ing the pending U.S. transfer pricing cases, 
such as the Medtronic case (U.S. Tax Court, 
9 June 2016, ‘Medtronic, Inc. and Consolidated 
Subsidiaries v. Commissioner of Internal Revenue’, 
No: 6944-11) and the Coca Cola case (U.S. 
Tax Court, 18 November 2020, ‘The Coca-
Cola Company & Subsidiaries v. Commissioner of 
Internal Revenue’, No: 31183-15).      

Exploitation – Withholding Taxes
	 In respect of the exploitation by licens-
ing IP, either within the group or to third 
parties, it should be noted that royalty pay-
ments are, in principle, tax deductible to 
the payor and taxable for the payee. In ad-
dition, two other factors are important to 
consider with respect to withholding taxes: 
1. The EU Interest and Royalty Directive, estab-

lished to further promote EU single mar-

ket integration, allows for a full exemption 
of withholding taxes on interest and roy-
alty payments made between associated 
companies in different EU member states-
This reduces the tax burden on cross-bor-
der transactions involving IP, facilitating 
easier and more efficient management of 
IP assets across the single market. 

2.	In an effort to counter international tax 
avoidance, since January 1, 2021, the 
Netherlands has imposed a 25.8% condi-
tional withholding tax on royalty payments 
to recipients located in a low tax jurisdic-
tion and in certain abusive situations. 

CONCLUSION 
	 The successful exploitation of IP rights 
between the U.S. and Europe requires an 
understanding of the territorial protection 
of IP, navigating licensing and enforce-
ment strategies, and addressing tax and 
other legal considerations. IP contracting 
and coordination of legal and tax aspects 
are crucial for protecting and exploiting IP 
effectively across borders. The Netherlands 
provides an attractive environment for in-
novation-driven companies, encouraging 
investment in cutting-edge technologies 
and allowing businesses to significantly en-
hance their R&D capabilities. 
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	 In our last article, we explored zoning 
standards that come into play when retrofit-
ting retail buildings to address the growing 
demands of online shopping, including 
features like curbside pickup. While retro-
fitting can be a solution, many retailers, 
driven by rising demand for high-quality 
retail spaces amid limited inventory, may 
opt for new construction instead. For those 
pursuing new builds, staying attuned to 
current land use trends is crucial, as these 
will shape site selection and design and 
then, ultimately, compatibility with appli-
cable zoning regulations. Conducting this 
analysis early on can save retailers signifi-
cant time, money, and effort.
	 Here, we examine some of those 
zoning trends and highlight how they may 
impact a retailer’s approach to developing 
a new site.

ARTIFICIAL INTELLIGENCE (AI)
	 AI-driven technology is here to stay, 
and it will continue to impact most if not 
all sectors, including real estate. Indeed, AI 
already is part of the retail industry, help-
ing retailers manage inventory and supply 

chain demands, predicting consumer behav-
ior patterns, and recommending products 
to consumers based on purchase histories. 
Generative AI, or Gen AI, which can create 
content with text (like ChatGPT), code, 
audio, image, video and 3D imagery, can 
also be used in a variety of ways during the 
zoning approvals process. For example, Gen 
AI can create realistic renderings of retail-fo-
cused neighborhood centers, architectural 
elevations, and floor plans in a matter of 
minutes, when historically, the process took 
weeks or even months. Gen AI may even 
be able to assist with the drafting of zoning 
regulations, assembling suggested planting 
lists, and answering legal questions that 
arise. These advances will impact not only 
how retailers operate day to day but may 
expedite the land use permitting process. 
Retailers should continue to explore the 
use of Gen AI to increase productivity and 
improve business. However, Gen AI is not 
ironclad, and retailers should review AI work 
product at every step, ensuring the accuracy 
of design documents, proposed zoning 
regulations, planning materials, and the like. 
Trust but verify.

CLIMATE CHANGE CHALLENGES
	 In 2022,  nearly 33 million people  were 
displaced globally due to natural disasters, 
including floods and droughts.  2023 was 
the warmest year since global records began 
in 1850. Concerns with water supply, water 
and air quality, stormwater management 
in the face of unprecedented rains, and 
other climate-related issues will continue to 
directly impact development for the fore-
seeable future.
	 In addition to heightened develop-
ment standards, regulations, and policies, 
retailers should expect to be put to task 
on these issues when designing new sites. 
Low-impact development, or LID, as well as 
green energy features, will be highly recom-
mended, if not required.
	 Retailers can save time by recogniz-
ing these concerns at the beginning of 
the design stage and incorporating green 
features into their development plans. 
LID, which reduces flooding and storm-
water runoff, thereby improving water 
quality, among other things, can include 
rain gardens, green roofs and permeable 
pavements. Green energy features can 
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include the use of renewable energy like 
solar; the incorporation of high-efficiency 
building materials, including windows and 
insulation; and the enhancement of indoor 
environmental quality measures, such as 
incorporating air purifiers and ensuring 
adequate ventilation. Working with consul-
tants well-versed in these design features 
will be key.

NEIGHBORHOOD CENTERS AND 
TRANSIT-ORIENTED DEVELOPMENT
	 Mixed-use spaces are not new, but 
they’ve had a recent surge in popular-
ity given the push for “live, work, play” 
communities. These developments, which 
combine residential, commercial, and 
other recreational uses, are reshaping 
how many shop, work, and interact with 
one another. Another popular trend in 
land development is the creation of tran-
sit-oriented development (TOD) areas 
that emphasize the integration of residen-
tial, commercial, and recreational spaces 
around public transportation hubs, such as 
bus or train stations. These areas are typi-
cally comprised of walkable communities 
that encourage the use of public transit and 
reduce reliance on cars.
	 Because mixed-use and TOD areas 
facilitate walkable communities and, thus, 
increased foot traffic, it is no surprise 
that they are appealing to retailers. Retail 
tenants are often willing to pay higher 
rents in these areas given the increased 
consumer traffic. This makes sense given 
that consumers living in these areas are 
able to lower their transportation costs and 
then redistribute that income into the retail 
and entertainment uses nearby. A win-win, 
so to speak.
	 While mixed-use/TOD nodes are 
desirable, retailers may face obstacles secur-
ing and developing retail spaces in those 
areas. One very real challenge is the lack 
of inventory, which creates competition 
and increases costs. The dearth of available 
space may be due in part to restrictive 
zoning, which often favors low-density 
developments, particularly in suburban 
communities. For example, zoning regula-
tions may prohibit more than one principal 
use on a single parcel or restrict multifamily 
housing altogether, essentially preventing 
the very mixed-use/TOD developments 
retailers and municipalities alike are seek-
ing to create. Restrictions like these result 
in communities that are more spread out 
and less connected, making them less 
attractive to retail development.
	 Fear not, though, because change 
is possible. The focus on neighborhood 
centers has forced many municipalities to 
take a hard look at how to revitalize their 

downtowns, including how to zone those 
areas to attract new development. Retailers 
would be well-served in focusing on those 
towns and cities first in hopes that change 
would be welcomed with open arms. 
Effectuating that change can be done in 
myriad ways. For example, in Milford, 
Connecticut, one developer was able to secure 
land use approvals to redevelop a most-
ly-vacant, 47-acre office park into a thriving 
mixed-use community by, among other 
things, revising the zoning regulations to 
permit the intended uses, thereby opening 
the door to the other approvals needed for 
the site.  Sometimes, these applications can 
be done simultaneously.
	 Another viable option is the creation 
of a floating zone, which is a zone that does 
not have a predetermined location on the 
zoning map but can “land” on a particular 
parcel by zoning commission approval. 
This approach can help accommodate new 
developments that might not fit neatly into 
existing zoning categories. Farmington, 
Connecticut, successfully used a floating 
zone to create, maintain, and incentivize 
the expansion of a bio-medical corridor, 
which now includes multifamily housing, at 
least one restaurant, and other “live, work, 
play”-related uses.
	 Given the desirability of mixed-use and 
TOD areas, partnership with the municipal-
ity itself, and even other existing retailers in 
the area, may be possible. Retailers should 
leverage local connections to determine if 
such a partnership would be worthwhile.

PARKING – IS LESS REALLY MORE?
	 While every builder has been told at 
one time – or many – that they have not 
provided enough parking, the reality is 
that America is grossly over-parked. This 
demand for parking, regardless of whether 
or not it is actually needed to serve a 
proposed use, has had devastating environ-
mental impacts,  altered the architectural 
integrity of neighborhoods, and stymied 
development altogether when often arbi-
trary parking requirements could not be 
met. With four parking spaces for every 
one car in the U.S., some cities are finally 
looking to reduce surface parking, which 
retailers can and should capitalize on.
	 Hartford, Connecticut, for example, 
was one of the first cities in the country to 
eliminate minimum parking requirements, 
implementing instead maximum parking 
requirements and minimum bicycle park-
ing requirements. According to one article, 
this regulatory structure shift is helping the 
city “reposition…itself for a future with less 
dependence on the automobile.” Buffalo, 
New York also eliminated its outdated mini-
mum parking requirements, noting that 

the prior zoning code allowed stores to be 
built on oversized lots, with no pedestrian 
access, instead of incentivizing walkable 
neighborhoods.
	 Retailers should take a hard look at 
local parking requirements and see if there 
is an opportunity for change. If zoning 
regulations require excessive parking 
spaces, approach municipal officials with 
the volumes of data available on over-park-
ing and be ready to “substitute” parking 
with other improvements, including public 
transportation improvements, such as bus 
shelters; pedestrian improvements, like 
crosswalks and signal timing changes; and 
non-vehicle transportation-related ameni-
ties, like bike racks.
	 Ultimately, the future of zoning is 
not just about adapting to changes; it is 
about seizing opportunities to shape more 
resilient, efficient, and vibrant communi-
ties. Retailers who embrace innovation—
whether through AI, sustainable design, 
or strategic partnerships—will not merely 
respond to trends; they will help set them, 
playing a crucial role in redefining how we 
live, work, and shop. By actively engaging 
with these zoning trends, retailers will have 
the power to influence and co-create the 
urban landscapes of tomorrow. Working 
with experienced land use counsel is the 
best way for retailers to chart a feasible and 
efficient path to approval.

Andrea Gomes, a real estate 
partner, specializes in land 
use, environmental, and mu-
nicipal law. Andrea regularly 
represents clients before local 
and state agencies and in 
state court. She has assisted 
with obtaining municipal ap-

provals for clients and has counseled municipal 
agencies with various land use permitting and 
litigation matters and is a certified green building 
professional through the National Association of 
Home Builders. She can be reach via 860-331-
2619 and agomes@hinckleyallen.com. 

Andrew R. Morin, a real es-
tate associate, specializes in 
land use, development, envi-
ronmental, and municipal 
law. He counsels property de-
velopers, collaborates with en-
gineers and consultants, and 
represents clients before land 

use agencies. Andrew also brings real property lit-
igation experience to the firm and to his practice. 
He can be reached via 860-331-2619 and 
amorin@hinckleyallen.com. 
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	 Often at the forefront of the evolution 
of employment law, the state of New Jersey 
has recently adopted several changes that 
promote transparency and equal rights in 
the workplace. Businesses that have em-
ployees in the Garden State should heed 
these changes and determine if they need 
to comply even if they do not have a physi-
cal presence in New Jersey.

THE PAY TRANSPARENCY ACT
	 On November 18, 2024, Governor 
Philip D. Murphy signed into law the Pay 
Transparency Act (the “Act”). The Act re-
quires New Jersey employers to identify 
wage and benefit information for all pro-
motional opportunities and employment 
listings. The law will go into effect on June 
1, 2025.
	 The Act defines an employer as any 
person, company, corporation, firm, labor 
organization, or association that has at least 
10 employees over 20 calendar weeks and 
does business in New Jersey and employs 
people within New Jersey or takes applica-
tions for employment within New Jersey. 
Job placement, referral agencies, and 
other employment agencies are included 
in the definition of employer if they meet 
the above requirements. However, the Act 
does not require temporary-help service 

firms and consulting firms that are regis-
tered with the Division of Consumer Affairs 
to include compensation ranges in their 
job postings. Such organizations are, how-
ever, required to disclose that information 
during interviews for a position or when 
they offer a job to a particular candidate.
	 Covered employers that advertise a 
promotion, new job, or transfer opportu-
nity must disclose the hourly wage or salary 
(or the salary range) for the position and 
a general description of all benefits and 
other compensation programs for which 
the successful applicant would be eligible. 
When making an offer of employment to 
an applicant, employers may offer the ap-
plicant higher wages or compensation or 
greater benefits than what they listed in the 
job posting. 
	 Further, if a covered employer adver-
tises a position (internally or externally) 
that would qualify as a promotion for an ex-
isting employee, the employer must make 
“reasonable efforts” to announce, post, or 
otherwise make known the promotion op-
portunity to all current employees in the 
affected department(s) prior to making 
any promotion decision. Promotions that 
are based on years of experience or perfor-
mance are excluded from this provision. 
Employers are also exempt from these 

requirements if they make a promotion 
decision on an “emergent basis due to an 
unforeseen event.”
	 The Act broadly defines a promotion 
as “a change in job title and an increase in 
compensation.” The Act does not, however, 
define what constitutes a reasonable effort, 
an emergent basis, or an unforeseen event. 
New Jersey has not yet issued guidance on 
these questions and employers should be 
aware that guidance may be forthcoming. 
	 The Act does not establish a private 
right of action by an employee, but the 
New Jersey Commissioner of Labor and 
Workforce Development has enforcement 
authority. Employers that violate the Act 
will be subject to a civil penalty of up to 
$300 for the first violation and up to $600 
for each subsequent violation. An employ-
er’s failure to comply with the Act for one 
job opening or promotional opportunity 
constitutes one violation, even if the em-
ployer posts the opening on multiple sites 
and forums. 
	 While this law is applicable to covered 
New Jersey employers only, pay transpar-
ency laws are quickly being enacted across 
the country. Currently, 15 states and the 
District of Columbia have wage transpar-
ency laws. Wage transparency laws in the fol-
lowing five of those 15 states go into effect 
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in 2025: Illinois, Massachusetts, Minnesota, 
New Jersey, and Vermont. Another 12 states 
have considered wage transparency laws in 
the past few years. Moreover, several cit-
ies have adopted wage transparency ordi-
nances. This is notable because the New 
Jersey wage transparency law does not su-
persede local ordinances, which are often 
more restrictive. For example, Jersey City 
previously enacted a pay transparency or-
dinance that requires employers with five 
or more workers (including employees and 
independent contractors) to include in job 
postings the salary range for the position, as 
well as the benefits it offers. Employers that 
fail to comply with that ordinance can incur 
a fine of up to $2,000. 
	 Employers that do business in New 
Jersey, employ people within New Jersey, 
or take applications for employment within 
New Jersey must comply with the Act by 
June 1, 2025. Employers should review 
and update internal job posting proce-
dures—including those that apply to inter-
nal promotion opportunities—to ensure 
compliance with the new requirements. 
Employers should establish salary ranges 
for all positions and train human resources 
and recruitment teams on how to comply 
with the Act. Employers that conduct busi-
ness in multiple states must understand the 
pay transparency requirements in each of 
those states (and any local ordinances that 
are in effect in the municipality where they 
operate) to ensure compliance.

THE NEW JERSEY LAW AGAINST 
DISCRIMINATION MAY APPLY TO 
OUT-OF-STATE EMPLOYERS 
	 The New Jersey Law Against 
Discrimination (“NJLAD”) prohibits dis-
crimination and harassment in the work-
place based on actual or perceived sexual 
orientation, gender, gender identity, gen-
der expression, age, race, color, national 
origin, ancestry, religion, disability, preg-
nancy, breastfeeding and other protected 
characteristics. The New Jersey Division 
of Civil Rights (“DCR”) recently clarified 
that the compliance requirements of the 
NJLAD are not limited to New Jersey-based 
employers because the NJLAD provides 
that “all persons shall have the opportunity 
to obtain employment . . . without discrimi-
nation,” and the statute does not contain a 
geographic restriction on its scope. 
	 In an effort to provide transparency 
as to how the DCR, the New Jersey Office 
of the Attorney General and state courts 
apply the NJLAD, the guidance cautions 
that the NJLAD’s protections may, based 
on the facts and circumstances, extend to 
an employee who works for out-of-state 

employer if there is an established “nexus 
between their employer and New Jersey.” As 
an example, the DCR referenced Calabotta 
v. Phibro Animal Health Corp., 460 N.J. 
Super. 38 (App. Div. 2019), in which the 
Appellate Division of New Jersey’s Superior 
Court found that an employee who lived in 
Illinois and worked for an Illinois subsidi-
ary of a New Jersey employer could bring a 
claim under the NJLAD for discrimination 
based on the employer’s alleged failure to 
consider him for a promotion to a position 
in New Jersey. The Appellate Division held 
that the Legislature “has expressed an in-
tention to allow certain nonresident plain-
tiffs to receive the benefits and protections 
of the NJLAD.” Accordingly, employers 
that maintain operations in New Jersey or 
have employees who work there need to be 
mindful of the potential applicability of the 
NJLAD and ensure appropriate compliance 
policies, procedures, and training are im-
plemented.

LIMITATION OF NON-
DISPARAGEMENT CLAUSES IN 
SETTLEMENT AGREEMENTS
	 In 2024, the New Jersey Supreme Court 
ruled that a non-disparagement clause in a 
settlement agreement resolving a claim of 
discrimination, harassment and/or retal-
iation against a former employer is unen-
forceable if it has the effect of concealing 
details related to such claims, supporting a 
trend against such clauses nationwide. 
	 In Savage v. Township of Neptune, 257 
N.J. 204 (2024), the plaintiff, Christine 
Savage, was a police officer employed 
with the Neptune Police Department. In 
December 2013, she sued her employer 
for sexual harassment, sex discrimination 
and retaliation in violation of the NJLAD. 
The case was settled in 2014, but Ms. 
Savage filed a second complaint against the 
Neptune Police Department in 2016, alleg-
ing violations of the settlement agreement 
and retaliation. The second case was settled 
in July 2020.
	 The July 2020 settlement agreement 
contained a broad non-disparagement 
clause prohibiting the parties from making 
statements “regarding the past behavior of 
the parties” that would “tend to disparage 
or impugn the reputation of any party.” 
This non-disparagement clause specifically 
included “statements, written or verbal, in-
cluding but not limited to, the news media, 
radio, television,…government offices or po-
lice departments or members of the public.”
	 After signing the July 2020 settlement 
agreement, Ms. Savage gave a television in-
terview that included a segment in which 
she made comments about her employer 

and the details underlying her NJLAD 
claims. The Neptune Police Department 
sought to enforce the agreement and con-
tended that Ms. Savage had violated the 
non-disparagement clause during the in-
terview. 
	 The trial court granted Defendant’s 
motion to dismiss, finding that the NJLAD 
barred only non-disclosure and confiden-
tiality provisions and that Ms. Savage had 
instead violated the non-disparagement 
clause. The Appellate Division affirmed in 
part and reversed in part, concluding that 
the non-disparagement clause in issue was 
enforceable but that Ms. Savage had not vi-
olated it.
	 The New Jersey Supreme Court re-
versed and concluded that because “[t]he 
effect of this non-disparagement clause … 
is to conceal details relating to claims of dis-
crimination, retaliation, and harassment, 
which is directly contrary to the LAD,” the 
clause was against public policy and unen-
forceable. The Supreme Court found that 
all clauses (whether labeled a non-disclo-
sure or a non-disparagement provision) 
that bar speech the NJLAD protects (i.e., 
“details relating to a claim of discrimina-
tion, retaliation, or harassment”) cannot be 
used in settlement agreements because they 
silence the victim and hinder transparency. 
An employer settling a claim of discrimi-
nation, retaliation, or harassment arising 
under New Jersey law should consult with 
legal counsel to ensure any non-disparage-
ment provision in the settlement agree-
ment is narrowly drafted. In theory, parties 
can still agree not to disparage one another 
in writing or orally so long as the non-dis-
paragement clause has nothing to do with 
the “details relating to… claim(s) of dis-
crimination, retaliation, or harassment.”    
	 In 2025, transparency in the workplace 
is expected to continue to be a focus of 
the New Jersey Legislature, administrative 
agencies, and the courts. Organizations 
with a nexus to New Jersey need to ensure 
their policies, procedures, and agreements 
comply with New Jersey employment laws 
and regulations, and that their managers 
are trained accordingly. 

Michael A. Shadiack is a 
Partner in and Chair of the 
Labor & Employment Law 
Group at Connell Foley LLP in 
Roseland, New Jersey. He pro-
vides employers with strategic 
counseling on personnel issues, 
reviews and drafts employee 

handbooks, defends employers in litigation, and 
conducts practical training programs. 
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From Virus
to Verdict

How the Pandemic
Reshaped Jury
Deliberations

	 The COVID-19 pandemic left no as-
pect of life untouched, and the legal system 
was certainly no exception. Just a few days 
before offices and courts began to close 
in March 2020, a federal judge allowed a 
juror who fell ill to deliberate via FaceTime.  
From that point forward,  our concept of a 
courtroom was forever changed.    
	 Clients, litigators, and jury consultants 
quickly adapted to the new world order. 
Whether it meant conducting depositions, 
mediations, and hearings through virtual 
platforms, delivering voir dire from behind 
masks and plexiglass, or discussing cause 
challenges with the judge and adversaries 
through wireless headsets, we all found a 
way to connect while remaining distant.  At 

the same time that judges, lawyers, and cli-
ents adapted, something less tangible was 
happening as well: group dynamics among 
jurors were evolving.  Jurors not only dis-
tanced themselves from one another phys-
ically, but their ideologies grew distant as 
well.
	 Before the pandemic, jury consultants 
at Immersion Legal saw only two hung ju-
ries between 2015 and 2020. Within the first 
two years of returning to jury trials in late 
2020, these same consultants were involved 
in 12 trials that resulted in hung juries and 
subsequent mistrials. Beyond this striking 
disparity, Immersion Legal experienced 
three additional juries who were only able 
to reach a verdict after receiving the court’s 

Dynamite Instruction or Allen Charge, and 
we all noticed that juries seemed to be de-
liberating much longer than in years past. 
Now, nearly half a decade later, we still 
haven’t seen a return to the status quo, 
which suggests a trend that extends much 
deeper than avoiding the virus.  This left 
us wondering what could be driving these 
outcomes.  
	 To better understand these trends, we 
studied the shifting attitudes among the 
venire members in focus groups and com-
munity attitude surveys, and we observed 
how deliberations unfolded in mock jury 
trials – both virtual and in person. What 
we observed was an increased polarization 
of ideas and opinions. It wasn’t that jurors 
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grew more or less anti-corporate following 
the pandemic; rather, they grew further 
apart. Among the topics we saw a greater 
divide were attitudes toward government 
regulations, opinions on personal respon-
sibility, attitudes on employment issues and 
corporations, and numerous other factors 
that could influence case outcome.  
	 Within the greater social context, this 
emerging trend is known as the tribal effect. 
Traditional tribalism refers to a social phe-
nomenon in which people identify strongly 
with a particular group, often based on a 
shared cultural or ethnic identity. While 
this can cultivate a sense of belonging and 
support, it can also lead to conflict and the 
exclusion of non-group members. Among 
juries, this bond is not necessarily rooted in 
a shared cultural or ethnic background but 
rather in strongly held beliefs or ideological 
factors. 
	 Many of us experienced how the pan-
demic exacerbated a divide within our 
communities on fundamental issues such as 
race, public health, human rights, employ-
ment practices, and politics. To be sure, this 
was not the first time we’ve seen divisiveness 
within the U.S., but for the first time in his-
tory, citizens had a public platform to spout 
these views – one that did not even require 
them to leave the couch: social media. 
Rather than going to work or school each 
day, taking the kids to sports practice and 
socializing with friends and family, we sat in 
front of TVs, cell phones and computers, 
watching celebrities, experts and politicians 
argue. And then we shared these things, 
showed our support with “likes” and com-
mented about them on social media. It’s no 
wonder we saw so many friendships, part-
nerships, and marriages fall apart during 
that time.  It’s also not surprising that this 
divide extended to the jury box. 
	 Trial jurors and mock jurors alike hold 
strong opinions, but in recent years, rather 
than trying to see the other side’s perspec-
tive or reach a compromise, jurors appear 
to be alienating themselves from those 
who think differently.  The differences in 
political ideology among jurors have led 
some deliberations to devolve into per-
sonal attacks. For example, in two recent 
mock trials for cases unrelated to politics, 
the consultants at Immersion heard mock 
jurors make comments to each other in de-
liberations, such as, “You probably voted for 
Trump” and “Now I know why you’re still 
wearing a mask.” 
	 The increased polarization and hostil-
ity have been too much for some jurors to 
bear. Within a single year, our clients saw 
three jurors in three separate trials ask to be 
excused from deliberations due to the stress 
caused by the contentiousness in the jury 

room.  One juror we interviewed after the 
trial ended reported that the animosity he 
experienced during deliberations led him to 
switch his vote on one of the verdict ques-
tions from defense to plaintiff, but the stress 
of being pressured to abandon his princi-
ples led him to worry about his physical and 
mental health, and he ultimately asked to be 
excused before the jury reached a verdict.
	 Our divisive political climate plays a 
role in the fractious juries, but it is not the 
sole cause.  While it is yet to be seen the 
extent to which the new administration 
may fan the flames of political divisiveness 
moving forward, social distancing played a 
role in the divisiveness seen to date. Prior to 
the pandemic, jurors frequently ate lunch 
together and spent sidebars and court-
room breaks making small talk.  This made 
them more inclined to feel like “one tribe” 
during deliberations, encouraging jurors to 
respect others’ perspectives. Sharing meals 
has historically played a crucial role in how 
people bond, and studies examining social 
interactions in a post-pandemic world have 
found that team members, like company 
employees, report feeling more connected 
to peers when they are able to share a meal 
instead of eating in an isolated environ-
ment. Beyond feelings of connectedness, 
the Allen Curve, a concept rooted in com-
munication and organizational psychology, 
further highlights how physical proximity 
precipitates the likelihood that people will 
work together.
	 If proximity brings us together, it’s 
only reasonable to assume that social dis-
tancing pushes us apart. This finding is 
supported by our own observations in 
both actual and mock trials.  Jurors have 
largely kept their distance from one an-
other even as mandated social distancing 
waned, and we aren’t seeing the same sort 
of camaraderie among jurors as we had in 
past years. Further exacerbating the issue is 
the evolvement of the smart phone.  Now, 
when judges announce a break or sidebar, 
the jurors all reach for their phones in con-
cert, as if the judge had called for a “phone 
check break” instead.  To be fair, there 
were always some jurors who dined solo or 
kept to themselves during breaks, but they 
tended to be the exception. Now, friendly 
conversations between jurors have been 
replaced by mindless scrolling and endless 
consumption of news. And the content that 
jurors view on their devices simply strength-
ens their pre-existing beliefs, thanks to the 
clever algorithms that tend to feed us more 
of what we’ve already consumed.
	 The more distant jurors are through-
out the trial, the more difficult it is to 
reach consensus in deliberations. We have 
seen, unsurprisingly, that virtual mock tri-

als, which minimize opportunities for so-
cial interaction, are more likely to result 
in hung juries than in-person exercises. 
In fact, because we typically see very little 
movement in how mock jurors evaluate the 
case before and after a remote deliberation, 
Immersion’s jury consultants now recom-
mend that online jury research be focused 
on obtaining focus group feedback from a 
large sample of individuals rather than try-
ing to emulate deliberations to achieve a 
group verdict. 
	 In real life, a hung jury can be seen as 
a “win” in some cases, but it is usually in a 
client’s best interest for the jury to reach 
a resolution. There are ways to encourage 
basic juror interactions throughout the 
trial, such as asking the judge to exclude 
cell phones from the courtroom, for ex-
ample. Another approach our teams have 
explored is providing lunch for the panel 
once they’ve been selected by either agree-
ing to split costs with opposing counsel or 
sponsoring it anonymously.  Instead of step-
ping out to find a meal at the closest estab-
lishment and eating in isolation, jurors can 
share a meal where it is easier to build a 
bridge with a stranger. In short, although 
the COVID-19 pandemic appears to have 
driven a wedge between jurors, there are 
steps parties and courts can take to foster 
greater cooperation that will benefit the ju-
rors themselves, the parties, and the overall 
civil justice system.
 

Christina Marinakis, J.D., 
Psy.D. is CEO of Immersion 
Legal Jury. She has over 20 
years of experience in jury 
research, study, and applied 
practice in law and psychol-
ogy. Clients have lauded 
Christina as an insightful, 

trusted advisor who is the “best in the business” 
at jury selection and developing pithy trial themes. 
Christina is inside the courtroom nearly every week 
assisting counsel with voir dire and has developed 
jury selection methods which have led to well over 
a hundred successful verdicts.

 
With over eight years of 
dedicated experience in liti-
gation consulting, Juliana 
Manrique has assisted trial 
teams by facilitating mock 
jury trials and bench trials, 
performing qualitative and 
quantitative data analyses, 

and providing recommendations on case strategy 
and thematic framing. Juliana also assists litiga-
tors with jury selection by helping draft juror ques-
tionnaires and voir dire questions and providing 
in-court support.

https://www.immersionlegal.com/team
https://www.immersionlegal.com/team
https://www.immersionlegal.com
https://www.immersionlegal.com
https://www.immersionlegal.com/team
https://www.immersionlegal.com/team
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	 In November 2024, the U.S. 
Department of Health and Human 
Services’ Office of the Inspector General 
(“OIG”) published the long-awaited 
Industry Segment-Specific Compliance 
Program Guidance for Nursing Facilities 
(“Nursing Facility ICPG” or “ICPG”). Of 
the many compliance risk areas addressed 
in the ICPG, this article focuses on key 
takeaways and practical implications from 
the ICPG’s discussion of quality of care as a 
compliance concern. The guidance, as writ-
ten, is a voluntary, nonbinding tool to assist 
facilities in reducing risks related to fraud, 
waste, and abuse. Experience dictates that 
the Government may rely on the guidance 
as binding, and as a basis for investigations 
and enforcement actions, which under-
scores the need to understand the ICPG. 
	 The Nursing Facility ICPG is especially 
important for the “Responsible Individuals” 
of a nursing facility. Responsible Individuals 
include governing bodies, their members, 
owners, operators, and executives. The 
ICPG emphasizes that investors, where ap-
plicable, are also considered Responsible 
Individuals. The Responsible Individuals 
of a nursing facility should be aware of the 
Government’s focus on quality of care as 
a compliance concern and the associated 
risks under the False Claims Act. A facili-
ty’s decision to self-report potentially sub-
standard care under the False Claims Act 
is not as straightforward as the ICPG might 
suggest, and involvement by experienced 
counsel in these circumstances is critical. 
	 Investors should especially note that 
there has been a focus on the “for-profit” 
impact on quality of care in nursing and 
other facilities. For example, in 2021, the 

Massachusetts Attorney General reached a 
$25 million settlement with private equity 
firms in a false claims matter based on ser-
vices provided by unlicensed, unqualified, 
and improperly supervised staff.1 More re-
cently, on January 7, 2025, the U.S. Senate 
Budget Committee issued a scathing re-
port concluding that certain private equity 
firms’ involvement in health care led to 
poor outcomes and conditions.2 We expect 
this to be a continuing area of focus. 
	 It is important to note that the Nursing 
Facility ICPG is distinct from the Centers 
for Medicare and Medicaid Services’ 
Requirements of Participation (“ROPs”), 
which are mandatory for nursing facil-
ities to participate in the Medicare and 
Medicaid programs. The ICPG is meant to 
complement the ROPs and the ROPs are 
mentioned throughout the ICPG.

QUALITY OF CARE AND
QUALITY OF LIFE
	 The ICPG addresses the following topics 
related to qualify of care: (1) staffing levels 
and competencies; (2) resident care plans 
and activities; (3) challenges presented by 
resident demographics, higher acuity levels, 
and behavioral health issues; (4) medication 
management and appropriate use of medi-
cations; and (5) resident safety. 

Staffing Levels and Competencies 
	 When staffing is so low or training is so 
deficient that it leads to “grossly” substan-
dard care and poor clinical outcomes, the 
Government may bring an enforcement ac-
tion. In recent years, OIG, the Department 
of Justice, and their state agency partners 
have focused on quality-of-care issues, in-

cluding the provision of allegedly substan-
dard or inappropriate care. The underlying 
theories include that the services rendered 
were “worthless” under the law or were not 
provided in compliance with laws applica-
ble to nursing facilities.
	 Inadequately trained or supervised 
staff may also lead to allegations of sub-
standard care. According to the ROPs, 
nursing facilities are required to provide 
the necessary care and services to attain or 
maintain the best possible physical, men-
tal, and psychosocial wellbeing of each 
resident, including ensuring that residents 
receive treatment and care in accordance 
with professional standards of practice. The 
Government’s flexibility in enforcing such 
a vague standard should be of concern to 
providers.
	 Related to staffing standards, on May 
10, 2024, CMS published a Final Rule that 
requires each nursing facility to have cer-
tain minimum staffing levels to reduce the 
risk of substandard care. Local laws may 
require higher staffing levels. These regu-
lations are much more concrete than the 
ICPG. However, while minimum standards 
are prescribed by these regulations, the 
ICPG makes clear that facilities are required 
to staff their resident population based on 
resident acuity and the skill of staff needed 
to care for those residents—which may re-
quire staffing hours that exceed those min-
imums. The ICPG encourages facilities to 
seek input from employees to help account 
for any gaps in skill or additional resources 
needed to appropriately care for residents. 
Where feasible, routinely assigning the 
same staff to particular residents may pro-
mote quality of resident life. 

John Queenan, Mary Aperance, and Jeff Ehrhardt     Rivkin Radler LLP

Quality of Care 
Considerations in 

OIG’s Nursing Facility 
Compliance

Guidance
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	 The ICPG also emphasizes the impor-
tance of proper recruitment and retention 
of nursing leadership, particularly direc-
tors of nursing. The guidance recommends 
that, to improve recruitment and retention 
efforts, facilities endeavor to offer compet-
itive salary, bonus, and benefits packages, 
and routine recognition of staff members’ 
outstanding performances. A satisfied 
workforce can also mitigate the likelihood 
of personnel issues contributing to lapses in 
quality care.

Appropriate Resident Care Plans and 
Resident Activities 
	 The ICPG expresses concerns that 
nursing facilities are failing to develop, 
implement, and operationalize sufficient 
care plans. In addition, significant care 
plan deviations pose a compliance risk that 
providers should be aware of, especially 
where such deviations contribute to resi-
dent harm and may lead to substandard 
care, false claims, and enforcement actions. 
Continuous resident assessment by nursing 
staff, as well as physician involvement in 
and careful documentation of care plan 
meetings, are important strategies to min-
imize risk. 
	 Nursing facilities are also required to 
have an activities program under the ROPs. 
Facilities should dedicate the necessary 
resources, including a qualified activities 
director, for an activities program that ap-
peals to each resident. 

Challenges Presented by Resident 
Demographics, Higher Acuity Levels, 
and Behavioral Health Issues
	 Nursing facilities are required by the 
ROPs to provide person-centered care—re-
gardless of diagnoses or acuity level—for 
each resident, including residents with 
behavioral health issues. To help manage 
changing demographics, the ICPG rec-
ommends a system to evaluate the consis-
tent application of internal policies and 
tools that determine resident admissions. 
Facilities must ensure they have the re-
sources to provide appropriate services to 
any particular resident and should assess 
the current and foreseeable services a po-
tential resident may need.

Medication Management and 
Appropriate Use of Medications
	 Medication-related adverse events can 
pose significant compliance risk, including 
unnecessary hospitalizations, life-sustaining 
interventions, and harm to residents. The 
overuse and off-label use of medications 
in nursing facilities is a particular concern 
to the Government and may be ripe for in-
quiry. Under the ROPs, nursing facilities 
are required to provide pharmaceutical 
services to meet the needs of each resident 
and ensure that residents not at risk of sig-
nificant medication errors. To minimize 
medication-related risk, the guidance rec-
ommends consistent and comprehensive 
training by the facility’s pharmacist to famil-
iarize all staff involved in resident care with 
proper medication management practices 
and documentation requirements. 
	 Facilities should develop a standard in-
terdisciplinary approach to determine why 
a resident has been prescribed a medica-
tion, whether continued use is appropriate, 
whether the resident has experienced any 
behavioral changes or other side effects, 
and whether the resident has been pre-
scribed the fewest number of medications 
as possible.3 Human error in the face of 
standardized practices is a different and 
more manageable problem than having no 
practices. 

COORDINATING COMPLIANCE AND 
QUALITY OF CARE FUNCTIONS
	 The Nursing Facility ICPG urges fa-
cilities to recruit compliance officers with 
experience in both compliance manage-
ment and quality assurance—particularly in 
care, safety, and life quality standards. The 
guidance also suggests that a compliance 
committee should review instances when 
resident care falls below professionally rec-
ognized standards and consider “whether 
any failures in care trigger liability under 
the False Claims Act.” While these are valid 
points of discussion during compliance 
committee meetings, consulting with coun-
sel under these circumstances is critical, as 
a facility’s decision to self-report potentially 
substandard care under the False Claims 
Act is not as straightforward as the ICPG 
might suggest. 
	 The compliance committee is also 

encouraged to support collaboration and 
alignment between compliance and quality 
functions at nursing facilities. For example, 
the committee should review data related 
to care outcomes, staffing levels, resident 
satisfaction, hotline calls, staffing turnover, 
and state and federal surveys. The guid-
ance emphasizes the importance of reg-
ular evaluations and “active questioning” 
by Responsible Individuals of the facility’s 
compliance program, quality measures, and 
staff performance. The guidance, implicitly, 
and sometimes explicitly, advises that the 
skilled nursing industry is not a “passive in-
vestment.” As such, Responsible Individuals 
must prioritize compliance and quality as 
much as they would financial performance.
Additionally, the guidance recommends 
that the facility’s compliance committee 
closely coordinate with the facility’s Quality 
Assurance and Performance Improvement 
(QAPI) program. The guidance suggests 
that this collaboration may eliminate cer-
tain redundancies across compliance and 
quality initiatives and potentially yield other 
efficiencies for nursing facilities.
	 Facilities should strongly consider the 
Nursing Facility ICPG within the context of 
their operations and adapt it to their needs. 
In implementing the guidance’s recom-
mendations, facilities can strengthen their 
operations and mitigate the likelihood of 
regulatory risk. Providers should also antici-
pate the Government’s over-reliance on the 
ICPG in forming the basis for regulatory en-
forcement actions—making early interven-
tion by counsel paramount.

1	 U.S. ex rel. Martino-Fleming v. South Bay Medical Health Centers, et al. 15-13065.  
2	 See U.S. Senate Committee on the Budget, “Private Equity in Health Care Shown to Harm Patients, Degrade 

Care and Drive Hospital Closures”, available at https://www.budget.senate.gov/ranking-member/newsroom/press/private-
equity-in-health-care-shown-to-harm-patients-degrade-care-and-drive-hospital-closures#:~:text=Bipartisan%20Senate%20
Budget%20Committee%20investigation,)%20and%20Sheldon%20Whitehouse%20(D%2DR  

3	 There are a number of compliance concerns around conflicts of interest with pharmacy services that are outside 
the scope of this article. 

John Queenan represents, 
counsels, and navigates health-
care providers through litiga-
tion, compliance issues, and 
government inquiries. 

Mary Aperance advises clients 
on day-to-day regulatory and 
compliance matters, including 
billing and reimbursement is-
sues and self-disclosures.

Jeffrey Ehrhardt resolves issues 
for healthcare clients confront-
ing litigation, regulatory, and 
compliance matters.
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K. Bradley Rogerson        Hanson Bridgett LLP

California Issuers Beware  
DFPI Settlements for Unintentional Securities

Violations may constitute "Bad Acts’" under Regulation D

	 Since 2013, the federal exemption 
from securities registration provided under 
Regulation D has disqualified an issuer from 
utilizing the exemption if the issuer or cer-
tain "covered persons" become subject to 
one of several "bad acts" outlined in Rule 
506(d) of Regulation D.1 For many com-
panies, including real estate companies, 
funds and investment sponsors that rely on 
Regulation D to raise capital for their in-
vesting activities, becoming subject to a dis-
qualification event under Rule 506(d) could 
prove catastrophic for their businesses.
	 Many of the "bad acts" enumerated 
in Rule 506(d) relate to orders and ac-
tions taken by the Securities and Exchange 
Commission under federal law. One such 
"bad act," however, is the entry of a final 
order by a state securities commission that 
is based on a violation of any law or regula-
tion that prohibits fraudulent, manipulative, or 
deceptive conduct.2  Issuers may think there is 
no risk of disqualification based upon such 
a provision because they would never inten-
tionally or knowingly defraud, manipulate 
or deceive their investors. At the federal 
level, this view may be justified because the 
anti-fraud provisions of Rule 10b-5 prohib-
iting the use of material misstatements or 
omissions in securities offerings require an 
element of scienter (i.e., an intentional or 
knowing violation of the law).
	 Issuers of securities in California, how-
ever, should be aware that the California 
Department of Financial Protection and 
Innovation ("Department" or "DFPI") is 
not required to find intentional fraud or a 

knowing violation of the law to allege vio-
lations of California's version of Rule 10b-5 
-- California Corporations Code Section 
25401 ("Section 25401"). As a result, a 
California issuer can be cited for violating a 
California statute that "prohibits fraudulent, 
manipulative or deceptive conduct" for acts 
that are done unintentionally and with no 
knowledge that they represent a violation of 
California securities laws.
	 Unfortunately, this can, and does, 
occur even when an issuer finds itself sub-
ject to a routine DFPI examination that is 
not commenced due to investor losses or 
complaints. DFPI examiners often find what 
many practitioners would describe as tech-
nical violations or violations based upon 
unforeseen DFPI interpretations that are 
clearly not intentional but that are, none-
theless, characterized by the DFPI as viola-
tions for "fraud" under Section 25401. The 
provisions of Regulation D expressly provide 
the DFPI with the authority to exempt their 
orders from the disqualifying provisions of 
Rule 506(d); however, the DFPI has recently 
expressed a blanket policy against including 
language exempting Section 25401 alle-
gations from Rule 506(d) in its settlement 
agreements or otherwise.
	 Issuers that rely on Regulation D for 
their operations and that become subject 
to DFPI review should therefore be mindful 
of the potential adverse effects of becoming 
subject to any order, including settlement or-
ders, that are based upon any Section 25401 
allegations. Such orders, whether or not 
based based upon intentional Section 25401 

allegations, on their face, are orders based 
upon a California law prohibiting fraudulent 
and manipulative or deceptive conduct and 
could be deemed a "bad act" disqualifying 
any future use of Regulation D entirely.

PRIVATE PLACEMENT EXEMPTION IN 
CALIFORNIA 
	 Regulation D is a safe harbor providing 
the conditions upon which an issuer of secu-
rities can offer and sell securities in a “private 
offering” exempt from federal registration 
under Section 4(a)(2) of the Securities Act 
of 1933 (Federal Act).3 Unlike other common 
federal exemptions, by complying with Rule 
506 of Regulation D, a company can offer 
securities in any amount to an unlimited 
number of “accredited investors” who  can be 
residents of any state without registering the 
offering with the SEC. For these reasons, Rule 
506 of Regulation D is the most commonly 
utilized federal exemption from federal regis-
tration. Its availability is critical to companies 
that regulatory utilize the exemption to raise 
capital without incurring the prohibitively 
high costs of SEC registration.
	 Securities offered and sold under 
Regulation D are also “covered securities” 
subject to the preemptive provisions of 
Section 18 of the Federal Act.4 Consequently, 
state securities agencies are prohibited 
from imposing conditions for exempting 
Regulation D offerings from state qualifica-
tion other than requiring a filing notice and 
payment of a filing fee.
	 In California, this exemption is set forth 
in Corporations Code Section 25102.1(d), 
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which exempts Regulation D offerings, pro-
vided the Form D filed with the SEC under 
Regulation D is also filed in California and 
the applicable filing fee is paid. The scope of 
federal preemption applicable to Regulation 
D offerings, however, does not completely 
insulate issuers from California oversight. 
The provisions of Section 18 of the Federal 
Act expressly preserve for the states the au-
thority to investigate and bring enforcement 
actions with respect to securities and securi-
ties transactions involving fraud or deceit.5

DISQUALIFICATION FOR ‘FRAUD’ 
UNDER REGULATION D
	 The “bad actor” disqualification provi-
sions of Regulation D are set forth in Rule 
506(d) and disqualify any issuer from relying 
on Regulation D if the issuer or any prede-
cessor, affiliated issuer, director, executive 
officer, general partner, managing member 
or any beneficial owner of 20% or more of 
the issuer's outstanding voting equity secu-
rities (“Restricted Affiliates”) has been the 
subject of any action enumerated as “bad 
acts” in the rule. These “bad acts” generally 
include securities-related criminal convic-
tions, securities industry license revocations, 
suspensions and limitations, and final judge-
ments and orders related to fraudulent and 
manipulative securities related conduct.
	 With respect to DFPI orders, Rule 
506(d)(1)(iii) is the most problematic of the 
“bad acts.” This section disqualifies the use of 
Regulation D by an issuer (and its Restricted 
Affiliates) if they are “subject to a final order 
by a state securities commission … that consti-
tutes a final order based on a violation of any 
law or regulation that prohibits fraudulent, 
manipulative, or deceptive conduct."6  
	 The use of the words “fraudulent, ma-
nipulative or deceptive” to describe the 
violations necessary for a state order to 
constitute a “bad act” seems to suggest that 
some intentional violation of the law must 
be present. This language also mirrors the 
language in the anti-fraud provisions of Rule 
10b-5 of the Securities and Exchange Act of 
1934 (“Federal Exchange Act”) for which sci-
enter (i.e., an intent to deceive, manipulate 
or defraud) is an express element. 
	 The problem is that Rule 506(d)(1)
(iii) requires an examination of the state 
law provisions being enforced to determine 
whether they prohibit “fraudulent, manipu-
lative or deceptive acts.” Unlike Rule 10b-5, 
the California anti-fraud statute does not re-
quire the DFPI to show any fraudulent intent 

or knowing violation of the law to establish 
or allege a violation of the statute.

UNINTENTIONAL SECURITIES FRAUD 
IN CALIFORNIA
	 The California version of the anti-fraud 
provisions of Rule 10b-5 of the Exchange 
Act is California Corporations Code Section 
25401, which makes it unlawful to offer or 
sell a security in California “by means of 
any written or oral communication that in-
cludes an untrue statement of a material fact 
or omits to state a material fact necessary to 
make the statements made, in the light of 
the circumstances under which the state-
ments were made, not misleading."7

	 While Section 25401 is based on the 
anti-fraud provisions of Rule 10b-5 and Rule 
10b-5 of the Securities Act, which require an 
intent to deceive and defraud, the DFPI does 
not need to show any willful intent on the re-
spondent’s part with respect to fraud claims 
under Section 25401.8 This results in alleged 
violations of Section 25401 in connection 
with statements or omissions the DFPI deem 
misleading, but that were made (or omitted) 
with no intent to mislead (or any belief by 
the issuer that anyone, in fact, was actually 
misled).  
	 Section 25401 allegations arising from 
routine DFPI audits and not undertaken in 
response to some complaint often fall within 
that category. Without an aggrieved party 
that has been misled, determining what 
statements or omissions might reasonably be 
material to, and mislead, investors becomes 
a very subjective inquiry and the unilateral 
right of the DFPI to make these assessments 
can result in “fraud” allegations against re-
spondents trying their best to comply with 
California's securities laws but unable to 
foresee how the DFPI will interpret a partic-
ular fact or circumstance.

STATE GUIDANCE UNDER 
REGULATION D
	 The terms of Rule 506(d) anticipate 
this issue and expressly allow state securities 
agencies like the DFPI to exempt their or-
ders from the “bad act” provisions of Rule 
506(d) in writing, either in the orders them-
selves or in a separate writing.9 The inclu-
sion of this exemption acknowledges that 
the state agencies, themselves are in the best 
position to assess the severity and intention-
ality of the actions that are the subject of a 
state order. It also allows agencies to exempt 
an order from Rule 506(d) where mitigat-

ing factors are present, including where vio-
lations do not involve the type of intentional 
fraud or malicious misconduct for which 
disqualification should be appropriate. The 
DFPI is, therefore, in the best position to as-
sess the intentionality of the actions alleged 
in a DFPI action and to exempt a California 
order from the disqualification provisions of 
Rule 506(d) where appropriate.
	 Any unwillingness by the DFPI to pro-
vide statements with respect to its orders not 
only creates uncertainty for the affected re-
spondents but also puts them at a significant 
disadvantage when defending their right to 
utilize Regulation D following the issuance 
of an order including Section 25401 allega-
tions. These orders, on their face, appear to 
the SEC to be state orders based on 10b-5 
like fraud (i.e., intentional fraud). Rule 
506(d) allows the DFPI as the state securities 
agency to exempt the orders if it determines 
disqualification under Rule 506(b) should 
not apply. No exemption for settlement or-
ders exists under Regulation D, and without 
a state exemption, the final order will be 
commonly viewed as based on intentional 
fraud. Under these circumstances, defend-
ing the exempt nature of the order under 
Rule 506(d) is problematic at best.

FUTURE SETTLEMENT 
CONSIDERATIONS
	 Issuers of securities in California that 
rely on Regulation D and become the subject 
of a DFPI review (“routine” or otherwise) 
may now need to become far more defen-
sive. Trying to reach a quick settlement for 
non-fraud types of actions, with an exemp-
tion included in the order and a penalty pay-
ment far less than the cost of defending the 
matter often makes sense. A respondent’s 
future operations are not imperiled.
	 Settlement orders without an exemp-
tion, however, significantly affect that cal-
culation. The financial costs of settlement 
would then include not only the penalty 
payment that may be required but the po-
tential costs of having the issuer and all its 
Restricted Affiliates disqualified from using 
Regulation D going forward. For many this 
cost will prove too great.

K. Bradley Rogerson  represents 
clients in a wide range of real 
estate and real estate finance 
transactions, including joint 
ventures, equity and debt 
funds and other real estate re-
lated securities offerings and 
regulatory audits and accusa-

tions by the DFPI and the California Department 
of Real Estate.

1	 15 U.S. Code §77d(a)(2); 17 CFR § 230.506(d).    
2	 17 CFR § 230.506(d)(2)(iii). 
3	 15 U.S. Code §77d(a)(2); 17 CFR § 230.506. 
4	 15 U.S. Code §77r
5	 15 U.S. Code §77r(c). 

6	 15 U.S. Code §78j; 17 CFR §240.10b-5 
7	 17 CFR §240.10b-5; CA Cop. Code § 25401 (2023).    
8	 See, People v. Simon, (1995) 9 Cal. 4th 493, 515-516. 
9	 17 CFR § 230.506(d)(2)(iii).
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Precision in Every Pixel
The Power of CT Scanning in Product Testing, 

Evaluation, and Identification
Sanket Kadam, M.S., CFEI, Davis Trask, P.E., David Riegner, Ph.D., CFEI and Benjamin Iverson, Ph.D., P.E.           S-E-A

	 In today’s con-
sumer world of on-
l ine purchasing 
through third-party 
sellers, peer-to-peer 
commerce, and the 
ever-evolving retail 
landscape, the market 
is filled with all man-
ner of products. From 
consumer goods to 
manufacturing and in-
dustrial components, 
the products we use 
are everywhere, which 
means precision and 
reliability are para-
mount. When one of 
those items is alleged 
to have failed- caus-
ing injury or property 
damage, having the right tools can make all 
the difference when verifying authenticity, 
conducting failure analysis, or assessing ma-
terial integrity.
	 Originally developed for medical di-
agnostics in the 1960s, CT (Computed 
Tomography) scanning is now a powerful 
tool used to non-destructively authenti-
cate and evaluate original manufactured 
products. From the manufacturing floor to 
post-failure analysis, CT scanning provides a 
detailed view of the internal structure of a 
product in both 2D and 3D images, reveal-
ing a trail of breadcrumbs that an investiga-
tor can utilize in their analysis.

BATTERY ANALYSIS AND 
IDENTIFICATION 
	 Battery design and performance rely 
heavily on precise internal structures, where 
even millimeter-scale differences can dictate 
whether a battery functions properly or fails 
prematurely. With evolving designs aiming 
to pack more energy into smaller spaces, the 
need for high-resolution inspection tools 
like CT scanners has become critical.

	
This technology enables visualization of both 
macroscopic and microscopic details, in-
cluding electrodes, separators, and current 
collectors. By comparing CT scan data from 
different battery designs, manufacturers and 
investigators can identify variations in inter-
nal structures, optimize component arrange-
ments, and enhance safety and performance.
	 CT scanning can also be a useful tool 
for battery product identification, helping to 
differentiate cell types and potentially detect 
internal defects like cracks, voids, or delami-
nations. It may reveal manufacturing incon-
sistencies and monitor structural changes 
during charge/discharge cycles, offering 
insights into degradation and failure mech-
anisms. As a non-destructive technique, CT 
scanning can also help to assess whether bat-
tery cells and packs meet design, safety, and 
performance standards.

PRODUCT AUTHENTICITY
	 On the mechanical side of the equa-
tion, CT can be utilized to view the internal 
construction of anything from a complex 
hydraulic manifold to something as seem-

ingly benign as a 
consumer water 
filter. The CT scan-
ner can be used to 
identify assembly 
defects such as mis-
alignment, cross 
threading, missing 
components, over-
tightening of fasten-
ers or mating parts, 
and foreign object 
debris. They can also 
be used on a more 
granular level to 
analyze dimensions 
down to millimeter 
or micron resolu-
tion, depending on 
the calibration and 
experimental setup. 

Dimensions, layout, and fit are each key in-
gredients in the recipe used to identify and 
evaluate the theoretical performance of a 
product and can be further used to evaluate 
whether the product is genuine or counter-
feit.
	 Consider the image of a counterfeit 
water filter (figure 1). This filter was mar-
keted as a genuine name-brand product cer-
tified to multiple industry standards, with 
convincing labeling intended to deceive 
consumers. To the naked eye, it may look 
like a viable product. Peel back the curtain 
with the CT scanner, however, and the true 
quality of the counterfeit is revealed. Most 
notable is the deformation exhibited on the 
internal O-ring. The purpose of this internal 
O-ring is to seal the passageway between the 
filter media and the housing. The pictured 
condition of the O-ring (figure 2) would 
allow for water to bypass the filter media, ne-
gating the entire purpose of the water filter 
without the consumer having any idea. 
	 In addition, when compared to a gen-
uine filter, the CT scanner can be used to 
reveal key differences such as filter media 

FIGURE 1 FIGURE 2

FIGURE 3 FIGURE 4
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authors 
include (L-
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Kadam, 
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engineer; 
David Riegner, Ph.D., CFEI senior materials ana-
lyst; and Benjamin Iverson, Ph.D., P.E., materials 
analyst
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volume, housing wall thicknesses, internal 
flow paths, etc., all of which are able to be 
observed and measured without ever remov-
ing the filter from its original packaging. 
Each of these “design fingerprints” can be 
used to compare the differences between 
engineering drawings, known-genuine prod-
ucts, and suspected counterfeit products.

MATERIAL IDENTIFICATION
	 One signature that may distinguish a 
genuine component from a counterfeit can 
be the materials comprising the component 
itself. Different materials respond differently 
to X-rays at the atomic level, and these dis-
tinctions can be discerned from a CT scan. 
Consider a 5-gallon gas can with a threaded 
spout assembly. 
There are several 
individual compo-
nents that make up 
the spout system. 
The way that these 
components fit to-
gether is essential 
to understanding 
how they will per-
form in service. 
Similarly, the inter-
action between the 
different materials 
within the assembly 
may also change 
the performance of 
the entire product.
	 Take a look at 
the regular image 
of a spring-loaded 
gas can (figure 3), and the CT image of that 
same gas can spout shown in (figure 4).
	 There are at least four distinct materials 
identifiable in the image. Just like the bright 
white bones of a medical X-ray, a bright 
white appearance is due to high X-ray absor-
bance, meaning less X-rays make it through 
the material. The high X-ray absorbance of 
the metal spring makes it quite obvious in 
the photograph. The circular cross section 
of an O-ring, designed to prevent leaks from 
the gas can, shows up as a light gray because 
it has a distinct X-ray absorbance compared 
to the materials surrounding it.
	 Another bright material is the “fluo-
ropolymer” gasket. This material has the 
square C-shaped cross section as shown 
in (figure 4), where it fits over the end of 
the spout. This material contains fluo-
rine, which interacts with X-rays to appear 
brightly. A rubber O-ring can be seen near 
the base of the spout that does not appear 
as brightly as the fluoropolymer. The differ-
ence in the material type and its chemical 
makeup has resulted in a different appear-
ance in the CT. Using CT in conjunction 

with other materials analysis techniques like 
Fourier Transform Infrared Spectroscopy 
(FTIR) and materialography can lead to a 
precise determination of the specific mate-
rials being used in a product. Why settle for 
“plastic” when you can know it’s high-density 
polyethylene?
	 Notice that the alignment of the threads 
between the gas can and the cap can be eval-
uated while the components are in place. 
Not only have the different materials been 
identified, but also the shape, compatibility, 
and location of the individual components.

CONSUMER MODIFICATIONS
	 While the previous examples focused 
on CT scans of off-the-shelf items, the same 

principles can be applied to products that 
have been altered during service or other-
wise manipulated after use. One such item 
is a common material comprised of rubber, 
fabric, and metal: a tire. Rubber, steel, and 
fabric have very different responses when 
subjected to an X-ray source, which makes 
them distinguishable when combined in a 
tire and subjected to a CT scan.
	 In this particular case, the initial tire 
construction was not under question, but 
the tire had been previously repaired due 
to a puncture developed during service. 
According to recommended industry pro-
cedures, tire repairs should contain both a 
plug and a patch, should be implemented 
only in the tread or crown area that makes 
direct contact with the road, and should 
not be made if the damage extends into 
the shoulder/belt edge areas. Here, the ob-
served plug appeared at the shoulder region 
of the tire and contained no discernable 
patch accompanying the plug. A CT scan of 
the repaired tire section was conducted to 
identify the location of the patch relative to 
the belt endings of the tire (figure 5).	

	 Figure 6 shows a cross section of the 
tire repair and the belt package of the tire 
with the tread digitally removed. The cross 
section of the tire highlights the exact loca-
tion relative to the belt package of the tire. 
The plug was placed at the belt ending of 
the first belt which was further confirmed 
in the 3D reconstruction. The tread was 
digitally removed by changing the contrast 
of the 3D reconstruction to focus only on 
the higher-density metal components – the 
steel belts- The plug was not contained in 
the belts of the tire, as suspected, based 
on the initial observations of the plug lo-
cation. While the initial observation of the 
plug location indicated a suspect repair, the 
CT scan highlighted how far from recom-

mended practices this 
repair went. The repair 
contained no patch, was 
located in the shoulder 
of the tire, and was in 
the direct vicinity of the 
belt edges. 
	 By leveraging 
CT scanning technol-
ogy, engineers can 
non-destructively ana-
lyze internal structures, 
authenticate product in-
tegrity, and gain critical 
insights into material 
performance. Whether 
it’s uncovering a coun-
terfeit product or an-
alyzing a patched tire, 
CT scanning provides 
an unparalleled advan-

tage in engineering and investigations. As 
technology advances, so too will our ability 
to refine, improve, and innovate- ensuring 
safer, more reliable products for consumers 
worldwide.

FIGURE 5

FIGURE 6

https://sealimited.com/
https://sealimited.com/professional/sanket-kadam/
https://sealimited.com/professional/sanket-kadam/
https://sealimited.com/professional/davis-trask/
https://sealimited.com/professional/davis-trask/
https://sealimited.com/professional/davis-trask/
https://sealimited.com/professional/benjamin-iverson/
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Art with a Heart gets a helping hand
Franklin & Prokopik’s Baltimore volunteer-
ing group visited Art with a Heart, a non-profit 
dedicated to providing local schools with visual 
art classes and creating community art pieces 
throughout the city. Volunteers assisted in pre-
paring materials for
upcoming projects. 
. 

Project Holiday Happiness 2024
Each year, Rivkin Radler collaborates with the 
Safe Center LI – a local nonprofit organization 
whose mission is to protect, assist, and empower 
victims of domestic violence and sexual assault 
and other local charities – to bring holiday cheer 
to the children and families within its care. Rivkin 
Radler’s Poughkeepsie office participated in the 
firm’s Project Holiday Happiness by partner-
ing with My Barber (a local barber shop owned 
by Michael Williams) and members of the local 
community. Their combined efforts supported 57 
children this holiday sea-
son in various schools 
throughout the area.

Holiday Marketplace
Hanson Bridgett hosted one of its most be-
loved events in December, the annual Holiday 
Marketplace, sponsored by the Women’s Impact 
Network (WIN). This festive event combined hol-
iday cheer with purpose, featuring women- and 
minority-owned local businesses. Proceeds from 
the marketplace supported HealthRIGHT 360’s 
Women’s Hope program, which provides wrap-
around services such as parenting counseling, 
therapy, and substance use disorder support for 
women in need. The event not only raised funds 
but also reinforced the firm’s commitment to 
supporting small 
businesses and up-
lifting communities.

https://www.uslaw.org/law-firms/franklin-prokopik-p-c/
https://www.uslaw.org/law-firms/hanson-bridgett-llp/


Quattlebaum, Grooms & Tull PLLC
Timothy W. Grooms  of Quattlebaum, 
Grooms & Tull PLLC in Arkansas was 
honored with the Legend Award from 
the Commercial Real Estate Council of 
Metro Little Rock (CREC MLR) at the 7th 
Annual Commercial Real Estate Awards on 
February 25, 2025.  This award recognizes 
Tim’s outstanding legacy in commercial 
real estate and his lasting impact on the 
development of metro Little Rock. Tim’s 
remarkable achievements have shaped 
the city’s landscape, including his instru-
mental role in landmark projects such as 
Simmons Bank Arena, Heifer International 
World Headquarters, William Jefferson 
Clinton Presidential Park, Mann on Main, 
and the Arcade Building. His work has not 
only contributed to the growth of Little 
Rock but has also set a standard for excel-

lence in the industry. This year’s ceremony celebrated 
remarkable individuals and their enduring influence 
on the region’s development and growth.

U S L A W 	 	 2 7of   USLAW

Sweeney & Sheehan
Sweeney & Sheehan Partner Michael Kunsch was elected 
to the Federation of Defense & Corporate Counsel.

Sweeney & Sheehan Partner 
Elizabeth A. Dalberth has been in-
vited to co-chair the Cannabis Law 
Committee within the Philadelphia 
Bar Association’s Business Law 
Section for a one-year term.

Hanson Bridgett
Bianca Ko of Hanson Bridgett in San Francisco was hon-
ored with the Atlas Award from the Leadership Council 
on Legal Diversity. Only 18% of the 
Pathfinder class received this des-
ignation.
 
Joe Moore of Hanson Bridgett in 
San Francisco was appointed by 
Stanford University's School of Civil 
& Environmental Engineering to 

teach a class on legal and 
ethical principles to engi-
neering students.

Honors & Distinctions from around the NETWORK

LCBA Citizenship Award
Darrel Morf of Simmons Perrine 
Moyer Bergman PLC in Iowa re-
ceived the Linn County (Iowa) 
Bar Association's (LCBA) 2025 
Citizenship Award, recognizing 
Morf’s lifetime of legal service, 
civic service, and leadership in 
Linn County. For more than half 
a century, Morf has been a pillar 
of the community as he pro-
vided guidance and counsel on 
estate planning to thousands of 
families and individuals in Linn 
County and beyond. Beyond his 

dedication to his profession, Morf continues his 
decades-long service to numerous boards, non-
profits and civic organizations. Click here to learn 
more about Morf’s extensive impact in Cedar 
Rapids and beyond.

Williams Kastner
Heidi Mandt of Williams Kastner in Oregon has been selected as a faculty 
member for the 2025 International Association of Defense Counsel (IADC) 
Trial Academy. Known as the “Crown Jewel” of the IADC, the Trial Academy 
is one of the oldest and most esteemed programs 
for honing defense trial advocacy skills.

https://qgtlaw.com/attorney/timothy-w-grooms/
https://www.uslaw.org/law-firms/quattlebaum-grooms-tull-pllc/
https://www.uslaw.org/law-firms/quattlebaum-grooms-tull-pllc/
https://www.uslaw.org/law-firms/sweeney-sheehan-p-c/
https://sweeneyfirm.com/professionals/michael-kunsch/
https://www.uslaw.org/law-firms/sweeney-sheehan-p-c/
https://sweeneyfirm.com/professionals/elizabeth-a-dalberth
https://www.uslaw.org/law-firms/hanson-bridgett-llp/
https://www.hansonbridgett.com/Our-Attorneys/joseph-f-moore
https://www.uslaw.org/law-firms/hanson-bridgett-llp/
https://www.uslaw.org/lawyers/darrel-a-morf/
https://www.uslaw.org/law-firms/simmons-perrine-moyer-bergman-plc/
https://www.uslaw.org/law-firms/simmons-perrine-moyer-bergman-plc/
https://www.spmblaw.com/news-events/darrel-morf-receives-lcbas-2025-citizenship-award
https://www.spmblaw.com/news-events/darrel-morf-receives-lcbas-2025-citizenship-award
http://www.williamskastner.com/attorneys/heidi-l-mandt/
https://www.uslaw.org/law-firms/williams-kastner-or/
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2025 Super Bowl Charity Challenge
In the spirit of friendly competition and 
teamwork as they cheered on their respec-
tive hometown teams competing in the 
2025 Super Bowl, two USLAW NETWORK 
member firms - Sweeney & Sheehan, P.C. 
of Philadelphia and Dysart Taylor of Kansas 
City, Missouri – looked beyond the final score 
and joined forces to support two remarkable 
team-adjacent charities: Travis Kelce’s ’87 and 
Running and the Eagles Autism Foundation.

Honoring Black
History Month
In honor of Black History 
Month, Rivkin Radler 
held the historical and 
legal discussion, “Black 
Labor in the USA,” on 
February 18, led by Dr. 
Veronica Lippencott, 
director of the Africana 
Studies Program and 
associate director of the 
Center for Race, Culture, 
and Social Justice at 

Hofstra University. The event was moderated by Rivkin Radler’s Andre 
Ogé, Jamie Milfort and 
Andrew Williams.
	 On Monday, January 
20, 2025, Rivkin Radler 
Partner Tamika Hardy and 
Associates Jamie Milfort 
and Andre Ogé partici-
pated in the Martin Luther 
King Jr. Day of Service 
hosted by Amistad 
Long Island Black Bar 
Association.  

The Lashly & Baer team, together with their families, partnered with 
Operation Food Search in St. Louis to pack weekend meal kits for local stu-
dents facing food insecurity. This initiative 
aligns with the firm’s mission to support 
children and strengthen the communities 
where they live and work.

DRIVEN TO DELIVER®

Social Justice Partner
Hinckley Allen has selected the Jaylen D. Berry 

Foundation as the firm’s 2025 Social Justice 
Partner. The Social Justice Partner Program 
underlines Hinckley Allen’s commitment to 
supporting organizations with a proven mis-
sion of furthering social justice and racial 
equity. Recipients of the Social Justice Fund 
grant benefit from financial assistance and on-

going support from the firm to advance their 
organizational mission.

.

Richard E. McLawhorn, Sweeny, Wingate & 
Barrow, P.A. (Columbia, SC); Bryan A. Yasinsac, 

Wicker Smith (Orlando, FL)

Anne M. Fishbeck, Amundsen Davis LLC (Chicago, 
IL); R. Eric Toney, Copeland, Cook, Taylor & Bush, 

P.A. (Ridgeland, MS)

 

Jamie S. Lane, Amundsen Davis LLC (Chicago, 
IL); Jack J. Laffey, Laffey, Leitner & Goode LLC 
(Milwaukee, WI); J. Michael Kunsch, Sweeney & 

Sheehan, P.C. (Philadelphia, PA)

William M. Davis, Bovis Kyle Burch & Medlin LLC 
(Atlanta, GA) and Patrick E. Foppe, Lashly & Baer, 

PC (St. Louis, MO) 

 

Bryan A. Yasinsac, Wicker Smith (Orlando, FL); 
Tamara B. Goorevitz, Franklin & Prokopik, P.C. 

(Baltimore, MD); Jake G. Pipinich, Pierce Couch 
Hendrickson Baysinger & Green, L.L.P. (Tulsa, OK)

 

Earl W. Houston, II, Martin, Tate, Morrow & 
Marston, P.C. (Memphis, TN); John F. Wilcox, 
Jr., Dysart Taylor (Kansas City, MO); Peter T. 

DeMasters, Flaherty Sensabaugh Bonasso PLLC 
(Morgantown, WV)

Faces from around the USLAW circuit...
Throughout the year, USLAW members and clients lead facilitated discussions

at USLAW events from coast to coast. Here are some of the recent leading voices.

pms 575 pms black

Lashly &Baer,p.c.
A T T O R N E Y S  A T  L A W

Lashly &Baer,p.c.
A T T O R N E Y S  A T  L A W

Immersion Legal Jury LLC, a nationally based 
jury consulting firm, has been named the official 
jury consulting partner of USLAW NETWORK.

https://www.uslaw.org/law-firms/lashly-baer-p-c/
https://www.jberryfoundation.org/
https://www.jberryfoundation.org/
https://www.hinckleyallen.com/news/hinckley-allen-names-the-jaylen-d-berry-foundation-as-2025-social-justice-partner/?utm_campaign=news&utm_source=linkedin&utm_medium=social&utm_content=2025_sji
https://www.hinckleyallen.com/news/hinckley-allen-names-the-jaylen-d-berry-foundation-as-2025-social-justice-partner/?utm_campaign=news&utm_source=linkedin&utm_medium=social&utm_content=2025_sji
https://www.uslaw.org/corporate-partners/immersion-legal-jury/


U S L A W 	 	 2 9of   USLAW

On the Road with USLAW
Once the sessions end, USLAW event attendees enjoy fun times and network together in various host cities,

including an exclusive evening immersed in Nashville’s rich musical heritage at the Country Music Hall of Fame, 

a walk to Nashville’s trendy Gulch neighborhood and a pic at the iconic "WhatLiftsYou Wings" mural,

an acoustic performance with #1 Billboard artist Meghan Linsey, tour of the Ryman Auditorium and much more.
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successful 
RECENT USLAW LAW FIRM
VERDICTS & transactions

Black Marjieh & Sanford LLP (Elmsford, NY)
BM&S Partner Lisa J. Black and Senior Counsel 
Mark E. Jordan-Poinsette secure dismissal in
construction accident case
    Black Marjieh & Sanford LLP (BM&S) 

Partner Lisa J. Black and Senior Counsel Mark E. Jordan-Poinsette 
successfully secured the dismissal of all claims against their client, 
a subcontractor named in a construction accident lawsuit.
	 The court ruled in favor of the firm’s client, agreeing that 
they were not a proper Labor Law defendant. BM&S presented 
clear evidence demonstrating that its client had no involvement 
in the project, did not perform work at the premises, and had 
no connection to the plaintiff’s accident. Furthermore, the court 
found no basis for negligence claims.
	 A central issue in the case involved a disputed contract and 
questions of agency and apparent authority. The facts presented 
resulted in the court determining that an individual had misrep-
resented himself as a principal of the firm’s client’s company. 
However, BM&S successfully established through uncontroverted 
evidence that this individual lacked actual authority, and as a re-
sult, the contract was not binding on their client.
	 The court’s decision to grant summary judgment resulted 
in the dismissal of all claims and crossclaims against their client, 
reaffirming important principles regarding subcontractor liability 
and contractual authority in construction litigation.

Franklin & Prokopik, P.C.. (Baltimore, MD)
D.C. Court of Appeals affirms summary judg-
ment to One Parking in slip and fall case
    A three-judge panel of the District of 

Columbia Court of Appeals affirmed the Superior Court of the 
District of Columbia’s grant of summary judgment to One Parking 
555, LLC (“One Parking”). One Parking was sued by a patron who 
allegedly tripped and fell on a single-step riser in a parking garage 
operated by One Parking. The patron contended that the single 
step was “improperly marked and inconspicuous,” but there were 
handrails on either side of the step, the vertical edge of the step 
was highlighted in yellow, and the top of the landing was painted 
a darker gray than the floor of the garage. After the completion 
of discovery, One Parking moved for summary judgment because 
the patron did not adduce any evidence that a hazardous condi-

tion caused the fall. The Superior Court granted the motion and 
entered judgment in favor of One Parking. The patron appealed 
the grant of summary judgment. The Court of Appeals reviewed 
the matter de novo and affirmed the grant of summary judgment. 
The Court of Appeals concluded that “no reasonable factfinder 
could conclude that One Parking had constructive notice of a 
hazard” because the patron was unable to prove that a hazard 
existed in the first place. The Court of Appeals reasoned that the 
evidence by the patron and her family merely indicated that the 
patron did not perceive the step while she was walking and that 
such evidence did not prove that the step was hazardous or that 
One Parking knew or should have known about the alleged haz-
ard. One Parking was represented by Ellen R. Stewart of Franklin 
& Prokopik throughout the proceedings. The case is Catherine 
Leach v. One Parking 555, LLC, 319 A.3d 415 (2024).

Hanson Bridgett LLP (San Francisco, CA)
Hanson Bridgett LLP sealed its victory for 
Australian artist Illma Gore against contro-
versial rock musician Marilyn Manson in 

connection with his defamation and emotional distress suit against Gore 
and co-defendant Evan Rachel Wood.
	 Manson dropped his appeal of Gore’s May 2023 anti-SLAPP 
victory and February 2024 attorney fee award, as well as the en-
tirety of the underlying case, and paid Gore $130,000 in legal 
defense fees.
	 The firm defended Gore in her challenge to Manson’s 2022 
lawsuit, in which he claimed that she and Wood, Manson’s ex-fian-
cée, orchestrated efforts to defame him and caused him emotional 
distress after Wood went public with sexual abuse and rape allega-
tions against Manson, whose real name is Brian Warner.
In May 2023, a Los Angeles judge struck down many of Warner’s 
claims, including his allegation that Wood and Gore inflicted emo-
tional distress on him by recruiting women to speak out against 
him. Under California’s anti-SLAPP law, which protects people who 
are wrongly sued for exercising their rights to free speech, Warner 
was ordered this year to pay both women’s legal fees.
	 “Marilyn Manson’s meritless claims against our client were 
a transparent publicity stunt launched ahead of the HBO docu-
mentary Phoenix Rising, which chronicled our client’s work with 
Evan Rachel Wood to pass legislation in California to extend the 



		

statute of limitations for domestic violence survivors. We were 
proud to defend Ms. Gore against Manson’s efforts to undermine 
and silence her, and to achieve a settlement dismissing all claims 
against her and securing Manson’s payment of her attorneys’ 
fees,” said Hanson Bridgett partner Maggie A. Ziemianek, who 
represented Gore in her anti-SLAPP motion. “It was our pleasure 
to defend Ms. Gore against this completely frivolous action.”
	 Gore said: “I feel vindicated and am grateful to put this chap-
ter behind me. No one should be targeted for speaking out on 
behalf of women who have suffered sexual abuse.”

Rivkin Radler LLP (Uniondale, NY)
Bruno and Biegel secure summary
judgment in a disability discrimination
case

	 Rivkin Radler Partner Jonathan Bruno and Associate Jason 
Biegel were granted summary judgment by Judge Paul Oetken of 
the Southern District of New York in an action against a Catholic 
school located in Riverdale, New York.
	 The plaintiffs, a recent graduate of the school and her fa-
ther, alleged that the school inadequately addressed the bully-
ing the student experienced from kindergarten through the 
eighth grade in violation of the Americans with Disabilities Act, 
the Rehabilitation Act, and New York State and New York City 
Human Rights Laws. Plaintiffs also brought claims for negligence; 
negligent hiring, retention and supervision; loss of services; and 
negligent infliction of emotional distress. Plaintiffs alleged that 
the school was informed of several bullying-related incidents that 
occurred both on and off school property where the plaintiff was 
subjected to bodily harm, name-calling, cat-fishing, and mean 
messages through social media. Plaintiffs further alleged that the 
school’s failure to take action to stop the bullying resulted in the 
student trying to end her life while she was in the eighth grade. 
Plaintiffs claimed that the other students bullied her because of 
her learning disability.
	 The school moved for summary judgment, arguing that any 
bullying the plaintiff experienced did not rise to an actionable 
level and that the school’s teachers and administrators were not 
deliberately indifferent to it. In his Opinion and Order, Judge 
Oetken agreed that the plaintiff failed to adequately meet the 
necessary burden set forth in Davis Next Friend LaShonda D. v. 
Monroe Cnty. Bd. Of Educ., 526 U.S. 629 (1999), which requires a 

plaintiff to sufficiently allege and prove that: (1) they were subject 
to harassment on the basis of a disability; (2) the harassment was 
so severe, pervasive, and objectively offensive that it altered their 
education; (3) the school had actual notice of the disability-based 
harassment; and (4) the school was deliberately indifferent to it. 
	 More specifically, Judge Oekten ruled that the incidents the 
plaintiffs complained of were isolated and, with the exception of 
a single incident, not related to the student’s disability. The court 
determined that even if such incidents were sufficiently related 
to the plaintiff’s disability, the plaintiffs failed to demonstrate that 
the school did so little to safeguard the plaintiff so as to give rise 
to a reasonable inference that the private school intended for the 
bullying to continue.

Rivkin Radler LLP (Uniondale & Albany, NY)
Wilck & Wisher achieve dismissal of legal 
malpractice case
      Rivkin Radler’s Uniondale Partner 

David Wilck and Albany Associate Ben Wisher teamed up to defend 
an attorney against a legal malpractice action brought by the attor-
ney’s former client. The plaintiff alleged that, in August 2017, the 
attorney prepared a deed for the plaintiff and her since-deceased 
brother. The intention was for the title to the properties conveyed 
to be to joint tenants with survivorship rights. Allegedly, the deed 
was prepared and recorded, making the conveyance to “tenants by 
the entirety,” a designation reserved for married couples. 
	 When the plaintiff’s brother passed in September 2021, lit-
igation ensued between his estate and the plaintiff concerning 
ownership of the properties. In that action, the plaintiff was ulti-
mately ordered to remit half of the value of the properties to the 
estate. The plaintiff commenced the legal malpractice action in 
September of this year, claiming that the attorney’s error was the 
cause of the plaintiff’s loss in the estate action. David and Ben 
identified at the outset that the legal malpractice claim appeared 
untimely, as it was brought over seven years after the attorney’s 
alleged error. 
	 Under New York law, legal malpractice claims are subject to a 
three-year statute of limitations, which accrues at the time of the 
alleged malpractice. David and Ben prepared and filed the mo-
tion and refuted the plaintiff’s opposition that her legal malprac-
tice claim accrued upon her brother’s death (when she could, for 
the first time, not enforce her originally intended survivorship 
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right in the properties). The Court issued its Decision and Order, 
granting the motion and dismissing the case with prejudice. The 
client was relieved. The carrier was happy, and this is the second 
favorable result that David and Ben have delivered to the carrier 
within a week. Ben was also quick to prepare and file the Notice 
of Entry to begin the plaintiff’s time to appeal. 

Sweeny, Wingate & Barrow, P.A. (Columbia, SC)
Barrow, McLawhorn, and Crain obtained 
defense verdict for a large national trucking 
company

	 Attorneys Mark Barrow, Richard McLawhorn, and Adam 
Crain recently obtained a defense verdict for a large national 
trucking company. It was alleged that a truck driver’s striking of 
a guy wire connected to a power pole was the proximate cause 
of catastrophic injuries suffered by a man who volunteered to 
help the responding fire department direct traffic to alternate 
routes and who was then struck by an oncoming pick-up truck. 
The plaintiff provided evidence of over $3 million in past medical 
damages and presented the jury with evidence of over $10 mil-
lion in future medical and homecare needs. At trial, the plaintiff 
asked the jury for over $50 million. The jury found that neither 
the truck driver nor the trucking company were the proximate 
cause of the plaintiff’s injuries and returned a complete defense 
verdict.

Wicker Smith (Central Florida)
Wicker Smith obtains a defense verdict in a 
wrongful death case 
	 Wicker Smith Naples Partners Ashley 

Withers, Lindsey Grossman, and Kevin Crews recently obtained 
a defense verdict in a wrongful death case in Collier County, 
Florida. They represented the hospital and a cardiothoracic sur-
geon in this case, in which the decedent underwent a coronary 
artery bypass graft (CABG). The CABG was successful, but the 
patient subsequently had a stroke and died. Plaintiff’s counsel 
alleged that the client's doctor breached the standard of care by 
not consulting vascular surgery when carotid stenosis was discov-
ered during the CABG workup and further alleged that this fail-
ure caused the decedent’s death. The defense argued that the 
standard of care for asymptomatic, unilateral carotid stenosis did 
not require a vascular consult or any additional treatment modal-

ities before CABG recovery was complete. After six days of trial, 
the plaintiff asked the jury for $10 million. The jury deliberated 
less than an hour before returning a complete defense verdict in 
favor of the hospital and the cardiothoracic surgeon.

Wicker Smith (South Florida)
Trio of Wicker Smith attorneys obtain a defense 
verdict in a trucking negligence case
	 Wicker Smith Miami Partners Erik 

Crep and T. Michael Kennedy and Associate Trenton Wasser 
obtained a defense verdict in a trucking negligence case in 
late February in Broward County, Florida. This case involved a 
low-hanging power line that was hit by their client’s semi-trailer, 
causing a utility pole to break and hit the plaintiff’s car. Both the 
phone company and the electric company settled out of the case 
prior to trial. Wicker Smith represented the trucking company 
and the defendant driver in the four-day trial. The jury deliber-
ated for 90 minutes before returning a complete defense verdict. 
This was one of three defense verdicts obtained by Wicker Smith 
lawyers throughout the firm during the same week in February. 

transactions
Rivkin Radler LLP (Uniondale & Albany, NY)

Sinensky and Wang lead corporate trans-
action
	     Rivkin Radler’s client FCF Advisors 

LLC closed on its sale to Abacus Life, Inc. (NASDAQ: ABL), an 
asset manager specializing in longevity and actuarial technology. 
FCF is a New York-based asset manager and index provider with 
approximately $600 million in assets under management. The 
Rivkin team included Avi Sinensky and Jenson Wang.

successful 
RECENT USLAW LAW FIRM
VERDICTS & transactions

DRIVEN TO DELIVER®
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USLAW REMOTE is USLAW’s virtual learning collection that offers an
engaging and diverse catalog of virtual opportunities to learn, connect

and collaborate with member attorneys (outside counsel), in-house
legal leaders, and USLAW corporate partners from across the NETWORK. 

USLAW Remote offers a variety of delivery methods to suit your schedule, 
team and business needs from the comfort of your computer or mobile device.

USLAW REMOTE: SHARE features smaller industry and practice 
group-specific virtual roundtable discussions focused on complex 
legal issues. These invitation-only interactive sessions deliver
collaborative discussions among USLAW members and industry 
leaders, including the sharing of experiences, best practices, and 
success stories. Ask questions, collaborate, and learn from others 
in these virtual interactive roundtables.

USLAW REMOTE: LEARN delivers a selection of virtual learning 
experiences tailored to legal decision-makers, risk professionals
and other core business leaders in a cross-section of industries. Led
by USLAW member attorneys representing different geographic
jurisdictions and practice areas, these presentation-style
webinars are offered live and on demand.

USLAW REMOTE: LISTEN spotlights USLAW Live, the 
official USLAW NETWORK podcast. Each episode pro-
vides lighthearted conversations and discussions about 
prominent legal issues. Join us as we get to know our 

members, discuss the legal and business issues keeping us up at 
night, and add some fun to your day!

USLAW REMOTE: SOCIAL combines the best of two worlds - 
learning and social - in one great virtual event. Each event will 
feature targeted legal programming combined with a virtual social 
component that delivers professional networking in a casual virtual 
setting with peers from a cross-section of industries.

USLAW REMOTE: CUSTOM is a fully personalized program
featuring a select, virtual go-team of USLAW member attorneys 
addressing issues pertinent to you and your company only. You 
determine your company’s participants and core topic needs, and 
USLAW will deliver a customized program.

INTRODUCING
USLAW REMOTE

A COLLECTION OF VIRUTAL OPPORTUNITIES
TO HELP YOU LEARN, CONNECT AND COLLABORATE

®

®
www.uslaw.org

https://www.uslaw.org/uslaw-remote/
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AP&S delivers pro bono support for
St. Mary’s Center for Women & Children

	 In a significant act of community sup-
port, Jonathan M. Sachs and Stephen T. Connolly of 
Adler Pollock & Sheehan P.C.  (AP&S) in Rhode 
Island provided legal counsel to St. Mary’s Center 

for Women & Children in connection with securing a line of credit. This 
partnership was made possible through a collaboration with Eastern Bank 
and was carried out on a pro-bono basis. St. Mary’s Center for Women 
and Children, a multi-service organization supporting women and families, 
believes shelter is not enough to erase the devastation of cyclical poverty 
and homelessness. AP&S recognizes the critical role that financial stability 
plays in the success of nonprofit organizations. By facilitating this line of 
credit, AP&S aims to provide St. Mary’s Center for Women & Children with 
the financial flexibility needed to expand its services as the organization 
embarks on a transformative capital project that will double the number 
of families served. This pro-bono effort underscores the firm’s dedication 
to giving back to the community and supporting organizations that make 
a difference. 

Hanson Bridgett’s Andrew Giacomini represents
workers pro bono in a lawsuit against National Park 
Service to protect ranch workers’ homes and jobs

	 Hanson Bridgett LLP has filed a federal law-
suit against the National Park Service to protect 
the homes and jobs of families who live and 

work on cattle and dairy ranches in the Point Reyes National Seashore.
	 The lawsuit filed Dec. 12 in U.S. District Court for the Northern District 
of California on behalf of 100 unnamed Latino workers and family mem-
bers challenges a purported legal settlement that the NPS has negotiated 
in secret with environmental and ranching groups that would reverse a 
previous decision allowing the issuance of 20-year ranching leases on 
park-owned land in West Marin.

	 “The resulting ranch closures would deprive the agricultural workers 
of income and evict them from their homes, in violation of our clients’ 
constitutional due process rights, the Fair Housing Act and the National 
Environmental Policy Act,” said Hanson Bridgett partner  Andrew G. 
Giacomini, who represents the workers pro bono. “Given the region’s 
shortage of affordable housing, it’s very likely that these workers will end 
up unhoused because of the National Park Service’s actions.”
	 The complaint alleges that the NPS is intentionally treating the 
Hispanic agricultural workers differently from the ranchers, excluding the 
former from lawsuit-related negotiations that will affect their livelihoods 
and housing, while the ranchers are allowed to represent their interests. 
The agricultural workers also claim that the NPS is planning to compen-
sate the ranchers but not the workers.
	 The ongoing litigation stems from a 2022 lawsuit filed by three envi-
ronmental organizations seeking to end agricultural activity within Point 
Reyes. The NPS had initially extended agricultural leases to 20-year terms 
under its new management plan, but the leases and ranching activities are 
now in jeopardy due to environmental concerns raised in the lawsuit.
“We believe that the NPS should not be allowed to settle the lawsuit with 
the environmentalists and that our clients should be able to remain in 
their homes in Point Reyes,” said Giacomini, a West Marin native. “These 
hardworking farmworkers are longstanding community members and 
neighbors, and they deserve a say in any discussions that deeply affect 
their lives.”
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pro bono 
s p o t l i g h t



Our staff is fully HIPAA Compliant

Medical

Insurance

Government (including SSA)

Employment

Scholastic

Military

Pharmacy

Below are a few types of
Records American Legal retrieves

We offer a full range of services for
the record retrieval process including

Notices to all parties

Customized Billing including direct  
to Carrier/TPA or Client

Dedicated account reps

Expedited Service 

Multi-Party Management 

Online Secure Account access with 
live status updates of requests

Payment of Fee Advances/          
Custodial Fees

Many other services customized       
to your needs

American Legal Records offers many services to assist and simplify the discovery process. 
ALR is an industry leader in record procurement and duplication services with a 
personalized customer service staff for all your needs. Our management represents over 
200 years of knowledge in our field assisting the legal and insurance communities. 

NATIONWIDE
LEADERS
IN DOCUMENT
RETRIEVAL

CLIENT SERVICES SECOND TO NONE

P# (888)519-8565

F# (877)861-9459

info@americanlegalrecords.com

www.americanlegalrecords.com



Fast forward to today.
The commitment remains the same as  
originally envisioned. To provide the highest 
quality legal representation and seamless 
cross-jurisdictional service to major corpo-
rations, insurance carriers, and to both large 
and small businesses alike, through a net-
work of professional, innovative law firms 
dedicated to their client’s legal success. Now 
as a diverse network with more than 6,000 
attorneys from more than 80 independent, 
full practice firms across the U.S., Canada, 
Latin America and Asia, and with affiliations 
with TELFA in Europe, USLAW NETWORK 
remains a responsive, agile legal alternative 
to the mega-firms.

Home Field Advantage.
USLAW NETWORK offers what it calls The 
Home Field Advantage which comes from 
knowing and understanding the venue in 
a way that allows a competitive advantage 
– a truism in both sports and business.
Jurisdictional awareness is a key ingredient 
to successfully operating throughout the 
United States and abroad. Knowing the local 
rules, the judge, and the local business and 
legal environment provides our firms’ clients 
this advantage. The strength and power of 
an international presence combined with 
the understanding of a respected local firm 
makes for a winning line-up.

A Legal Network for
Purchasers of Legal Services.
USLAW NETWORK firms go way beyond 
providing quality legal services to their cli-
ents. Unlike other legal networks, USLAW is 
organized around client expectations, not 
around the member law firms. Clients receive 
ongoing educational and programming op-
portunities – onsite and virtual – and online 
resources, including webinars, jurisdictional 

updates and USLAW Magazine. To ensure our 
goals are the same as the clients our member 
firms serve, our Client Leadership Council 
and Practice Group Client Advisors are di-
rectly involved in the development of our 
programs and services. This communication 
pipeline is vital to our success and allows us 
to better monitor and meet client needs and 
expectations.

USLAW IN EUROPE.
Just as legal issues seldom follow state  
borders, they often extend beyond U.S. 
boundaries as well. In 2007, USLAW  
established a relationship with the Trans-
European Law Firms Alliance (TELFA), a 
network of more than 20 independent law 
firms representing more than 1,000 lawyers 
through Europe to further our service and 
reach.

How USLAW NETWORK
Membership is Determined.
Firms are admitted to the NETWORK by  
invitation only and only after they are fully 
vetted through a rigorous review process. 
Many firms have been reviewed over the 
years, but only a small percentage were 
eventually invited to join. The search for 
quality member firms is a continuous and 
ongoing effort. Firms admitted must possess 
broad commercial legal capabilities and 
have substantial litigation and trial experi-
ence. In addition, USLAW NETWORK  
members must subscribe to a high level of 
service standards and are continuously  
evaluated to ensure these standards of  
quality and expertise are met.

USLAW in Review.
•	 All vetted firms with demonstrated,  

robust practices and specialties
•	 Organized around client expectations
•	 Efficient use of legal budgets, providing 

maximum return on legal services  
investments

•	 Seamless, cross-jurisdictional service
•	 Responsive and flexible
•	 Multitude of educational opportunities 

and online resources
•	 Team approach to legal services

The USLAW Success Story.
The reality of our success is simple: we  
succeed because our member firms’ cli-
ents succeed. Our member firms provide 
high-quality legal results through the ef-
ficient use of legal budgets. We provide 
cross-jurisdictional services eliminating the 
time and expense of securing adequate rep-
resentation in different regions. We provide 
trusted and experienced specialists quickly.

When a difficult legal matter emerges – 
whether it’s in a single jurisdiction, nation-
wide or internationally – USLAW is there. 

For more information, please contact Roger 
M. Yaffe, USLAW CEO, at (800) 231-9110 or 
roger@uslaw.org

®
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2001. The Start of Something Better.

Mega-firms...big, impersonal bastions of legal tradition, encumbered by bureaucracy and often slow to react. The need for an  

alternative was obvious. A vision of a network of smaller, regionally based, independent firms with the capability to respond quickly, efficiently 

and economically to client needs from Atlantic City to Pacific Grove was born. In its infancy, it was little more than a  possibility, discussed 

around a small table and dreamed about by a handful of visionaries. But the idea proved too good to leave on the drawing board. Instead, with 

the support of some of the country’s brightest legal minds, USLAW NETWORK became a reality.

about
u s l a w  n e t w o r k

mailto:roger%40uslaw.org?subject=
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ALABAMA | BIRMINGHAM
Carr Allison
Charles F. Carr............................. (251) 626-9340
ccarr@carrallison.com

ARKANSAS | LITTLE ROCK
Quattlebaum, Grooms & Tull PLLC
John E. Tull, III............................ (501) 379-1705
jtull@qgtlaw.com

CALIFORNIA | LOS ANGELES
Murchison & Cumming LLP
Dan L. Longo............................... (714) 953-2244
dlongo@murchisonlaw.com

CALIFORNIA | SAN DIEGO
Klinedinst PC
Frederick Heiser.......................... (949) 868-2606
fheiser@klinedinstlaw.com

CALIFORNIA | SAN FRANCISCO
Hanson Bridgett LLP
Merton A. Howard...................... (415) 995-5033
mhoward@hansonbridgett.com

CALIFORNIA | SANTA BARBARA
Snyder Burnett Egerer, LLP
Sean R. Burnett........................... (805) 683-7758
sburnett@sbelaw.com

CALIFORNIA | ROSEVILLE
Coleman, Chavez & Associates, LLP
 – For Workers’ Compensation Only
Richard Chavez..........................  (916) 787-2300
rchavez@cca-law.com

CONNECTICUT | HARTFORD
Hinckley Allen
Noble F. Allen.............................. (860) 725-6237
nallen@hinckleyallen.com

DELAWARE | WILMINGTON
Cooch and Taylor P.A. 
C. Scott Reese.............................. (302) 984-3811
sreese@coochtaylor.com

FLORIDA | CENTRAL FLORIDA
Wicker Smith 
Richards H. Ford......................... (407) 843-3939
rford@wickersmith.com

FLORIDA | SOUTH FLORIDA
Wicker Smith 
Oscar Cabanas............................ (305) 461-8710
ocabanas@wickersmith.com

FLORIDA | NORTHWEST FLORIDA
Carr Allison
Christopher Barkas..................... (850) 222-2107
cbarkas@carrallison.com

GEORGIA | ATLANTA
Bovis Kyle Burch & Medlin LLC
Kim M. Jackson........................... (678) 338-3975
kjackson@boviskyle.com

HAWAII | HONOLULU
Goodsill Anderson Quinn & Stifel LLP
Edmund K. Saffery...................... (808) 547-5736
esaffery@goodsill.com

IDAHO | BOISE
Duke Evett, PLLC
Keely E. Duke.............................. (208) 342-3310
ked@dukeevett.com

ILLINOIS | CHICAGO
Amundsen Davis LLC
Lew R.C. Bricker.......................... (312) 894-3224
lbricker@amundsendavislaw.com  

IOWA | CEDAR RAPIDS
Simmons Perrine Moyer
Bergman PLC
Kevin J. Visser.............................. (319) 366-7641
kvisser@spmblaw.com

KANSAS/WESTERN MISSOURI | 
KANSAS CITY
Dysart Taylor
Amanda Pennington Ketchum......(816) 714-3066 
aketchum@dysarttaylor.com

LOUISIANA  | NEW ORLEANS
Plauché Maselli Parkerson LLP
G. Bruce Parkerson.(504) 586-5227 bparkerson@
pmpllp.com

MARYLAND | BALTIMORE
Franklin & Prokopik, PC
Albert B. Randall, Jr..................... (410) 230-3622
arandall@fandpnet.com

MINNESOTA | ST. PAUL
Larson • King, LLP
Mark A. Solheim......................... (651) 312-6503
msolheim@larsonking.com

MISSISSIPPI | SOUTHERN MISSISSIPPI
Carr Allison
Nicole M. Harlan......................... (228) 678-1009
nharlan@carrallison.com

MISSISSIPPI | RIDGELAND
Copeland, Cook, Taylor & Bush, P.A.
James R. Moore, Jr....................... (601) 427-1301
jmoore@cctb.com 
MISSOURI | ST. LOUIS
Lashly & Baer, P.C. 
Stephen L. Beimdiek.................. (314) 436-8303
sbeim@lashlybaer.com

MONTANA | GREAT FALLS
Davis, Hatley, Haffeman & Tighe, P.C.
Maxon R. Davis........................... (406) 761-5243
max.davis@dhhtlaw.com

NEBRASKA | OMAHA
Baird Holm LLP
Jennifer D. Tricker....................... (402) 636-8348
jtricker@bairdholm.com

NEVADA | LAS VEGAS
Thorndal Armstrong, PC
Michael C. Hetey........................ (702) 366-0622
mch@thorndal.com

NEW JERSEY | ROSELAND
Connell Foley LLP
Kevin R. Gardner......................... (973) 840-2415
kgardner@connellfoley.com 
NEW MEXICO | ALBUQUERQUE
Modrall Sperling
Jennifer G. Anderson.................. (505) 848-1809
jennifer.anderson@modrall.com

NEW YORK | CAPITAL DISTRICT
Rivkin Radler LLP
John F. Queenan.......................... (518) 641-7071
john.queenan@rivkin.com

NEW YORK | UNIONDALE
Rivkin Radler LLP
David S. Wilck............................. (516) 357-3347
David.Wilck@rivkin.com

NEW YORK | WESTCHESTER
Black Marjieh & Sanford LLP
Lisa J. Black................................. (914) 704-4402
lblack@bmslegal.com

NORTH CAROLINA | RALEIGH
Poyner Spruill LLP
Deborah E. Sperati...................... (252) 972-7095
dsperati@poynerspruill.com

NORTH DAKOTA | FARGO
Larson • King, LLP
Jack E. Zuger................................ (877) 373-5501
jzuger@larsonking.com

OHIO | CLEVELAND
Roetzel & Andress
Bradley A. Wright........................ (330) 849-6629
bwright@ralaw.com

OKLAHOMA | OKLAHOMA CITY
Pierce Couch Hendrickson  
Baysinger & Green, L.L.P. 
Gerald P. Green........................... (405) 552-5271
jgreen@piercecouch.com

OREGON | PORTLAND
Williams Kastner
Thomas A. Ped............................ (503) 944-6988
tped@williamskastner.com 

PENNSYLVANIA | PHILADELPHIA
Sweeney & Sheehan, P.C. 
J. Michael Kunsch....................... (215) 963-2481
michael.kunsch@sweeneyfirm.com

PENNSYLVANIA | PITTSBURGH
Pion, Nerone, Girman & Smith, P.C.
John T. Pion................................. (412) 281-2288
jpion@pionlaw.com

RHODE ISLAND | PROVIDENCE
Adler Pollock & Sheehan P.C.
Richard R. Beretta, Jr.................. (401) 427-6228
rberetta@apslaw.com

SOUTH CAROLINA | COLUMBIA
Sweeny, Wingate & Barrow, P.A.
Mark S. Barrow............................ (803) 256-2233
msb@swblaw.com

SOUTH DAKOTA | PIERRE
Riter Rogers, LLP
Lindsey L. Riter-Rapp................. (605) 224-5825
l.riter-rapp@riterlaw.com

TENNESSEE | MEMPHIS
Martin, Tate, Morrow & Marston, P.C. 
Lee L. Piovarcy............................ (901) 522-9000
lpiovarcy@martintate.com

TEXAS | DALLAS
Fee, Smith & Sharp, L.L.P.
Michael P. Sharp.......................... (972) 980-3255
msharp@feesmith.com

TEXAS | HOUSTON
MehaffyWeber 
Barbara J. Barron........................ (713) 655-1200
BarbaraBarron@mehaffyweber.com

UTAH | SALT LAKE CITY
Strong & Hanni, PC
Kristin A. VanOrman................... (801) 323-2020
kvanorman@strongandhanni.com

VIRGINIA | RICHMOND
Moran Reeves & Conn PC
C. Dewayne Lonas...................... (804) 864-4820
dlonas@moranreevesconn.com

WASHINGTON | SEATTLE
Williams Kastner
Rodney L. Umberger.................. (206) 628-2421
rumberger@williamskastner.com

WEST VIRGINIA | CHARLESTON
Flaherty Sensabaugh Bonasso PLLC 
Peter T. DeMasters...................... (304) 225-3058
pdemasters@flahertylegal.com

WISCONSIN | MILWAUKEE
Laffey, Leitner & Goode LLC 
Jack Laffey................................... (414) 881-3539
jlaffey@llgmke.com

WYOMING | CASPER
Williams, Porter, Day and Neville PC
Scott E. Ortiz............................... (307) 265-0700
sortiz@wpdn.net

USLAW INTERNATIONAL
ARGENTINA | BUENOS AIRES
Barreiro, Olivas, De Luca, 
Jaca & Nicastro
Nicolás Jaca Otaño................ (54 11) 4814-1746
njaca@bodlegal.com

BRAZIL | SÃO PAULO
Mundie e Advogados
Rodolpho Protasio................. (55 11) 3040-2923
rofp@mundie.com

CANADA | ONTARIO | OTTAWA
Kelly Santini
Lisa Langevin................. (613) 238-6321 ext 276
llangevin@kellysantini.com

CANADA | QUEBEC | MONTREAL
Therrien Couture Joli-Coeur
Douglas W. Clarke....................... (450) 462-8555
douglas.clarke@groupetcj.ca

CHINA | SHANGHAI
Duan&Duan
George Wang.............................. 8621 6219 1103
george@duanduan.com 
MEXICO | MEXICO CITY
EC Rubio
René Mauricio Alva................ +52 55 5251 5023
ralva@ecrubio.com 

TELFA
AUSTRIA
Oberhammer Rechtsanwälte GmbH
Christian Pindeus........................ +43 1 5033000
c.pindeus@oberhammer.co.at

BALKANS
Vukovic & Partners
Dejan VukoviĆ..........................  +381 63 240 350
vukovic@vp.rs 
BELGIUM
Delsol Avocats
Sébastien Popijn...................... +32 479 30 84 58
spopijn@delsolavocats.com

CYPRUS
Demetrios A. Demetriades LLC
Demetrios A. Demetriades.............+357 22 769 000
dadlaw@dadlaw.com.cy

CZECH REPUBLIC
Vyskocil, Kroslak & spol.
Advocates and Patent Attorneys
Jiri Spousta.............................. +420 224 819 133
spousta@akvk.cz

DENMARK
Lund Elmer Sandager
Jacob Roesen............................... +45 33 300 268 
jro@les.dk 
ENGLAND
Wedlake Bell
Edward Craft........................... +44 20 7395 3099
ecraft@wedlakebell.com

ESTONIA
WIDEN
Urmas Ustav................................ +372 50 48 341
urmas.ustav@widen.legal 
FINLAND
Lexia Attorneys Ltd.
Peter Jaari............................. +358 (0)10 4244 210
peter.jaari@lexia.fi 

FRANCE
Delsol Avocats
Emmanuel Kaeppelin........... +33(0)4 72 10 20 30
ekaeppelin@delsolavocats.com 
GERMANY
Buse
René-Alexander Hirth............. +49 711 2249825
hirth@buse.de 
GREECE
Corina Fassouli-Grafanaki &
Associates Law Firm
Korina Fassouli- 
	 Grafanaki.............................  +30 210 3628512
korina.grafanaki@lawofmf.gr

HUNGARY
Bihary Balassa & Partners  
Attorneys at Law
Agnes Balassa............................. +36 1 391 44 91
agnes.balassa@biharybalassa.hu

IRELAND
Kane Tuohy
Sarah Reynolds......................... +353 1 672 2233
sreynolds@kanetuohy.ie 
ITALY
RPLT RP legalitax 
Andrea Rescigno...................... +39 02 45381201 
andrea.rescigno@rplt.it 
LATVIA
WIDEN
Janis Esenvalds........................  +371 26 458 754
esenvalds@widen.legal  
LITHUANIA
WIDEN
Lina SikSniute- 
	 Vaitiekuniene........................ +370 652 135 93
lina.vaitiekuniene@widen.legal 
LUXEMBOURG
Tabery & Wauthier
Véronique Wauthier................... +352 251 51 51
avocats@tabery.eu 
NETHERLANDS
Dirkzwager
Karen A. Verkerk....................... +31 26 365 55 57 
verkerk@dirkzwager.nl 
NORWAY
Ræder Bing
Tom Eivind Haug........................ +47 906 53 609
teha@raederbing.no 
POLAND
GWW
Aldona Leszczyńska
	 -Mikulska.............................. +48 22 212 00 00
warszawa@gww.pl 
PORTUGAL
Carvalho, Matias & Associados
Antonio Alfaia
	 de Carvalho.......................... +351 21 8855440
acarvalho@cmasa.pt 
SLOVAKIA
Alianciaadvokátov
Gerta Sámelová  
	 Flassiková............................. +421 2 57101313
flassikova@aliancia.sk 
SPAIN
Adarve Abogados SLP
Juan José García.........................+34 91 591 30 60
Juanjose.garcia@adarve.com 
SWEDEN
Wesslau Söderqvist Advokatbyrå
Max Bjorkbom........................... +46 8 407 88 00
max.bjorkbom@hsa.se  
SWITZERLAND
MLL Legal Ltd.
Nadine von Büren-Maier............+41 22 737 10 00
nadine.vonburen-maier@mll-legal.com 
TURKEY
Baysal & Demir
Pelin Baysal............................ +90 212 813 19 31
pelin@baysaldemir.com 

2025
membership
roster
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USLAW NETWORK offers legal decision-makers a variety of complimentary 

products and services to assist them with their day-to-day operation and 

management of legal issues. USLAW Client Resources provide information 

regarding each resource that is available. We encourage you to review these 

and take advantage of those that could benefit you and your company. 

For additional information, contact Roger M. Yaffe, USLAW CEO, at roger@

uslaw.org or (800) 231-9110, ext. 1.

        USLAW is continually seeking to ensure that your legal

outcomes are successful and seamless. We hope that these resources can 

assist you. Please don’t hesitate to send us input on your experience with 

any of the USLAW client resources products or services listed as well as 

ideas for the future that would benefit you and your colleagues.

A  T E A M  O F  E X P E R T S
USLAW NETWORK undoubtedly has some of the most knowledgeable attorneys in the world, but did you know that we also have the most 

valuable corporate partners in the legal profession? Don’t miss out on an opportunity to better your legal game plan by taking advantage of 

our corporate partners’ expertise. This team of specialists focuses on forensic engineering, legal visualization services, record retrieval, struc-

tured settlements, jury consulting, investigations, and forensic accounting.

the complete 
u s l a w  s o u r c e b o o k

E D U C A T I O N
It’s no secret – USLAW can host a great event. We are very proud of the timely industry-leading 

interactive roundtable discussions at our annual client conference, forums and client exchanges. 

Reaching from national to more localized offerings, USLAW member attorneys and the clients they 

serve meet throughout the year at USLAW-hosted events and at many legal industry conferences. 

USLAW also offers industry and practice group-focused virtual programming. CLE accreditation is 

provided for most USLAW educational offerings.

fall 2023USLAW NETWORKClient Conference

OCTOBER 5-7, 2023
WALDORF ASTORIA
MONARCH BEACHDANA POINT, CALIFORNIA

®

www.uslaw.org

SPRING 2024
USLAW NETWORK
CLIENT CONFERENCE

APRIL 18-20, 2024  |  ARIZONA BILTMORE  |  PHOENIX, ARIZONA

®

V I R T U A L  O F F E R I N G S
USLAW has many ways to help members virtually connect with their clients. From the USLAW Remote vir-

tual learning collection and USLAW Panel Counsel Virtual Meetings to exclusive social and networking op-

portunities to small virtual roundtable events, industry leaders and legal decision-makers have direct access 

to attorneys across the NETWORK to support their various legal needs. 

L A W M O B I L E
We are pleased to offer a completely customizable one-stop educational program that will deliver 

information on today’s trending topics that are applicable and focused solely on your business. We 

focus on specific markets where you do business and utilize a team of attorneys to share relevant ju-

risdictional knowledge important to your business’ success. Whether it is a one-hour lunch and learn, 

half-day intensive program or simply an informal meeting discussing a specific legal matter, USLAW 

will structure the opportunity to your requirements – all at no cost to your company.  

U S L A W  R E M O T E
USLAW Remote offers an engaging and diverse catalog of virtual opportunities to 

learn, connect and collaborate with member attorneys (outside counsel), in-house 

legal leaders, and USLAW corporate partners from across the NETWORK. USLAW 

Remote includes USLAW Remote: Share, USLAW Remote: Learn, USLAW Remote: 

Listen, USLAW Remote: Social and USLAW Remote: Custom. USLAW Remote of-

fers a variety of delivery methods to suit your schedule, team, and business needs 

from the comfort of your computer or mobile device.. 

mailto:roger@uslaw.org
mailto:roger@uslaw.org
https://web.uslaw.org/who-we-are/corporate-partners/
https://web.uslaw.org/resources/lawmobile-presented-uslaw-network/
https://web.uslaw.org/resources/compendiums-of-law/
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S T A T E  J U D I C I A L  P R O F I L E S  B Y  C O U N T Y
Jurisdictional awareness of the court and juries on a county-by-county basis is a key ingredient to successfully 

navigating legal challenges throughout the United States. Knowing the local rules, the judge, and the local business 

and legal environment provides a unique competitive advantage. In order to best serve clients, USLAW NETWORK 

offers a judicial profile that identifies counties as Conservative, Moderate or Liberal and thus provides you

an important Home Field Advantage.

plus+

spring • 2024

Equal Pay 
and Pay 

Transparency 

Laws are Not 
Going Away:

Are You 
Compliant?p 10

 

HR Beware: 
Yesterday’s 

Agreements are
not Today’s

AgreementSP 2

A Layperson’s 

Guide to Medical 

Recordsp 14

Final Independent Contractor 

Rule: Proper Classification

is Critical   p 18

Prohibiting Geofencing 

Near Health Care 

Facilities  p 8

U S L A W  M A G A Z I N E
USLAW Magazine is an in-depth publication produced and designed to address legal and business 

issues facing today’s corporate leaders and legal decision-makers. Recent topics have covered cyber-

security & data privacy, artificial intelligence, medical marijuana & employer drug policies, management 

liability issues in the face of a cyberattack, defending motor carriers performing oversized load & heavy 

haul operations, nuclear verdicts, employee wellness programs, social media & the law, effects of elec-

tronic healthcare records, allocating risk by contract and much more.

U S L A W  C O N N E C T I V I T Y
In today’s digital world there are many ways to connect, share, communicate, engage, interact and 

collaborate. Through any one of our various communication channels, sign on, ask a question, offer 

insight, share comments, and collaborate with others connected to USLAW. Please connect with us 

via LinkedIn, Instagram, Facebook and X.

 BACK TO INDEXTELFA 
COUNTRY BY COUNTRY GUIDE 1

COUNTRY
COUNTRY

GUIDE
 BY

T E L F A  C O R P O R A T E  P R A C T I C E  G R O U P
C O U N T R Y - B Y - C O U N T R Y  G U I D E
The Trans European Law Firms Alliance (TELFA) Corporate Practice Group Country-by-Country Guide provides 

legal decision-makers with relevant info for creating corporate structures in jurisdictions across Europe. The cor-

porate structure guide is intended to:

•   Provide an overview of the different corporate structures and requirements in the EU.

•   Inform about directors’ liabilities.

•   Supplement company law aspects by always considering issues of tax.

To view and download the TELFA Country-by-Country Guide, visit the Client Toolkit section of uslaw.org.

P R A C T I C E  G R O U P S
USLAW prides itself on variety. Its 6,000+ attorneys excel in all areas of legal practice and participate in USLAW’s 25+ 

substantive active practice groups and communities, including Appellate Law, Banking and Financial Services, Business 

Litigation and Class Actions, Business Transactions/Mergers and Acquisitions, Cannabis Law, Complex Tort and Product 

Liability, Construction Law, Data Privacy and Security, eDiscovery, Energy/Environmental, Insurance Law, International 

Business and Trade, IP and Technology, Labor and Employment Law, Medical Law, Professional Liability, Real Estate, 

Retail and Hospitality Law, Tax Law, Transportation and Logistics, Trust and Estates, White Collar Defense, Women’s 

Connection, and Workers’ Compensation. Don’t see a specific practice area listed? Not a problem. USLAW firms cover 

the gamut of the legal profession and we will help you find a firm that has significant experience in your area of need.

C L I E N T  L E A D E R S H I P  C O U N C I L  A N D 
P R A C T I C E  G R O U P  C L I E N T  A D V I S O R S
Take advantage of the knowledge of your peers. USLAW NETWORK’s Client

Leadership Council (CLC) and Practice Group Client Advisors are hand-selected,

groups of prestigious USLAW firm clients who provide expertise and advice to ensure

the organization and its law firms meet the expectations of the client community.

In addition to the valuable insights they provide, CLC members and Practice Group

Client Advisors also serve as USLAW ambassadors, utilizing their stature within their

various industries to promote the many benefits of USLAW NETWORK.

https://web.uslaw.org/resources/state-judicial-profiles-by-county/
https://www.linkedin.com/company/uslaw-network-inc-/
https://www.instagram.com/USLAWNETWORK/
https://www.facebook.com/USLAWNETWORK1/
https://www.uslaw.org/wp-content/uploads/2022/10/TELFA-country-by-country-guide-2022.pdf
https://web.uslaw.org/who-we-are/client-leadership-council/
https://web.uslaw.org/who-we-are/client-leadership-council/
https://web.uslaw.org/who-we-are/practice-group-client-advisors/


	

ADDRESS 
100 Vestavia Parkway
Birmingham, AL 35216

PH
(205) 949-2925
FAX
(205) 822-2057
WEB
www.carrallison.com

	 AL	 CARR ALLISON

PRIMARY

Charles F. Carr
(205) 949-2925
ccarr@carrallison.com

ALTERNATE
Thomas L. Oliver, II
(205) 949-2942
toliver@carrallison.com

ALTERNATE
Thomas S. Thornton, III
(205) 949-2936
tthornton@carrallison.com

MEMBER SINCE 2001  Carr Allison, one of the fastest growing firms in the Southeast, has offices strate-
gically located throughout Alabama, Mississippi and Florida to provide our clients with sophisticated, effective 
and efficient legal representation.
		 We are the largest pure litigation firm in Alabama and have been recognized as a top five law firm by the 
Alabama Trial Court Review. From complex class actions to the defense of professionals, retailers, transportation 
companies, manufacturers, builders, employers and insurers, we represent clients of all sizes. Our attorneys 
include two former USLAW Chairs, the Executive Director of the Alabama Self-Insurers Association, adjunct fac-
ulty in Alabama’s law schools and several national speakers and writers on legal subjects ranging from punitive 
damages in Mississippi to quantifying death verdict values in Alabama and around the country.
.
Additional Offices:
Daphne, AL • PH (251) 626-9340   |  Dothan, AL • PH (334) 712-6459   |  Florence, AL • PH (256) 718-6040
Jacksonville, FL • PH (904) 328-6456   |  Tallahassee, FL • PH (850) 222-2107   |  Gulfport, MS • PH (228) 864-1060

	 AR	 Quattlebaum, Grooms & Tull PLLC
ADDRESS
111 Center St., Ste. 1900
Little Rock, AR 72201

PH
(501) 379-1700
FAX
(501) 379-1701
WEB
www.QGTlaw.com

Additional Office:  Springdale, AR • (479) 444-5200

PRIMARY
John E. Tull, III
(501) 379-1705
jtull@qgtlaw.com

ALTERNATE
Thomas G. Williams
(501) 379-1722
twilliams@qgtlaw.com

ALTERNATE
Michael N. Shannon
(501) 379-1716
mshannon@qgtlaw.com

MEMBER SINCE 2004  With offices in Northwest and Central Arkansas, Quattlebaum, Grooms 
& Tull PLLC is a full-service law firm that can meet virtually any litigation, transactional, regulatory or 
dispute-resolution need. The firm’s clients include Fortune 500 companies, regional businesses, small 
entities, governmental bodies, and individuals. Our goal is to provide legal expertise with honesty, integrity, 
and respect to all clients, always keeping our client’s best interests in the forefront. Whether engaging in 
business formation, commercial transactions, or complex litigation, clients look to our over 40 attorneys 
for sound counsel, guidance and dependable advice, which has led to many long-term client relationships 
founded on mutual trust and respect.

	 CA	 Murchison & Cumming, LLP

PRIMARY
Dan L. Longo
(714) 501-2838
dlongo@murchisonlaw.com

ALTERNATE 
Richard C. Moreno
(213) 630-1085
rmoreno@murchisonlaw.com

ALTERNATE 
Jean A. Dalmore
(213) 630-1005
jdalmore@murchisonlaw.com

Additional Office: Irvine, CA • PH (714) 972-9977 

ADDRESS
801 South Grand Avenue
Ninth Floor
Los Angeles, CA 90017

PH
(213) 623-7400
FAX
(213) 623-6336
WEB
www.murchisonlaw.com

MEMBER SINCE 2001  Founded in 1930, Murchison & Cumming, LLP is an AV-rated AmLaw 500 “Go 
To” law firm for litigation in California. One third of the firm’s shareholders are from diverse backgrounds. 
We have the resources of a large firm while ensuring the level of personalized service one would expect to 
receive from a small firm. We represent domestic and international businesses, insurers, professionals and 
individuals in litigated, non-litigated and transactional matters. 
	 We value our reputation for excellence and approach our work with enthusiasm and passion. What truly 
sets us apart is our ability to provide our clients with an early evaluation of liability, damages, settlement 
value and strategy. Together with our clients we develop an appropriate strategy as we pursue the targeted 
result in a focused, efficient, and effective manner.
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ADDRESS
1731 E. Roseville Parkway
Suite 200
Roseville CA 95661

PH
(916) 787-2312
FAX
(916) 787-2301
WEB
 www.cca-law.com

PRIMARY
Richard Chavez
(916) 607-3300
rchavez@cca-law.com

ALTERNATE
Chad Coleman
(916) 300-4323
ccoleman@cca-law.com

ALTERNATE
Noelle Sage
(714) 742-0782
nsage@cca-law.com

MEMBER SINCE 2023  Coleman Chavez & Associates, LLP is a 65+ attorney law firm focused on the 
defense of workers’ compensation claims and related litigation in California. Coleman Chavez & Associates 
was established in 2008, and we recently celebrated our 15th anniversary. 
		 Coleman Chavez & Associates represents a variety of clients, including employers, insurance carriers 
and third-party administrators. We take pride in the quality of our work, and we are committed to providing 
thorough and effective representation to our clients. We believe that we can achieve the best results by 
staying well informed on the law, being thoroughly prepared, negotiating assertively and effectively, and 
keeping an open line of communication with our clients.  
	 From our offices throughout the state, we service all Northern California and Southern California WCAB District 
Offices. The attorneys at Coleman Chavez & Associates look forward to working with you and your team members.

.

	 CT	 HINCKLEY ALLEN 

ADDRESS
20 Church Street, 18th Floor
Hartford, CT 06103

PH
(860) 331-2610
FAX
(860) 278-3802
WEB
www.hinckleyallen.com 

Additional Office:  Manchester, NH • PH (603) 225-4334

PRIMARY
Noble F. Allen
(860) 331-2610
nallen@hinckleyallen.com

ALTERNATE
William S. Fish, Jr.
(860) 331-2700
wfish@hinckleyallen.com

ALTERNATE
Lisa A. Zaccardelli
(860) 331-2764
lzaccardelli@hinckleyallen.com

MEMBER SINCE 2009  Hinckley Allen is a client-driven, forward-thinking law firm with one common 
goal: to provide great value and deliver outstanding results for our clients. We collaborate across practices and 
continuously pursue operational excellence to deliver cost-effective, exceptional service. Structured to serve our 
clients based on their industries and how they do business, we offer a rare combination of agility, responsiveness, 
full-service capabilities, and depth of experience.
	 Recognized as an AmLaw 200 Firm, Hinckley Allen offers pragmatic legal counsel, strategic thinking, and 
tireless advocacy to a diverse clientele. Our clients include regional, national, and international privately held and 
public companies and emerging businesses in a wide range of industries. Leading utilities, financial institutions, 
manufacturing companies, educational institutions, academic medical centers, health care institutions, hospitals, real 
estate developers, and construction companies depend on us for counsel. We have been a vital force in businesses, 
government, and our communities since 1906.

	 DE	 COOCH AND TAYLOR

PRIMARY
C. Scott Reese
(302) 984-3811
sreese@coochtaylor.com

ALTERNATE 
Blake A. Bennett
(302) 984-3889
bbennett@coochtaylor.com

ALTERNATE 
R. Grant Dick IV
(302) 984-3867
gdick@coochtaylor.com

ADDRESS
1000 N. West Street
Suite 1500
Wilmington, DE 19899

PH
(302) 984-3800
FAX
(302) 984-3939
WEB
www.coochtaylor.com
www.delawarelitigator.com

MEMBER SINCE 2015  Cooch and Taylor, established in 1960, has long been regarded as one of Del-
aware’s best litigation firms. The firm’s attorneys spend a significant amount of time in the courtroom and 
have achieved many significant bench and jury verdicts, but recognize that to the vast majority of clients, 
success is defined by getting the best possible outcome long before a jury is ever seated. Delaware’s judiciary 
has a reputation as one of the best in the country based on factors such as judicial competence, treatment 
of litigation and timeliness. As a result, Delaware’s judges have strict expectations for all counsel appearing 
before them and Cooch and Taylor has over half a century of experience in ensuring its clients and co-counsel 
meet those expectations.

ADDRESS
3757 State Street
Suite 2A
Santa Barbara, CA 93105

PH
(805) 692-2800
FAX
(805) 692-2801
WEB
www.sbelaw.com

PRIMARY
Sean R. Burnett
(805) 683-7758
sburnett@sbelaw.com

ALTERNATE
Ashley Dorris Egerer
(805) 683-7746
aegerer@sbelaw.com

ALTERNATE
Christopher M. Cotter
(805) 692-2800
ccotter@sbelaw.com

MEMBER SINCE 2001  Snyder Burnett Egerer, LLP is an AV rated firm which concentrates its practice 
on the defense and prosecution of civil litigation matters. The firm handles matters in state and federal 
courts throughout Central and Southern California, primarily for self-insured clients. Our very active trial 
practice includes actions in personal injury, premises liability, professional malpractice, business and com-
plex litigation, employment law, products/drug liability, environmental, toxic tort, property, land use and 
development. Because the firm is staffed with trial lawyers, discovery does not involve “turning over every 
rock” and then billing the client for the effort. Rather, we direct discovery and investigation to the issues 
that will move the case toward resolution. If the case does not settle, we relish protecting our client’s rights 
at trial. The firm’s trial record is enviable – a winning percentage of over 85% for over 300 jury trials in 
the past decade.
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Additional Offices:  Los Angeles | Encino/Van Nuys | Orange County | Riverside | San Diego | Sacramento |
Bay Area/Pleasant Hill | Fresno | San Jose/Salinas | Santa Rosa • PH (916) 787-2312

	 CA	 SNYDER BURNETT EGERER, LLP

	 CA	 COLEMAN CHAVEZ & ASSOCIATES                      FOR WORKERS’ COMPENSATION ONLY

	 CA	 Hanson bridgett llp
ADDRESS
425 Market Street
26th Floor
San Francisco, CA 94105

PH
(415) 777-3200
FAX
(415) 541-9366
WEB
www.hansonbridgett.com

MEMBER SINCE 2015  Hanson Bridgett LLP is a full service AmLaw 200 law firm with more than 
200 attorneys across California. Creating a diverse workforce by fostering an atmosphere of belonging and 
intentional support has been a priority at Hanson Bridgett since its founding in 1958. We are dedicated to 
creating an environment that provides opportunities for people with varied backgrounds, both for attorneys 
and administrative professionals. We are also committed to the communities where our employees live and 
work and consider it part of our professional obligation to serve justice by encouraging and supporting pro 
bono and social impact work.

PRIMARY
Mert A. Howard
(415) 995-5033
MHoward@hansonbridgett.com

ALTERNATE
Sandra Rappaport
(415) 995-5053
SRappaport@ 
    hansonbridgett.com

ALTERNATE
Jonathan S. Storper
(415) 995-5040
JStorper@hansonbridgett.com

Additional Offices:
Sacramento, CA • PH (916) 442-3333   |  San Rafael, CA • PH (415) 925-8400   |  Walnut Creek, CA • PH (925) 746-8460

	 CA	 Klinedinst PC

PRIMARY
Frederick M. Heiser
(949) 868-2606 
fheiser@klinedinstlaw.com

ALTERNATE
Kurt U. Campbell
(619) 400-8000
kcampbell@klinedinstlaw.com

ADDRESS
501 West Broadway
Suite 1100
San Diego, CA 92101

PH
(619) 400-8000
FAX
(619) 238-8707
WEB
www.Klinedinstlaw.com

MEMBER SINCE 2002  Klinedinst PC serves domestic and international clients in a broad range of 
civil litigation, corporate defense, white collar, and transactional law matters. Klinedinst attorneys are highly 
skilled and experienced individuals who provide a range of sophisticated legal services to corporations, 
institutions, and individuals at both the trial and appellate levels in federal and state courts. Each matter 
is diligently and effectively managed, from simple transactions to complex document-intensive matters 
requiring attorneys from multiple disciplines across the West. Klinedinst is firmly committed to providing 
only the highest quality legal services, drawing upon the individual background and collective energies 
and efforts of each member of the firm. Klinedinst’s overriding goal is to efficiently and effectively achieve 
optimal results for each client’s legal and business interests.

Additional Office: Irvine, CA • PH (949) 868-2600



ADDRESS
305 South Gadsden St.
Tallahassee, FL 32301

PH
(850) 518-6913
FAX
(850) 222-8475
WEB
www.carrallison.com

	 FL	 CARR ALLISON | NORTHWEST FLORIDA

PRIMARY
Christopher Barkas
(850) 518-6913
cbarkas@carrallison.com    

ALTERNATE
Alison H. Sausaman
(904) 328-6460
asausaman@carrallison.com

ALTERNATE
William B. Graham
(850) 518-6917
bgraham@carrallison.com

	 HI	 GOODSILL ANDERSON QUINN & STIFEL LLP

PRIMARY
Edmund K. Saffery
(808) 547-5736
esaffery@goodsill.com

ALTERNATE 
Johnathan C. Bolton
(808) 547-5854
jbolton@goodsill.com

ADDRESS
First Hawaiian Center
Suite 1600
999 Bishop Street
Honolulu, HI 96813

PH
(808) 547-5600
FAX
(808) 547-5880
WEB
www.goodsill.com

MEMBER SINCE 2004  With more than 50 attorneys located in downtown Honolulu, Goodsill offers 
knowledge and experience in all aspects of civil law, including business and securities law, banking, real 
estate, tax, trusts and estates, public utilities, immigration, international transactions and civil litigation. In 
addition to representing clients in alternative dispute resolution, a number of our trial lawyers are trained 
mediators and are retained to resolve disputes. Goodsill’s litigation department also handles appeals in both 
state and federal courts.
	 Goodsill attorneys provide innovative, solutions-oriented legal and general business counsel to an im-
pressive list of domestic and international clients. We work closely with each client to identify and deploy 
the right mix of legal and business expertise, talented support staff and technology.

	 ID	 DUKE EVETT PLLC
ADDRESS
1087 W River Street
Suite 300
Boise, ID 83702

PH
(208) 342-3310
FAX
(208) 342-3299
WEB
www.dukeevett.com

PRIMARY
Keely E. Duke
(208) 342-3310
ked@dukeevett.com

ALTERNATE 
Joshua S. Evett
(208) 342-3310
jse@dukeevett.com

MEMBER SINCE 2012  Success. Excellence. Experience. Dedication. These values form the foundation 
of our firm. At Duke Evett, we are dedicated to representing corporate, insurance, and healthcare clients 
through litigation, trials, and appeals all across Idaho. We offer the experience and dedication of seasoned 
trial attorneys who insist on excellence in the pursuit of success for our clients. Our clients know that we not 
only consistently win, but that we keep them informed of case strategy and developments, while helping 
them manage the costs of litigation. In handling each case, we employ the following key strategies to 
help us effectively and efficiently fight for our clients: early and continued case evaluation and budgeting; 
consistent and timely communication with our clients; efficient staffing; and the use of advanced legal 
technology both in and out of the courtroom. While we bring experience and dedication to each of our 
cases, we are also proud of our profession and feel strongly that we – and the profession – can positively 
impact the lives of others. As part of our commitment, we support enhancing diversity in the legal field, 
working to improve our profession, and helping our community.

MEMBER SINCE 2001  The Tallahassee office of Carr Allison brings a legacy of more than 40 years of 
providing quality legal service to north Florida. A member of USLAW since 2001, Carr Allison has increased the 
scope of services available to its clientele, covering the Gulf Coast from Mississippi through Alabama and across 
the northern Florida panhandle to Jacksonville on the Atlantic coast.The lawyers handle all insurance issues 
from licensing to litigation. Firm members have extensive trial experience in the event matters can’t be resolved. 
Clients of the firm include insurance carriers as well as self-insured companies. Having a unique location in 
Florida’s Capital gives us the ability to lobby the legislature and influence public policy.With the resources of 
more than 120 lawyers in Alabama, Florida and Mississippi behind it, Carr Allison’s offices in Tallahassee and 
Jacksonville stand ready to serve the national and international client faced with legal exposure in Florida.

Additional Offices:
Birmingham, AL • PH (205) 822-2006  |  Daphne, AL • PH (251) 626-9340   |  Dothan, AL • PH (334) 712-6459
Florence, AL • PH (256) 718-6040   |  Jacksonville, FL • (904) 328-6456   |  Gulfport, MS • PH (228) 864-1060

	 FL	 WICKER SMITH | SOUTH FLORIDA

ADDRESS
2800 Ponce de Leon Blvd.
Suite 800
Coral Gables, FL 33134

PH
(305) 461-8718
FAX
(305) 441-1745
WEB
www.wickersmith.com

MEMBER SINCE 2001  Founded in 1952, Wicker Smith O’Hara McCoy & Ford P.A. is a full-service trial 
firm deeply experienced in handling significant and complex litigation for a broad variety of clients including 
multinational corporations to individuals. With more than 260 attorneys, Wicker Smith services clients 
throughout Central and South Florida and beyond. Our Central Florida region serves Melbourne, Orlando, 
Tampa, and Sarasota. In South Florida, we serve Fort Lauderdale, Key Largo, Miami, Naples, Palmetto Bay, 
and West Palm Beach. The backbone of our relationship with clients is built upon integrity and stability. We 
strive to establish long-term relationships with our clients built upon a partnership of communication and 
trust by listening to our clients, understanding their businesses, and developing legal solutions to best meet 
their individual needs.

PRIMARY
Oscar J. Cabanas
((305 )461-8710
ocabanas@wickersmith.com

ALTERNATE
Constantine “Dean” Nickas
(305) 461-8703
cnickas@wickersmith.com

ALTERNATE
Jacob J. Liro
((305 )448-3939
jliro@wickersmith.com

Additional Offices:  Fort Lauderdale, FL • PH (954) 847-4800   Jacksonville, FL • PH (904) 355-0225 
Key Largo, FL • PH (305) 448-3939   |  Melbourne, FL • PH (321) 610-5800   |  Naples, FL • PH (239) 552-5300 
Orlando, FL • PH (407) 843-3939   |  Palmetto Bay, FL • PH (305) 448-3939   |  Sarasota, FL • PH (941) 366-4200
Tampa, FL • PH (813) 222-3939   |  West Palm Beach, FL • PH (561) 689-3800
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	 GA	 BOVIS KYLE BURCH & MEDLIN LLC

PRIMARY
Kim M. Jackson
(678) 338-3975
kjackson@boviskyle.com  

ALTERNATE
Christina L. Gulas
(678) 338-3982
clg@boviskyle.com

ALTERNATE
William M. Davis
(678) 338-3981
wdavis@boviskyle.com

ADDRESS
200 Ashford Center North 
Suite 500
Atlanta, GA 30338 

PH
(770) 391-9100
FAX
(770) 668-0878
WEB
www.boviskyle.com

MEMBER SINCE 2023  Bovis, Kyle, Burch & Medlin, LLC was founded over 50 years ago, when John 
Bovis joined the firm’s predecessor started by federal Senior Judge William C. O’Kelley. Encouraged by our 
clients’ needs, the firm has grown to include attorneys dedicated to a wide variety of practice areas. In 2008, 
that growth spurred the firm’s move to a larger main office that includes state-of-the-art mediation space 
and advanced technology, helping us to better serve our clients’ needs. Bovis, Kyle, Burch & Medlin, LLC is 
a multi-practice firm with its main office located in the growing Perimeter Center area, north of downtown 
Atlanta, Georgia.

Additional Offices:
Cumming, GA • PH (770) 391-9100 

	 FL	 WICKER SMITH | CENTRAL FLORIDA

PRIMARY
Richards H. Ford
(407) 317-2170
rford@wickersmith.com

ALTERNATE
Kurt M. Spengler
(407) 317-2186
kspengler@wickersmith.com

ADDRESS
390 North Orange Street, 
Suite 1000
Orlando. FL 32801

PH
(407) 317-2170
FAX
(407) 649-8118
WEB
www.wickersmith.com

MEMBER SINCE 2001  Founded in 1952, Wicker Smith O’Hara McCoy & Ford P.A. is a full-service trial 
firm deeply experienced in handling significant and complex litigation for a broad variety of clients including 
multinational corporations to individuals. With more than 260 attorneys, Wicker Smith services clients 
throughout Central and South Florida and beyond. Our Central Florida region serves Melbourne, Orlando, 
Tampa, and Sarasota. In South Florida, we serve Fort Lauderdale, Key Largo, Miami, Naples, Palmetto Bay, 
and West Palm Beach. The backbone of our relationship with clients is built upon integrity and stability. We 
strive to establish long-term relationships with our clients built upon a partnership of communication and 
trust by listening to our clients, understanding their businesses, and developing legal solutions to best meet 
their individual needs.

Additional Offices:  Fort Lauderdale, FL • PH (954) 847-4800   Jacksonville, FL • PH (904) 355-0225 
Key Largo, FL • PH (305) 448-3939   |  Melbourne, FL • PH (321) 610-5800   |  Naples, FL • PH (239) 552-5300 
Orlando, FL • PH (407) 843-3939   |  Palmetto Bay, FL • PH (305) 448-3939   |  Sarasota, FL • PH (941) 366-4200
Tampa, FL • PH (813) 222-3939   |  West Palm Beach, FL • PH (561) 689-3800



	 MD	 FRANKLIN & PROKOPIK P.C. 

PRIMARY
Albert B. Randall, Jr.
(410) 230-3622
arandall@fandpnet.com

ALTERNATE 
Tamara B. Goorevitz
(410) 230-3625
tgoorevitz@fandpnet.com

ALTERNATE 
Stephen J. Marshall 
(410) 230-3612 
smarshall@fandpnet.com

Additional Offices:  |  Easton, MD • PH (410) 820-0600  |  Hagerstown, MD • PH (301) 745-3900

ADDRESS
2 North Charles Street, 
Suite 600
Baltimore, MD 21201 

PH
(410) 752-8700
FAX
(410) 752-6868
WEB
www.fandpnet.com

MEMBER SINCE 2005  Headquartered in Baltimore City, Franklin & Prokopik is a regional law firm 
comprised of over 70 experienced attorneys. Our mission of providing the highest quality personal service 
enables us to grow, as we attract and develop other likeminded attorneys to serve our clients. From twen-
ty-four hour emergency services to complex litigation, we listen carefully to our clients and tailor our services 
to meet their outcome goals. Franklin & Prokopik provides a broad spectrum of legal services and represents 
corporate and business entities of all sizes, from small “mom and pops” to Fortune 500 companies across 
a wide range of industries.

	 KS/MO	 DYSART TAYLOR
ADDRESS
700 West 47th Street
Suite 410
Kansas City, MO 64112

PH
(816) 931-2700
FAX
(816) 931-7377
WEB
www.dysarttaylor.com

MEMBER SINCE 2014  Dysart Taylor was founded in 1934. It is a highly respected Midwestern law 
firm with broad expertise to support its clients’ growth and success in a myriad of industries. It is also touted 
as one of the nation’s leading transportation law firms. Six members of the firm have served as Presidents 
of the Transportation Lawyers Association, the leading bar association for attorneys in the transportation 
industry.
	 Our attorneys are active in the community and have held governing positions in local and state bar 
associations and community organizations. Our AV-rated law firm is proud of its reputation for zealous 
advocacy, high ethical standards, and outstanding results. We are equally proud of the trust our local and 
national clients place in us.

PRIMARY
Amanda Pennington Ketchum
(816) 714-3066
aketchum@dysarttaylor.com 

ALTERNATE 
Michael Judy
(816) 714-3031  
mjudy@dysarttaylor.com

ALTERNATE 
John F. Wilcox, Jr.
(816) 714-3046
jwilcox@dysarttaylor.com
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	 IA	 SIMMONS PERRINE MOYER BERGMAN PLC 

PRIMARY
Kevin J. Visser
(319) 366-7641
kvisser@spmblaw.com

ALTERNATE
Lynn W. Hartman
(319) 366-7641
lhartman@spmblaw.com

ALTERNATE
Brian J. Fagan
(319) 366-7641
bfagan@spmblaw.com

ADDRESS
115 Third Street SE
Suite 1200
Cedar Rapids, IA 52401 

PH
(319) 896-4059
FAX
(319) 366-1917
WEB
www.spmblaw.com

MEMBER SINCE 2005  Simmons Perrine Moyer Bergman PLC is a full-service law firm headquartered 
in Cedar Rapids, Iowa with an additional office located in Coralville, Iowa. The firm’s deep history dates back 
to 1916, having more than a century of experience representing national (and international) clients in matters 
from complex transportation, construction and intellectual property litigation to business transactions of all 
sizes. We are also home to one of the largest banking practices in Iowa and are known for our long history of 
serving the needs of families and their businesses, including estate and succession planning. Our attorneys 
work together to find the most efficient solutions for the best outcomes for our clients.

Additional Office: Coralville, IA • PH (319) 354-1019

	 IL	 AMUNDSEN DAVIS LLC

PRIMARY
Lew R.C. Bricker
(312) 894-3224
lbricker@
    amundsendavislaw.com  

ALTERNATE
Larry A. Schechtman
(312) 894-3253
lschechtman@
    amundsendavislaw.com

ALTERNATE
Julie A. Proscia
(630) 587-7911
jproscia@
   amundsendavislaw.com

ADDRESS
150 North Michigan Ave.
Suite 3300
Chicago, IL 60601 

PH
(312) 894-3200
FAX
(312) 894-3210
WEB
www.amundsendavislaw.
com

MEMBER SINCE 2001  Amundsen Davis is a full service business law firm of more than 230 attorneys 
serving companies of all sizes throughout the U.S. and beyond. Our attorneys are prepared to handle a multi-
tude of diverse legal services from the inception of business, to labor and employment issues, and litigation. 
We understand the entrepreneurial thinking that drives business decisions for our clients. Amundsen Davis 
attorneys combine experience with a practical business approach to offer client-centered services efficiently 
and effectively. The foundation for our success is the integrity, quality and experience of our attorneys and 
staff, an understanding of the relationship between legal risks and business objectives, and the desire to 
explore new and innovative ways to solve client problems.

Additional Offices:
Crystal Lake, IL • PH (815) 337-4900  |  Rockford, IL • PH (815) 987-0441  |  St. Charles, IL • PH (630) 587-7910

	 LA	 PLAUCHÉ MASELLI PARKERSON LLP 

PRIMARY
G. Bruce Parkerson
(504) 586-5227
bparkerson@pmpllp.com

ALTERNATE 
R. Heath Savant
(225) 406-7303
hsavant@pmpllp.com

ALTERNATE 
Lauren Dietzen 
(504) 586-5285 
ldietzen@pmpllp.com

Additional Offices:  |  Baton Rouge, LA

ADDRESS
701 Poydras Street
Suite 3800
New Orleans, LA 70130 

PH
(504) 582-1142
FAX
(504) 582-1142
WEB
www.pmpllp.com

MEMBER SINCE 2024  At Plauché Maselli Parkerson, we specialize in the defense of corporate 
entities, individuals, and insurers in state and federal courts. With decades of experience, we have earned 
a reputation for efficient and knowledgeable handling of individual cases, complex multi-party cases, and 
cases with industry wide importance.

	 MN	 larson•king, LLP 
ADDRESS
30 East Seventh Street
Suite 2800
St. Paul, MN 55101

PH
(651) 312-6500
FAX
(651) 312-6618
WEB
www.larsonking.com

MEMBER SINCE 2002  As a nationally recognized firm with an enviable track record of success, 
Larson • King delivers high quality legal services through a nimble and cost-effective team, without strict or 
overpriced fee structures. Our firm is capable of efficiently managing dispersed litigation resources and our 
attorneys provide seamless integration and rapid response times. Larson • King partners work directly with 
clients, and are closely involved with all aspects of a dispute. Whether it is finding the right expert testimony 
in a construction case, or retaining local counsel in a remote jurisdiction, Larson • King attorneys hand-select 
the right team to achieve client objectives. With these resources, Larson • King stands ready to take a case 
to the highest court – there are times when this fact alone can deter the opposition.

PRIMARY
Mark A. Solheim
(651) 312-6503
msolheim@larsonking.com

ALTERNATE
David M. Wilk
(651) 312-6521
dwilk@larsonking.com

ALTERNATE
Shawn M. Raiter
(651) 312-6518
sraiter@larsonking.com

Additional Office:  Fargo, ND • PH (877) 373-5501



ADDRESS
1319 26th Avenue
Gulfport, MS 39501

PH
(228) 678-1005
FAX
(228) 864-9160
WEB
www.carrallison.com

	 MS	 CARR ALLISON | SOUTHERN MISSISSIPPI

PRIMARY
Nicole M. Harlan
(228) 864-1060
nharlan@carrallison.com

MEMBER SINCE 2001  Carr Allison is one of the fastest growing firms in the Southeast. Why? Our clients 
tell us the fact that we have lawyers with a lifetime of ties in the seven cities in Alabama, Florida and Missis-
sippi where our offices are located is the primary reason they come to us for legal problems in those areas. In 
Mississippi, we provide litigation services to national clients in the southern part of Mississippi from our office 
in Gulfport.When clients face litigation exposure in Mississippi they often hear the horror stories involving the 
imposition of punitive damages. We like to think we “wrote the book” on the subject of punitive damages in 
Mississippi. With the resources of more than 120 lawyers in Alabama, Florida and Mississippi behind it, the 
Carr Allison office in Gulfport, Mississippi stands ready to serve the national and international client faced with 
legal exposure in southern Mississippi.

	 MS	 COPELAND, COOK, TAYLOR AND BUSH, P.A.

PRIMARY
James R. Moore, Jr.
(601) 427-1301
jmoore@cctb.com

ALTERNATE
 J. Ryan Perkins
(601) 427-1365
rperkins@cctb.com

ADDRESS
600 Concourse, Suite 200
1076 Highland Colony Pkwy.
Ridgeland, MS 39157

PH
(601) 856-7200
FAX
(601) 856-7626
WEB
www.copelandcook.com

MEMBER SINCE 2004  Copeland, Cook, Taylor and Bush, P.A. is a full-service AV-rated law firm based 
in the Metro Jackson area of Mississippi. Founded in 1985 by the four named shareholders, the firm’s origi-
nal practice was based principally on Commercial Litigation, Oil and Gas, and Insurance Defense. The firm’s 
growth has resulted from strategic planning in direct response to the diverse needs of our clients.
	 CCTB has built a reputation for strong client relationships as a result of its lawyers’ skills in communi-
cation and counseling. If litigation cannot be avoided, our seasoned litigation group is prepared to aggres-
sively defend the interests of our clients in state and federal courts. While Mississippi can be a challenging 
jurisdiction, the record of CCTB clients speaks well for the quality of our representation. 

	 MO	 LASHLY & BAER, P.C.
ADDRESS
714 Locust Street
St. Louis, MO 63101

PH
(314) 621-2939
FAX
(314) 621-6844
WEB
www.lashlybaer.com

PRIMARY
Stephen L. Beimdiek
(314) 436-8303
sbeim@lashlybaer.com

ALTERNATE 
Kevin L. Fritz
(314) 436-8309
klfritz@lashlybaer.com

ALTERNATE 
Julie Z. Devine
(314) 436-8329
jdevine@lashlybaer.com

MEMBER SINCE 2002  Lashly & Baer, P.C. is a mid-size Missouri law firm with deep roots in St. Louis and 
surrounding areas. As a full-service firm, we have been fortunate to develop a very diverse and extremely loyal 
base of national, regional and local clients. Our clients have learned to expect a high level of service and a great 
degree of satisfaction, regardless of their size. Whether it’s a publicly-owned or private business, government 
institution, hospital or an individual – to each client, there is no more important legal matter than theirs. We know 
this and work hard to achieve results and help our clients reach their goals. Given the complexities of today’s 
business environment, lawyers develop experience in specific practice areas, such as: civil litigation, corporate, 
product liability, retail, transportation, professional liability, labor and employment, education, estate planning, 
government, health care, medical malpractice defense, personal injury, toxic tort and real estate.
	 Since 1912 our simple philosophy has never changed: at the core of every case is the client. The client’s 
goals become our goals, and our firm works tirelessly to find the most efficient and cost-effective solution 
to each legal issue.

	 MT	 DAVIS, HATLEY, HAFFEMAN & TIGHE, P.C.

	 NE	 baird holm llp

PRIMARY
Maxon R. Davis
(406) 761-5243
max.davis@dhhtlaw.com

ALTERNATE 
Paul R. Haffeman
(406) 761-5243
paul.haffeman@dhhtlaw.com

ALTERNATE 
Stephanie Hollar
(406) 761-5243
steph.hollar@dhhtlaw.com

ADDRESS
The Milwaukee Station 
Third Floor
101 River Drive North 
Great Falls, MT 59401

PH
(406) 761-5243
FAX
(406) 761-4126
WEB
www.dhhtlaw.com

MEMBER SINCE 2007  Davis, Hatley, Haffeman & Tighe, P.C., is a business and litigation law firm located in 
Great Falls, Montana. It has been in continuous existence since 1912. Originally the firm focused on insurance de-
fense work. While the defense of insureds and insurers remains a primary component of DHHT’s practice, the firm’s 
work has expanded over the years to include business litigation, representation of national and multi-national 
corporations in class actions, products liability, employment, environmental, toxic tort and commercial litigation, 
and the defense of public entities, including the State of Montana and numerous cities and counties, as well as a 
wide range of transactional work, running the gamut of business formations, farm and ranch sales, commercial 
leasing, oil and gas, and business consulting. There is also an active estate planning and probate practice. The 
firm carries on a state-wide trial practice. The lawyers at DHHT are proud of their reputation in the Montana legal 
community as attorneys who are always willing to go the distance for their clients. Since 2007, DHHT lawyers 
tried cases to verdict in federal and state courts all over Montana, including Great Falls, Billings, Missoula, Helena, 
Bozeman, Kalispell, Lewistown, Glasgow, Deer Lodge and Shelby. That reputation assures clients of experienced 
representation through all phases of litigation and instant creditability with the Montana bench & bar.

PRIMARY
Jennifer D. Tricker
(402) 636-8348
jtricker@bairdholm.com 

ALTERNATE 
J. Scott Searl
(402) 636-8265
ssearl@bairdholm.com

ALTERNATE 
Christopher R. Hedican
(402) 636-8311
chedican@bairdholm.com

ADDRESS
1700 Farnam Street
Suite 1500
Omaha, NE 68102

PH
(402) 344-0500
FAX
(402) 344-0588
WEB
www.bairdholm.com

MEMBER SINCE 2007  Baird Holm LLP’s integrated team of 97 attorneys, licensed in 22 states, is 
committed to connecting each of its valued clients to the positive outcomes they seek. With extensive and 
diverse expertise, we leverage one another’s skills to respond efficiently to our clients’ local, regional, national 
and international legal needs. We are proud to represent public and private companies, individuals, private 
funds and other investors, financial institutions, governmental entities and nonprofit organizations.
	 Rooted by the promise to constantly evolve in anticipation of our clients’ changing needs, Baird Holm 
has enjoyed steady and measured growth since its founding in 1873. We are proud of our strong tradition of 
uncompromising quality, dedication to clients, personal and professional integrity, and service to the profession 
and the community.

Additional Offices:

Birmingham, AL • PH (205) 822-2006  |  Daphne, AL • PH (251) 626-9340  |  Dothan, AL • PH (334) 712-6459
Florence, AL • PH (256) 718-6040  |  Jacksonville, FL • PH (904) 328-6456  |  Tallahassee, FL • PH (850) 222-2107
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	 NV	 THORNDAL ARMSTRONG, PC
ADDRESS
1100 E. Bridger Avenue
Las Vegas, NV 89101

PH
(702) 366-0622
FAX
(702) 366-0327
WEB
www.thorndal.com

MEMBER SINCE 2007  Thorndal Armstrong has enjoyed a strong Nevada presence since 1971. 
Founded in Las Vegas, the firm has grown from two lawyers to just under thirty. It expanded its statewide 
services in 1986 with the opening of the northern Nevada office in Reno. An additional office was opened in 
Elko in 1996 to further satisfy client demand in the northeastern portion of the state.
	 With a strong emphasis in civil defense litigation for insureds and self-insureds, including expertise in 
complex litigation, general business, commercial law, and industrial insurance defense, Thorndal, Armstrong, 
Delk, Balkenbush & Eisinger is committed to providing thorough, efficient and effective legal services to its 
clients. Its experienced attorneys, combined with a highly capable professional support staff, allow the firm 
to represent clients on a competitive, cost-efficient basis.

PRIMARY
Michael C. Hetey
(702) 366-0622
mch@thorndal.com

ALTERNATE
Katherine F. Parks
(775) 786-2882
kfp@thorndal.com 

ALTERNATE
Meghan M. Goodwin
(702) 366-0622
mmg@thorndal.com

Additional Office:  Reno, NV • PH (775) 786-2882



ADDRESS
56 Livingston Avenue
Roseland, NJ 07068

PH
(973) 535-0500
FAX
(973) 535-9217
WEB
www.connellfoley.com

	 NJ	 CONNELL FOLEY LLP  

PRIMARY

Kevin R. Gardner
(973) 840-2415
kgardner@connellfoley.com

ALTERNATE
John D. Cromie
(973) 840-2425
jcromie@connellfoley.com 

ALTERNATE
Karen P. Randall
(973) 840-2423
krandall@connellfoley.com

MEMBER SINCE 2005  A leading full-service regional law firm headquartered in New Jersey, Connell 
Foley LLP has more than 140 attorneys across seven offices. We take a hands-on approach to provide out-
standing legal services while maintaining a firm culture predicated on service and teamwork. Our clients 
range from Fortune 500 corporations, to government entities, middle market and start-up businesses, and 
entrepreneurs. With experience in the various industries in which our clients operate, we offer innovative 
and cost-effective solutions. Connell Foley is recognized as a leader in numerous areas of law, including: 
banking and finance, bankruptcy and restructuring, commercial litigation, construction, corporate law, cy-
bersecurity, environmental, immigration, insurance, labor and employment, product liability, professional li-
ability, real estate, zoning and land use, transportation, trusts and estates, and white collar criminal defense.

	 NM	 MODRALL SPERLING

PRIMARY
Jennifer G. Anderson
(505) 848-1809
jennifer.anderson@modrall.com 

ALTERNATE
Megan T. Muirhead
(505) 848-1888
megan.muirhead@modrall.com

ADDRESS
500 Fourth Street N.W. 
Suite 1000
Albuquerque, NM 87102

PH
(505) 848-1800
FAX
(505) 848-9710
WEB
www.modrall.com

MEMBER SINCE 2004  Modrall Sperling provides high quality legal services on a range of issues 
and subjects important to businesses and individuals in New Mexico. Our clients include financial institu-
tions, state and local governmental bodies, insurance companies, small and family businesses, national and 
multi-national corporations, energy and natural resource companies, educational institutions, private foun-
dations, farmers, ranchers, and other individuals.With offices in Albuquerque and Santa Fe, the firm provides 
innovative legal solutions and is prepared to meet both the basic and sophisticated demands of business 
and individual clients in a challenging economy. Since its founding in 1937, Modrall Sperling has been rec-
ognized for excellence in a variety of practice areas and many of our lawyers have been consistently ranked 
among the best and brightest by peer review, as conducted by legal ranking organizations including Best 
Lawyers in America®, Chambers USA, Southwest Super Lawyers®, Martindale-Hubbell, and Benchmark 
Litigation. Several of our lawyers have also been recognized on a regional and national level. 

	 NY	 BLACK MARJIEH & SANFORD LLP

	 NC	 POYNER SPRUILL LLP

Additional Offices:
Charlotte, NC • PH (704) 342-5250  |  Rocky Mount, NC  • PH (252) 446-2341  |  Southern Pines, NC • PH (910) 692-6866

PRIMARY
Lisa J. Black
(914) 704-4402
lblack@bmslegal.com 

ALTERNATE
Dana K. Marjieh
(914) 704-4403
dkmarjieh@bmslegal.com

ALTERNATE
Sheryl A. Sanford
(914) 704-4404
ssanford@bmslegal.com

ADDRESS
100 Clearbrook Road
Elmsford, NY 10523

PH
(914) 704-4400
FAX
(914) 704-4450
WEB
www.bmslegal.com

MEMBER SINCE 2024  Teamwork for forward-thinking client solutions. We are a team of seasoned 
attorneys who act as tireless advocates for our clients. Our decades of combined experience and knowledge 
inform strategies that drive successful outcomes. With a results-focused, cost-conscious approach, we 
are dedicated to creating meaningful and long-term client partnerships. At Black Marjieh & Sanford LLP, 
our guiding principle is to foster an inclusive, rewarding and collaborative work environment that inspires 
excellence, passion and innovation. It’s our people who drive us forward as a firm and on behalf of our clients.
	 We are nationally certified as a Woman Business Enterprise (WBE). In addition, we are certified as a 
Great Place to Work for 2022-2023, with 100% of our team reporting they are proud to tell others they 
work at Black Marjieh. Black Marjieh & Sanford was also selected as the 2019 winner of the WWBA Family 
Friendly Employer Award and recognized as one of Fortune’s Best 50 Small Workplaces for 2018. We were 
especially proud to be the only law firm on this list. Seven BM&S attorneys have been recognized by Super 
Lawyers® for 2023 honors.

ADDRESS
301 Fayetteville St.
Ste. 1900
P.O. Box 1801 (27602) 
Raleigh, NC 27601

PH
(919) 783-6400
FAX
(919) 783-1075
WEB
www.poynerspruill.com

MEMBER SINCE 2004  Poyner Spruill LLP is a large, multidisciplinary North Carolina law firm, 
providing a comprehensive range of business and litigation legal services. The firm has a reputation for 
professional excellence and client service throughout the Southeast. Poyner Spruill has approximately 100 
attorneys with offices in Charlotte, Raleigh, Rocky Mount, Southern Pines and Wilmington, from which we 
cover all federal and state courts. Approximately one-half of the firm attorneys practice litigation including 
a broad range of general commercial litigation, bank litigation and defense work in various types of liability 
cases.  Many of our practice groups send up-to-the-minute legal developments on a myriad of issues 
pertinent to our clients’ business needs. Our periodic mailings are distributed via e-mail and posted to our 
web site’s publications page. We invite you and your clients to take advantage of this complimentary news 
service by signing up through our web site.

PRIMARY
Deborah E. Sperati
(252) 972-7095
dsperati@poynerspruill.com

ALTERNATE 
Randall R. Adams
(252) 972-7094
radams@poynerspruill.com

ALTERNATE 
Sarah DiFranco 
(704) 342-5330
sdifranco@poynerspruill.com

Additional Offices: Cherry Hill, NJ • PH (856) 317-7100  |  Jersey City, NJ • PH (201) 521-1000  
Newark, NJ • PH (973) 436-5800  |  New York, NY • PH (212) 307-3700

Additional Office: Santa Fe, NM • PH (505) 983-2020
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	 NY	 RIVKIN RADLER LLP |  LONG ISLAND

PRIMARY
David S. Wilck
(516) 357-3347 
david.wilck@rivkin.com 

ALTERNATE
Jacqueline Bushwack
(516) 357-3239
jacqueline.bushwack@rivkin.com

ALTERNATE
Stella Lellos
(516) 357-3373
stella.lellos@rivkin.com

ADDRESS
926 RXR Plaza
Uniondale, NY 11556-0926

PH
(516) 357-3000
FAX
(516) 357-3333
WEB
www.rivkinradler.com

MEMBER SINCE 2016  Through six offices and 235 lawyers, Rivkin Radler consistently delivers focused 
and effective legal services. We’re committed to best practices that go beyond professional and ethical 
standards. Our work product is clear and delivered on time. As a result, our clients proceed with confidence.
	 We provide strong representation and build even stronger  client relationships. Many clients have been 
placing their trust in us for more than 30 years. Our unwavering commitment to total client satisfaction is 
the driving force behind our firm.  We are the advisor-of-choice to successful individuals, middle-market 
companies and large corporations.

Additional Offices: New York, NY • PH (212) 455-9555  |  Albany, NY • PH (518) 462-3000

	 NY	 RIVKIN RADLER LLP |  CAPITAL DISTRICT

PRIMARY
John F. Queenan
(518) 641-7071
john.queenan@rivkin.com

ALTERNATE
Frank P. Izzo
(845) 554-1805
frank.izzo@rivkin.com

ALTERNATE
Jeffrey Ehrhardt
(518) 641-7075
jeffrey.ehrhardt@rivkin.com

ADDRESS
66 South Pearl Street 
Floor 11
Albany, NY 12207

PH
(518) 462-3000
FAX
(518) 462-4199
WEB
www.rivkinradler.com

MEMBER SINCE 2016  Through six offices and 235 lawyers, Rivkin Radler consistently delivers focused 
and effective legal services. We’re committed to best practices that go beyond professional and ethical 
standards. Our work product is clear and delivered on time. As a result, our clients proceed with confidence.
	 We provide strong representation and build even stronger  client relationships. Many clients have been 
placing their trust in us for more than 30 years. Our unwavering commitment to total client satisfaction is 
the driving force behind our firm.  We are the advisor-of-choice to successful individuals, middle-market 
companies and large corporations.

Additional Offices: New York, NY • PH (212) 455-9555  |  Uniondale, NY • PH (516) 357-3000



	 OH	 ROETZEL & ANDRESS

PRIMARY
Bradley A. Wright
(330) 849-6629
bwright@ralaw.com

ALTERNATE 
Moira H. Pietrowski
(330) 849-6761
MPietrowski@ralaw.com 

ALTERNATE 
Chris Cotter 
(330) 819-1127
ccotter@ralaw.com

ADDRESS
1375 East Ninth Street
One Cleveland Center 
10th Floor
Cleveland, OH 44114

PH
(216) 623-0150
FAX
(216) 623-0134
WEB
www.ralaw.com

MEMBER SINCE 2003  Founded in 1876, Roetzel & Andress is a leading full-service law firm head-
quartered in Ohio. The firm provides comprehensive legal services to publicly traded and privately held 
companies, financial services participants, professional and governmental organizations, as well as private 
investors, industry executives and individuals. With over 160 lawyers in 12 offices, including five regional of-
fices in Ohio, Roetzel & Andress collaborates seamlessly across industries and disciplines to provide sophis-
ticated transactional, employment and litigation guidance to clients across the public and private sectors. 

	 OK	 PIERCE COUCH HENDRICKSON BAYSINGER & GREEN, L.L.P.

ADDRESS
1109 North Francis
Pierce Memorial Building
Oklahoma City, OK 73106

PH
(405) 235-1611
FAX
(405) 235-2904
WEB
www.piercecouch.com

Additional Office:  Tulsa, OK  •  PH (918) 583-8100

PRIMARY
Gerald P. Green
(405) 552-5271
jgreen@piercecouch.com

ALTERNATE
Mark E. Hardin
(918) 583-8100
mhardin@piercecouch.com

ALTERNATE
Amy Bradley-Waters
(918) 583-8100
abradley-waters@
        piercecouch.com

MEMBER SINCE 2002  Pierce Couch Hendrickson Baysinger & Green, L.L.P. was founded in 1923 
and is the largest litigation defense firm in the state of Oklahoma. The Firm has offices in Oklahoma City 
and Tulsa and is engaged in the representation of clients in all 77 Oklahoma Counties and all three federal 
district courts. Our attorneys have expertise in the areas listed below and prides itself in developing 
strategies for the defense of its clients, delivering advice and counsel to deal with claims ranging from the 
defensible to the catastrophic. Our attorneys have tried hundreds of cases to jury verdict and have mediated 
and/or arbitrated thousands of disputes. We attribute the success and longevity of our firm to our steadfast 
philosophy of combining the best in cost-efficient legal services with client-tailored strategies.

	 OR	 WILLIAMS KASTNER

	 PA	 SWEENEY & SHEEHAN, P.C.

	 PA	 PION, NERONE, GIRMAN & SMITH, P.C.

PRIMARY
Thomas A. Ped
(503) 944-6988
tped@williamskastner.com 

ALTERNATE 
Heidi L. Mandt
(503) 228-7967
hmandt@williamskastner.com

Additional Office:  Seattle, WA • PH (206) 628-6600

ADDRESS
805 SW Broadway
Suite 2440
Portland, OR 97205

PH
(503) 228-7967
FAX
(503) 222-7261
WEB
www.williamskastner.com

MEMBER SINCE 2002  Williams Kastner has been providing legal and business advice to a broad mix 
of clients since our Seattle office opened in 1929. With more than 65 lawyers in Washington and Oregon, the 
firm combines the resources and experience to offer national and regional capabilities with the client service 
and sensibility a local firm can provide. The firm culture is characterized by hard work, high-performance 
teamwork, diversity and partnerships with our clients and the local community. Our commitment to our 
clients is reflected through our quality legal work, personalized approach to servicing our clients and the 
integrity and pride we devote towards the practice of law.

PRIMARY
J. Michael Kunsch
(215) 963-2481
michael.kunsch@
  sweeneyfirm.com

ALTERNATE 
Robyn F. McGrath
(215) 963-2485
robyn.mcgrath@
  sweeneyfirm.com

ALTERNATE 
Frank Gattuso
(856) 671-6407
frank.gattuso@
  sweeneyfirm.com

ADDRESS
1515 Market Street
Suite 1900
Philadelphia, PA 19102

PH
(215) 563-9811
FAX
(215) 557-0999
WEB
www.sweeneyfirm.com 

MEMBER SINCE 2003  Founded in 1971, Sweeney & Sheehan is a litigation firm of experienced 
and dedicated trial attorneys and other professionals working in partnership with our clients to meet their 
changing and increasingly sophisticated particular needs. With client satisfaction our primary goal, we are 
committed to delivering superior legal services and pursuing excellence in all aspects of our practice.
	 Our success is achieved without compromising the ideals which define the best in our profession: 
integrity, loyalty and expertise. We constantly enhance our firm to meet the expectations of our clients. 
Committed to these principles, we have a reputation as skillful and effective litigators in a broad range of 
practice areas, providing the talent and experience of larger firms while maintaining flexibility to deliver 
personalized, cost-effective quality service.

ADDRESS
1500 One Gateway Center
420 Ft. Duquesne Blvd.
Pittsburgh, PA 15222

PH
(412) 281-2288
FAX
(412) 281-3388
WEB
www.pionlaw.com

MEMBER SINCE 2011  Pion, Nerone, Girman & Smith, P.C. is a civil litigation firm with offices in 
Pittsburgh and Harrisburg. 
	 Our practice areas include transportation, railroad, asbestos, premises liability, products liability, 
family law, estate, Medicare Set-Aside, workers’ compensation, and general liability. In addition to trial 
representation, catastrophic response and business consulting, the firm has an appellate and complex 
research group. The Partners of the firm have more than 150 years of collective experience. 
	 Most of our lawyers and staff were born and raised in Pennsylvania and we are proud to be part of 
the distinguished Pittsburgh and Harrisburg legal communities. The emergency response telephone number 
(412-600-0217) is answered by a lawyer 24/7 and allows us to provide high quality service to our clients. We 
urge our clients to utilize this number should the need arise.

PRIMARY
John T. Pion
(412) 667-6200
jpion@pionlaw.com

ALTERNATE 
Michael F. Nerone
(412) 667-6234
mnerone@pionlaw.com

ALTERNATE 
Timothy R. Smith
(412) 667-6212
tsmith@pionlaw.com

Additional Offices:
Akron, OH • PH (330) 376-2700  |  Cincinnati, OH • PH (513) 361-0200  |  Columbus, OH • PH (614) 463-9770
Toledo, OH • PH (419) 242-7985  |  Wooster, OH • PH (330) 376-2700  |  Detroit, MI • PH (313) 309-7033
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ADDRESS
10 Roberts Street North
Fargo, ND 58102

PH
(877) 373-5501 
FAX
(651) 312-6618 
WEB
www.larsonking.com

	 ND	 LARSON • KING 

PRIMARY
Jack E. Zuger
(701) 400-1423
jzuger@larsonking.com

ALTERNATE
Nicholas A. Rauch
(701) 
jnrauch@larsonking.com

ALTERNATE
John A. Markert
(701) 
jmarkert@larsonking.com

MEMBER SINCE 2024  As a nationally recognized firm with an enviable track record of success, 
Larson • King delivers high quality legal services through a nimble and cost-effective team, without strict 
or overpriced fee structures. Our firm is capable of efficiently managing dispersed litigation resources and 
our attorneys provide seamless integration and rapid response times. Larson • King partners work directly 
with clients, and are closely involved with all aspects of a dispute. Whether it is finding the right expert 
testimony in a construction case, or retaining local counsel in a remote jurisdiction, Larson • King attorneys 
hand-select the right team to achieve client objectives. With these resources, Larson • King stands ready to 
take a case to the highest court – there are times when this fact alone can deter the opposition.

Additional Office:  St. Paul, MN • PH (651) 312-6500



	 SC	 SWEENY, WINGATE & BARROW, P.A.

PRIMARY
Mark S. Barrow
(803) 256-2233
msb@swblaw.com

ALTERNATE 
Kenneth B. Wingate
(803) 256-2233
kbw@swblaw.com

ALTERNATE 
Christy E. Mahon
(803) 256-2233
cem@swblaw.com

ADDRESS
1515 Lady Street
Columbia, SC 29201
PO Box 12129 (29211)

PH
(803) 256-2233
FAX
(803) 256-9177
WEB
www.swblaw.com

MEMBER SINCE 2002  Sweeny, Wingate & Barrow, P.A. is a litigation and consulting law firm serving the 
needs of individuals, businesses and insurance companies throughout South Carolina. We are committed to a philos-
ophy of excellence, integrity, and service. 
	 Cooperation, selflessness, and diligence are essential to providing high-quality service to every client. At Sweeny, 
Wingate and Barrow, we are committed to providing excellent representation to our clients in helping achieve their 
legal goals. Our relationships with our clients are honest, open, and fair.
	 Our practice covers many legal issues in two distinct areas. As a business and tort litigation defense firm, we 
provide defense representation to corporations and individuals in trucking litigation, construction defect litigation, 
product liability cases, medical malpractice cases, and insurance coverage matters, including opinion letters and 
defense of accident claims, professional liability, construction defect, and product liability defense.
	 The other section of our practice includes the transactions and litigation situations that arise in connection 
with business planning, estate planning, probate administration, and probate litigation. We handle contract drafting, 
incorporations, startups, wills, trusts, probate matters, and countless other business needs for our clients.

	 SD	 RITER ROGERS, LLP
ADDRESS   
Professional &
  Executive Building
319 South Coteau Street 
Pierre, SD 57501

PH
(605) 224-5825
FAX
(605) 224-7102
WEB
www.riterlaw.com PRIMARY

Lindsey Riter-Rapp
l.riter-rapp@riterlaw.com

ALTERNATE 
Darla Pollman Rogers
dprogers@riterlaw.com

ALTERNATE 
Jason Rumpca
j.rumpca@riterlaw.com.

MEMBER SINCE 2004  The original predecessor firm of Riter Rogers, LLP commenced the practice 
of law in Pierre, South Dakota over 100 years ago. 
	 The firm has a wide and varied practice, particularly in central South Dakota, but also maintains a 
statewide litigation practice, regularly appears before State boards and commissions, and serves as 
legislative counsel for numerous associations and cooperatives. 
	 Firm members have spent considerable time representing insurance companies in defense of casualty 
suits, products liability claims and similar matters. 
	 The firm handles substantial regulatory law matters, and also does much work relating to banking, 
contracts, real estate, title work and probate and estate planning.
	  All members of the firm are active in professional activities and civic and fraternal organizations.

	 TX	 FEE, SMITH & SHARP LLP

	 TX	 MEHAFFY WEBER PC

PRIMARY
Lee L. Piovarcy
(901) 522-9000
lpiovarcy@martintate.com

ALTERNATE 
Earl W. Houston, II
(901) 522-9000
ehouston@martintate.com

ALTERNATE 
Shea Sisk Wellford
(901) 522-9000
swellford@martintate.com

ADDRESS
6410 Poplar Avenue
Suite 1000
Memphis, TN 38119

PH
(901) 522-9000
FAX
(901) 527-3746
WEB
www.martintate.com

Additional Office: Nashville, TN • PH (615) 627-0668

MEMBER SINCE 2002  Martin Tate was endowed by its founder, Judge John D. Martin, Sr., over 100 
years ago, with a solid tradition of service to clients, the profession and the Memphis Community. Because of its 
long-term commitment to the Memphis community, Martin Tate projects a unique perspective in delivering legal 
services for Memphis businesses and national clients. The firm combines quality legal services with innovative 
legal thinking to create practical solutions that provide clients a competitive edge. The firm’s areas of significant 
practice are business and commercial transactions; litigation in state and federal courts; trusts and estates; and 
commercial real estate. The firm’s attorneys counsel clients in M&As, banking, IPOs, partnership matters, PILOT 
transactions, bankruptcy reorganizations and creditor’s rights. Attorneys regularly deal with matters involving 
contracts, transportation law, insurance, products liability, and employment rights. Attorneys in the real estate 
section are involved in transactions regarding construction, development, leasing and operation of shopping 
centers, office buildings, industrial plants, and warehouse distribution centers. The firm is involved in financing 
techniques for real estate syndications, issuance of tax-exempt bonds, and equity participations.

PRIMARY
Michael P. Sharp
(972) 980-3255
msharp@feesmith.com

ALTERNATE 
Thomas W. Fee
(972) 980-3259
tfee@feesmith.com

ALTERNATE 
Jennifer M. Lee
(972) 980-3264
jlee@feesmith.com

ADDRESS
13155 Noel Road
Suite 1000
Dallas, TX  75240

PH
(972) 934-9100
FAX
(972) 934-9200
WEB
www.feesmith.com

MEMBER SINCE 2005  Fee, Smith & Sharp, LLP an AV rated firm based in Dallas, Texas, was founded 
to service the litigation needs of the firm’s individual, corporate and insurance clients. The partners’ combined 
experience as lead counsel in well over 200 civil jury trials allows the firm to deliver an aggressive, team-oriented 
approach on behalf of their valued clients. The partnership is supported by a team of talented, experienced, and 
professional associate attorneys and legal staff who understand the importance of delivering efficient, quality 
legal services. The attorneys at Fee, Smith & Sharp, LLP are actively involved in representing clients throughout 
Texas in a variety of commercial, property and casualty cases at the state, federal and appellate levels.

ADDRESS
One Allen Center
500 Dallas, Suite 2800
Houston, Texas 77002

PH
(713) 655-1200
FAX
(713)  655-0222
WEB
www.mehaffyweber.com

MEMBER SINCE 2019  MehaffyWeber was founded in 1946 as a litigation firm. As our clients’ needs 
expanded, we evolved into a broad-based law firm, still with a strong litigation emphasis. We tailor our 
approaches to best suit the client’s individual needs. We are proud to have a long record of winning cases in 
tough jurisdictions, but we know that not all cases need to be tried. We use legal motions and other means 
to achieve positive results pre-trial, and when appropriate, we work hand in hand with our clients to secure 
advantageous settlements. Today, we continue to believe that hard work, ethical and innovative approaches 
are core values that result in success for the firm and our clients.

PRIMARY
Barbara J. Barron
(832) 526-9728
BarbaraBarron@	   
   mehaffyweber.com

ALTERNATE 
Bernabe G. Sandoval, III
(713) 210-8906
TreySandoval@	    
   mehaffyweber.com

ALTERNATE 
Michele Y. Smith
(409) 951-7736
MicheleSmith@	    
   mehaffyweber.com

Additional Office: Hartsville, SC • PH (843) 878-0390

Additional Offices:  
Austin, TX • PH (512) 479-8400  |  San Antonio, TX • PH (210) 824-0009
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	 TN	 MARTIN, TATE, MORROW & MARSTON, P.C.
ADDRESS
100 Westminster Street 
16th Floor
Providence, RI 02903

PH
(401) 274-7200
FAX
(401) 751-0604
WEB
www.apslaw.com

	 RI	 ADLER POLLOCK & SHEEHAN P.C. 

PRIMARY
Richard R. Beretta, Jr.
(401) 427-6228
rberetta@apslaw.com

ALTERNATE 
Robert P. Brooks
(401) 274-7200
rbrooks@apslaw.com 

ALTERNATE 
Elizabeth M. Noonan
(401) 274-7200
bnoonan@apslaw.com  

MEMBER SINCE 2008  Since 1960, Adler Pollock & Sheehan P.C. has delivered client-focused business law 
services designed to achieve cost-effective solutions for today’s complex challenges. Based in Providence, the firm 
is a full-service regional law firm featuring a sophisticated corporate practice and a nationally renowned litigation 
practice. The firm successfully combines the depth and breadth of expertise of a large law firm with the advantages 
of responsive and direct personal service by partners found in smaller firms.
	 We are proud of our demonstrated record of achievement, which is sustained by a genuine and deep-rooted 
commitment to the ideals of the legal profession. The core of the AP&S approach is our focus on the client, which is 
evident in the personal high-level attention each client receives.

Additional Office:  Newport, RI • PH (401) 847-1919



	 VA	 MORAN REEVES & CONN PC

PRIMARY

A.C.Dewayne Lonas
(804) 864-4820
dlonas@moranreevesconn.com

ALTERNATE 

Martin A. Conn
(804) 864-4804
mconn@moranreevesconn.com

ALTERNATE 

Shyrell A. Reed
(804) 864-4826
sreed@moranreevesconn.com

ADDRESS
1211 E. Cary Street
Richmond, VA 23219

PH
(804) 421-6250
FAX
(804) 421-6251
WEB
www.moranreevesconn.com

MEMBER SINCE 2022  Richmond, Virginia-based Moran Reeves & Conn PC specializes in complex 
litigation, business transactions, and commercial real estate/finance. Its attorneys and legal professionals op-
erate within a technologically advanced, nimble work environment. Client service is foremost at Moran Reeves 
Conn. Firm leaders also encourage community involvement and are proponents of a collaborative, inclusive 
culture.<br><br>The firm’s litigation team handles product liability defense, toxic torts and environmental 
litigation, construction litigation, premises liability, commercial litigation, and general liability defense. Its 
award-winning healthcare team works on matters involving medical professional liability, healthcare litiga-
tion, and employment disputes. Known as experienced trial attorneys, MRC lawyers also pursue alternative 
means of dispute resolution when appropriate, including arbitration and mediation.<br><br>The firm’s robust 
business transactional practice includes representation of corporate clients and developers in large-scale fi-
nancing and commercial real estate deals. Team attorneys are experienced in entity formation, creditors’ rights, 
securities offerings, tax-advantaged arrangements such as 1031 exchanges, and other complex transactions.

	 WA	 WILLIAMS KASTNER
ADDRESS
Two Union Square 
601 Union Street
Suite 4100
Seattle, WA 98101-2380

PH
(206) 628-6600
FAX
(206) 628-6611
WEB
www.williamskastner.com

Additional Office: Portland, OR • PH (503) 228-7967

PRIMARY
Rodney L. Umberger
(206) 628-2421
rumberger@williamskastner.com

ALTERNATE 
Sheryl J. Willert
(206) 628-2408
swillert@williamskastner.com

MEMBER SINCE 2002  Williams Kastner has been providing legal and business advice to a broad 
mix of clients since our Seattle office opened in 1929. With more than 65 lawyers in Washington and 
Oregon, the firm combines the resources and experience to offer national and regional capabilities with 
the client service and sensibility a local firm can provide. The firm culture is characterized by hard work, 
high-performance teamwork, diversity and partnerships with our clients and the local community. Our 
commitment to our clients is reflected through our quality legal work, personalized approach to servicing 
our clients and the integrity and pride we devote towards the practice of law.

	 WV	 FLAHERTY SENSABAUGH BONASSO PLLC

	 WI	 LAFFEY,LEITNER & GOODE LLC

	 WY	 WILLIAMS, PORTER, DAY & NEVILLE, P.C.

PRIMARY 
Peter T. DeMasters
(304) 225-3058
pdemasters@flahertylegal.com 

ALTERNATE
J.Tyler Dinsmore
(304) 347-4234
tdinsmore@flahertylegal.com

ALTERNATE 
Bryan N. Price
(304) 347-4236
bprice@flahertylegal.com 

Additional Offices:  
Clarksburg, WV • PH (304) 624-5687  |  Morgantown, WV • PH (304) 598-0788  |  Wheeling, WV • PH (304) 230-6600

ADDRESS
200 Capitol Street
Charleston, WV 25301

PH
(304) 345-0200
FAX
(304) 345-0260
WEB
www.flahertylegal.com

MEMBER SINCE 2015  Flaherty Sensabaugh Bonasso PLLC serves local, national and international 
clients in the areas of litigation and transactional law. Founded in 1991, today more than 50 attorneys 
provide quality counsel to turn clients’ obstacles into opportunities. 
	 At Flaherty, we are deeply committed to partnering with our clients to obtain optimum results. Through-
out our history, our prime consideration has been our client’s interests, with a key consideration of the costs 
associated with litigation.
	 While avoiding litigation may be desired, when necessary, our attorneys stand prepared to bring their 
considerable experience to the courtroom. We are experienced in trying matters ranging from simple negli-
gence to complex, multi-party matters involving catastrophic damages.

PRIMARY
Jack J. Laffey
(414) 881-3539
jlaffey@llgmke.com

ALTERNATE 
Joseph S. Goode
(414) 312-7181
jgoode@llgmke.com

ALTERNATE 
Mark M. Leitner
(414) 312-7108
mleitner@llgmke.com

ADDRESS
325 E. Chicago Street, 
Suite 200
Milwaukee, WI  53202

PH
(414) 312-7003
FAX
(414) 755-7089
WEB
www.llgmke.com

MEMBER SINCE 2019  Relentless. Inspired. Committed. Authentic. Our team of professionals share 
an almost fanatical commitment to practicing Law as a means of balancing the unbalanced, leveling the 
unleveled, and bringing big-time results to you, our client. 
	 We want the hardest problems you can throw at us. There is nothing we love more than diving deep into 
complex litigation and disputes. We will solve your problems, no matter how large or how small. This team 
thrives under pressure, so pile it on. Our team of battle-tested attorneys brings an unmatched drive and 
determination to every client. We don’t rest on our laurels. We innovate and create new solutions to produce 
winning results. We bring order and symmetry to chaos and complexity. We love what we do. 
	 Lots of firms talk about being responsive; we live it. Our commitment to serving our clients fundamentally 
shapes how we view and practice law. 
	 We are human beings. While we thrive under incredible challenges and difficult circumstances, we also 
care deeply about the people we work with and represent. Being authentic also means that we recognize 
our clients are people too. We understand them, and we know them.

ADDRESS
159 North Wolcott
Suite 400
Casper, WY 82601

PH
(307) 265-0700
FAX
(307) 266-2306
WEB
www.wpdn.net

MEMBER SINCE 2006  Williams, Porter, Day & Neville, P.C. (WPDN) has deep roots in Wyoming, 
running back over 70 years. WPDN is the pinnacle of representation in Wyoming and has been involved 
in Wyoming’s most seminal legal decisions, across many practice areas, in state and Federal courts. WPDN 
represents clients from international, national, and state-based insurance providers, publically-traded 
to privately-held natural resource companies, national and local trucking operations, local and state 
governmental entities, ranches, banks and other business entities. With its high standards and integrity, 
WPDN offers clients a vast knowledge and understanding of the ways of Wyoming and provides the highest 
quality representation within its practice. WPDN attorneys and staff work as a team to ensure fairness, 
productive working atmosphere and high-quality representation.

PRIMARY
Scott E. Ortiz
(307) 265-0700
sortiz@wpdn.net

ALTERNATE 
Erica R. Day
(307) 265-0700
eday@wpdn.net
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ADDRESS
102 South 200 East, 
Suite 800
Salt Lake City, UT 84111

PH
(801) 532-7080
FAX
(801) 596-1508
WEB
www.strongandhanni.com

	 UT	 STRONG & HANNI 

PRIMARY
Kristin A. VanOrman
(801) 323-2020
kvanorman@
   strongandhanni.com

ALTERNATE 
Peter H. Christensen
(801) 323-2008
pchristensen@
   strongandhanni.com

ALTERNATE 
Ryan P. Atkinson
(801) 323-2195
ratkinson@
   strongandhanni.com

MEMBER SINCE 2005  Strong & Hanni, one of Utah’s most respected and experienced law firms, 
demonstrates exceptional legal ability and superior quality. For more than one hundred years, the firm has 
provided effective, efficient, and ethical legal representation to individuals, small businesses, and large cor-
porate clients. The firm’s attorneys have received awards and commendations from many national and state 
legal organizations. The firm’s practice groups allow attorneys to focus their in-depth knowledge in specific 
areas of the law. The firm’s organization fosters interaction with attorneys across the firm’s practice groups 
insuring that even the most complex legal matter is handled in the most effective and efficient manner. The 
firm’s commitment to up to date technology and case management tools allows matters to be handled with 
client communication and document security in mind. The firm’s trial attorneys have received commenda-
tions and recognition from local, state, and national organizations. Our business is protecting your business.

Additional Office:  Sandy, UT • PH (801) 532-708



ADDRESS
Av. Córdoba 1309 3° A
Ciudad de Buenos Aires
C1055AAD  Argentina

PH
+54 11 4814 1746
WEB
www.bodlegal.com

 ARGENTINA  | BARREIRO, OLIVA, DE LUCA, JACA & NICASTRO 

MEMBER SINCE 2019  BARREIRO, OLIVA, DE LUCA, JACA & NICASTRO is a law firm based in Buenos 
Aires, Argentina. We advise our clients on all business matters including M&A, Banking & Finance, Employ-
ment & Labor, Dispute Resolution, Regulatory and Tax. We also have special teams focused on infrastruc-
ture and construction, corporate and foreign investments, technology, energy and natural resources. As a 
boutique firm, we have a high involvement at partner and senior associate level, which allows us to work 
efficiently and to provide an outstanding level of service to our clients

  CANADA | THERRIEN COUTURE JOLI-COEUR L.L.P. | QUEBEC

Additional Offices:
Brossard, QC  • PH (450) 462-8555  |  Laval, QC • PH (450) 682-5514  |  Quebec City, QC  • PH (418) 681-7007
Saint-Hyacinthe, QC • PH (450) 773-6326  |  Sherbrooke, QC • PH (819) 791-3326

ADDRESS
1100 Blvd. René-Lévesque 
West, Suite 2000
Montreal, Quebec H3B 4N4

PH 
(514) 871-2800 / 
(855) 633-6326
FAX 
(514) 871-3933
WEB 
www.groupetcj.ca

MEMBER SINCE 2013  Therrien Couture Joli-Coeur LLP is a team of more than 350 people including 
a multidisciplinary team of experienced professionals that consist of lawyers, notaries, tax specialists, trade-
mark agents and human resources specialists working together to create a stimulating, collegial work en-
vironment in which to serve their clients with an approach to the law that is simple, dynamic and rigorous.
	 From our original focus on agri-business, the firm has grown and branched out both in terms of its size 
and expertise. While we have maintained our industry leadership with respect to our historical roots, we 
handle a wide range of matters for our clients. Our most significant ingredient for success however contin-
ues to be the professionals of our firm who commit themselves every day to serving our clients.

 BRAZIL |  MUNDIE E ADVOGADOS

ADDRESS
Av. Brig. Faria Lima, 3400 
CJ. 151 15.º andar
04538-132 São Paulo, 
SP, Brazil

PH
(55 11) 3040-2900
WEB
www.mundie.com.br

MEMBER SINCE 2012 Mundie e Advogados was established with the goal of providing high quality 
legal services to international and domestic clients. The firm is a full service law firm, with a young and dynamic 
profile, and it is renowned for its professionalism and its modern and pragmatic approach to the practice of law.
 Since its inception, in 1996, the firm has been involved in several landmark transactions that helped shape the 
current Brazilian economic environment and has become a leading provider of legal services in several of its ar-
eas of practice, especially in corporate transactions, mergers & acquisitions, finance, tax, litigation, arbitration, 
governmental contracts and administrative law, regulated markets and antitrust.
	 Clients of the firm benefit from its knowledge and experience in all areas of corporate life and our commit-
ment to excellence. The firm`s work philosophy, combined with the integration among its offices, practice groups 
and lawyers, put the firm in a privileged position to assist its clients with the highest quality in legal services.

 CANADA | KELLY SANTINI LLP | OTTAWA

ADDRESS
160 Elgin Street
Suite 2401
Ottawa, Ontario K2P 2P7

PH
(613) 238-6321
FAX
(613) 233-4553
WEB
www.kellysantini.com

MEMBER SINCE 2011 Kelly Santini LLP is based in the nation’s capital of Ottawa and is ideally placed 
to advise businesses looking to establish or grow their Canadian operations. We act for many Toronto-
based financial institutions and insurers and represent clients throughout the province of Ontario. We 
also regularly advise on procurement matters with the Canadian Federal Government and interface with 
regulatory bodies at both national and provincial levels on our clients’ behalf. Our Business Group handles 
cross border transactional files throughout the US.
	 Our insurance defence team is amongst the largest in the region and is recognized in the Lexpert Legal 
Directory for Canada as a ‘leading litigation firm in eastern Ontario’ in the area of commercial insurance. 
The group regularly acts for leading insurers on insurance defence and subrogation.

Additional Office: Ottawa, Ontario • PH (613) 238-6321

  CHINA | DUAN&DUAN

  MEXICO | EC RUBIO

ADDRESS
Floor 47, Maxdo Center, 
8 Xing Yi Road
200336, Shanghai, China

PH
(008621) 6219 1103, 
ext. 7122
FAX
(008621) 6275 2273
WEB
www.duanduan.com 

MEMBER SINCE 2012  In 1992, Duan&Duan Law Firm was one of the first firm to open its doors in Shanghai and in 
China. From its beginning, Duan&Duan Law Firm has always offered, to selected PRC Lawyers, a unique opportunity to leave 
their mark on the legal community and to contribute to China’s flourishing economy and developing legal environment. Due 
to its long history, Duan&Duan can be seen as a window reflecting the multiple changes and the rapid evolution of the legal 
industry in the PRC during China’s reform and opening-up. Duan&Duan’s success can be understood by examining closely 
its unique business model:  • It is the first private partnership that has been established in the PRC by Chinese nationals 
returning to China after completing overseas studies and after gaining working experience abroad; and  • It is also a small, 
but a representative example, of the many successful businesses that saw the need for services focusing on PRC related 
to foreign businesses and transactions. Duan&Duan Law Firm has grown to become a prestigious medium size PRC law 
firm, with an international profile and practicing law in accordance with international standards, focusing on legal issues 
involving foreign businesses and PRC laws and regulations.

ADDRESS
Ejército Nacional 7695-C
32663 Ciudad Juárez, 
Chihuahua
México

PH 
+52 656 227 6100
FAX 
+52 55 5596-9853
WEB 
www.ecrubio.com

MEMBER SINCE 2016 Our firm’s attorneys have more than 40 years of experience catering to foreign
companies doing business in Mexico. Because of the importance of providing high-quality legal assistance to 
our clients, we have built one of Mexico’s largest legal firms with a presence in the top income per capita cities 
in Mexico with specialized attorneys with key practices to fulfill our clients’ needs and satisfy their expectations. 
Our firm and attorneys have been ranked as leading firm and practitioners in Mexico in M&A, customs and 
foreign trade, labor & employment, real estate and finance. We have a wide range of clients from all spectrums 
of industries and businesses, each of our clients has its own particular manner of operating and doing business 
in Mexico, which requires us to be cognizant of their specialized and peculiar legal needs both for their day-to-
day operations, as well as with their finer and greater projects. For many of our clients, our attorneys act as the 
in-house counsel in Mexico. EC Legal has become their legal department for their entire operations in Mexico, 
working closely not only with our peers in our clients’ headquarters but also with their local teams..

Additional Office: México City

PRIMARY
Nicolas Jaca Otano
+54 11 4814 1746
njaca@bodlegal.com

ALTERNATE
Gonzalo Oliva-Beltrán
+54 11 4814-1746 
goliva@bodlegal.com

ALTERNATE
Ricardo Barreiro Deymonnaz
+54 11 4814-1746
rbarreiro@bodlegal.com

PRIMARY
Rodolpho Protasio
(55 11) 3040-2923
rofp@mundie.com.br

ALTERNATE 
Eduardo Zobaran
(55 11) 3040-2923
emz@mundie.com.br

ALTERNATE 
Cesar Augusto Rodrigues
(55 11) 3040-2855
crc@mundie.com.br

Additional Offices: Brasilia • PH (55) 61 3321 2105  |  Rio de Janeiro - RJ • PH (55) 21 2517 5000

PRIMARY
Lisa Langevin
(613) 238-6321 ext 276
llangevin@kellysantini.com

ALTERNATE 
Kelly Sample
(613) 238-6321, ext 227
ksample@kellysantini.com

ALTERNATE 
J. P. Zubec
(613) 238-6321
jpzubec@kellysantini.com

PRIMARY
Douglas W. Clarke
(514) 871-2800 
douglas.clarke@groupetcj.ca

ALTERNATE 
Eric Lazure
(450) 462-8555
eric.lazure@groupetcj.ca

ALTERNATE 
Yannick Crack
(819) 791-3326
yannick.crack@groupetcj.ca

PRIMARY

George Wang
(008621) 3223 0722
george@duanduan.com

Additional Offices: Beijing • PH 010 - 5900 3938  |  Chengdu • PH 028 - 8753 1117  |  Chongqing • PH 023-60333 969  
Dalian • PH 0411 - 8279 9500  |  Hefei • PH 0551 - 6353 0713  |  Kunming • PH 0871 - 6360 1395  |  Shenzhen • PH 0755 - 
2515 4874  |  Sichuan Province • PH 0838-2555997  |  Wanchai • PH 00852 - 2973 0668  |  Xiamen • PH 0592 - 2388 600

PRIMARY
René Mauricio Alva
 +1 (915) 217-5673
rene.alva@ecrubio.com 

ALTERNATE 
Javier Ogarrio
 +52 (55) 5251-5023
javier.ogarrio@ecrubio.com 

ALTERNATE 
Fernando Holguín
 +52 (656) 227-6123 
fernando.holguin@ecrubio.com 
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PRIMARY
Sebastien Popijin
(+32) 479 30 84 58
spopijn@delsolavocats.
   com

BELGIUM | BRUSSELS

DELSOL AVOCATS

Avenue Louise 480, 1050 Brussels
 +32 479 30 84 58 • delsol-lawyers.com/ 
Additional Offices: Paris and Lyon, France

CZECH REPUBLIC | PRAGUE
VYSKOCIL, KROSLAK & PARTNERS, ADVOCATES

ALTERNATE
Michaela Fuchsova
(00 420) 224 819 106
fuchsova@akvk.cz

PRIMARY
Jiri Spousta
(00 420) 224 819 133
spousta@akvk.cz 

Vorsilska 10 • 110  00 Prague 1 • Czech Republic • +420 224 
819 141 • Fax: +420 224 816 366 • Web: www.akvk.cz

DENMARK | COPENHAGEN

LUND ELMER SANDAGER

Kalvebod Brygge 39-41 • DK-1560 Copenhagen V •(+45 33 
300 200 • Fax: +45 33 300 299 • Web: www.les.dk 

ALTERNATE
Sebastian Rungby
(+45 33 300 255)
sru@les.dk

PRIMARY
Jacob Roesen
(+45 33 300 268) 
jro@les.dk

ENGLAND | LONDON

WEDLAKE BELL LLP

71 Queen Victoria Street • London EC4V 4AY •  +44(0)20 
7395 3000 • Fax: +44(0)20 7395 3100 

	 Web: www.wedlakebell.com

PRIMARY
Edward Craft
+44 20 7395 3099
ecraft@wedlakebell.com

FINLAND | HELSINKI

LEXIA ATTORNEYS LTD.

Lönnrotinkatu 11 • FI-00120 Helsinki, Finland • +358 104 
244 200 • Fax: +358 104 244 21 • Web: www.lexia.fi

PRIMARY
Peter Jaari
+358 10 4244200
peter.jaari@lexia.fi

CYPRUS

DEMETRIOS A. DEMETRIADES LLC.

ALTERNATE
Harris D. Demetriades
+357 22769000
hdemetriades@dadlaw.
  com.cy

PRIMARY
Demetrios A. Demetriades
+357 22769000
ddemetriades@dadlaw. 
   com.cy

Three Thasos Street • Nicosia, 1087 • Cyprus 
	 PHONE: +357 22 769 000 • FAX +35722 769 004
	 Web: www.dadlaw.com.cy

ALTERNATE
Natasa Flourentzou
+357 22769000
nflourentzou@dadlaw.
    com.cy
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ALTERNATE
Ewald Oberhammer
+43 1 5033000 
e.oberhammer@
oberhammer.co.at

PRIMARY
Christian Pindeu
+43 1 5033000
c.pindeus@
oberhammer.co.at 
co.at	

AUSTRIA | VIENNA
OBERHAMMER RECHTSANWÄLTE GMBH

Karlsplatz 3/1, A-1010 Vienna • +43 1 503300) 
Dragonerstraße 67, A-4600 Wels • +43 7242 309050 100 
www.oberhammer.co.at • info@oberhammer.co.at

ESTONIA  

WIDEN

Konstitucijos ave. 7 • LT-09308 Vilnius • Lithuania • +370 5 
248 76 70 • Web: www.widen.legal

Additional Offices: Latvia  Lithuania

PRIMARY
Urmas Ustav
+372 6400 250
urmas.ustav@widen.legal

ALTERNATE
Marge Manniko
+372 510 4475
marge.manniko@widen.legal



ITALY | MILAN
RPLT RP LEGALITAX

Main offices: Piazza Pio XI 1 – 20123 +39 0245381201
	 (no fax); Rome – Via Venti Settembre 98/G – 00187;  

www.rplt.it
Additional Office: 37122 Verona via Locatelli no. 3

ALTERNATE
Luitgard Spögler
+39 06 80913201
luitgard.spogler@rplt.it

PRIMARY
Andrea Rescigno
+39 0245381201
andrea.rescigno@rplt.it

NETHERLANDS | ARNHEM 

DIRKZWAGER

Postbus 111 • 6800 AC Arnhem • The Netherlands • Velperweg 1 
6824 BZ Arnhem • The Netherlands • +31 88 24 24 100

	 Fax: +31 88 24 24 111 • Web: www.dirkzwager.nl    
Additional Office: Nijmegen

ALTERNATE
Tom Vandeginste
+31  (0) 26 353 83 44
vandeginste@dirkzwager.nl

PRIMARY

Karen A. Verkerk
+31 26 365 55 57
verkerk@dirkzwager.nl

ALTERNATE

Joost Becker
+31 (0) 26 353 83 77
becker@dirkzwager.nl

IRELAND | DUBLIN

KANE TUOHY LLP SOLICITORS

Hambleden House, 19-26 Pembroke Street Lower, Dublin 2 
Ireland • +353 1 6722233 • Fax: +353 1 6786033 

	 Web: www.kanetuohy.ie

PRIMARY
Sarah Reynolds
+353 1  672 2233
sreynolds@kanetuohy.ie

LUXEMBOURG | LUXEMBOURG

TABERY & WAUTHIER

BP 619 • Luxembourg L-2016 • Grand-Duchy of Luxembourg 
	 10 rue Pierre d’Aspelt • Luxembourg L-1142 • +352 25 15 

15-1 • Fax: +352 45 94 61 • Web: www.tabery.eu        

ALTERNATE
Didier Schönberger
(00352) 251 51 51
avocats@tabery.eu

PRIMARY
Véronique Wauthier
(00352) 251 51 51
avocats@tabery.eu
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FRANCE | PARIS & LYON

DELSOL AVOCATS

4 bis, rue du Colonel Moll • PARIS 75017 France • +33(0) 
153706969 • 11, quai André Lassagne • LYON 69001 
France • +33(0) 472102030 • Web: www.delsolavocats.
com • contact@delsolavocats.com

PRIMARY
Emmanuel Kaeppelin
(+33) 472102007
ekaeppelin@ 
delsolavocats.com

GERMANY | FRANKFURT

BUSE

Bavariaring 14, Munich 80336, Germany Tel. +49 89 
2880300 • Fax +49 89 288030100 Web: www.buse.de

	 Additional Offices: Berlin, Düsseldorf, Essen, Hamburg, Munich, 
Stuttgart, Sydney, Brussels, London, Paris, Milan, New York, Zurich, 
Palma de Mallorca

PRIMARY
René-Alexander Hirth
+49 711 2249825
hirth@buse.de

ALTERNATE
Dr. Dagmar Waldzus
(+49) 40 41999 215
waldzus@buse.de

GREECE | ATHENS
CORINA FASSOULI-GRAFANAKI & ASSOCIATES

Panepistimiou 16 • Athens 10672 Greece • +30 210-3628512 
• Fax: +30 210-3640342 • Web: www.cfgalaw.com

Additional Offices: New York City

ALTERNATE
Anastasia Aravani
(+30) 210-3628512
anastasia.aravani@ 
   lawofmf.gr

PRIMARY
Korina Fassouli-Grafanaki
(+30) 210-3628512
korina.grafanaki@	
   lawofmf.gr

ALTERNATE
Theodora Vafeiadou
(+30) 210-3628512
nora.vafeiadou@   
   lawofmf.gr

HUNGARY | BUDAPEST

BIHARY BALASSA & PARTNERS 

Zugligeti út 3 • Budapest 1121 Hungary • +36 1 391 44 91 • 
Fax: +36 1 200 80 47 • Web: www.biharybalassa.hu

ALTERNATE
Tibor Dr. Bihary
(0036) 391-44-91
tibor.bihary@bihary 
   balassa.hu

PRIMARY
Ágnes Dr. Balassa
0036) 391-44-91
agnes.balassa@bihary 
   balassa.hu

LATVIA   

WIDEN

Kr. Valdemara 33-1 • Riga, LV-1010  Latvia
	 Phone: +371 6728068 • Web: www.widen.legal
Additional Offices: Estonia • Lithuania

PRIMARY
Jãnis Ešenvalds
+371 67 280 685
esenvalds@widen.legal

LITHUANIA  

WIDEN
   

Konstitucijos ave. 7 • LT-09308 Vilnius • Lithuania
	 +370 5 248 76 70 • Web: www.widen.legal
Additional Offices: Estonia • Latvia

PRIMARY
Lina Siksniute-
   Vaitiekuniene
+370 5 248 76 70
lina.vaitiekuniene@
    widen.legal

NORWAY | OSLO
RÆDER BING

Dronning Eufemias gate 11 • 0191 Oslo, Norway 
Telephone: +47 23 27 27 00 • Web: www.raederbing.no

PRIMARY
Tom Eivind Haug
+47 906 53 609
teha@raederbing.no

POLAND | WARSAW

GWW

 Dobra 40, 00-344 Warszawa, Poland • +48 22 212 00 00
	 Fax: +48 22 212 00 01 • Web: www.gww.pl

PRIMARY
Aldona Leszczynska-Mikulska
+48 22 212 00 00 
Aldona.leszczynska-mikulska@gww.pl

ALTERNATE
Liene Pommere
+37129325015
liene.pommere@widen.legal

ALTERNATE
Aušra Brazauskien
+370 6876 5171
ausra.brazauskiene@widen.legal

ALTERNATE
Jasper Hagenberg
(+49) 30 327942 38
hagenberg@buse.de



5 3  |  T E L F A  M E M B E R  F I R M S

SWITZERLAND | GENEVA AND ZURICH

MLL  

65 rue du Rhône | PO Box 3199 • Geneva 1211 • 
Switzerland • +00 41 58 552 01 00 

	 Web: www.mll-legal.com
Additional Offices: Zurich • Lausanne • Zug • London • Madrid

ALTERNATE
Wolfgang Müller
(00 41) 58 552 05 70
wolfgang.muller@ 
mll-legal.com

PRIMARY
Nadine von Büren-Maier
(00 41) 58 552 01 50
nadine.vonburen-maier@
mll-legal.com

ALTERNATE
Guy-Philippe Rubeli
(00 41) 58 552 00 90
guy.philippe.rubeli@ 
mll-legal.com

SWEDEN | STOCKHOLM WESSLAU 

SÖDERQVIST ADVOKATBYRÅ

Kungsgatan 36, PO Box 7836 • SE-103 98 Stockholm 
Sweden • (+46) 8 407 88 00 • Fax: +46 8 407 88 01 
Web: www.wsa.se   Additional Offices: Borås • Gothenburg • 
Helsingborg • Jönköping • Malmö • Umeå 

ALTERNATE
Henrik Nilsson
(+46) 8 407 88 00
henrik.nilsson@wsa.se

PRIMARY
Max Björkbom
(+46) 8 407 88 00
max.bjorkbom@wsa.se

SPAIN | MADRID

ADARVE ABOGADOS SLP

Calle Guzmán el Bueno • 133, Edif. Germania • 4ª planta-28003 
Madrid, Spain • +0034 91 591 30 60 • Fax: +003491 444 
53 65 • info@adarve.com • Web: www.adarve.com  
Additional Offices: Barcelona • Canary Islands • Malaga • Santiago de 
Compostela • Seville • Valencia

ALTERNATE
Belén Berlanga
(0034) 91 591 30 60
belen.berlanga@adarve.com

PRIMARY
Juan José Garcia
(0034) 91 591 30 60
Juanjose.garcia@adarve.com

SERBIA AND WESTERN BALKANS

VUKOVIC & PARTNERS 

Teodora Drajzera 34 • 11000 Belgrade • Serbia
	 +381.11.2642.257 • website: vp.rs

PRIMARY
Dejan Vukovic
(+381) 63 240 350
vukovic@vp.rs

PORTUGAL | LISBOA
CARVALHO MATIAS & ASSOCIADOS

Rua Júlio de Andrade, 2 • Lisboa 1150-206 Portugal
	 +351 21 8855440 •  Fax: +351 21 8855459 
	 Web: www.cmasa.pt

ALTERNATE
Rita Matias
(+351) 21 8855447
rmatias@cmasa.pt

PRIMARY
António A. Carvalho
(+351) 21 8855448 
acarvalho@cmasa.pt

SLOVAKIA  | BRATISLAVA

ALIANCIAADVOKÁTOV 

Vlčkova 8/A • Bratislava 811 05 Slovakia • +421 2 57101313 
• Fax: +421 2 52453071 • Web: www.aliancia.sk

ALTERNATE
Jan Voloch
+421 903 297294
voloch@aliancia.sk

PRIMARY
Gerta Sámelová 
Flassiková
+421 903 717431
flassikova@aliancia.sk

TURKEY

BAYSAL & DEMIR
  

Büyükdere Cad. 201/87 34394 Sisli Istanbul Turkey
	 info@baysaldemir.com • +90 212 813 19 31
	 Website: baysaldemir.com

PRIMARY
Pelin Baysal
+90 212 813 19 31
pelin@baysaldemir.com 

PRIMARY
Predrag Miladinovic
(+381) 65 433 03 00
 predrag.miladinovic@vp.rs
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RS S-E-A
OFFICIAL TECHNICAL FORENSIC 
ENGINEERING AND LEGAL 
VISUALIZATION SERVICES PARTNER 

www.SEAlimited.com
7001 Buffalo Parkway
Columbus, OH 43229
Phone:	(800) 782-6851
Fax: (614) 885-8014

Chris Torrens
Vice President
795 Cromwell Park Drive, Suite N
Glen Burnie, MD 21061
Phone:	(410) 766-2390
Email: ctorrens@SEAlimited.com

Ami Dwyer, Esq.
General Counsel
795 Cromwell Park Drive, Suite N
Glen Burnie, MD 12061
Phone:	(410) 766-2390
Email:	 adwyer@SEAlimited.com

Dick Basom
Manager, Regional Business Development 
7001 Buffalo Parkway
Columbus, Ohio 43229
Phone:	(614) 888-4160
Email: rbasom@SEAlimited.com 

S-E-A is proud to be the exclusive partner/sponsor 
of technical forensic engineering and legal visualiza-
tion services for USLAW NETWORK.
	 A powerful resource in litigation for more than 
50 years, S-E-A is a multi-disciplined forensic engi-
neering, fire investigation and visualization services 
company specializing in failure analysis. S-E-A’s 
full-time staff consists of licensed/registered pro-
fessionals who are experts in their respective fields.  
S-E-A offers complete investigative services, includ-
ing: mechanical, biomechanical, electrical, civil and 
materials engineering, as well as fire investigation, 
industrial hygiene, visualization services, and health 
sciences—along with a fully equipped chemical lab-
oratory. These disciplines interact to provide thor-
ough and independent analysis that will support any 
subsequent litigation.  
	 S-E-A’s expertise in failure analysis doesn’t end 
with investigation and research. Should animations, 
graphics, or medical illustrations be needed, S-E-A’s 
Imaging Sciences/Animation Practice can prepare 
accurate demonstrative pieces for litigation support. 
The company’s on-staff engineers and graphics pro-
fessionals coordinate their expertise and can make 
a significant impact in assisting a judge, mediator or 
juror in understanding the complex principles and 
nuances of a case. S-E-A can provide technical draw-
ings, camera-matching technology, motion capture 
for biomechanical analysis and accident simulation, 
and 3D laser scanning and fly-through technology 
for scene documentation and preservation. In ad-
dition, S-E-A can prepare scale models of products, 
buildings or scenes made by professional model 
builders or using 3D printing technology, depend-
ing on the application. 
	 You only have one opportunity to present your 
case at trial. The work being done at S-E-A is incred-
ibly important to us and to our clients – because a 
case isn’t made until it is understood. Please visit 
www.SEAlimited.com to see our capabilities and 
how we can help you effectively communicate your 
position.

HHHHH
USLAW

PREMIER
P A R T N E R

http://www.SEAlimited.com
mailto:ctorrens@SEAlimited.com
mailto:adwyer@SEAlimited.com
mailto:rbasom@SEAlimited.com
http://www.SEAlimited.com
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Arcadia
OFFICIAL STRUCTURED SETTLEMENT PARTNER

www.teamarcadia.com
5613 DTC Parkway, Suite 610
Greenwood Village, CO 80111
Phone: (800) 354-4098

Rachel D. Grant, CSSC
Structured Settlement Consultant
Phone: (810) 376-2097 
Email: rgrant@teamarcadia.com

Your USLAW structured settlements
consultants are:
Len Blonder • Los Angeles, CA
Brad Cantwell • Los Angeles, CA
Rachel Grant, CSSC • Detroit, MI                                 
Richard Regna, CSSC • Denver, CO                             
Iliana Valtchinova • Pittsburgh, PA

Arcadia Settlements Group is honored to be 
USLAW’s exclusive partner for structured settlement 
services.
 	 Arcadia Settlements Group (Arcadia), the largest 
provider of structured settlement services, combines 
the strength of best-in-class consultants, innovative 
products and services, and deep industry exper-
tise. Our consultants help resolve conflicts, reduce 
litigation expenses, and create long-term financial 
security for injured people through our settlement 
consulting services. Arcadia consultants also assist in 
the establishment and funding of other settlement 
tools, including Special Needs Trusts and Medicare 
Set-Aside Arrangements, and are strategically part-
nered to provide innovative market-based, tax-effi-
cient income solutions for injured plaintiffs.
 	 Arcadia is recognized as the first structured settle-
ment firm with more than 50 years in business. Our 
consultants have used our skill and knowledge, in-
novative products and unparalleled caring service to 
help settle over 500,000 claims involving structured 
settlements, providing more than $150 billion in fu-
ture benefits and positively impacting hundreds of 
thousands of lives by providing security and closure.
 	 Your USLAW structured settlements consultants 
look forward to working with you!

American Legal Records
OFFICIAL RECORD RETRIEVAL PARTNER

www.americanlegalrecords.com
1974 Sproul Road, 4th Floor
Broomall, PA 19008
Phone: (888) 519-8565

Michael Funk
Director of Business Development
Phone: (610) 848-4302
Email: mfunk@americanlegalrecords.com

Jeff Bygrave
Account Executive
Phone: (610) 848-4350
Email: jbygrave@americanlegalrecords.com

Kelly McCann
Director of Operations
Phone: (610) 848-4303
Email: kmccann@americanlegalrecords.com

American Legal Records is the fastest-growing re-
cord retrieval company in the country. We have 
streamlined this process to eliminate the monoto-
nous, never-ending time your team/panel counsel is 
spending on obtaining records. Our team has over 
200 years of experience and can provide nationwide 
coverage for all your record retrieval needs. Our 
highly trained staff is experienced in all civil rules 
of procedures and familiar with all state-mandated 
statutes regarding copying fees. We are approved by 
more than 80% of the carriers and TPAs.

Immersion Legal Jury
OFFICIAL JURY CONSULTING PARTNER

www.immersionlegal.com

Christina Marinakis, J.D., Psy.D.
CEO 
Phone: (443) 742-6130
christina.marinakis@immersionlegal.com

Jessica Kansky, Ph.D.
Director of Jury Consulting 
Phone: (570) 817-2573
jessica.kansky@immersionlegal.com

Juliana Manrique, M.A.
Jury Consultant
Phone: (718) 813-6020
juliana.manrique@immersionlegal.com

Immersion Legal Jury is USLAW’s official jury con-
sulting partner. Through carefully crafted mock 
trials and focus groups, Immersion’s team of jury 
consultants meticulously analyzes juror feedback to 
arm litigators with data-driven insights and powerfully 
pithy themes. When cases proceed to trial, they lever-
age cutting-edge jury selection techniques to optimize 
success in the courtroom. For more information, visit 
immersionlegal.com.

 

http://www.teamarcadia.com
mailto:rgrant@teamarcadia.com
http://www.americanlegalrecords.com
mailto:mfunk@americanlegalrecords.com
mailto:jbygrave@americanlegalrecords.com
mailto:kmccann@americanlegalrecords.com
http://www.litigationinsights.com
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Marshall Investigative Group
OFFICIAL INVESTIGATIVE PARTNER

www.mi-pi.com
401 Devon Ave.
Park Ridge, IL 60068
Phone: (855) 350-6474 (MIPI)

Doug Marshall
President
Email:	 dmarshall@mi-pi.com
Adam M. Kabarec
Vice President
Email:	 akabarec@mi-pi.com

Matt Mills 
Vice President of Business Development 
Email:	 mmills@mi-pi.com

Thom Kramer
Director of Business Development
	 and Marketing
Email:	 tkramer@mi-pi.com

Jake Marshall
Business Development Manager
Email: jmarshall@mi-pi.com  

Shannon Thompson
Business Development Manager
Email: sthompson@mi-pi.com  

Kelley Collins
SIU Manager
Email: kcollins@mi-pi.com

With over 30 years of experience, Marshall Investigative 
Group is a premier leader in construction, retail, and 
transportation fraud investigations across the U.S., 
Canada, and Mexico. We specialize in disability, liability, 
bodily injury, and workers’ compensation cases, utilizing 
the latest technologies to deliver comprehensive solu-
tions that save our clients millions annually. Our exper-
tise spans surveillance, research, SIU, and internet-based 
investigations.
	 Headquartered in Chicago, with regional offices 
nationwide, our goal is to exceed your expectations. 
Marshall Investigative Group’s surveillance investiga-
tors are committed to delivering effective solutions for 
well-positioned claims. 
	 Our nationwide services include observation, video 
surveillance, testimony, and report writing. In 2025, we 
are launching the ROVR (Remote Observation Video 
Recorder) program in selected cities. ROVR will allow us 
to monitor areas live or for extended periods, with vehi-
cles placed only in publicly accessible areas, ensuring no 
encroachment on private or utility property.
	 Our Research Group offers specialized investigations 
for all industries, including activity checks, background 
checks, employment checks, facility canvass searches, phar-
macy canvass searches, and skip trace/locate services. 
	 Marshall Investigative Group’s Special Investigation 
Unit (SIU) provides comprehensive support to identify 
and combat fraudulent insurance claims.  

Services include:

MDD Forensic Accountants
OFFICIAL FORENSIC ACCOUNTANT PARTNER

www.mdd.com
11600 Sunrise Valley Drive, Suite 450
Reston, VA 20191
Phone:	(703) 796-2200
Fax: (703) 796-0729

David Elmore, CPA, CVA, MAFF
11600 Sunrise Valley Drive, Suite 450
Reston, VA 20191
Phone:	(703) 796-2200
Fax: (703) 796-0729
Email:	 delmore@mdd.com

Kevin Flaherty, CPA, CVA
10 High Street, Suite 1000
Boston, MA 02110
Phone:	(617) 426-1551
Fax: (617) 830-9197
Email:	 kflaherty@mdd.com

Matson, Driscoll & Damico is a leading forensic 
accounting firm that specializes in providing eco-
nomic damage quantification assessments for our 
clients. Our professionals regularly deliver expert, 
consulting and fact witness testimony in courts, arbi-
trations and mediations around the world.
	 We have been honored to provide our expertise 
on cases of every size and scope, and we would be 
pleased to discuss our involvement on these files 
while still maintaining our commitment to client 
confidentiality. Briefly, some of these engage-
ments have involved: lost profit calculations; busi-
ness disputes or valuations; commercial lending; 
fraud; product liability and construction damages. 
However, we have also worked across many other 
practice areas and, as a result, in virtually every in-
dustry.
	 Founded in Chicago in 1933, MDD is now a 
global entity with over 40 offices worldwide.
	 In the United States, MDD’s partners and senior 
staff are Certified Public Accountants; many are also 
Certified Valuation Analysts and Certified Fraud 
Examiners. Our international partners and profes-
sionals possess the appropriate designations and are 
similarly qualified for their respective countries. In 
addition to these designations, our forensic accoun-
tants speak more than 30 languages.
	 Regardless of where our work may take us around 
the world, our exceptional dedication, singularly qual-
ified experts and demonstrated results will always be 
the hallmark of our firm. To learn more about MDD 
and the services we provide, we invite you to visit us 
at www.mdd.com. 

•	 Activity/Background 
Checks

•	 AOE / COE
•	 Asset Checks
•	 Bankruptcies
•	 Contestable Death
•	 Criminal & Civil 

Records
•	 Decedent Check

•	 Internet Presence/
Social Media 
Investigations

•	 Pre-Employment
•	 Recorded Statements
•	 Skip Trace
•	 Surveillance (Manned 

Unmanned)
•	 SIU Services

http://www.mi-pi.com
mailto:dmarshall@mi-pi.com
mailto:akabarec@mi-pi.com
mailto:mmills@mi-pi.com
mailto:tkramer@mi-pi.com
http://www.mdd.com
mailto:delmore@mdd.com
mailto:kflaherty@mdd.com
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Precisely revealing the cause of accidents and thoroughly testing to mitigate 
risk. Doing both at the highest level is what sets us apart. From our superior 
forensics talent, technology, and experience to the visualization expertise of 
our Imaging Sciences team, we dig past the speculation to find and convey 
the truth about what happened like no one else.

We erase the speculation.

We analyze the could’ve beens.

We investigate the maybes.

We explain away the what-ifs.

To take note of the facts.

Know.

© 2025

( 80 0 )  782-6851     SEA limited. com      Since 1970
SUBMIT AN  

ASSIGNMENT

Forensic Engineering, Investigation and Analysis

Proud Partner USLAW NETWORK Inc. since 2004.

https://newmatter.sealimited.com/?utm_source=Digital+Ads&utm_medium=Pencil%2FKnife&utm_campaign=March+2025&utm_id=USLAW


www.uslaw.org

11555 Heron Bay Blvd., Suite 200
Coral Springs, FL 33076
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Supreme Court Marks
Major Change in Insurers’ Role

in Bankruptcy Proceedings
P 2

LIABILITY
INSURANCE COVERAGE FOR

CLAIMS RELATED TO SEXUAL ASSAULT: 
WHAT HAPPENS WHEN THE

INSURED IS NOT THE ALLEGED 
ASSAILANT?

p 26

But Is It a Judgment?
Navigating Foreign 

Judgment Recognition 
Jurisprudence

p 12

Now What? Preserving and 
Defending Lithium-Ion 

Battery Claims
p 4

Best Practices 
to Avoid Nuclear 

Employment 
Verdicts

p 6

 

ADDRESS 
100 Vestavia Parkway
Birmingham, AL 35216

PH
(205) 949-2925
FAX
(205) 822-2057
WEB
www.carrallison.com

 AL CARR ALLISON

PRIMARY

Charles F. Carr
(205) 949-2925
ccarr@carrallison.com

ALTERNATE
Thomas L. Oliver, II
(205) 949-2942
toliver@carrallison.com

ALTERNATE
Thomas S. Thornton, III
(205) 949-2936
tthornton@carrallison.com

MEMBER SINCE 2001  Carr Allison, one of the fastest growing firms in the Southeast, has offices strate-
gically located throughout Alabama, Mississippi and Florida to provide our clients with sophisticated, effective 
and efficient legal representation.
  We are the largest pure litigation firm in Alabama and have been recognized as a top five law firm by the 
Alabama Trial Court Review. From complex class actions to the defense of professionals, retailers, transportation 
companies, manufacturers, builders, employers and insurers, we represent clients of all sizes. Our attorneys 
include two former USLAW Chairs, the Executive Director of the Alabama Self-Insurers Association, adjunct fac-
ulty in Alabama’s law schools and several national speakers and writers on legal subjects ranging from punitive 
damages in Mississippi to quantifying death verdict values in Alabama and around the country.
.
Additional Offices:
Daphne, AL • PH (251) 626-9340   |  Dothan, AL • PH (334) 712-6459   |  Florence, AL • PH (256) 718-6040
Jacksonville, FL • PH (904) 328-6456   |  Tallahassee, FL • PH (850) 222-2107   |  Gulfport, MS • PH (228) 864-1060

 AR Quattlebaum, Grooms & Tull PLLC
ADDRESS
111 Center St., Ste. 1900
Little Rock, AR 72201

PH
(501) 379-1700
FAX
(501) 379-1701
WEB
www.QGTlaw.com

Additional Office:  Springdale, AR • (479) 444-5200

PRIMARY
John E. Tull, III
(501) 379-1705
jtull@qgtlaw.com

ALTERNATE
Thomas G. Williams
(501) 379-1722
twilliams@qgtlaw.com

ALTERNATE
Michael N. Shannon
(501) 379-1716
mshannon@qgtlaw.com

MEMBER SINCE 2004  With offices in Northwest and Central Arkansas, Quattlebaum, Grooms 
& Tull PLLC is a full-service law firm that can meet virtually any litigation, transactional, regulatory or 
dispute-resolution need. The firm’s clients include Fortune 500 companies, regional businesses, small 
entities, governmental bodies, and individuals. Our goal is to provide legal expertise with honesty, integrity, 
and respect to all clients, always keeping our client’s best interests in the forefront. Whether engaging in 
business formation, commercial transactions, or complex litigation, clients look to our over 40 attorneys 
for sound counsel, guidance and dependable advice, which has led to many long-term client relationships 
founded on mutual trust and respect.

 CA Murchison & Cumming, LLP

PRIMARY
Dan L. Longo
(714) 501-2838
dlongo@murchisonlaw.com

ALTERNATE 
Richard C. Moreno
(213) 630-1085
rmoreno@murchisonlaw.com

ALTERNATE 
Jean A. Dalmore
(213) 630-1005
jdalmore@murchisonlaw.com

Additional Office: Irvine, CA • PH (714) 972-9977 

ADDRESS
801 South Grand Avenue
Ninth Floor
Los Angeles, CA 90017

PH
(213) 623-7400
FAX
(213) 623-6336
WEB
www.murchisonlaw.com

MEMBER SINCE 2001  Founded in 1930, Murchison & Cumming, LLP is an AV-rated AmLaw 500 “Go 
To” law firm for litigation in California. One third of the firm’s shareholders are from diverse backgrounds. 
We have the resources of a large firm while ensuring the level of personalized service one would expect to 
receive from a small firm. We represent domestic and international businesses, insurers, professionals and 
individuals in litigated, non-litigated and transactional matters. 
 We value our reputation for excellence and approach our work with enthusiasm and passion. What truly 
sets us apart is our ability to provide our clients with an early evaluation of liability, damages, settlement 
value and strategy. Together with our clients we develop an appropriate strategy as we pursue the targeted 
result in a focused, efficient, and effective manner.
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USLAW
NETWORK
2025

MEMBERSHIP 
ROSTER

SO MUCH MORE THAN
JUST A NETWORK OF OVER

6000 ATTORNEYS
USLAW MEMBER CLIENTS RECEIVE THESE COMPLIMENTARY SERVICES:

EDUCATION A TEAM OF EXPERTS USLAW ON CALL LAWMOBILE USLAW REMOTE

STATE JUDICIAL PROFILES
BY COUNTY

HOME FIELD ADVANTAGE PRACTICE GROUPS USLAW CONNECTIVITY USLAW MAGAZINE

VIRTUAL OFFERINGS USLAW MEMBERSHIP
DIRECTORY

RAPID RESPONSE CLIENT LEADERSHIP COUNCIL 
AND PRACTICE GROUP CLIENT 

ADVISORS

For more information about these complimentary services, visit uslaw.org today!

®

http://www.uslaw.org
http://uslaw.org

