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As we begin 2026, we are proud to mark USLAW'’s 25th anniversary. What
started in 2001 with six regionally based firms has grown into a global network
of more than 80 member firms united by deep jurisdictional knowledge, legal
excellence and an unwavering commitment to client service. Over the months
ahead, we will reflect on key milestones and share perspectives on what’s

ahead for USLAW and the legal industry.

In this issue of USLAW Magazine, we highlight the members and firms making
a meaningful impact—in their practices, their communities and across the
industries they serve. Our contributors offer timely insights on critical issues
shaping today’s business landscape, from cybersecurity and M&A earn-outs

to commercial trucking and the evolving role of Al.

Looking ahead, we invite you to join us in March as we celebrate the
20th anniversary of USLAW’s Women’s Connection, followed in April by
a commemorative 25th anniversary special edition of USLAW Magazine.
We welcome reflections and stories from members and the broader client

community—past and present—as we honor this milestone together.

Thank you to everyone who has contributed to USLAW'’s success over the
past 25 years. We look forward to the next chapter and to continuing to

create meaningful opportunities for our members and their clients.

All the best,

Jennifer D. Tricker
USLAW Chair
Baird Holm LLP | Omaha, Nebraska
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Data insecurity remains a leading
threat to businesses and government agen-
cies, and cybercriminals’ tactics continue
to evolve. Increasingly, these threats come
from organized groups based in the United
States, Canada, the United Kingdom, and
other Western nations, which are often
composed of teenagers and young adults
whose first language is English. These
groups target major corporations and gov-
ernment entities through voice phishing
and IT department takeovers. Although
they have primarily targeted large corpo-
rations such as Caesars Entertainment,
smaller companies must remain vigilant,
as these methods have filtered down to less
sophisticated attackers.

In July 2025, the FBI, the Cybersecurity
and Infrastructure Security Agency (CISA),
and governmental partners in Canada,
Australia, and the United Kingdom issued
a joint Cybersecurity Advisory regarding
Scattered Spider, a Western cybercriminal
group. This group focuses on gaining net-
work access to companies in the telecom-
munications, retail, healthcare, and airline
industries. Scattered Spider’s fluid struc-
ture was demonstrated in its recent merger
with ShinyHunters and Lapsus$, two similar
groups.

Although such groups primarily tar-
get large organizations, their methods are
easily adapted for use against smaller busi-

nesses. Instructions and exploits shared on
Telegram channels and dark web forums
allow unaffiliated amateurs to replicate the
same strategies locally.

The Cybersecurity Advisory outlines 14
categories of tactics and techniques rang-
ing from reconnaissance and initial access
to privilege escalation and data collection.
For clarity, these can be summarized into
three key phases: (1) Reconnaissance and
Resource Development, (2) Methods of
Attack, and (3) Takeover.

RECONNAISSANCE AND RESOURCE
DEVELOPMENT

Attacks begin with reconnaissance
and resource development. Hackers scour
company websites and LinkedIn profiles
to identify both general employees and
IT staff within the organization. They may
also rely on leaked or purchased datasets
containing personally identifiable informa-
tion (PII), such as Social Security numbers,
birthdates, and family details, to craft pre-
cise, targeted attacks. This data allows them
to impersonate employees and exploit trust
within the organization. Once sufficient in-
telligence is gathered, attackers move from
planning to execution.

METHODS OF ATTACK
Once reconnaissance is complete,
attackers deploy phishing, smishing (text-

based phishing), or vishing (voice phish-
ing) to gain credentials. Vishing, enhanced
by Al-generated voice cloning, has proven
particularly effective at impersonating
trusted individuals. Attackers frequently
pose as IT staff, persuading employees to in-
stall remote-access tools or share multi-fac-
tor authentication (MFA) codes.

Although MFA is a critical security
measure, attackers have developed tech-
niques to defeat it. One such method is
“push bombing.” In a push bombing attack,
repeated MFA requests overwhelm the user,
who eventually accepts one out of frustra-
tion—granting the attacker access. Once
the request is confirmed, the attacker gains
access via the user’s credentials.

The groups are also adept at SIM swap-
ping. Cell phones contain a SIM card, ei-
ther physical or digital, that store the user’s
account and network information. In SIM
swapping, the attacker convinces a mobile
carrier to transfer a user’s number to a new
SIM card, enabling interception of MFA
texts and calls.

These attacks rely on layered social
engineering. Criminals often call multiple
times to learn internal procedures before
posing as legitimate IT personnel. Given
the wealth of personal information available
online, attackers can create credible stories
that prompt users to disclose sensitive cre-
dentials—leading to system compromise.



TAKEOVER

Once attackers gain a foothold in the
organization’s system, they may execute a
full system takeover using a method known
as “Living Off the Land.” Rather than de-
ploying malware, they use legitimate admin-
istrative tools within the network to collect
data and expand control. Because these are
legitimate system tools, traditional security
software often overlooks the activity.

Attackers frequently create new priv-
ileged accounts and even fabricate online
personas to reinforce their presence. In
some cases, they monitor company commu-
nications, including emails, Slack messages,
and Teams chats, to detect investigation ef-
forts. They may even join internal calls or
threads discussing the intrusion. With this
knowledge, the attacker can avoid capture
and continue to reside in the system.

PROTECTION AND MITIGATION
TECHNIQUES

The Cybersecurity Advisory emphasizes
the importance of regular, automated data
backups (ideally daily, but at least weekly)
with offline storage and routine testing.
Organizations should deploy phishing-re-
sistant MFA, apply timely software patches,
and enforce robust password policies. CISA
currently recommends passwords be at least
16 characters long with a mix of upper/
lowercase letters, numbers, and symbols.

Alternatively, users can opt for a passphrase
of 5-7 unrelated words. When possible,
a password manager should be utilized.
Notably, recent guidance advises against
frequent password changes, emphasizing
strong initial password creation instead.

Access should be strictly controlled, with
administrative privileges limited to essential
personnel. Application controls can prevent
unauthorized software installation, and remote
access should be tightly monitored through
logging and connection auditing. Users should
secure their mobile accounts with carrierlevel
protections such as SIM locks or PIN codes
to counter SIM-swapping attacks.

Because attackers often impersonate
IT staff, organizations can implement their
own internal codewords for users as an addi-
tional layer of identification. They can also
require IT staff to contact the user in person
or through the phone directory before re-
setting a password. Even these low-tech mea-
sures can prevent significant breaches.

End users are also a source of security.
Organizations need to ensure proper user train-
ing regarding cybersecurity. The Cybersecurity
Advisory specifically recommends diligent
employee training against vishing and spear
phishing, i.e., targeted phishing.

CONCLUSION
Cybercrime costs the global economy
billions of dollars a year. The internet is

full of well-organized cybercriminal groups
along with an untold number of amateur
hackers working on their own. In response,
cybersecurity continues to evolve to defend
against these attacks. Companies must im-
plement strong cybersecurity procedures,
such as backups and MFA. Moreover, they
need to recognize that end users are import-
ant to overall security and ensure that the
users are properly trained and understand
the enormity of the situation. By using re-
sources provided by the FBI, CISA, and
others, organizations can strengthen their
defenses and reduce the risk of falling victim
to this ever-evolving wave of cyber threats.

Richard Marsh is an attorney
in Flaherty’s Morgantown,
West Virginia, office. He has
been practicing for more than
15 years, focusing on trust
and estate planning, admin-
istration and litigation; real

property; general business
representation; and municipal law. In recent
years, he has developed a growing interest in cy-
bersecurity and data privacy issues. Richard is
expanding his practice to help clients safeguard
sensitive information, manage cyber risks, and
navigate the legal implications of data breaches
and digital asset protection. He may be reached
at 304.225.3057 or rmarsh@flahertylegal.com.
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Mergers and acquisitions (M&A) are
inherently complex transactions that in-
volve balancing the interests, expectations
and risk tolerances of buyers and sellers.
One mechanism frequently used to bridge
differences in valuation and to manage un-
certainty in deals is the earn-out provision.
An earn-out allows part of the purchase
price to be contingent on the future perfor-
mance of the acquired business, effectively
aligning incentives of the parties and defer-
ring part of the financial commitment of
the buyer. While earn-outs offer significant
benefits, they also bring potential pitfalls in

Stella Lellos and Lindsay Brocki

terms of complexity, conflict, and adminis-
trative considerations. This article explores
both the positives and negatives of earn-out
provisions in M&A transactions, highlight-
ing their strategic value and the challenges
they present.

EARN-OUT PROVISIONS’ UPSIDES
One of the most compelling advan-
tages of an earn-out provision is its ability
to bridge valuation gaps between the buyer
and the seller. When there is uncertainty
about the future performance of the busi-
ness, whether due to volatile market con-

Rivkin Radler LLP

MGH
EARN-UUTS:
THE DEVIL
15 IN THE
UNCERTRINTY

ditions, an unproven product, or a lack of
historical financial data, buyers and sellers
often struggle to agree on a fair purchase
price. An earn-out provides a compromise:
The seller receives an initial payment up
front and may earn additional payments if
the business achieves certain performance
targets post-closing. This structure enables
deals to move forward that might otherwise
stall over valuation disputes.

Earn-outs also help align the interests
of' both parties. Sellers, especially those who
stay on with the company post-closing in a
management role, are directly motivated to
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drive the business toward the agreed-upon
performance metrics. This alignment can
foster a smoother transition and more com-
mitted post-sale management, leading to
better results for the buyer and higher pay-
outs for the seller. For the buyer, retaining
a motivated seller can help preserve insti-
tutional knowledge, key customer relation-
ships and operational continuity.

From the buyer’s perspective, earn-
outs help mitigate the risk of overpaying
for a business whose future is uncertain. By
deferring a portion of the purchase price
until certain benchmarks are met, the
buyer limits their initial exposure. If the ac-
quired business underperforms, the buyer
has already protected themselves by tying
part of the payment to performance. This
is particularly important in industries where
future success depends heavily on innova-
tion, regulatory approval or market expan-
sion—areas prone to unpredictability.

For sellers, an earn-out structure offers
the potential to maximize the overall sale
proceeds if the business performs well after
the transaction. Sellers who are confident
in their business’s growth prospects may be
more willing to accept an earn-out, know-
ing they could ultimately receive more than
the buyer’s initial offer. This arrangement
rewards sellers not only for the company’s
past performance but also for its post-sale
trajectory, which they may still influence if
they remain involved operationally.

Another benefit of earn-out provisions
is that they can improve the buyer’s cash
flow management. By deferring a portion
of the purchase price, buyers preserve cash
that can be deployed for integration costs,
growth investments, or working capital
needs in the early stages of ownership. This
delayed payment schedule can be especially
beneficial for private equity firms or other
buyers operating within tight capital struc-
tures.

Earn-outs are highly customizable.
They can be structured around various
performance metrics such as revenue,
EBITDA, customer retention or other op-
erational goals, depending on what makes
most sense for the business and the parties
involved. This flexibility enables earn-outs
to be tailored to the unique dynamics of
each transaction, increasing their utility
across different industries and deal types.

EARN-OUT PROVISIONS’ DOWNSIDES

Despite their many advantages, earn-
outs are not without significant drawbacks,
particularly to sellers. Parties must carefully
weigh these risks and challenges to ensure
the earn-out serves its intended purpose
and does not leave the party in a disadvan-
taged position.

On the front end, earn-out provisions
are inherently complicated to structure.
They require detailed negotiations around
performance metrics, timeframes, calcula-
tion methods and payment schedules. This
added complexity can lead to protracted
negotiations, delay the closing of the trans-
action, and increase legal and advisory
costs. Both parties need to consider a wide
range of scenarios and plan for contingen-
cies, which can bog down the deal-making
process.

One of the most common issues with
earn-outs is the potential for disputes over
whether performance targets were met.
Even when both parties act in good faith,
disagreements can arise over how metrics
are calculated, which accounting standards
are applied, or whether certain external
events (e.g., economic downturns or in-
dustry disruptions) should impact the out-
come. Vague or poorly drafted earn-out
terms can lead to litigation or strained re-
lationships between buyer and seller.

In some cases, the buyer may be incen-
tivized to manipulate the performance of
a business in a way that prevents earn-out
payments from being triggered. For exam-
ple, a buyer could delay investments, alter
operational practices, or change account-
ing methods in a way that reduces reported
earnings or revenue. While such action may
not necessarily be illegal or directly violate
the purchase agreement, it can undermine
the spirit of the earn-out agreement and
leave sellers feeling cheated. Parties should
consider these potential pitfalls when draft-
ing the purchase agreement, particularly
the earn-out provision.

Although earn-outs are designed
to align interests, they can also create
post-closing tensions. For instance, the
buyer may want to focus on long-term stra-
tegic initiatives or cost-cutting measures,
while the seller (now an employee or advi-
sor) may prioritize short-term performance
to maximize their earn-out payout. These
conflicting goals can lead to disputes, re-
duced collaboration and challenges in day-
to-day decision-making.

Earn-outs involve a significant admin-
istrative burden, especially if they are tied
to complex metrics or span multiple years.
Buyers must implement systems to track
performance accurately, produce regular
reports and sometimes engage third-party
auditors to validate results. This ongo-
ing oversight can be time-consuming and
costly, particularly for smaller companies
without a robust financial infrastructure.

Finally, earn-outs can introduce tax
and legal complexities. Depending on how
the earn-out is structured, payments may be
treated as purchase price or as compensa-

tion, each with different tax consequences
for both buyer and seller. Additionally,
if disputes arise, the legal costs of resolv-
ing them can be substantial, regardless of
whether the purchase agreement contains
an arbitration provision. Sellers should also
be aware of the impact of earn-outs on cap-
ital gains treatment and any withholding
requirements.

CONCLUSION

Earn-out provisions in M&A transac-
tions are helpful tools for balancing the
interests of buyers and sellers, especially in
cases where future business performance is
uncertain. They offer numerous benefits:
helping bridge valuation gaps, aligning
post-closing interests, reducing buyer risk,
and providing sellers with upside potential.
When thoughtfully designed, they can fa-
cilitate deals that might not otherwise be
possible and set the stage for a more collab-
orative transition period.

However, the benefits of earn-outs
must be weighed against their consider-
able drawbacks. Structuring an effective
earn-out requires careful negotiation, clear
and enforceable performance metrics and
ongoing administrative diligence. There
is also the risk of disputes, misaligned in-
centives and financial manipulation. For
these reasons, earn-outs are best used in
situations where the parties have a high
level of level of trust, transparency and col-
laboration, and where both sides are willing
to invest the time and resources needed to
manage the arrangement properly.

Ultimately, whether an earn-out is ap-
propriate depends on the specifics of the
deal, the nature of the business and the
goals of the parties involved. For buyers and
sellers alike, understanding the advantages
and risks of earn-outs is essential to crafting
agreements that are fair, flexible, and finan-
cially sound.

Stella Lellos is a partner in
Rivkin Radler’s Corporate
Practice Group. She can be
reached at Stella.Lellos@
rivkin.com or (516) 357-3373.

Lindsay Brocki is an associate
in Rivkin Radler’s Corporate
Practice Group. She can be
reached at Lindsay.Brocki@
rivkin.com or (516) 357-3281.
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NAVIGATING
SHHARK-INFESTED WRTE

Mitigating Tow and Storage
Exposurein Commercial

On the shoulder of the interstate in
the aftermath of a trucking accident, a
state trooper glanced up from his notepad,
sighed, and went back to writing. “Sharks in
the water,” he muttered, nodding toward a
bright purple tow truck idling in an empty
lot just off the highway. Within minutes, an-
other five operators had started circling the
scene. The well-worn nature of the troop-
er’s comment underscored the persistent
and worsening issue of predatory towing
practices in the commercial transportation
industry.

Industry data support this impres-
sion: in its November 2023 report, Causes
and Countermeasures of Predatory Towing,
the American Transportation Research
Institute (ATRI) estimated that more than
80% of commercial fleets have been sub-
ject to predatory towing practices and ex-
orbitant invoices in recent years. Data from
the National Insurance Crime Bureau also
reflects this trend, with predatory towing
claims nearly doubling from the beginning
of 2022 through the end of 2024.

Given these facts, the trooper’s analogy

Trucking

Elizabeth Judy Dysart Taylor

is apt. While most commercial transporta-
tion players safely navigate the vast waters
of America’s roadways, many fail to appre-
ciate the dangers lurking just out of sight.
Many commercial motor carriers (CMCs)
underestimate the threat of predatory tow-
ing and recovery (T&R) companies. These
T&R companies lie in wait, ready to strike
the moment they sense blood in the water.
What first appears as a routine tow can, in
the resulting feeding frenzy, devolve into a
financial and logistical nightmare, partic-
ularly for small fleets or owner-operators.
Captive CMCs are vulnerable to being
pulled under by inflated invoices, climbing
fees, and cumbersome liens. The result is
not a single expensive invoice, but ripple
effects across the supply chain: delayed
deliveries, lost contracts, higher insurance
costs, and legal battles that drain time and
capital from operations.

When a simple T&R situation can
quickly become expensive and time-con-
suming, CMCs and insurance carriers need
to understand and plan for these attacks.
Piloting companies through such choppy

waters may be complicated by delays in
communication or poor coordination, par-
ticularly given the moving pieces at play.
Unscrupulous T&R operators thrive most
when CMCs and adjusters are caught un-
prepared. However, with proper planning,
effective policies, and knowledge of the
dangers, CMCs and their insurers can ef-
fectively mitigate the risks posed by these
bad actors.

PLANNING FOR THE WORST:
PROCEDURES, TRAINING AND
POLICYMAKING

Having a plan in place for a T&R sit-
uation will give a CMC its best chance of
smooth sailing. Accordingly, companies
should update their accident response pro-
cedures and training to include T&R situa-
tions. Pre-establishing trusted relationships
with reputable T&R providers can mini-
mize exposure to abusive practices. The
legal landscape governing towing remains
a patchwork of state, county, city, and mu-
nicipal rules, making it essential for carriers
to stay up to date on available protections,
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especially on frequently traveled routes.

When examining and selecting tow-
ing and recovery coverage, CMCs should
consider the potential cost of heavy-duty
recoveries: the size, weight, and complexity
of tractors, trailers, and cargo increase legit-
imate base costs, yet these same factors also
create opportunities for excessive charges.
In fact, the ATRI’s November 2023 study
reported that from 2021 to 2023, pretax
T&R bills for commercial motor vehicles
“ranged from $250 for a simple heavy-duty
towaway to $110,000 for a complex recovery
and clean-up after a severe hazmat crash.”
Significantly, while the median bill in this
dataset was around $5,000, ATRI’s analysis
found the mean pretax total bill was closer
to $12,000.

To address these risks, carriers should
refine their response and coverage strate-
gies while also advocating for stronger regu-
latory protections against predatory towing
practices nationwide. While some states
have passed laws and regulations to set max-
imum rates for T&R in some circumstances,
the vast majority of states offer few to no
protections at all.

RAPID RESPONSE

When a towing or recovery incident
occurs, CMCs should immediately contact
their insurance provider(s), which often
have established relationships or recom-
mendations for reputable towing and re-
covery companies. These parties should
determine whether the tow was voluntary
or involuntary, since this can influence
whether protections are available for the
vehicle owner. Next, all sources of coverage
that may apply to the incident (including
those held by the tractor owner, trailer
owner, and any cargo owners) must be
quickly identified to ensure proper coordi-
nation and reimbursement.

Every aspect of the T&R response
should be carefully documented. Drivers
and company representatives should be
warned against signing any consent forms
or other similar agreements without fully
understanding the terms, as dishonest tow
operators may use such documents to jus-
tify inflated charges or restrict the owner’s
rights to the vehicles and/or cargo. Photo
documentation at the recovery site is also
critical: drivers or other representatives
should be trained to capture images of the
vehicles, cargo, accident site, towing equip-
ment, fluid spills, cleanup efforts, and visi-
ble damage. These steps preserve evidence,
support insurance claims, and provide
leverage in disputing excessive or improper
towing bills.

MULTIPLE INSURERS, MOUNTING
COSTS AND VEHICLE RETENTION
RISKS

Commercial trucking claims often
involve multiple insurance carriers and
adjusters, each with distinct interests, cov-
erage limits, and procedural requirements.
For example, the carrier’s physical dam-
age insurer may require a vehicle inspec-
tion before authorizing release, while the
cargo insurer might demand a separate in-
spection or removal of perishable freight.
Meanwhile, the liability insurer may delay
any action until fault is determined. Each
insurer may assign its own adjuster, re-
sulting in increased storage fees while in-
spections are coordinated and payment
responsibilities clarified. These complica-
tions are not just frustrating — they can rap-
idly add hundreds or thousands of dollars
to a T&R bill.

The stakes for carriers are high: pro-
longed downtime means lost revenue, po-
tential cargo delays, and mounting costs
extending far beyond the tow bill itself. If
payment is not made within a prescribed
period (typically 30 to 90 days, depending
on the jurisdiction), the T&R company
can initiate a lien sale or a title transfer
through the relevant state authorities.
After providing statutory notice to the reg-
istered owner(s) and lienholder(s), the
tow yard can legally auction off the tractor,
trailer, or both. While proceeds exceeding
the amount owed should, in theory, be re-
turned to the vehicle owner, this rarely hap-
pens in practice with accrued fees.

CHALLENGE THE INVOICE: AUDIT,
NEGOTIATE, BUILD LEVERAGE

When a towing or recovery invoice
arrives, carriers should treat it as a docu-
ment requiring careful scrutiny, not an au-
tomatic bill to be paid. Ensure the invoice
is fully itemized, showing labor, equipment,
mileage, storage, and administrative fees.
Request supporting documentation and
compare the invoiced rates to local and
regional norms or, if applicable, state max-
imums. The ATRI’s 2023 study includes
valuable resources for evaluating excessive
labor and equipment rates.

Documentation is essential for both in-
surance and potential legal action. A CMC
or its insurer should promptly deliver a
written preservation letter demanding that
the towing yard not sell, alter, or repair the
vehicle or its cargo. The CMC may also re-
quest its attorney or adjuster to contact the
storage yard, post a bond if necessary, and
preserve any relevant subrogation rights.
Payment should be made only after thor-
ough vetting, or, in some cases, under pro-
test or by posting a bond to halt ongoing

charges while the dispute is resolved.

Regulatory pressure may also be effec-
tive where available. Filing complaints with
the state attorney general, the department
of transportation, consumer protection
authorities, or local towing regulators may
yield rapid results in jurisdictions that im-
pose fines or penalties on violators.

If the T&R company continues to re-
fuse to cooperate or release the vehicle, the
CMC should continue to leverage its legal
and regulatory remedies. A written demand
letter should clearly identify any unlawful
holds, cite relevant statutes, and set a short
deadline for resolution before legal action
is filed. Filing an immediate replevin action
or motion for injunctive action can be one
of the most potent tools to force negotia-
tion, as it interrupts storage expenses and
exposes the yard to liability for wrongful
retention or sale. Depending on the juris-
diction, CMCs may pursue various legal
claims for conversion, unjust enrichment,
or unfair trade practices. If the yard pro-
ceeds with an unlawful sale of the vehicle,
the owner may seek injunctions, recover
the proceeds, and pursue further damages,
especially where T&R companies fail to
comply with statutory notice requirements.

Insurers must be recruited as allies, as
they may also provide another layer of lever-
age by posting bonds, paying under protest,
or withholding payment pending an audit.
Frequently, a well-drafted demand for item-
ization, coupled with the threat of small-
claims or statutory litigation, will encourage
arecalcitrant T&R company to move toward
resolution. Finally, while public exposure
should be used carefully, it can be influen-
tial when a T&R yard’s business depends on
municipal contracts or reputation.

In short, combating an inflated or
unlawful tow bill requires immediate, or-
ganized action. By auditing invoices, pre-
serving evidence, asserting legal rights, and
leveraging insurance and regulatory tools,
carriers can shift the balance of power, pre-
vent mounting losses, and help curb the
broader problem of predatory towing in
the commercial trucking industry.

|
Llizabeth Judy advises na-
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clients through all phases of
liability claims and litigation
processes. Experienced in trial
and appellate work at state
and federal levels, Elizabeth
provides strategic guidance
for clients in a variety of practice areas, including
transportation, product liability and medical mal-
practice defense.
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Transforming Corpo
Testimony znto Credzbzhty

Juliana Manrique, M.A. and Jessica Kansky, Ph.D.

In today’s courtroom, few uphill battles
are steeper than earning a jury’s trust when
your client is a corporate logo. Jurors walk
in with deep-seated skepticism, shaped by
headlines about corporate scandals, greed,
and faceless institutions. They expect slick
messaging and corporate jargon. They
brace for evasion and rehearsed answers.
They assume that any narrative from a cor-
porate defendant is carefully engineered to
obscure rather than reveal. For defense law-
yers, this reality means one thing above all:
storytelling is no longer a luxury but rather
a necessity. Beyond that, not just any story
will do.

Anti-corporate biases and societal
narratives play a key role in influencing
jury perceptions, making the corporate
representative’s performance pivotal to a
company's success in the courtroom. A re-

cent survey of 352 jury-eligible individuals
across seven metropolitan areas' provides
rare statistical insight into the perceptions
that shape how these stories land in jurors’
minds, challenging advocates to rethink
their strategy at the intersection of fact,
empathy, and credibility.

Juror perceptions of corporate wit-
nesses reveal a persistent undercurrent of
skepticism, setting the stage well before any
testimony is delivered. They bring elevated
expectations for expertise and preparedness
in the corporate witness chair. When asked
if "designated witnesses for corporations
should be expected to know all of the ins
and outs," a striking majority (57%) strongly
or somewhat agreed. Just under 14% dis-
agreed, with a scant 3% of jurors who
strongly disagreed with the statement. The
signal is clear: jurors expect mastery, rather

Verdict Insight Partners

than mere foundational knowledge, as the
baseline for corporate representatives.

These elevated standards not only
shape the way jurors assess a witness’s com-
petency but may also color their initial
impressions regarding honesty and trust-
worthiness. When mock jurors were asked
about the trustworthiness of individuals
testifying on behalf of corporations, 12%
expressed outright doubt in these represen-
tatives. More striking, however, is that 35%
remained uncertain, reflecting that a signif-
icant portion of the jury pool starts from a
place of hesitation and questioning. While
overt distrust is not the majority position,
this level of skepticism cannot be ignored;
it signals an uphill battle for any corporate
defense seeking to establish credibility from
the outset.

Jurors do not simply evaluate the con-
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tent of what is said; they scrutinize how it
is said, including the mannerisms and
nonverbal behaviors of the representative
as they are saying it. The data is clear: sus-
picions of dishonesty can be triggered by
nonverbal cues that are actually symptoms
of nervousness. When asked whether “a wit-
ness who fidgets and shifts around a lot is
probably lying,” 25% agreed (3% strongly,
22% somewhat), while 34% were unsure
and 41% disagreed. The same trend occurs
with eye contact: 30% of jurors equate a
lack of eye contact with deception, and an-
other 27% are unsure.

Verbal responses also matter. A full
quarter of jurors (25%) believe that if a wit-
ness says, “I don’t recall,” they are probably
lying, with 35% remaining unsure. After all,
how often does one use that phrase in ev-
eryday life? For that reason, it is best to sug-
gest that witnesses use the more colloquial
“I don’t remember.”

When a witness provides a non-binary
answer—anything other than a straightfor-
ward “yes” or “no” when specifically backed
into dichotomous questioning—over 28%
see it as evasive, while another third (34%)
are unsure. Such statistics underscore that
small cues in delivery and mannerisms can
have a disproportionate influence on per-
ceived credibility.

Yet, amid this skepticism, the corpo-
rate representative is not without oppor-
tunity. The survey data should not merely
inspire caution but fuel a sense of purpose-
ful preparation. When 57% of jurors expect
mastery, not mere competence, companies
must select witnesses who possess both tech-
nical command and the humility to admit
complexity where it exists. When over a
quarter of jurors equate fidgeting, averted
eyes, or non-binary answers with deception,
the importance of clear, calm, and authen-
tic communication cannot be overstated.

After trials, consultants at Verdict
Insight Partners frequently conduct post-
trial interviews involving direct calls to ju-
rors to inquire about their impression and
feedback on arguments, attorneys, and
witnesses. A common takeaway is that the
most effective witnesses are those who em-
body a cooperative, nonconfrontational de-
meanor. Jurors appreciate it when witnesses
remain polite under pressure and avoid
defensiveness or combative exchanges.
Communication skills are equally vital: ju-
rors respond best to individuals who are
comfortable speaking in public, can convey
complex information with clarity and em-

pathy, and are always considerate of their
audience’s perspective. Confidence is cru-
cial, but it must be paired with composure
and humility—a witness who remains calm
under challenge and never lapses into ar-
rogance. Notably, post-trial interviews with
jurors consistently reveal that it is the wit-
ness’s general competence, compassion,
and sincerity—not any specific words—that
are most memorable. While rigorous prepa-
ration of key facts and policies is essential,
priority must also include shaping positive
impressions, as these linger long after testi-
mony concludes.

Effective nonverbal communication
can be just as influential as words in shaping
juror perceptions of a corporate represen-
tative. Sustained eye contact conveys both
engagement and attentiveness, signaling to
jurors that the witness is fully present and
invested in the proceedings. Maintaining
good posture is equally significant, as it
projects openness and confidence, making
the representative appear both approach-
able and self-assured. Attention to hand
placement is important: resting hands
calmly rather than fidgeting minimizes
distraction and reinforces composure. The
representative’s emotional affect should
align with the context of the testimony. For
instance, showing appropriate seriousness
or empathy when the subject matter calls
for it, rather than remaining expression-
less or appearing incongruously detached.
Similarly, repetitive or distracting manner-
isms such as tapping, shifting, or nervous
gestures should be consciously avoided to
maintain credibility and reduce the risk of
Jjurors misinterpreting nervousness as lying.

Practice is a crucial part of preparing
any witness, particularly when it comes to
nonverbal behavior. A few rehearsal ses-
sions can help representatives eliminate dis-
tracting habits such as fidgeting, hedging,
humming, stalling for time, looking down,
or engaging in other distractive behaviors.
All of these mannerisms can be interpreted
as signs of nervousness or evasiveness, po-
tentially undermining credibility before a
single word is spoken. It’s especially help-
ful for a third party to provide feedback to
the witness during preparation in order to
maintain rapport between attorneys and
witnesses. By practicing repeatedly and
with a trained communications consultant,
witnesses and their teams become familiar
with an individual’s natural communication
style and can work to minimize behaviors
that may raise red flags for jurors. Moreover,
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rehearsal helps to dispel some of the initial
anxiety and emotional tension, allowing the
witness to appear more composed and au-
thentic on the stand.

A single incident highlights the stakes:
during one trial, a witness, deep in thought,
unconsciously covered his mouth with
a hand while pausing. Later, a juror re-
marked that it looked as if the witness was
“trying to hold in the truth,” even though
the witness was simply thinking. This is just
one example of many that underscores just
how critical it is to coach representatives
on all facets of their presentation, as jurors
may misinterpret innocent gestures in ways
that have serious consequences for corpo-
rate credibility.

As a result, we advocate a strategic
pivot: don’t simply prepare your witness
with facts. Prepare them as the narrative
voice for a company striving, like the wit-
nesses themselves, to be understood and
believed. A well-prepared corporate witness
can serve as a face to an otherwise dehu-
manized corporation. They are the vessel
for sharing the company story in a way that
can resonate with jurors on a personal level.
Every moment on the stand is an opportu-
nity to turn corporate skepticism into indi-
vidualized trust. Victory may hinge not on
the strength of legal argument alone, but
on the ability to meld knowledge with em-
pathy, and fact with story. In the end, the
path forward is clear. In an era where every
corporate misstep can become a headline
and every representative is a de facto am-
bassador, only mastery, relatability, and sin-
cerity will suffice. Trust is neither assumed
nor conferred; it is painstakingly built, one
answer, one gesture, and one meaningful
story at a time.

With nearly a decade of ded-
icated trial consulting expe-
rience, Juliana Manrique of
Verdict Insight Partners re-
fines trial strategies through
mock jury research, nuanced
data analysis, and guidance
in jury selection.

Verdict Insight Partners
Director of Jury Consulting
Jessica Kansky, Ph.D., lever-
ages over 15 years of expertise
in psychology and statistics
to analyze jurors’ reactions to
case themes and predict juror
behavior at trial. She pro-
vides mock trial facilitation and jury selection
assistance with an emphasis on developing juror
profiles to effectively guide counsel through jury
selection.
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HHT'S NEW
LD AGAIN

Al Is No Different Than

Most agree that the next five to ten
years will drastically change the way profes-
sionals do business. With the rise of artifi-
cial intelligence (AI), they will be searching
for the proper means and methods to in-
corporate these tools into the everyday
work they perform for clients. Questions
continue to emerge about how, where, and

Anything Else

Ken Perry Amundsen Davis

to what extent such new technology should
be integrated, as well as how ethical and
legal standards might need to adapt. While
there is no doubt that new questions will
arise and nuance will be needed to incorpo-
rate Al into professional work, it is equally
true that most “old” professional standards
and ethical guidelines will remain relevant.

In other words, existing standards will still
provide valuable direction as professionals
begin using Al in their work.

Al LIMITATIONS: FLAWS AND
CONCERNS

Across professions, it’s clear that as reg-
ulators begin to address Al, they are largely
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applying existing regulations to this new
technology.

For example, the Illinois Supreme
Court recently applied existing rules and
ethical obligations when analyzing the use
of Al for Illinois lawyers. It created no “new”
framework for the technology. Instead, law-
yers are asked to offer training and develop
internal policies on proper Al use and
supervise staff and younger professionals
when they use Al Legal professionals are
obligated to manage and supervise the out-
put to ensure accuracy and compliance of
work product regardless of whether they do
the actual work themselves.

Al users—including professionals—
are constantly reminded that data outputs
may be flawed. Professionals are ultimately
responsible for confirming the accuracy of
the information produced by Al and com-
ing to conclusions and making decisions on
their own. Considerations for professionals
to take into account include understanding
the source and circumstances surrounding
the data. For example, bias and discrim-
ination are known drawbacks of using Al.
In addition, output from Al can be expen-
sive. Most importantly, however, is that Al
results may be inaccurate or incorrect.
Professionals should therefore use their
best judgment to determine whether out-
put is reliable, complies with professional
obligations, and properly meets the client’s
needs. Professionals can most effectively
use information or data obtained through
Al by understanding this limitation.

Another consideration for Al use as
a professional is the client’s perspective.
Some clients may be apprehensive about
the prospect and flat out refuse its appli-
cation, no matter how positive the poten-
tial outcome might be. So, best practices
dictate that clients should be regularly
apprised of the use of Al in their matters,
which allows for transparency and ethical
use. Again, across professions, the guide-
lines remain the same: Keep the client reg-
ularly informed of the work and processes
used. Al should be treated no differently.

Another concern with Al use is the
potential input of the client’s and/or pro-
fessional’s data or information into the Al
system. This can and does raise privacy, se-
curity, and intellectual property concerns.
However, disclosing this type of information
to Al should be viewed and treated like any
other disclosure: with proper communica-
tion and consent of the client and as many
safeguards in place as possible. Similarly,
cybersecurity risks and considerations re-
sulting from Al should be treated with the
same processes and diligence as any other
technology-related issue.

Lastly, there are concerns that nonpro-

fessionals may rely on Al to address issues
that have traditionally been within the pur-
view of a licensed professional. While this
is a valid issue, it is no different than other
forms of unauthorized practice of a regu-
lated profession, such as the unauthorized
practice of law. Professionals must continue
to monitor their unlicensed colleagues to
ensure no ethical issues arise, just as they
did prior to the introduction of Al in the
workplace.

Like any type of technology, if a pro-
fessional utilizes Al in their work, a clear,
detailed policy should be in place that out-
lines the scope of its use. This is beneficial
for clients as well as employees, minimizes
risk, and creates expectations that everyone
understands.

SPECIFIC PROFESSIONS ARE NO
DIFFERENT

The above outlined some broad con-
siderations regarding professionals using
Al Its impact on specific professions fur-
ther supports the idea that Al can, in many
cases, be treated like any other new emerg-
ing issue in any given field.

For example, design professionals
deal with protected information, such as
copyrighted designs. These rights must be
carefully considered and protected, just as
they were before the introduction of Al
Yet Al creates new concerns and raises new
questions, such as whether protected de-
signs should be used in conjunction with
Al. Clear-cut answers do not exist, but the
professional should make an informed
decision on how to balance intellectual
property rights with the use of emerging
technologies. Design professionals can also
be aided by having Al perform calculations.
Just like any other assistive device, however,
professionals should use caution and re-
main responsible for verifying the accuracy
of the final work product.

Accountants and other financial pro-
fessionals can likewise benefit from Al to
perform their roles more efficiently. For in-
stance, Al can analyze information for regu-
latory compliance as well as professional or
government standards. As discussed above,
care and caution should be used when in-
putting such source information into Al,
and the output should be reviewed and
verified. Once again, we see old standards
applying to new technology.

Real estate professionals are another
group for whom Al use carries specific
implications. Realtors and those involved
in property management, for example,
might benefit greatly from using Al in
targeted marketing efforts. In doing so,
however, they risk confidential informa-
tion and Al bias in the output they receive.

Nevertheless, these outputs are at their core
no different than any other avenue used for
marketing and lead generation. The real
estate professional must ensure accuracy,
legal compliance, and ethical compliance.

Property managers can leverage Al
to help manage tenant communications,
risk assessments, and even energy effi-
ciency. As with other non-Al methods of
handling these tasks and analyses, the
same safeguards, risks, and responsibili-
ties apply. Al can be an effective tool to
streamline tenant interactions and resolve
issues, but it cannot operate without over-
sight. Communications must be checked
and verified to ensure there are no issues,
such as discrimination, unintended bias,
or problematic actions. In this context, Al
can be viewed as a junior employee at the
company: They can do a bulk of the work,
but the final product must still be carefully
reviewed by senior management before it
goes out the door.

Al can even play a role for profession-
als before they have entered their respec-
tive fields. Research has shown that it can
assist in preparing for a licensing exam by
anticipating questions, helping with study
guides, and collating information. These
tools can simplify the preparation process.
However, while it may be a helpful study
tool, the student still needs to study and di-
gest the information to succeed.

KEY TAKEAWAY: TRUST BUT VERIFY

Although technology might change
the way professionals do business, their
core responsibilities and obligations—pro-
fessional, legal, and ethical—remain largely
the same. Al introduces new risks, particu-
larly when it comes to protecting confiden-
tial client information, but it does not alter
the underlying duty to safeguard sensitive
information. In an era of increasing Al use,
the principle of “trust but verify” remains as
important as ever.

Ken Perry is a partner at
Amundsen Davis and chair
of the firm’s Professional
Liability Service Group. He
defends professionals against
malpractice claims across
industries—including legal,
architecture, engineering,
insurance, accounting, real estate, and construc-
tion—and corporate clients against allegations of
fraud, conspiracy, breach of fiduciary duty, and
misrepresentation.
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Artificial intelligence is not only
transforming the way in which retail and
hospitality businesses manage their daily
operations, but also the ways in which these
industries can manage the risk associated
with opening their doors to the public.
With proper identification, through the
use of Al, retail and hospitality businesses
can change their approach from reacting
to dangers known to trigger lawsuits to
proactively guarding against these threats.
But what effect will AI have on litigation
in the retail space? Will technology affect
traditional evaluations and considerations
concerning liability? We will explore what
Al tools there are in retail and hospitality
and the potential effect they will have in
evaluating such claims and litigation.

Al APPLICATIONS IN RETAIL AND
HOSPITALITY

Trends in innovative technology typi-
cally favor early adopters. Organizations in
the retail and hospitality space have seen
this come to fruition when leveraging artifi-
cial intelligence in areas such as predictive
analytics, hazard identification, anomaly
detection through behavioral analysis, and
proactive maintenance and environmen-

Frank Gattuso and Chase Ulisse
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tal monitoring. Simply put, Al allows the
user to see the litigation inducing hazard
before an incident occurs and provides an
opportunity to prevent a claim from ever
arising. One way in which predictive analyt-
ics can be utilized to accomplish this goal
is by analyzing past historical incident data
such as accident reports, maintenance logs,
foot traffic, and environmental conditions.
In doing so, Artificial intelligence could
provide warnings of specific and applica-
ble threats such as flagging the pool area
during rainy days prompting hotel staff to
increase checks or deploy mats when data
suggests most slip and falls occur during
this time. From a retail perspective, last
year’s Christmas display which caused
Grandma to trip (get run over) on Santa’s
reindeer would be an incident of the past as
artificial intelligence would recognize the
hazardous layout and instruct against such
construction.

Retail and hospitality organizations
have also employed Al-driven computer vi-
sion to detect real-time hazards before invi-
tees are exposed to them. Al-enabled CCTV
cameras can spot dangers such as spills, un-
attended luggage, and obstructed exits and
radio to staff automatically to remove the

Sweeney & Sheehan, P.C.

threat. They can even recognize threats that
aren’t as apparent such as unstable or over-
stocked shelving and overcrowded store
locations that cannot handle the density
threshold. Al-driven computer vision truly
can serve as the eye in the sky to see what
human-employees might not recognize as a
risk.

Predictive maintenance and environ-
mental monitoring are additional areas in
which artificial intelligence has been em-
ployed to maintain the safety of a business’
premises as well as its products. In hotels,
elevators with Al-connected devices can
monitor the lift, detect unusual vibrations
and automatically schedule maintenance
before a breakdown ever occurs, saving a
potential victim from becoming stuck or
injured. Food retailers have utilized these
devices in a similar capacity by affixing this
product to its kitchen equipment, like its
refrigerators, to monitor the equipment for
early signs of failure and prevent food spoil-
age or leakages.

Artificial intelligence can also be uti-
lized to assess threats that walk through a
business’ door. This is accomplished by Al
systems that monitor typical patterns of be-
havior and flagging anomalies, indicating a
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risk. For example, AI has the capability to
recognize a guest loitering near restricted
areas or a staff member entering unautho-
rized locations and point out the potential
indicator of a security risk. It can also recog-
nize aisle avoidances circumstantiality indi-
cating a risk or notice a surge of patrons to
exits to alert an organization of a develop-
ing emergency.

IS ARTIFICIAL INTELLIGENCE AN
EFFECTIVE TOOL?

Reported data from organizations, such
as retail and hospitality businesses, that have
implemented artificial intelligence into their
everyday practices have yielded strong re-
sults in reducing the likelihood of incidents
at the owner’s property and in turn, dimin-
ishing ensuing litigation. Insurance firms
closely monitoring the Al boom and its im-
plementation have estimated that predictive
risk models reduce incidents at a 15-30%
rate by improving hazard awareness and pre-
emptive action. IBM’s Maximo, which acts as
a tool that anticipates equipment failure and
service outages, is said to reduce equipment
related incidents by 30-40%.

While there are countless examples of
singular Al tools vastly reducing litigation-in-
ducing incidents, their effectiveness is mul-
tiplicative, not additive, when integrated
into a comprehensive safety strategy with
multiple complimentary Al systems. In fact,
studies have shown that businesses saw a re-
duction of 40-60% of incidents in the first
12-24 months following the implementation
of multiple AI systems. Retail and hospital-
ity businesses, such as big box stores and
hotels, have seen up to 40% reduction in
slip or trip-and-fall incidents when their Al
cameras or computer vision was paired with
an automated alert system. Another major
hotel brand has also joined in on the tech-
nological fun, employing Al tools for predic-
tive maintenance and sentimental analysis. A
Deloitte study found that some hotels with
these systems were able to reduce mainte-
nance costs by 25-30%, unplanned outages
by 70-75%, and extend asset lifespan by 20-
30%. Al-powered tools can also enhance
customer experience through sentimental
analysis providing real-time feedback from
guest reviews and social media. It has re-
sulted in a reduction in guest complaints by
approximately 15% and increased satisfac-
tion ratings by around 12%.

LEGAL AND ETHICAL
CONSIDERATIONS: DOES Al RAISE
THE STANDARD OF CARE?

“Standard of Care” is a legal term referring
to the degree of care that a prudent and
reasonable person would exercise under the

applicable situation. As such, the standard of
care is not a hard and fast rule. Instead, it
serves as a sliding scale or continuum based
on the facts of the alleged incident and the
precautions taken by the business inviter.
Relevant for consideration, the standard of
care does not equal optimal care, and busi-
nesses are not tasked with defending against
all conditions that could cause harm, but
only those that are foreseeable.

So how does the implementation of
artificial intelligence affect this standard?
Although AI’s role in business is still in its
infancy stages, the probable assumption
should be that courts will assess its impact
on businesses and increase those busi-
nesses’ responsibility, ultimately finding
organizations liable for incidents where it
previously did not. This is because Al tools,
such as those previously discussed, enhance
a business’s ability to foresee and mitigate
risks before they occur. If a retail and hos-
pitality business adopts Al tools and fails to
effectively use them or act on its insight, a
court may see this as falling short of pru-
dence. Moreso the existence of Al systems
can be seen as an enhanced risk manage-
ment tool, holding an organization to a
higher standard of care, and evidencing
the business as a negligent party if an acci-
dent occurs that the court deems foresee-
able as a result of having such technology.
Consequently, the future evaluation could
change from the reasonable person stan-
dard to a reasonable person with the assis-
tance of Al standard.

In addition, Al implementation can
also introduce a higher burden of respon-
sibility. AI users now must ensure that its
systems are continuously maintained and
functioning properly and nonperformance
of such duties can lead to greater liability if
an accident arises which would have been
preventable with the tool. These systems
also increase transparency allowing for a
failure to act to become more easily identi-
fied. A Plaintiff complaining of a defective
shelving unit could now receive in discovery
a log of all the times Al tools alerted man-
agement of required maintenance. In all,
the decision to implement artificial intel-
ligence is one that has proven to enhance
the everyday functioning of retail and hos-
pitality businesses but could also place a
greater emphasis on an organization’s fail-
ure to eradicate litigation inducing hazards
due to its improper use or untimely main-
tenance of the Al tool.

From an ethical perspective, employ-
ing artificial intelligence could carry its
own complications. As discussed previously,
predictive data would be an important com-
ponent in preventing accidents but when

does the tool cross the line? One area of the
law that may be implicated are surveillance
laws as Al-powered cameras could overstep
legal boundaries and cross into an invasion
of privacy. Another prevalent ethical con-
sideration is its impact on a business’ work-
force. As mentioned previously, employee
engagement is critical in maximizing the
effectiveness of artificial intelligence, how-
ever, employees who see the tool less as an
asset and more as a threat may be less likely
to immerse themselves in the tool and uti-
lize its efficiencies.

CONCLUSION

Artificial intelligence is not the way
of the future; it’s the way of the present.
Retail and hospitality businesses all over
the country have implemented Al tools in
their organizations and the results speak for
themselves. Businesses, with the assistance
of Al, have increased their identification
of hazards, protected against maintenance
costs and equipment failure, and have in-
creased their asset lifespan considerably.
On their own, Al tools have made an im-
pact, when integrated into a complemen-
tary system employing multiple Al tools the
effect is boundless — especially in reduc-
ing litigation. However, buyers beware. As
technology shifts and improves, courts will
expect the same out of the businesses that
utilize them. The previous Standard of Care
will be eclipsed by a standard requiring the
user of Al tools to effectively deploy them
or maintain them, and anything less than
adhering to a Standard of Care with the use
of Al could evidence retail and hospitality
businesses as a negligent party.
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P.C., located in Philadelphia,
Pennsylvania. He devotes a
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tice to the defense of corpora-
tions and businesses in retail
and hospitality. He is currently
the chair of the USLAW NETWORK Retail &
Hospitality Law Practice Group.

Chase Ulisse is an associate
with Sweeney & Sheehan,
P.C., located in Philadelphia,
Pennsylvania, where he con-
centrates his practice in retail
& hospitality, premises liabil-
ity, trucking and transporta-
tion, dram shop liability, and
corporate defense. He is a graduate of Saint Joseph’s
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Small Modular Reactors and the
Real Estate Law of America's
Next Energy Frontier

WHEN ARTIFICIAL INTELLIGENCE
MEETS REAL ESTATE REALITY

Over the past two years, I have become
increasingly fascinated by artificial intelli-
gence and its inevitable role in every corner
of our economy, including the real estate
industry. A close look at artificial intelli-
gence quickly reveals that one of its most
significant challenges is energy consump-
tion. Data centers powering Al may con-
sume up to 12% of total U.S. electricity by
2028.' Some estimates suggest that power
demand for Al data centers could grow
from 4 gigawatts in 2024 to 123 gigawatts by
2035, representing a thirtyfold increase.?

So where will this power come from?
Some will come from traditional fossil
fuel power plants and additional renew-
able plants, such as solar and wind farms.
However, the reality is that these will not
be enough to meet Al's needs. Utilities and
developers are turning to small modular nu-
clear reactors ("SMRs") for reliable, clean
power. SMR projects will require knowledge-
able developers to bring them to reality.

WHY THE NEXT ENERGY REVOLUTION
WILL BE A REAL ESTATE STORY
Traditional nuclear facilities were
megaprojects located far from cities, often
surrounded by vast exclusion zones. SMRs,
by contrast, are designed for distributed de-
ployment. They are much smaller units that

J. Cliff McKinney  Quattlebaum, Grooms & Tull PLLC

can be installed on industrial sites, brown-
fields, or near high-demand users, such
as data centers or manufacturing plants.
A traditional nuclear power plant needs
more than 640 acres to operate, while an
SMR needs less than 40 acres. A full-scale
SMR can generate nearly 925 MWh of elec-
tricity, and it would take nearly 2,850 acres
of solar fields to generate an equivalent
amount of electricity. SMRs operate contin-
uously regardless of weather, unlike solar
fields, which are limited to daylight hours.
Companies like Google have announced
plans to develop SMRs to power their Al
growth, with Google projecting that its first
SMR will come online in 2030.

While there are obvious regulatory
issues involving SMRs, including federal
approvals, SMRs will also implicate many
complex real estate issues. Site selection,
zoning, covenants, and long-term land stew-
ardship will define success or failure.

Developers evaluating SMR sites will
face familiar but magnified challenges:
¢ Is the proposed parcel zoned or eligible

for rezoning to accommodate a reactor?
e How will setback, buffer, and access re-
quirements be satisfied within the site
boundaries?
* Who will bear long-term obligations for
decommissioning and environmental
stewardship?

The physical siting of reactors will rest on
the same fundamentals that govern any large-
scale development: control of land, compati-
bility of use, and community acceptance.

SITE SELECTION AND CONTROL

The initial question in any SMR project
is deceptively simple: where can it go?

Most local zoning codes do not ref-
erence nuclear facilities. Even broadly de-
fined "utility" or "industrial" use categories
may not contemplate energy generation
using fissile material. That means develop-
ers and their counsel will need to navigate
special use permits, conditional approvals,
or custom zoning overlays. Each path re-
quires a public process, often with political
and emotional overtones. Local govern-
ments may find themselves ruling on a type
of land use application they have never
seen before.

From a transactional perspective, the
purchase agreement must account for
this uncertainty. Standard inspection peri-
ods and closing timelines are inadequate
when entitlements could take months or
years. Developers should ensure they have
sufficient control of the property through
a long-term option or contingent closing
structure before incurring major permit-
ting expenditures. Land control should
also anticipate multi-parcel assemblies,
easement corridors, and access rights for
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construction, maintenance, and operation.

Although SMRs have a small foot-
print, their infrastructure requirements are
substantial. Projects require transmission
connections, access roads, cooling water
supply, and emergency egress routes. Each
of these may cross multiple parcels and ju-
risdictions. The easement and right-of-way
work for such projects will resemble that of
a utility corridor. Negotiating permanent
and temporary easements, along with asso-
ciated maintenance, indemnity, and resto-
ration obligations, could require significant
lead time. Additionally, many SMRs will be
co-located with energy-intensive users, in-
cluding data centers and manufacturing
plants. These arrangements will raise novel
questions regarding shared facilities and re-
ciprocal easements.

INDUSTRIAL SITE REDEVELOPMENT

Some of the most promising SMR sites
will be retired fossil fuel power plants or in-
dustrial facilities that already possess trans-
mission capacity, transportation access, and
are zoned for heavy industry. These sites
could dramatically shorten development
timelines, but they may also carry legacy
environmental issues that need to be ad-
dressed. However, these legacy environ-
mental issues might make the public less
concerned about the environmental impact
of placing an SMR in one of these locations.
Counsel representing either sellers or de-
velopers must scrutinize existing environ-
mental covenants and consent orders, as
well as potential CERCLA or state cleanup
obligations, and disclosure and indemnity
provisions that allocate liability.

Even where zoning allows industrial
or energy use, compatibility questions will
remain. How close can an SMR safely be
to residential areas, schools, or commer-
cial centers? The answer will depend on
local land-use decisions as well as federal
regulations. Cities and counties will likely
establish setback distances, landscape buf-
fers, and design standards similar to those
used for large industrial or data-center proj-
ects. Lawyers can assist by drafting zoning
amendments or development agreements
that strike a balance between flexibility for
the developer and clear safety and aesthetic
standards for the community.

DECOMMISSIONING, LONG-TERM
STEWARDSHIP, AND TRANSFERABILITY

An SMR may operate for half a century
or more, long outlasting the entities that
financed or built it. That longevity creates
unique real estate concerns. Unlike many
industrial projects, nuclear facilities will re-
main under regulatory oversight even after
operations cease. Ground leases, restrictive
covenants, and recorded instruments must
address:

¢ Decommissioning obligations and finan-
cial assurance.

e Site restoration standards.

¢ Transfer of operational responsibility to
SUCCEeSSOrs.

COMMUNITY ENGAGEMENT AND
PERCEPTION MANAGEMENT

Perhaps the most complex aspect of
SMR development will not be technical but
social. Even with decades of safe operation
at existing nuclear plants, the term "nuclear”
evokes strong reactions. Local acceptance
will depend on early, transparent, and legally
structured engagement. Early engagement
to dispel rumors and answer questions will
be critical to project success. Developers can
play a constructive role through community
benefit agreements and public communica-
tion frameworks that establish trust. Such
agreements may include:

¢ Local infrastructure improvements.

¢ Workforce development initiatives.

¢ Environmental monitoring transparency.

¢ Community reinvestments.

FINANCING, TITLE, AND

TRANSACTIONAL IMPLICATIONS
From a transactional perspective, SMR

projects resemble mixed-use developments

combined with infrastructure finance. Title

insurers, lenders, and investors will scrutinize:

e Use restrictions in recorded instruments.

¢ Fasements and rights-of-way.

¢ Potential stigma effects on neighboring
properties.

Because nuclear projects involve
heightened safety standards, some lend-
ers may require enhanced indemnities or
escrow arrangements to cover decommis-
sioning and environmental obligations.

L' DOE Releases New Report Lvaluating Increase in Electricity Demand from Data Centers | Department of Energy.

2 Al infrastructure gaps | Deloitte Insights

In multi-parcel projects, cross-default and
cross-access provisions between reactor,
data center, and utility parcels may be vital.
Developers can anticipate these require-
ments in early term sheets rather than treat-
ing them as closing obstacles.

PREPARING FOR WHAT COMES NEXT
Developers can begin preparing for

SMR projects now by:

1. Reviewing local zoning codes for how
they define "power generation" and
identifying whether nuclear energy is ad-
dressed or excluded.

2. Developing model easement and cove-
nant language that accounts for long-term
access, security, and decommissioning.

3. Building relationships with local plan-
ning commissions and state energy of-
fices, which will be the first points of
contact when projects emerge.

4. Educating clients and communities about
how modular reactors differ from legacy
nuclear plants in both scale and safety.

The first successful projects will likely
be those that integrate land use planning,
community relations, and environmental
diligence from the outset. In this process,
real estate counsel will not merely be facili-
tators but strategic partners.

CONCLUSION: POWERING
INNOVATION FROM THE GROUND UP

SMRs have the potential to reshape
America's energy landscape and meet the
enormous power demands of an Al-driven
economy. Their success will depend not
only on technology and regulation, but on
practical issues: where these projects can be
built, how communities respond, and how
land is managed for decades to come. The
siting of SMRs will require collaboration
among developers, policymakers, investors,
and local communities, with real estate pro-
fessionals playing a central role. The future
of clean, reliable energy will be grounded
as much in smart land use and transparent
planning as in science and engineering.
Getting that balance right will determine
how quickly and responsibly the next gen-
eration of energy comes online.

L Cliff McKinney is a manag-
ing member of Qualtlebavum,
Grooms & Tull PLLC in
Little Rock, Arkansas, where
he practices real estate and
land use law across the mid-
South. He is a Fellow of both
the American College of Real
Estate Lawyers and the American College of
Morigage Altorneys.
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In July 2025, a physician characterized
as an “expert diagnostician” entered a con-
ference room at Harvard to present his find-
ings in a clinicopathological conference to
dozens of students, physicians, and research-
ers. The expert recounted the patient’s rele-
vant signs and symptoms and explained his
reasoning with care. Ultimately, this diagnos-
tician reached an accurate diagnosis.

The expert diagnostician had six weeks
to prepare.

Up against the expert was a new Al
model named CaBot, which was named in
honor of Richard Cabot, the physician who
invented these conferences. CaBot presented
its findings through a humanized voice to the
conference and reached the same accurate
diagnosis as the expert diagnostician.

It took CaBot only six minutes.

The future of health care is inextrica-
bly linked to Al In 2024, investors pumped
an estimated $11 billion into AI’s use in
health care in the United States. Hospitals
and providers have already implemented Al
to assist with clinical decision-making and
diagnosis to assist with patient care. For the
most part, these models use millions of data
sets to analyze a patient’s data to provide
insights to providers. Al’s involvement in

health care extends beyond diagnosis. The
medical industry is testing Al programs in
connection with electronic medical record
systems, patient scheduling, billing, scrib-
ing, and task automation.

While the goal of Al in medicine is to
provide better patient care and reduce the
cost of medicine, there are significant areas
of concern that should be considered. From
the time an Al vendor is engaged to provide
services up to the inevitable question of AI’s
role in patient care in malpractice, Al will
be a critical factor. Understanding these
risks should be at the forefront of the minds
of everyone involved in health care law.

This article examines a few of the many
applications and issues that are all but certain
to arise in health care liability with the use
of Al. These areas include data gathering,
diagnostics, risk mitigation, and litigation.
Additionally, certain jurisdictions are imple-
menting new laws regulating the use of Al,
creating additional areas of potential liability.

HIPAA AND DATA SECURITY

The effectiveness of Al largely depends
on the collection and use of large amounts of
data, including protected health information
(“PHI”) governed by HIPAA. Whether re-

Wicker Smith

cording conversations between providers and
patients or assimilating data from electronic
medical records, PHI must be protected in
accordance with federal and state laws.

An example is Al-driven dictation soft-
ware that listens to patient-physician con-
versations and transcribes the conversations
into a note for the physician to then review
and finalize. While this automation tool
can reduce the number of hours a provider
spends documenting, it creates areas of sig-
nificant liability. First, in many jurisdictions,
a patient must consent to the use of record-
ing. Second, providers must be trained to
engage and disengage the recording when
moving from patient to patient, or risk in-
advertently including PHI in the wrong pa-
tient’s record. Third, over-reliance on this
technology without reviewing the final re-
cord could lead to incorrect or incoherent
chart entries.

During these patient interactions,
Al gathers PHI to expand its database.
Of course, this PHI is the same data from
which AI models gather information to
provide services. Health care organizations
already experience the highest reported
cost and occurrence of data breaches. Al
creates a new avenue for these breaches. It
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is important for entities to investigate and
understand their vendors’ security practices
and integrate those practices within their
facility operations, and to ensure contrac-
tual obligations such as indemnification
provisions are in place as appropriate..

Covered entities utilizing Al should
also be proactive in preventing unethical
Al behavior. Colorado recently passed a law,
which takes effect in 2026, implementing a
duty on Al models to avoid discriminatory
practices against certain races or people
with disabilities. As Al continues to gain
more and more traction, other states are
likely to follow suit to ensure consistency
and dependability in Al platforms, includ-
ing those applied within health care.

DIAGNOSTICS AND CLINICAL
DECISION MAKING

One particular area of medicine ripe
for Al integration is radiology. One such
usage is the Nvidia SuperPOD being uti-
lized by the Mayo Clinic to diagnose pan-
creatic cancer at earlier stages. Through
a compilation of thousands of pancreatic
cancer patients’ CT scans throughout the
progression of the disease, the Mayo Clinic
was able to train the Al model to detect
early subtle markers for pancreatic cancer,
greatly increasing efficacy in early detection
and diagnosis. In fact, with the use of Al,
providers at Mayo were able to diagnose
pancreatic cancers on average 438 days ear-
lier than without AI use. This is significant
as pancreatic cancer is the eleventh most
common form of cancer and is the third
deadliest. Without the use of Al, 50% of
patients were diagnosed at stage 4, provid-
ing an only 13% chance of 5-year survival,
yet earlier detection increases this survival
rate to 44%. For comparison, experienced
radiologists such as Dr. Matthew Callstrom,
director of Al strategy at Mayo Clinic, are
about 50% accurate in detecting early
pancreatic cancer on CT scans, whereas
through the use of its Al technology, Mayo
was able to increase the success rate in iden-
tifying pancreatic cancer to 97%.

Of course, such technology does not
come without its pitfalls. The AI model
can give false positives or negatives, and
it cannot be relied upon without appro-
priate checks by trained clinicians and
specialists. Its use requires education and
training to be utilized properly. Success of
such models requires integration into the
clinical workflow with minimal disruption.

Postproduction monitoring with radiologi-
cal systems such as PACS is critical to ensure
the continued use of the AI model remains
accurate and impartial over time. As with
all Al usage, maintaining data security and
HIPAA compliance is essential.

LITIGATION CONSIDERATIONS

Health care, and malpractice lawsuits in
particular, cannot escape the Al movement.
All providers’ actions or inactions will be
measured against the effectiveness and expe-
diency of the examples outlined above. It is
not hard to imagine plaintiff lawyers depos-
ing providers about clinical decision-mak-
ing in a case and utilizing an Al chatbot to
demonstrate how precisely the provider was
either wrong in reaching a diagnosis or neg-
ligent in failing to utilize Al technology.

For example, an emergency physician
in a malpractice suit reaches an incorrect
diagnosis and discharges a patient, result-
ing in that patient’s death. The hospital uti-
lizes Al technology to create a differential
diagnosis, but the physician rejected the Al
diagnosis in favor of reliance on her train-
ing and experience. At her deposition, she
is questioned extensively on why she dis-
regarded AI’s diagnosis. How could you,
especially when there are tens of millions
of data points that Al utilizes to reach the
(correct) diagnosis? The converse of this
example could be beneficial if the physi-
cian relied on Al, along with her own in-
dependent analysis, but turned out to be
incorrect in the diagnosis.

But how does any of this make its way
into evidence at trial? Most courts would
likely view Al as simply evidence that should
be presented through expert testimony.
Federal Rules of Evidence 702 and its state
equivalents govern the admissibility of ex-
pert evidence. Al technology would clearly
satisfy the rule’s requirements of utilizing
sufficient data and methods of applying
that data to a particular patient. But who
would testify in a manner that would pres-
ent the evidence to a jury? It is unlikely
that a physician knows the subject matter
well enough. Perhaps a software engineer?
An information technology expert? Or
someone designated by the Al vendor? In
some instances, might the Al vendor be a
co-defendant in the litigation itself, due to
an alleged faulty algorithm or other oper-
ational deficiency? To what extent will the
Al vendor be able or willing to disclose the
intricacies of the Al algorithm, which they

! Khullar, Dhruv. “If A.I. Can Diagnose Patients, What Are Doctors For?” The New Yorker, September 22, 2025.
hitps:/[www.newyorker.com/magazine/2025/09/29/if-ai-can-diagnose-patients-whal-are-doctors-for.

may insist is proprietary and a trade secret?

Risk mitigation starts with the hospi-
tal or clinic’s contract with the Al vendor.
Indemnity provisions should be specific
and fashioned by someone with industry
knowledge. The contract should also re-
quire the vendor to participate in good
faith with discovery efforts and be trans-
parent with data that is utilized. Vendors
should also be required to stay up to date
on legal and regulatory requirements of
the use of Al in health care just as prod-
uct manufacturers are often required to do
in similar contracts. This is important as at
least six states have passed laws on the use
of Al in health care.

CONCLUSION

This article only scratches the surface
on AD’s involvement in health care liability.
In the very near future, Al will be omnip-
otent in health care litigation. Hospitals,
clinics, and providers will need to adapt to
the rapidly evolving capabilities of Al and
respond to the developing statutory and
regulatory landscape that is attempting to
keep up with Al Health care lawyers will
need to develop the subject-matter knowl-
edge to present Al in a manner that is le-
gally sound and persuasive to factfinders,
while also counseling effectively on risk
mitigation. This is the new frontier.
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Artificial intelligence (AI) is no longer
confined to data scientists and tech labs.
In European workplaces, algorithms are
increasingly shaping hiring, promotions,
performance evaluations, and even day-to-
day management. With the EU Artificial
Intelligence Act (AI Act) entering into
force on August 1, 2024, in phased imple-
mentation starting from February 2025,
human resource (HR) leaders across the
globe - particularly in U.S. and interna-
tional companies with European operations
- must grapple with one of the most ambi-
tious regulatory frameworks in the world.
The Al Act applies to any company operat-
ing in the EU market, regardless of where
it is headquartered.

The Al Act does not simply target
tech providers. It reaches every company
doing business in the EU that uses Al sys-
tems, including HR tools. Much like the
EU’s General Data Protection Regulation
(GDPR), which transformed global data
protection practices, the Al Act will reshape
how businesses manage workforce technol-

Jan Tibor Lelley BUSE

ogy, employee relations, and compliance.

From mandatory training to the involve-
ment of employee representatives and the risk
of fines up to € 35 million or 7% of global turn-
over, the Al Act demands that HR becomes
a central player in compliance. For a Fortune
500 company, the fines could mean billions,
plus investigations by national authorities or
the EU regulators. This article explains what
HR leaders of international businesses need
to know to navigate the Al Act.

WHY HR CANNOT IGNORE THE Al ACT

For many companies, Al has already
become part of the HR ecosystem. Tools
are being deployed for: (i) recruitment:
resume-screening algorithms, video inter-
view analysis, predictive hiring software;
(ii) employee management: productivity
monitoring, scheduling, and workforce
optimization tools; (iii) performance eval-
uation: Al-driven assessments, gamified
performance metrics, and automated feed-
back systems; (iv) learning & development:
personalized training paths and adaptive

HR in Europe

e-learning. Under the AI Act, many of these
tools fall into the “high-risk” category be-
cause they directly affect fundamental
rights, such as equal treatment, privacy,
and workplace safety. That classification
brings stringent obligations, including
transparency, documentation, and human
oversight. For HR leaders, this means Al
is no longer a “black box” managed by IT
or procurement. It becomes a core compli-
ance responsibility.

MANDATORY Al LITERACY
AND TRAINING
One of the most significant - and often
overlooked - requirements is Al literacy
training. The Al Act explicitly requires
companies to ensure that all employees
using Al systems understand the technol-
ogy, its limits, and potential harms. For HR,
this entails:
¢ Rolling out training programs for
recruiters, HR staff, managers,
and any employee interacting
with Al tools.
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® Providing education to works
councils and employee represen-
tatives, who must be meaningfully
informed and consulted about
new Al systems.

¢ Ongoing updates: training can-
not be a one-time effort but must
evolve as Al systems are updated
or replaced.

This is a cultural as much as a compli-
ance challenge. Businesses will need to de-
sign training that is not overly technical but
equips employees to use Al responsibly and
to spot potential risks such as bias or misuse.

EMPLOYEE REPRESENTATIVE

INVOLVEMENT

Europe’s tradition of social partnership

means that the rollout of Al systems is not

a unilateral management decision. Works

councils, trade unions, and other employee

representatives will play a decisive role. The

Al Act interacts with existing EU and na-

tional labor laws that require information,

consultation, and in some cases negotia-
tion before deploying new technologies.

For HR leaders, this means:

e Early engagement with em-
ployee representatives is critical.
Introducing Al tools without con-
sultation risks legal challenges
and reputational fallout.

¢  Documentation: companies must
demonstrate not only that Al
tools comply with the AI Act but
also that employee representatives
were involved in the process.

e Transparency obligations: employ-
ees must be informed when they
are subject to Al-driven decisions
or monitoring, and they must know
the basis for such assessments.

This marks a significant cultural shift
for international businesses used to faster,
top-down decision-making. In Europe, Al
compliance will be as much about social
dialogue as about technology. In countries
like Germany, this extends to co-determi-
nation rights, where councils can negotiate
Al implementation if it monitors behavior.
Best practice is often to map EU subsid-
iaries' representation structures early and
integrate them into Al rollout plans. This
not only ensures compliance but builds
buy-in, reducing resistance and enhancing
Al adoption. From an international HR
viewpoint, this means adapting centralized
policies to local consultation processes.
A multinational retailer using Al for shift
scheduling might need French works coun-
cil approval to ensure there is no undue
monitoring. Failure to engage could halt
deployments or trigger disputes.

COMPLIANCE RISKS AND SANCTIONS
The Al Act comes with teeth. As men-
tioned above, non-compliance can lead
to fines of up to € 35 million or 7% of global
revenue - figures designed to ensure even
the largest multinationals pay attention. For
HR departments, the biggest risks include:
using prohibited Al systems (e.g. emotion
recognition in the workplace, subliminal
techniques, or untargeted biometric cat-
egorization); failing to classify HR tools
correctly: mislabeling a high-risk system as
“low-risk”; lack of documentation: HR lead-
ers must ensure technical documentation,
risk assessments, and training records are
available for regulators; procurement risks:
liability may extend to using third-party
vendors whose tools are not compliant.
The sanctions regime means HR must take
ownership of Al compliance. Vendor over-
sight is no longer optional; responsibility
ultimately sits with the employer.

PRACTICAL STEPS FOR HR LEADERS
To prepare for compliance, interna-

tional companies should act now. The steps

we recommend are:

Conduct an Al HR Audit

* Identify all Al systems currently in
use within HR and management.

e  (lassify them by risk level under
the AT Act.

Establish Cross-Functional Al

Governance

e  (Create a compliance team involv-
ing HR, legal, IT, data protection,
and employee representatives.

® Assign clear responsibilities for
oversight and reporting.

Build Training Programs

e Develop mandatory Al literacy
training tailored to HR users.

e  Keep training practical—focusing
on ethical use, bias awareness, and
escalation procedures.

Engage Employee Representatives Early

® Share impact assessments and
technical documentation.

®  Use consultation as an opportunity
to build trust and avoid conflict.

Update Policies and Contracts

e Revise HR policies to reflect Al
transparency requirements.

e Ensure vendor contracts in-
clude AI Act compliance clauses,
requiring technical documenta-
tion and audit rights.

INTERNATIONAL CHALLENGES &
STRATEGIC OPPORTUNITY

For U.S. and international businesses, com-
pliance is complicated by the patchwork of
global Al regulations. While the EU AI Act
is the most advanced, other jurisdictions
are moving quickly, including California,

Canada, and the UK, among them.

This creates three specific challenges
for HR leaders:

1. Consistency vs. Localization:
Should companies create one global Al pol-
icy or adapt separately for each jurisdiction?

2. Vendor Management: Many HR
tools are purchased from U.S. or global
vendors. Businesses must demand EU-
compliant features and documentation,
even if the vendor is not EU-based.

3. Cultural Differences: U.S. busi-
nesses may be less accustomed to strong
employee representation rights. HR teams
must be trained in European consultation
practices to avoid labor disputes.

While the AI Act raises compliance
costs, it also presents an opportunity. By
adopting a responsible Al strategy, com-
panies can enhance employer branding by
demonstrating commitment to fairness and
transparency. Another step is to reduce the
risks of bias and discrimination claims. Next
comes building stronger employee trust,
particularly in a labor market where digital
surveillance and algorithmic management
are increasingly controversial. Such mea-
sures will help employers to position them-
selves ahead of competitors in adapting to
a new regulatory environment. In short,
the Al Act is not just a compliance burden
but also a chance for HR to lead in build-
ing ethical, human-centered workplaces.

CONCLUSION

The EU Al Actis a landmark regulation
with global reach. For HR leaders in U.S.
and international businesses, it demands
more than legal awareness; it requires stra-
tegic transformation of HR practices.
Training employees, engaging with works
councils, monitoring vendors, and embed-
ding transparency will be essential to avoid
massive fines and reputational damage. Just
as the EU’s GDPR reshaped global data gov-
ernance, the Al Act will reshape workforce
governance. For HR, the challenge is clear:
move early, act decisively, and position com-
pliance not only as a legal requirement but
as a cornerstone of responsible leadership
in the Al era.

Dr Jan Tibor Lelley is a
partner at BUSE in the
Jirm’s Essen and Frankfurt am
Main office and he is a member
of BUSE’s Employment Practice
Group. He works exclusively
on labor and employment law
cases. He holds an LL.M. in
International Business Law from Suffolk University
Law School and is admitted to the bar as a certified
specialist for labor and employment law (Fachanwalt
fiir Arbeitsrecht).
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Building a Future-Ready
Legal Workforce in the Al Era:

THE SKILLSTECHNDLOGY
CAN'TREPLACE

For legal departments, claims teams,
and corporate risk leaders, keeping pace
with today’s technology shifts often feels
like jumping into a vehicle already in mo-
tion: the landscape changes quickly, the
ground rarely stays still, and just as the team
finds its rhythm, the terrain shifts again.

Most leaders are familiar with this dy-
namic: rising uncertainty, the pressure to
adapt quickly without losing balance, and
the quiet question running beneath every
transformation initiative— What will change
next, and how will we prepare for it?

For legal and claims professionals, the
stakes are even higher. Al-generated ci-
tations that don’t exist, automated claims
scoring with potential bias exposure, and
Al-drafted documents that miss jurisdic-
tion-specific requirements all introduce
real legal, regulatory, and reputational risk.
Each new platform offers efficiency—but
also new obligations.

Yet amid all this change, one constant
remains: the anchor of organizational per-
formance—human skills such as judgment,
creativity, adaptability, and trust that stabi-
lize teams and keep them effective.

Organizations that nurture these ev-
ergreen skills do more than withstand the
turns ahead; they navigate them with con-
fidence. Their workforce is equipped for
today’s technologies and prepared to adapt
as new ones emerge.

WHY EVERGREEN SKILLS MATTER
MORE THAN EVER

For years, being “future-ready” in legal
and claims environments meant adopting
new matter management systems, eDiscov-
ery tools, or litigation platforms—and re-
training staff to keep up. But the pace of
change now outstrips the pace of training;

Nabiha Khwaja Legaltech Hub

by the time professionals become fluent in
one platform, the technology has already
advanced.

Upskilling the workforce every time a
vendor updates its platform is neither real-
istic nor cost-effective.

Instead, an organization’s most endur-
ing competitive strength is its human-driven
skill base—its ability to absorb change, in-
terpret complexity, and use technology with
discernment.

FIVE EVERGREEN SKILLS EVERY
WORKFORCE NEEDS
Al is gaining ground across legal,
claims, and risk functions, yet each new tool
creates obligations that technology cannot
fulfill. Human capability remains essential
for accuracy, defensibility, and compliance.
Today’s demands center on core human ca-
pabilities, not simply tech-savviness.
¢ Defensibility of Al-assisted legal work:
Filings, summaries, and claims decisions
must remain defensible—even when Al
contributes.
¢ Regulatory and ethical obligations:
Professionals remain accountable for ac-
curacy, bias prevention, and data protec-
tion.
¢ Claims and litigation risk mitigation:
Human oversight reduces errors that can
lead to disputes, sanctions, or reputa-
tional harm.
With this framework in mind, here are
some evergreen skills that will prepare to-
day’s workforce for tomorrow’s challenges.

1. Digital Adaptability

As new tools emerge every year, employ-
ees must be comfortable learning continu-
ously, adjusting quickly, and understanding
how technology fits into their work.

Employees who are strong in digital
adaptability:
¢ Use new platforms without hesitation.
¢ Understand the limits and capabilities of Al
* Navigate evolving tools confidently.
¢ Strengthen their skills through continu-
ous learning.

® Maintain stable performance despite
platform updates.

¢ Possess high levels of curiosity and a de-
sire to stay on top of new advancements.

Examples include adjusting to Al-
assisted drafting tools, revised matter-man-
agement workflows, or new research
interfaces.

Claims handlers may also need to adapt
to new triage algorithms, while litigators re-
spond to changing eDiscovery review plat-
forms or Al-driven document summaries.

Digital adaptability strengthens when
leaders reward curiosity and normalize
learning as everyday behavior—not a one-
off exercise or a box to check.

2. Critical Thinking & Human Judgment
Al can summarize documents, analyze
data, and propose solutions, but it cannot
reliably identify nuanced risks, interpret
cultural or organizational context, or de-
termine alignment with an organization’s
values, strategy, or risk appetite. This is why
human judgment remains indispensable—
from validating legal summaries to ensur-
ing accuracy before filing, advising clients,
or making claims decisions.
Before relying on any Al output, criti-
cal thinkers pause and ask themselves:
¢ Does this output make sense?
¢ What assumptions might be wrong?
* Does this align with our goals, ethics, and
risk posture?
* What context is missing?
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3. Creativity & Original Thinking

Al draws on established patterns, while
humans conceive what comes next—and
that forward-looking creativity is the ability
to envision new possibilities, challenge as-
sumptions, and identify solutions no algo-
rithm can.

This creative capacity appears in the
way people:
¢ Reframe problems in ways Al cannot.
® See opportunities that sit beyond what

the data demonstrates.
¢ Design new products or experiences.

As Al takes on routine drafting and re-
search, legal professionals can allocate time
to creative, higher-value work—such as re-
designing intake workflows, restructuring
knowledge-management systems, or devel-
oping new litigation playbooks.

4. Problem Solving
Modern organizational challenges are
rarely confined to a single department.
They arise at the intersection of people,
processes, and technology—an area Al can
assist, but cannot independently navigate,
and where human problem solving is essen-
tial in addressing issues such as:
® A claims file stops progressing because
an Al tool flags conflicting policy data —
and teams need to investigate underlying
documentation and coordinate with un-
derwriting.

¢ A contract review system produces incon-
sistent results due to poor inputs — and
teams address the problem by improving
data quality.

¢ (Clients or employees face delays from
outdated HR or legal steps — and teams
resolve these issues through coordinated,
cross-department efforts.

Problem solving is a skill that strength-
ens workplaces operating under constant
change, especially when employees must in-
terpret issues that span systems, processes,
and risks.

5. Responsible Al Use

As Al is woven deeper into day-to-day
work across the organization, responsible
Al use emerges as a critical human skill:
applying technology with discretion, aware-
ness, and sound judgment.

Fortune recently reported about two
Deloitte engagements—one with Australia
and another with Canada—where govern-
ment reports included fabricated research
and misattributed citations. Reviewers
traced the errors to unverified Al out-
puts—a clear reminder that Al-generated
content can appear polished, but without
human judgment and oversight, it can be
fundamentally flawed.

In the legal sector, this aligns with du-
ties of competence and supervision, and
with growing regulatory scrutiny over how
Al shapes claims decisions and legal advice.
Responsible Al users know how to:
® Protect confidential, sensitive, and priv-
ileged information, and ensure Al use
complies with regulatory and profes-
sional obligations.

® Recognize when Al may introduce bias
into hiring, claims, legal analysis, or per-
formance decisions.

¢ Understand the limitations of models
and avoid over-reliance.

¢ Verify outputs before action is taken.

® Raise issues promptly when outputs ap-
pear incomplete or inconsistent.

¢ Use Al in ways that align with organiza-
tional policy and values.

In this context, responsibility trans-
forms from philosophy to practice—it be-
comes a skill. Organizations that practice
this discipline reduce errors, mitigate bias,
and strengthen risk management—an in-
creasingly critical need as Al adoption ac-
celerates.

HOW ORGANIZATIONS CAN BUILD
AN ALWAYS-READY WORKFORCE

Cultivating these capabilities doesn’t
hinge on large budgets or sophisticated
programs but on a few focused actions exe-
cuted regularly.

1. Institutionalize continuous learning
and practical Al literacy

Organizations develop skills more ef-
fectively through regular, practical learning
than through periodic, intensive training.
Practical learning methods—micro-learn-
ing, peer exchange, and Al literacy cen-
tered on responsible use—prove easier to
sustain and more effective than technical
deep dives or one-off workshops.

2. Implement sandbox environments
for safe testing

Safe testing environments empower
the workforce to experiment freely, deepen
their practical knowledge, and ultimately
strengthen their competence—leading to
more successful implementation and adop-
tion of technology.

3. Model adaptability at the leadership
level

An adaptable workforce starts with
adaptable leaders. When leaders demon-
strate openness and a willingness to learn,
they set the tone for a culture where learn-
ing and flexibility becomes the norm.

4. Build teams around resourceful talent
Teams composed of curious, commu-
nicative problem solvers thrive long term.
Their mindset supports quick adaptation to
new tools and keeps the team effective as
priorities shift without losing momentum.

5. Foster cross-functional collaboration

When legal, HR, finance, IT, and busi-
ness units work together, they gain insight
into system and process interdependen-
cies—enabling more cohesive and aligned
operations.

THE ROI OF STAYING HUMAN IN AN
AI-DRIVEN ERA

A McKinsey analysis found that orga-
nizations that invest in human skill devel-
opment see measurable operational and
strategic improvements.

Engagement strengthens as employees
feel more confident navigating new work-
flows, and operational risk decreases when
people know how to question, validate, and
responsibly apply Al outputs. Together,
these gains translate into tangible returns—
fewer implementation setbacks, more ef-
fective use of new tools, and reduced risk
exposure—demonstrating that strengthen-
ing human capability is a direct contributor
to organizational performance.

A FUTURE-READY WORKFORCE IS A
HUMAN-LED WORKFORCE

Technology will continue to evolve and
reshape how we work, but human skills will
remain the steady foundation that carries
us forward.

In legal and claims settings—where ac-
curacy, compliance, and sound judgment
are non-negotiable—human oversight re-
mains the essential safeguard as Al becomes
more embedded in daily work.

Each new advancement prompts the
same question: What can humans make of
this? The organizations that will lead the
next decade are those that amplify human
strengths—not as a counterweight to Al,
but as the element that gives it purpose.

Nabiha Khwaja is a Staff
Whiter at Legaltech Hub, bring-
ing experience as both a lawyer
and a legal technologist. She is
deeply engaged in the evolving
legal tech landscape and fo-
cuses on the practical impact of
innovation, helping legal pro-
Jessionals understand and adapt to emerging tools
and technologies. Legaltech Hub is USLAW's offi-
cial legal technology insights & analysis platform
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Crash Science Meets the Courtroom:
Robotics and Reconstruction in Action

A pickup truck is driving in a residen-
tial area and swerves to avoid a collision
with a bicycle, striking an oncoming vehi-
cle. Data has been downloaded from the
vehicles involved, and accident reconstruc-
tion experts have performed an on-site
inspection, but the client wants to know:
Could the driver of the pickup see the oncom-
ing vehicle when deciding to swerve? Would an
Advanced Driver Assistance System (ADAS) have
prevented the accident? By combining innova-
tive testing tools, such as driving robots,
with a skilled and dedicated engineering
team, S-E-A performs repeatable, safe,
and data-driven analyses to help an-
swer questions to uncover additional
insights relevant to a case.

Driving robots enable the pre-
cise, repeatable testing required for
recreating incidents for litigative
matters. By controlling the speed and
path of a vehicle, accidents can be
recreated without requiring a human
driver, making it safe to test scenar-
ios and demonstrate what happened.
With the repeatability of a robotic
controller, S-E-A can dictate the variables
of interest, such as path or speed, while
determining what happened based on en-
abling or disabling other systems. Similarly,
a steering robot provides the ability to re-
cord and follow paths of any shape or size,
to replicate a specific steering wheel angu-
lar velocity (simulating a quick turn versus
a slow turn), and to perform standardized
tests. This type of capability has enabled us
to drive vehicles into other vehicles, all-ter-

Meredith Bartholomew S-E-A, Ltd.

rain vehicles into sticks embedded into the
ground, and to test vehicles to their limits
with hours of continuous automated steer-
ing — all with path following within an inch.
By applying gas and brake inputs, vehicle
speed control can be performed to follow a
specific speed profile or apply a brake input
at some time after an alert. To support acci-
dent reconstruction work, we’ve performed
tests at iterative speeds using the brake and
throttle robot and by matching damage,
have been able to help determine the likely
speed prior to impact.

Most accidents are not traditional
straight line or perpendicular line (T-bone)
vehicle travel paths — with our driving ro-
bots, we can safely and easily reproduce any
accident scenario, whether traditional or
unique. Let’s say that you want to recreate
an accident where one or more vehicles are
traveling along a changing path (a right/
left turn, a sideswipe during parking, or
a quick lane change prior to a collision).
S-E-A has recreated each of those scenarios

with passenger vehicles, soft target cars, and
semi-tractor trailers, at a variety of speeds
and for many different clients.

To recreate the accident described in-
volving the pickup truck and bicycle, S-E-A
installed driving robots in both vehicles
used in the crash scenario. Each was pro-
grammed to perform a specific driving path
(shown in Figure 1) and at a specific speed
that investigators determined matched
the exact accident scenario. S-E-A then
also used the STRIDE robotic platform to
carry a bicyclist target into the path of the

vehicle. This provided a visual stim-
ulus to show what the driver of the
pickup truck could see and when the
driver could first see it. This test was
performed with exemplar vehicles,
and the crush evidence, skid marks,
Event Data Recorder (EDR) data,
and other information were com-
pared to those collected from the ac-
cident scene and vehicles involved.
The test was then repeated with a
soft target car to allow for many vari-
ations in conditions without causing
damage to the pickup truck exemplar. See
Figure 1.

With all of the critical data, our imag-
ing sciences team was then able to create an
accurate animation of the incident. Points
of View (POV) were created for the driver
of the opposing vehicle, overhead views,
and similar, as shown in Figures 2 and 3 on
the following page.

Similar tests have been performed with
an onboard ADAS system to avoid or miti-
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gate the collision, with vehicle conditions
changing (different vehicles, alert settings,
speeds, etc.), or with additional inputs or
stimuli. In the pickup truck and bicyclist
example, the analysis focused on whether
an ADAS system would have braked to
avoid the bicyclist, eliminated the need
for driver steering, or issued an earlier
warning. A study was done using the same
inputs and several different vehicles to
evaluate whether a sample size of compa-
rable vehicles equipped with an Automatic
Emergency Braking system for bicyclists
would have responded.

Our driving robots have also been
used to support case testing by instigating
a tractor-trailer rollover. In this case, S-E-A
was tasked with performing a steering ma-
neuver at speed to get the trailer to rollover,
as trailer rollovers typically precede tractor
rollovers. To do this testing safely without
risking the driver, we installed our driving
robot systems in the tractor. After instru-
menting both the tractor and the trailer
with systems to record speed, position, ac-
celerations, angles, and roll rates, the driving
robots were used to perform a fishhook-type
steering maneuver to instigate the unmanned
rollover event. In this case, a wireless network
and redundant safety systems allowed the
testing to be monitored from a safe distance
away, and speed gates and other checks in the
software ensured that if conditions were not
optimal to complete the test (e.g., speed was
lower than tolerance), the maneuver would
not be instigated. For tests limited to a single
execution due to potential vehicle damage,
this method is commonly employed to help
ensure a successful result.

We have also used our driving robots
to perform litigative support testing on
off-road vehicle products — placing driv-
ing robots in vehicles and inducing roll-
overs or trip-overs to replicate damage and
confirm the conditions preceding an inci-
dent. Off-road testing with driving robots
involves tightly controlling steering input
and speed control to follow a path and
maintain speed over bumpy and uneven
terrain. Vehicles with traditional controls
(like a recreational off-road vehicle) can
use the standard S-E-A driving robots, but
vehicles like an all-terrain vehicle (ATV)
or a zero-turn lawnmower require special-
ized actuators. An example of a tripped
rollover of an ATV with a test dummy
mounted is demonstrated in Figure 4.

Recreating vehicle accidents often in-
volves the use of an anthropomorphic test
device (ATD), also known as a test dummy.
An ATD can be used to study occupant
motion during a crash event, represent
the human weight component of a vehicle

system, and assess potential injury expo-
sure via instrumentation in the head, neck,
chest, and other areas. When test scenarios
are safe enough to involve live volunteers
in accident recreation, motion capture and
other sensors can be used to study the ac-
celerations and motions experienced by the
occupant. Between creating accurate ani-
mations of human movement while climb-
ing into a semi-tractor, capturing a human

subject’s response to automatic emergency
vehicle braking, and providing input to
biomechanical simulation software, S-E-
A’s motion capture capabilities are useful
across a range of imaging and biomechan-
ical applications, and these marry well with
the use of driving robots.

Driving robots can also be used in
conjunction with other equipment. For ex-
ample, S-E-A regularly uses driving robots
to control vehicle inputs while using the
STRIDE robotic platform to bring a pedes-
trian target into the vehicle path. This is
part of vehicle ADAS testing on automatic
emergency braking, rear cross-traffic, or
pedestrian systems. Gradual lane deviation
can be generated with the steering robot to
simulate a driver drifting out of a lane to
test lane departure warning or lane keep-
ing systems, while the distance between
the vehicle and the lane lines is accurately
measured. Time-synchronized data can
be recorded with low-latency tools such
as cameras and microphones to provide a
timeline of vehicle alerts and warnings over
the duration of a test.

Real-world vehicle testing and corre-
sponding visuals leave an impact on juries
and the opposing side that cannot be under-
stated. With drone and in-vehicle video, crash
tests provide insight into occupant dynamics
and vehicle damage in a way that takes tradi-
tional simulation and reconstruction to a new
level. Instrumentation in vehicles and ATDs
captures accelerations, forces, and speeds
to provide a clear idea of the components
of a vehicular event. The multidisciplinary
approach means that experts from human
factors, vehicle accident reconstruction, bio-
mechanics, and imaging sciences combine
to analyze reaction time and occupant injury
data, create demonstratives for trials, and
create thorough and complete reports and
visuals. From pedestrian impacts to tractor
rollovers, and from zero-turn mower acci-
dents to multi-vehicle collisions, a range of
repeatable, accurate, and safe testing meth-
ods can be employed to bring greater insight
and clarity to any case.

Meredith Bartholomew is a se-
nior research engineer at S-I-A.
In this role, she performs vehicle
lesting for clients such as origi-
nal equipment manufacturers,
government agencies, and fo-
rensic clients. Her background
and experience include more
than 10 peer-reviewed published works with a focus
on vehicle testing in the ADAS space. Meredith has
both a bachelor’s and a master’s degree in mechan-
ical engineering from The Ohio State University.
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Black Marjieh & Sanford LLP
supports Feeding Westchester
The Black Marjieh & Sanford LLP
(BM&S) team donated their time
and effort to support Feeding
Westchester, a nonprofit orga-
nization dedicated to helping
food-insecure residents across
Westchester County. The BM&S
team packed 380 bags of fresh
produce for families in need. These
produce bags will be distributed
throughout the county as part of
Feeding Westchester's ongoing
mission to ensure that households

have access to nutritious food.

“Our partnership with Feeding Westchester is one of the most meaningful things we do each year,” said
BM&S Founding Partner Lisa Black. "Packing produce may seem like a small act, but together these efforts
help nourish families and remind us of the power of collective goodwill. We're grateful for the opportunity to

serve and to support our neighbors across Westchester.”

Franklin & Prokopik’s
(F&P) Baltimore Principals
Albert B. Randall Jr.,
Tamara Goorevitz, Angela
Garcia Kozlowski, and
Heather Rice represented
F&P at The Daily Record’s
Empowering Women
Event in Baltimore,
Maryland. The firm was
recognized for its com-
mitment to supporting
and advancing women in

Maryland.

In September,
Franklin & Prokopik
Baltimore volunteers

sorted donations and
packed backpacks to help
the “Blue Ribbon Project,”
an organization dedicated
to supporting victims of
child abuse and youth in
foster care.

FRANKLIN
PROKOPIK

Attorneys and staff from Hanson
Bridgett’s Sacramento office
volunteered with Sacramento
Food Bank & Family Services
in September to sort food for
distribution to families in their
community. And in November,
Hanson Bridgett’s Walnut
Creek office participated in the
Monument Crisis Center’s an-
nual Thanksgiving Drive, donat-
ing food items and money to
help families in Concord and surrounding areas enjoy a nour-
ishing Thanksgiving meal.

In September, Hanson Bridgett’s Women’s Impact
Network organized a donation drive for personal
hygiene items for GLIDE’s Women’s Center. The firm
also supported volunteer shifts at the Center to pack-
age and sort the donated items.

Hinckley Allen marks National Teen
Driver Safety Week with launch of teen
driving book co-authored by partner
Tim Hollister

Hinckley Allen hosted a book launch
celebration for the release of the third
edition of Not So Fast: Parenting Your
Teen Through the Dangers of Driving, an
acclaimed, research-based guide for par-
ents, co-authored by Partner Timothy S.
Hollister and highway safety expert Pam
Shadel Fischer of the Governors Highway
Safety Association. It also includes a fore-
word by Dr. William Van Tassel, AAA’s
National Manager of Driver Training
Programs, whose expertise offers a na-
tional perspective on the challenges fac-
ing young drivers today.

“This book was written for every
parent who's ever handed their teen the
car keys and felt that moment of fear,”
said Tim Hollister, co-author and Partner
at Hinckley Allen, based in Hartford,
Connecticut. “Not So Fast turns that
fear into guidance, clear, evidence-based
steps that can save lives.”

Hollister turned tragedy into pub-
lic service after his 17-year-old son, Reid,
died in @ 2006 car crash. Appointed by
then Connecticut Governor Jodi Rell to
a task force on teen driver laws, Hollister
helped transform Connecticut’s laws from
among the most lenient to some of the
strictest in the nation, leading to a sharp
decline in teen crashes and fatalities.

Pictured: Tim Hollister, partner at
Hinckley Allen, Mary Maguire of AAA
Northeast and Pam Shadel Fischer of the
Governors Highway Safety Association.

A
#A HINCKLEY
ALLEN
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The joint USLAW NETWORK/S-E-A
Live Better initiative was in full
swing across the 2025 schedule of
events. Attendees enjoyed numer-
ous Live Better initiatives, including
a CPR training and a Charleston
Waterfront Power Walk. Live Better
focuses on the mind, heart and
health and promotes a culture of
health and well-being.

Qvegeﬁér

MIND. HEART. HEALTH.
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Simmons Perrine PLC participated in Mercy Hospital’s Especially for You®
Race Against Breast Cancer in Cedar Rapids, lowa. The Race supports free
mammograms & breast care services to individuals in need.

Simmons Perrine PLC participated in Chief Justice Mark Cady Day of Public
Service by assembling care packages and serving a warm meal to residents
and caretakers of the American Cancer
Society Hope Lodge in lowa City, lowa.

Rivkin Radler sponsors LGBT Network Annual
Workplace Summit.

Arielle Herlihy, Ann Burkowsky and Tracey Mcintyre
represented Rivkin Radler as sponsors of the LGBT
Network 2025 Workplace Summit, which brings
together workplace professionals for a day of ed-
ucation and networking focused on creating safer
and more inclusive workplaces.

Rivkin Radler military veterans
support Paws of War. Rivkin Radler
military veterans Anthony Frangella
(Army), Joseph Suchan (Coast Guard)
and Frank Valverde (Army), and their
families, raised money for Paws of
War in recognition of Veterans Day.

Hardy honored at Amistad LIBBA
Luncheon. Rivkin Radler partner
Tamika Hardy (pictured in the front
row) was an honoree at the Amistad
Long Island Black Bar Association
(LIBBA) for her leadership and ac-
complishments in the legal profession.

Rivkin Radler makes strides
against breast cancer. Rivkinites,
family and friends joined together
for the Making Strides Against
Breast Cancer Walk on Sunday,
October 19, at Jones Beach.

LIHBA honors Valverde and welcomes Maldonado. Rivkin Radler partner
Frank Valverde (holding plaque) received the Long Island Hispanic Bar
Association (LIHBA) Legacy Leadership Award. Rivkin Radler associate
Edwin Maldonado (pictured 7th from left) was also sworn into the LIHBA
Board.

Han volunteers pro bono services to KALAGNY. On October 18, Rivkin Radler
partner Lawrence Han (pictured below, 6th from left) helped organize and
participated in the Korean American Lawyers Association of Greater New
York’s (KALAGNY) In-Person Pro Bono Clinic Day.
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Faces from around the USLLAW circuit...

Throughout the year, USLAW members and clients lead facilitated discussions at USLAW events from

coast to coast. Here are some of the recent leading voices.

Constantine G. Nickas, Wicker Smith (Miami,
FL); Keely E. Duke, Duke Evett, PLLC (Boise, ID);
Anne M. Umberger, Nordstrom, Inc. (Seattle, WA),;
Rodney L. Umberger, Williams Kastner
(Seattle, WA)

Steffany Cunningham, National Express
Corporation (Flossmoor, IL); Christina M. Hesse,
Duke Evett, PLLC (Boise, ID), Hailey M. Hopper,
Pierce Couch Hendrickson Baysinger & Green,
L.L.P. (Oklahoma City, OK)

Stephen J. Marshall, Franklin & Prokopik, PC.
(Baltimore, MD),; Monique Ferraro, The Hartford
Steam Boiler (New York, NY),; Daniel W. Gerber,

Gerber Ciano Kelly Brady LLP (Buffalo, NY),; Karen

P. Randall, Connell Foley LLP (Roseland, NJ)

Christopher E. Cotter, Roetzel & Andress (Cleveland,
OH); Mark E. Hardiin, Pierce Couch Hendrickson
Baysinger & Green, L.L.P. (Oklahoma City, OK);

R. Heath Savant, Plauché Maselli Parkerson LLP

(New Orleans, LA);, Thomas D. DeMatteo, ABC Bus

Companies, Inc. (Faribault, MN)

Oscar J. Cabanas, Wicker Smith (Miami, FL);
Moira H. Pietrowski, Roetzel & Andress (Cleveland,
OH); Brian R. Biggie, Gerber Ciano Kelly Brady
LLP (Buffalo, NY); Eric Cotton, The NRP Group
(Cleveland, OH)

Gregory M. Schulman, Thorndal Armstrong, PC (Las
Vegas, NV), J. Tyler Dinsmore, Flaherty Sensabaugh
Bonasso PLLC (Charleston, WV); Jessica Kansky,
Ph.D., Verdict Insight Partners (Charleston, SC);
Patrick E. Foppe, Lashly & Baer, PC. (St. Louis, MO)

The Honorable Candy W. Dale, United States
Magistrate Judge (Ret), District of Idaho; Keely E.
Duke, Duke Evett, PLLC (Boise, ID); The Honorable

Edward A. Jerejian, PJ.Ch. (Ret), New Jersey

Judiciary

Jack J. Laffey, Laffey, Leitner & Goode LLC
(Milwaukee, W1); B. Trey Sandoval, MehaffyWeber
(Houston, TX)

Albert B. Randall, Jr, Franklin & Prokopik, PC.
(Baltimore, MD), Kim S. Magyar, McLane Company
(Temple, TX), Julie Z. Devine, Lashly & Baer, PC.
(St. Louis, MO); Julie A. Proscia, Amundsen Davis
LLC (Chicago, IL)

Thomas L. Oliver, Il, Carr Allison (Birmingham, AL);
Guest speaker Peter Kestner

Rachel D. Grant, Arcadia Settlements Group
(Detroit, MI); Kurt M. Spengler, Wicker Smith
(Orlando, FL), Jessica P. Sykora, Energy Transfer
LP (Houston, TX); Nicholas P. Resetar, Roetzel &
Andress (Cleveland, OH)

Dan L. Longo, Murchison & Cumming, LLP (Los

Angeles, CA),; John K. Miles, Jr., Miles Mediation

and Arbitration (Atlanta, GA); Timothy R. Smith,
Pion, Nerone, Girman & Smith, PC (Pittsburgh, PA)

William K. Hong, Coleman Chavez & Associates
(Los Angeles, CA) for workers’ compensation
only; Lisa A. Zaccardelli, Hinckley Allen (Hartford,
CT), Anjali Chavan, Crane Group (Columbus, OH),
Stella Lellos, Rivkin Radler LLP (Uniondale, NY)

Michael J. Judly, Dysart Taylor (Kansas City, MO),
Lisa Zemanek, Flix North America, Inc. (Dallas,
TX); Jacqueline Bushwack, Rivkin Radler LLP
(Uniondale, NY); R. Eric Toney, Copeland, Cook,
Taylor & Bush, PA. (Ridgeland, MS)

Matthew Cairns, Textron; Amy Bradley-Waters,
Pierce Couch Hendrickson Baysinger & Green LLP
(Oklahoma City, OK); Joseph S. Goode, Laffey,
Leitner & Goode (Milwaukee, WI)

James D. Snyder, Klinedinst PC (San Diego, CA),
John D. Cromie, Connell Foley LLP (Roseland, NJ);
Renato Martinez-Quezada, EC Rubio (Mexico City,
Mexico), Kirk Cheney, Pennant Services (Boise, ID)

Bradley A. Wright, Roetzel & Andress (Cleveland,
OH), John Casson, SCLA, AIC, The Horace Mann
Companies (Dallas, TX); Mark A. Solheim,
Larson King LLP (St. Paul, MN)

Adam C. Grafton, Bovis Kyle Burch & Medllin LLC
(Atlanta, GA); C. Dewayne Lonas, Moran Reeves &
Conn PC (Richmond, VA); Maggie A. Ziemianek,
Hanson Bridgett LLP (San Francisco, CA)

Jesika French, Doosan Bobcat North America
(Atlanta, GA); Jeffrey L. O’Hara, Charles F. Carr,
Carr Allison (Birmingham, AL)

James T. Dixon, Roetzel & Andress (Cleveland,
OH) * Daniel Gerber, Gerber Ciano Kelly Brady LLP
(Buffalo, NY) « Jacob J. Liro, Wicker Smith
(Coral Gables, FL)
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Margot N. Wilensky, Connell Foley LLP
(Newark, NJ) « Merton A. Howard, Hanson
Bridgett LLP (San Francisco, CA)

Briana M. Pendergrass, Klinedinst PC (San Diego,
CA) * Kristina J. Kamler, Baird Holm LLP
(Omaha, NE)

Louis J. Vogel, Sweeney & Sheehan, PC.
(Philadelphia, PA) ¢ Joseph F. Moore, Hanson
Bridgett LLP (San Francisco, CA)

Catherine G. Bryan, « J. Tyler Dinsmore, Flaherty
Sensabaugh Bonasso PLLC (Charleston, WV)

Moira H. Pietrowski, Roetzel & Andress
(Cleveland, OH) « Jack J. Laffey, Laffey, Leitner &
Goode, LLC (Milwaukee, W)

John W. Bieder, Black Marjieh & Sanford LLP
(Elmsford, NY) ¢ Christy E. Mahon, Sweeny
Wingate & Barrow, PA. (Columbia, SC)

Stephen J. Marshall, Franklin & Prokopik, PC.
(Baltimore, MD) « Daniel Gerber, Gerber Ciano
Kelly Bradly LLP (Buffalo, NY) ¢ Nicholas A. Rauch,
Larson King LLP (Fargo, ND)

Matthew C. Bouchard, Poyner Spruill LLP (Raleigh,

NC) ¢ Jack Sanker, Amundsen Davis LLC
(Chicago, IL)

Kyle B. Mandeville, Duke Evett, PLLC (Boise, ID) *
Bret A. Sanders, Fee, Smith & Sharp (Austin, TX) ¢
Thomas A. Ped, Williams Kastner (Portland, OR)

iSHOLHLITION
[l0n ANUHL

Members of the USLAW
Executive Committee receive
basketballs from Ken Wingate,
immediate past Chair of USLAW
NETWORK, in recognition of his
“full-court press” theme during
his tenure as Chair.

USLAW NETWORK’s 2025-26
Board of Directors gathered at
the Member Business Meeting
during the USLAW NETWORK
Annual Client Conference in
Colorado Springs.

Ken Wingate, immediate past
Chair of USLAW NETWORK
(pictured, left), Doug
Clarke of Therrien Couture Joli-
Coeur LLP in Montreal, Quebec,
Canada, and recipient of the 2025
O’Hagan-Carr Award (pictured,
center), and Charles Carr from
Carr Allison in Alabama.

USLAW CEO Roger Yaffe and
Ken Wingate, the immediate
past Chair of USLAW, recog-
nize the outgoing members of
the USLAW Board: John Cromie
(Connell Foley LLP), Katie Bryan
and Robyn McGrath (Sweeney &
Sheehan, PC.)

Ken Wingate, immediate past
Chair of USLAW NETWORK (pic-
tured, left), and Cory Feinberg,
chief legal and corporate affairs
officer of MoneyGram, the 2025
USLAW NETWORK Bill Burns
Award recipient.

USLAW Chair Jennifer Tricker
from Baird Holm LLP in Nebraska
visits with USLAW Annual Client
Conference keynote speaker
Dr. Moogega “Moo” Cooper,
award-winning engineer of the
famed Mars Rover “Perseverance”
Mission and real-life “guardian of
the galaxy.”

Ken Wingate, immediate past
Chair of USLAW NETWORK (pic-
tured, left), and Sheryl J. Willert
of Williams Kastner in Seattle,
Washington, the 2025 USLAW
NETWORK Champions Award re-
cipient.
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2025 USLAW NETWORK Foundation
Law School Scholarship Recipients

2025 USLAW NETWORK Foundation Law School Scholarship recipients participated in the USLAW'’s
Annual Client Conference in Colorado Springs in September.

BE
SOMEONE'S
GAME CHANGER

SCANTHE QR CODE AND HELP FUND
LAWSCHOOL SCHOLARSHIPSTO
DESERVING STUDENTS THROUGH THE
USLAW NETWORK FOUNDATION

NETWORK FOUNDATION

USLAW welcomes two new firms to the NETWORK

USLAW NETWORK has named Amundsen Davis LLC, one of the original founding member firms of USLAW, the USLAW member firm for Indiana after
welcoming Amundsen Davis’s Indianapolis-based team to USLAW. This marks an expansion of Amundsen Davis’s membership, as they have served as
USLAW's Illinois member since 2001. Amundsen Davis will now cover lllinois and Indiana for USLAW NETWORK. USLAW also names White and Steele, PC,,
a litigation firm based in Denver, Colorado, USLAW'’s Colorado member firm.

COLORADD INDIANA

WHITE AND
STEELE, PC.
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More than 30 firms participate in new

USLAW collaboration with Legaltech Hub:

Expanding understanding of Al in client service and operations

USLAW NETWORK recently announced a
collaboration with Legaltech Hub, a global in-
sights & analysis platform dedicated to connect-
ing the legal industry with the rapidly evolving
world of technology and artificial intelligence.
This innovative partnership provides exclusive
access and tailored programming specifically
designed for USLAW member firms, ensuring
that every participating firm can meaningfully
advance its understanding of Al in client service
and operations. At the program’s launch, 30
USLAW member firms and premier corporate
partner S-E-A have opted in to this shared vision
and new initiative, sparking excitement for the
future of legal tech and Al across the NETWORK.

"This partnership with Legaltech Hub re-
flects our continued commitment to identifying

creative, meaningful, and forward-looking ini-
tiatives that deliver tangible value to our mem-
ber firms,” said Roger M. Yaffe, CEO of USLAW
NETWORK. “It also underscores our shared be-
lief that embracing innovation — particularly in
the legal technology and Al space — is essential
to maintaining a competitive edge in the legal
services industry.”

Looking ahead | For in-house legal
departments

As the program evolves, in-house legal de-
partments and legal decision-makers will have
collaboration opportunities to partner directly
with both USLAW and Legaltech Hub. More de-
tails will be shared in early 2026.

Participating USLAW member firms
e Adler Pollock & Sheehan, PC.

* Amundsen Davis LLC

e Baird Holm LLP

e Black Marjieh & Sanford LLP

¢ Bovis Kyle Burch & Medlin, LLC
e Coleman Chavez

e Duke Evett, PLLC

e Dysart Taylor

e Fee, Smith & Sharp, L.L.P.

e Franklin & Prokopik, P.C.

e Gerber Ciano Kelly Brady LLP

e Hanson Bridgett LLP

e Klinedinst PC

e [Laffey, Leithner & Goode LLC

e Larson King, LLP

e« MehaffyWeber

e Moran Reeves & Conn

e Murchison & Cumming, LLP

e Pierce Couch Hendrickson Baysinger
& Green, L.L.P.

e Pijon, Nerone, Girman & Smith, PC.

e Plauche Maselli Parkerson LLP

* Rivkin Radler LLP

* Roetzel & Andress

¢ Sweeney & Sheehan, PC.

« Sweeny Wingate & Barrow, PA.

e Therrien Couture Joli-Coeur L.L.P.

e Thorndal Armstrong

e Wicker Smith

e Williams Kastner

e S-E-A, USLAW's official technical forensic
engineering and legal visualization
services partner
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On the Road with USLAW

It’s no secret - USLAW can host a great event, and once the formal sessions end, USLAW event attendees
enjoy fun times and network together in various host cities. Some recent outings include a cog railway
excursion to the summit of Pikes Peak, a zipline adventure at Seven Falls, lunch and a private tour of the United
States Olympic and Paralympic Museum, a pub crawl, a walking and tasting tour in Charleston,
tee times, pool parties, pickleball, rock climbing, an e-bike trip, and so much more.
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firms

Leslie Parker of Adler Pollock & Sheehan
in Rhode Island has been elected to
the firm’s Executive Committee for a

three-year term beginning on January
1, 2026.

APES

ADLER POLLACK @ SHEEHAN PC.

Connell Foley partners Kim Guadagno,
Linardo Webster and W. Nevins McCann

will serve on New Jersey Governor-
elect Mikie Sherrill's Interdisciplinary
Advisory Task Force, a major component of her administration's
transition strategy. The team's broad coalition of leaders from
across New Jersey will contribute to a real-world perspective as the
new administration begins to shape policy.

Connell Foley’s Leo . Hurley Jr. has become a Fellow of the
American College of Trial Lawyers, one of the premier legal asso-
ciations in North America.

CONNELL
‘i FOLEY

A TRADITION OF LEGAL EXCELLENCE SINCE 1938

Laffey. Leitner &  Goode
LLC co-founding partner Joe
Goode has been elected by membership to a three-year term
(2026-2029) on the Governing Committee of the American Bar
Association’s Forum on Franchising, the preeminent organiza-
tion for the study and discussion of franchise law nationwide.

Laffey, Leitner & Goode..c

Modrall_Sperling shareholder Jennifer
Noya was named the 2025 Outstanding

Civil Defense Lawyer of the Year Award
by the New Mexico Defense Lawyers
Association.

M

MODRALL SPE

RLING

As part of a planned leadership transi-
tion, Poyner Spruill LLP is proud to an-
nounce the election of Chad Essick as
its next Managing Partner, effective
April 1, 2026. Essick was elected by the
Firm’s partners to succeed Dan Cahill, who has served in the role
since April 2017.

Poyner Spruill™

ATTORNEYS AT LAW

\llifR] VKINRADLER: Rivkin Radler’s Joe La Ferlita was named

ATTORNEYS AT LAW *  a Fellow of the American College of
Trust and Estate Council (ACTEC)—a prestigious honor reserved
for the nation’s leading trust and estate professionals.

Simmons Perrine PLC attorney Paul Gamez

has been inducted as a Fellow into

the American College of Trial Lawyers
(ACTL). Membership can never be more than 1% of the total
lawyer population of any state or province.
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BARREIRO (Buenos Aires, Argentina)
Barreiro prevails for e-commerce client
Barreiro successfully represented Mercado

Libre S.R.L. in a significant litigation case concern-
ing the liability of e-commerce platforms. On August 2, 2024, the
National Administrative Federal Chamber, Chamber II, ruled in
favor of Mercado Libre, revoking a $5,000,000 fine imposed by the
Undersecretariat of Consumer Protection. The original sanction was
based on an alleged failure to deliver a product, where the delivery
method had been privately agreed upon between the buyer and the
seller. The Chamber ultimately concluded that the platform was not
responsible for the alleged non-compliance. The main arguments
supporting the revocation were that Mercado Libre did not partici-
pate in the delivery arrangements and that imputing responsibility to
the platform in this specific instance would be excessive, as it had no
intervention in the breach. Crucially, the Supreme Court of Justice
of the Nation confirmed the firm sentence on October 7, 2025, re-
jecting the appeal filed by the National State. This decision estab-
lishes a favorable precedent for e-commerce platforms, confirming
the need to clearly delineate their roles and responsibilities under
the Consumer Protection Law.

«Flaherty Sensabaugh Bonasso PLLC
Flaherty (Charleston, WV)

Flaherty secures victory in real estate contract dispute

Evan S. Aldridge successfully defended his client in a high-
stakes business dispute involving multi-million-dollar real estate
projects in multiple states.

At issue was the client’s contractual right to purchase full
ownership of a real estate development company. The trial court
ruled in their favor, ordering specific performance of the op-
tion agreement, and the Intermediate Court of Appeals of West
Virginia affirmed that decision. The court also rejected all coun-
terclaims, including allegations of implied partnerships.

The ruling underscores the strength of carefully drafted business
agreements and the importance of enforcing them when challenged.

Hanson Bridgett LLP
(San Francisco, CA)
California Appeals Court dismisses charges against Hanson Bridgett cli-
ent Silverado Senior Living
The Second District Court of Appeal unanimously upheld
the dismissal of a criminal case relating to COVID-19 fatalities
in a senior living community in March 2020. The case, People v.

Silverado Senior Living Management, Inc. et al., had raised issues
with potentially far-reaching consequences for the relationship
between assisted living administrators and regulators.

In its decision, the court ruled that the prosecution im-
properly relied on transcripts of interviews conducted by the
California Department of Social Services. Because participation
in those interviews was de facto mandatory, the court found the
testimony was “coerced” and therefore could not be used by the
prosecution against the defendants.

The ruling affirmed a trial court decision from October
2023, which dismissed the charges against Silverado and three
company representatives. That dismissal had been appealed by
the Los Angeles County District Attorney.

Hanson Bridgett partner jJoel Goldman’s testimony was cited
in the appellate opinion, underscoring the integrity of Silverado’s
practices during the earliest days of the COVID-19 pandemic.

In addition, Hanson Bridgett served as counsel on an am-
icus brief submitted on behalf of the California Assisted Living
Association (CALA), Argentum, and the American Seniors
Housing Association (ASHA). The brief argued that assisted living
administrators are required to cooperate with DSS investigations
and that allowing prosecutors to use those statements as a basis
for criminal liability would have a chilling effect on open, collab-
orative relationships between regulators and operators. The brief
also highlighted a letter submitted by the National Association
for Regulatory Administration (NARA), which expressed concern
that such a precedent could undermine effective oversight and
cooperation in the industry.

This outcome is a significant victory not only for Silverado
but for the broader senior living community, reinforcing consti-
tutional protections while preserving the cooperative regulatory
framework essential to quality care.

Klinedinst, P.C. (San Diego, CA)
Burd secures defense win in legal malpractice ar-
bitration
Tara R. Burd, shareholder in Klinedinst’s San Diego office, se-
cured a defense result on behalf of her client in a $45 million legal
malpractice arbitration. The underlying dispute involved the settle-
ment of one civil action, four trust matters and multiple petitions.
After extensive hearings conducted over the course of a year,
the arbitrator rejected all claims against Klinedinst’s client and
awarded unpaid fees demanded in the cross-complaint, totaling
$85,000 plus interest.

Klinedinst

ATTORNEYS
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This result highlights Burd’s exceptional advocacy and depth
of experience in complex trust, probate, and professional liability
litigation, in addition to her planning and administration prac-
tice. Burd regularly represents attorneys, fiduciaries, and clients
in high-exposure matters throughout California.

Burd’s co-counsel was her former colleague Heather Rosing,
and teams from both firms closely collaborated on the case.

Rivkin Radler LLP
(Uniondale, NY)
Furshpan and Russo obtain summary judgment for medical malpractice client

After nine years of litigation, Rivkin Radler partner Daniel
Furshpan and associate Lauren Russo successfully obtained summary
judgment on behalf of the firm’s client, resulting in the complete
dismissal of a medical malpractice action brought against him.

The case involved a workplace injury in which the plaintiff
sustained a severe thumb laceration. The client, an orthopedic
hand surgeon, treated the injury non-operatively and recom-
mended conservative therapy and use of a Dynasplint. Plaintiff
later underwent surgery by another physician but continued to
experience lasting limitations to the EPL tendon, including loss
of function and inability to work.

Plaintiff alleged that Rivkin’s client failed to order diagnostic
tests in a timely manner and delayed surgical repair, which he
claimed caused his permanent loss of thumb function. After a
strong oral argument given by Russo, Justice Arthur Engoron of
New York County Supreme Court issued a decision granting sum-
mary judgment and dismissing the claims against Rivkin’s client
and two other co-defendants.

The court agreed with Furshpan’s and Russo’s arguments
that the client’s care was consistent with accepted medical stan-
dards and that there was no proximate cause to plaintiff’s injuries.
They also argued that plaintiff’s expert was not properly qualified
in orthopedic hand surgery, rendering his opinions on our cli-
ent’s treatment unreliable. The court agreed.

|
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Sweeny, Wingate & Barrow,
P.A. (Columbia, SC)
Holt obtains defense verdict for restau-
rant client
Sweeny, Wingate & Barrow, PA. attorney Ryan Holt recently
obtained a defense verdict for a restaurant client whose employee
was accused of physical assault. The plaintiff claimed that he was
the victim of an unprovoked attack by an unidentified restaurant
employee who was on break. The jury returned its defense verdict
after a short deliberation.

TRANSACTIONS

Hanson Bridget LLP (San
Francisco, CA)
Hanson Bridgett represented Pacific Community Ventures (PCV) in its
acquisition of Radiant Data.

The acquisition will enable PCV — a leading nonprofit
impact investor and a Community Development Financial
Institution — to expand its technology and Al capabilities to de-
liver results for small businesses and their employees while deep-
ening its ability to serve mission-driven organizations and amplify
community voices through data. PCV focuses on supporting un-
derserved small business owners, helping them access affordable
capital and create good quality jobs. The team included jJonathan
Storper, Wall Binswanger and Alexandra Rogers.

In a separate matter, Hanson Bridgett LLP advised the San
Francisco Bay Ferry (San Francisco Bay Water Emergency
Transportation Authority) on the agency’s ferry fleet decarboniza-
tion. This multi-year process involves multi-agency coordination,
environmental review under CEQA and NEPA, and extensive
resource permitting issues under the Endangered Species Act,
Clean Water Act, Porter-Cologne Water Quality Control Act, and
McAteer-Petris Act for design and construction of electrified ferry
terminals and battery charging floats. These efforts also include
converting ferry fleets from diesel to electric as a way to comply
with the California Air Resources Board’s Commercial Harbor
Craft Regulation. The team included Sean Herman and Steven
Miller.

Rivkin Radler LLP (Uniondale,
NY)
Cornachio, Simensky, and Miller close $40
million credit facility transaction

Rivkin Radler attorneys Bill Cornachio, Sean Simensky, and
Gregory Miller represented a Rivkin Radler pharmaceutical client
in connection with its $40 million asset-based lending credit fa-
cility with Citibank, N.A. Cornachio and Simensky handled the
credit agreement (which has a $20 million accordion feature)
and the other loan documents, and Miller got the lender and its
counsel comfortable with the IP litigation involving the client.

Iy
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pro bono

SPOTLIGHT

S Adler Pollock & Sheehan participates

in second annual pro bono clinic

For the second consecutive year, attorneys from
Adler Pollock & Sheehan P.C. and Citizens Bank have partnered to host
a pro bono legal clinic, offering free legal guidance to nonprofit or-
ganizations across Rhode Island. The clinic was made possible in col-
laboration with the United Way of Rhode Island, which identified and
connected local nonprofit participants with volunteer legal teams.

The clinic focused on delivering regulatory compliance and human
resources legal guidance, two areas of critical need for many nonprofit
organizations striving to meet increasing community demands with
limited resources.

“Nonprofits are doing incredibly important work, and they often
don’t have the internal capacity or funding to navigate complex legal
and regulatory issues,” said Geoff Millsom, Chair of Adler Pollock &
Sheehan’s Banking and Finance Group and Litigation Group. “This
clinic is one way we can help strengthen their operations and, in turn,
their impact on our community.”

Representatives from numerous Rhode Island nonprofits met with
volunteer attorneys to discuss topics ranging from employee handbook
updates to compliance with evolving state and federal regulations.

This year’s clinic builds on the success of the inaugural event in
2024 and demonstrates the growing commitment among Rhode Island’s
legal and business communities to support the nonprofit sector.

AP

ADLER POLLACK @ SHEEHAN PC.

BARREIRO provides pro bono support to

local program

Barreiro is currently assisting Vergel Arte, a civil asso-

ciation that merges art and health, with ongoing cor-

porate and registration matters. The firm’s pro bono
work ensures the organization maintains its legal structure and com-
pliance, allowing it to focus on its mission of improving health through
artistic expression.

Hanson Bridgett champions equita-
ble access to city ball fields through

pro bono advocacy in Lafayette

Hanson Bridgett LLP supports the Lafayette Moraga Youth Association
(LMYA) in its effort to ensure fair and equitable youth sports access
within the City of Lafayette and its Buckeye Field complex. This work
involves advocating for the City’s compliance with California’s Fair Play
in Community Sports Act, which requires equal opportunities for girls
and boys to participate in community athletics and access comparable
facilities.

“Youth sports are an integral part of the Lafayette community, but
the reality is that the girls’ softball programs have not had the same
access to fields as the boys’ baseball programs for many years,” said
Hanson Bridgett Partner Matthew Peck. “We’re honored to support
LMYA'’s fight to help ensure that every child — regardless of gender
— has equal access to safe, high-quality fields and the chance to play,
grow, and compete on a level playing field.”

Earlier this year, the City’s Parks, Trails, and Recreation Commission
voted unanimously to recommend multi-use modifications to one of
the two diamonds at Buckeye Fields to create more equal access and
shared usability between softball and baseball programs. The proposed
improvement — already funded in the City’s 2025-26 budget — calls for

removing the raised pitching mound, which would be replaced with a
non-permanent raised mound for baseball games, and replacing the in-
field with regulation softball dirt, creating a field suitable for both sports.

This improvement is essential to ensure that girls have the oppor-
tunity to develop their skills under USA Softball regulations, so they
can compete on equal footing — whether on their home field, when
traveling to other communities, or as they advance to higher levels of
play. Playing on a regulation softball field, rather than a grass baseball
infield, ensures girls can develop the sport-specific skills, timing, and
confidence essential to fair competition.

Hanson Bridgett named one of
the 2025 Top Bay Area Corporate

Philanthropists

Hanson Bridgett is included among the 2025 Top Bay Area Corporate
Philanthropists by the San Francisco Business Times. This is the 14th
consecutive year the firm has made the list, which includes for-profit
companies and nonprofit health care organizations that made significant
cash contributions to charitable organizations in the Greater Bay Area.

At Hanson Bridgett, giving back is part of who they are — from
pro bono legal service to hands-on volunteer work and meaningful
community partnerships. This recognition reflects the dedication of
Director of Pro Bono and Social Impact Samir Abdelnour and all of
our people who contribute to the firm-wide commitment to making a
difference.

Hanson Bridgett continues to advance the legal indus-
try through its pro bono services, social impact work,
and innovative diversity, equity, and inclusion practices.

Hanson Bridgett Associate Breanna Burgos (pictured
left) secured a life-changing win for her pro bono client,
helping a single mother and her son gain the option to

relocate to Brazil.

Simmons Perrine makes 2025

ISBA Pro Bono Honor Roll

Alexandra Doner, Kyle Wilcox, Rae Kinkead,
Bill Vernon and Jake Vetter (pictured L-to-R) of Simmons Perrine PLC
in Cedar Rapids, lowa, each provided 50 or more pro bono hours
through lowa Legal Aid, landing them on the ISBA Pro Bono Honor
Roll for 2025.

USLAW
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USLAW

about

USLAW NETWORK

2001. The Start of Something Better.

Mega-firms...big, impersonal bastions of legal tradition, encumbered by bureaucracy and often slow to react. The need for an

alternative was obvious. A vision of a network of smaller, regionally based, independent firms with the capability to respond quickly, efficiently

and economically to client needs from Atlantic City to Pacific Grove was born. In its infancy, it was little more than a possibility, discussed

around a small table and dreamed about by a handful of visionaries. But the idea proved too good to leave on the drawing board. Instead, with

the support of some of the country’s brightest legal minds, USLAW NETWORK became a reality.

Fast forward to today.

The commitment remains the same as
originally envisioned. To provide the highest
quality legal representation and seamless
cross-jurisdictional service to major corpo-
rations, insurance carriers, and to both large
and small businesses alike, through a net-
work of professional, innovative law firms
dedicated to their client’s legal success. Now
as a diverse network with more than 6,000
attorneys from more than 80 independent,
full practice firms across the U.S., Canada,
Latin America and Asia, and with affiliations
with TELFA in Europe, USLAW NETWORK
remains a responsive, agile legal alternative
to the mega-firms.

Home Field Advantage.

USLAW NETWORK offers what it calls The
Home Field Advantage which comes from
knowing and understanding the venue in

a way that allows a competitive advantage
—a truism in both sports and business.
Jurisdictional awareness is a key ingredient
to successfully operating throughout the
United States and abroad. Knowing the local
rules, the judge, and the local business and
legal environment provides our firms’ clients
this advantage. The strength and power of
an international presence combined with
the understanding of a respected local firm
makes for a winning line-up.

A Legal Network for

Purchasers of Legal Services.

USLAW NETWORK firms go way beyond
providing quality legal services to their cli-
ents. Unlike other legal networks, USLAW is
organized around client expectations, not
around the member law firms. Clients receive
ongoing educational and programming op-
portunities — onsite and virtual — and online
resources, including webinars, jurisdictional

updates and USLAW Magazine. To ensure our
goals are the same as the clients our member
firms serve, our Client Leadership Council
and Practice Group Client Advisors are di-
rectly involved in the development of our
programs and services. This communication
pipeline is vital to our success and allows us
to better monitor and meet client needs and
expectations.

USLAW IN EUROPE.

Just as legal issues seldom follow state
borders, they often extend beyond U.S.
boundaries as well. In 2007, USLAW
established a relationship with the Trans-
European Law Firms Alliance (TELFA), a
network of more than 20 independent law
firms representing more than 1,000 lawyers
through Europe to further our service and
reach.

How USLAW NETWORK
Membership is Determined.

Firms are admitted to the NETWORK by
invitation only and only after they are fully
vetted through a rigorous review process.
Many firms have been reviewed over the
years, but only a small percentage were
eventually invited to join. The search for
quality member firms is a continuous and
ongoing effort. Firms admitted must possess
broad commercial legal capabilities and
have substantial litigation and trial experi-
ence. In addition, USLAW NETWORK
members must subscribe to a high level of
service standards and are continuously
evaluated to ensure these standards of
quality and expertise are met.

USLAW in Review.

o All vetted firms with demonstrated,
robust practices and specialties

¢ Organized around client expectations

* Efficient use of legal budgets, providing
maximum return on legal services
investments

e Seamless, cross-jurisdictional service

¢ Responsive and flexible

e Multitude of educational opportunities
and online resources

¢ Team approach to legal services

The USLAW Success Story.

The reality of our success is simple: we
succeed because our member firms’ cli-
ents succeed. Our member firms provide
high-quality legal results through the ef-
ficient use of legal budgets. We provide
cross-jurisdictional services eliminating the
time and expense of securing adequate rep-
resentation in different regions. We provide
trusted and experienced specialists quickly.

When a difficult legal matter emerges —
whether it’s in a single jurisdiction, nation-
wide or internationally — USLAW is there.

For more information, please contact Roger
M. Yaffe, USLAW CEO, at (800) 231-9110 or
roger@uslaw.org
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USLAW NETWORK offers legal decision-makers a variety of complimentary
products and services to assist them with their day-to-day operation and
management of legal issues. USLAW Client Resources provide information
regarding each resource that is available. We encourage you to review these
and take advantage of those that could benefit you and your company.

For additional information, contact Roger M. Yaffe, USLAW CEO, at roger@

th e C 0 m p le te uslaw.org or (800) 231-9110, ext. 1.

u 5 I- n W 5 u u R E E B n u K USLAW is continually seeking to ensure that your legal
outcomes are successful and seamless. We hope that these resources can
assist you. Please don’t hesitate to send us input on your experience with

any of the USLAW client resources products or services listed as well as
ideas for the future that would benefit you and your colleagues.

VIRTURL OFFERINGS

USLAW has many ways to help members virtually connect with their clients. From the USLAW Remote vir-
tual learning collection and USLAW Panel Counsel Virtual Meetings to exclusive social and networking op-
portunities to small virtual roundtable events, industry leaders and legal decision-makers have direct access
to attorneys across the NETWORK to support their various legal needs.

EDUCATION

It’s no secret - USLAW can host a great event. We are very proud of the timely industry-leading

interactive roundtable discussions at our annual client conference, forums and client exchanges. TR“NS
Reaching from national to more localized offerings, USLAW member attorneys and the clients they “N\]\.ﬂ 3
serve meet throughout the year at USLAW-hosted events and at many legal industry conferences. %‘\Nﬁ
USLAW also offers industry and practice group-focused virtual programming. CLE accreditation is FEERUARY

provided for most USLAW educational offerings. 17-18,2025

A TEAM OF EXPERTS

USLAW NETWORK undoubtedly has some of the most knowledgeable attorneys in the world, but did you know that we also have the most

valuable corporate partners in the legal profession? Don’t miss out on an opportunity to better your legal game plan by taking advantage of

our corporate partners’ expertise. This team of specialists focuses on forensic engineering, legal visualization services, record retrieval, struc-
tured settlements, legal technology insights & analysis, jury consulting, investigations, and forensic accounting.

= A~ MARSHALLF
AMERICAN LEGAL  ARCADIA : ; MDD

LAWMOBILE

We are pleased to offer a completely customizable one-stop educational program that will deliver
information on today’s trending topics that are applicable and focused solely on your business. We
focus on specific markets where you do business and utilize a team of attorneys to share relevant ju-
risdictional knowledge important to your business’ success. Whether it is a one-hour lunch and learn,
half-day intensive program or simply an informal meeting discussing a specific legal matter, USLAW
will structure the opportunity to your requirements - all at no cost to your company.

USLAW REMOTE

USLAW Remote offers an engaging and diverse catalog of virtual opportunities to
learn, connect and collaborate with member attorneys (outside counsel), in-house
legal leaders, and USLAW corporate partners from across the NETWORK. USLAW
Remote includes USLAW Remote: Share, USLAW Remote: Learn, USLAW Remote:
Listen, USLAW Remote: Social and USLAW Remote: Custom. USLAW Remote of-
fers a variety of delivery methods to suit your schedule, team, and business needs
from the comfort of your computer or mobile device.
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STATE JUDICIAL PROFILES BY COUNTY

Jurisdictional awareness of the court and juries on a county-by-county basis is a key ingredient to successfully
navigating legal challenges throughout the United States. Knowing the local rules, the judge, and the local business
and legal environment provides a unique competitive advantage. In order to best serve clients, USLAW NETWORK
offers a judicial profile that identifies counties as Conservative, Moderate or Liberal and thus provides you

an important Home Field Advantage.

USLAW MAGRZINE

USLAW Magazine is an in-depth publication produced and designed to address legal and business
issues facing today’s corporate leaders and legal decision-makers. Recent topics have covered cyber-
security & data privacy, artificial intelligence, medical marijuana & employer drug policies, management
liability issues in the face of a cyberattack, defending motor carriers performing oversized load & heavy
haul operations, nuclear verdicts, employee wellness programs, social media & the law, effects of elec-
tronic healthcare records, allocating risk by contract and much more.

USLAW CONNECTIVITY

In today’s digital world there are many ways to connect, share, communicate, en-
gage, interact and collaborate. Through any one of our various communication chan-
nels, sign on, ask a question, offer insight, share comments, and collaborate with
others connected to USLAW. Please connect with us via Instagram, LinkedIn, TikTok,
YouTube, Facebook and X.

TELFR CORPORATE PRACTICE GROUP
COUNTRY-BY-COUNTRY GUIDE

The Trans European Law Firms Alliance (TELFA) Corporate Practice Group Country-by-Country Guide provides
legal decision-makers with relevant info for creating corporate structures in jurisdictions across Europe. The cor-
porate structure guide is intended to:

* Provide an overview of the different corporate structures and requirements in the EU. % \o—— BY COUNTRY
* Inform about directors’ liabilities. GUIDE

* Supplement company law aspects by always considering issues of tax.

To view and download the TELFA Country-by-Country Guide, visit the Client Toolkit section of uslaw.org.

PRACTICE GROUPS

USLAW prides itself on variety. Its 6,000+ attorneys excel in all areas of legal practice and participate in USLAW’s 25+
substantive active practice groups and communities, including Appellate Law, Banking and Financial Services, Business
Litigation and Class Actions, Business Transactions/Mergers and Acquisitions, Cannabis Law, Complex Tort and Product
Liability, Construction Law, Data Privacy and Security, eDiscovery, Energy/Environmental, Insurance Law, International
Business and Trade, IP and Technology, Labor and Employment Law, Medical Law, Professional Liability, Real Estate,
Retail and Hospitality Law, Tax Law, Transportation and Logistics, Trust and Estates, White Collar Defense, Women'’s
Connection, and Workers’ Compensation. Don’t see a specific practice area listed? Not a problem. USLAW firms cover
the gamut of the legal profession and we will help you find a firm that has significant experience in your area of need.

CLIENT LEADERSHIP COUNCIL AND
PRACTICE GROUP CLIENT ADVISORS

Take advantage of the knowledge of your peers. USLAW NETWORK'’s Client
Leadership Council (CLC) and Practice Group Client Advisors are hand-selected,
groups of prestigious USLAW firm clients who provide expertise and advice to ensure
the organization and its law firms meet the expectations of the client community.

In addition to the valuable insights they provide, CLC members and Practice Group
Client Advisors also serve as USLAW ambassadors, utilizing their stature within their
various industries to promote the many benefits of USLAW NETWORK.
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AMERICAN LEGAL

= RECORDS§ =

American Legal Records offers many services to assist and simplify the discovery process.
ALR is an industry leader in record procurement and duplication services with a
personalized customer service staff for all your needs. Our management represents over
200 years of knowledge in our field assisting the legal and insurance communities.

Below are a few types of We offer a full range of services for
Records American Legal retrieves the record retrieval process including
& Medical o Notices to all parties

e Customized Billing including direct

v
O Insurance to Carrier/TPA or Client

(¥ Government (including SSA) o DedicatedlaceeliiEaT

& Employment e Expedited Service

@/ Scholastic e Multi-Party Management

@ Milit e Online Secure Account access with
Htary live status updates of requests

@ Pharmacy e Payment of Fee Advances/

Custodial Fees

Our staff is fully HIPAA Compliant e Many other services customized
to your needs

NATIONWIDE

P# (888)519-8565 ‘ info@americanlegalrecords.com ‘ IN DOCUMENT
F#(877)861-9459 RETRIEVAL

www.americanlegalrecords.com
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[ |y CARR ALLISON

ADDRESS
100 Vestavia Parkway
Birmingham, AL 35216

PH

(205) 949-2925

FAX

(205) 822-2057

WEB

www.carrallison.com
PRIMARY ALTERNATE ALTERNATE
Charles F. Carr Thomas L. Oliver, Il Thomas S. Thornton, llI
(205) 949-2925 (205) 949-2942 (205) 949-2936

ccarr@carrallison.com toliver@carrallison.com tthornton@carrallison.com

MEMBER SINCE 2001 Carr Allison, one of the fastest growing firms in the Southeast, has offices strate-
gically located throughout Alabama, Mississippi and Florida to provide our clients with sophisticated, effective
and efficient legal representation.

We are the largest pure litigation firm in Alabama and have been recognized as a top five law firm by the
Alabama Trial Court Review. From complex class actions to the defense of professionals, retailers, transportation
companies, manufacturers, builders, employers and insurers, we represent clients of all sizes. Our attorneys
include two former USLAW Chairs, the Executive Director of the Alabama Self-Insurers Association, adjunct fac-
ulty in Alabama’s law schools and several national speakers and writers on legal subjects ranging from punitive
damages in Mississippi to quantifying death verdict values in Alabama and around the country.

Additional Offices:
Daphne, AL ® PH (251) 626-9340 | Dothan, AL ¢ PH (334) 712-6459 | Florence, AL ¢ PH (256) 718-6040
Jacksonville, FL e PH (904) 328-6456 | Tallahassee, FL ® PH (850) 222-2107 | Gulfport, MS ¢ PH (228) 864-1060

[FIR QUATTLEBAUM, GROOMS & TULL PLLC

ADDRESS
111 Center St., Ste. 1900
Little Rock, AR 72201

PH

(501) 379-1700
FAX

(501) 379-1701
WEB
www.QGTlaw.com

PRIMARY

John E. Tull, Il
(501) 379-1705
jtull@qgtlaw.com twilli com mshar com

ALTERNATE
Thomas G. Williams
(501) 379- 1722

ALTERNATE
Michael N. Shannon
(501) 379- 1716

MEMBER SINCE 2004 With offices in Northwest and Central Arkansas, Quattlebaum, Grooms
& Tull PLLC is a full-service law firm that can meet virtually any litigation, transactional, regulatory or
dispute-resolution need. The firm's clients include Fortune 500 companies, regional businesses, small
entities, governmental bodies, and individuals. Our goal is to provide legal expertise with honesty, integrity,
and respect to all clients, always keeping our client’s best interests in the forefront. Whether engaging in
business formation, commercial transactions, or complex litigation, clients look to our over 40 attorneys
for sound counsel, guidance and dependable advice, which has led to many long-term client relationships
founded on mutual trust and respect.

Additional Office: Springdale, AR © (479) 444-5200

[ H:l MURCHISON & CUMMING, LLP

ADDRESS

801 South Grand Avenue
Ninth Floor

Los Angeles, CA 90017

PH

(213) 623-7400

FAX

(213) 623-6336

WEB
www.murchisonlaw.com

PRIMARY

ALTERNATE

Richard C. Moreno

(213) 630-1085
rmoreno@murchisonlaw.com

Dan L. Longo
(714) 501-2838
dlongo@murchisonlaw.com

MEMBER SINCE 2001 Founded in 1930, Murchison & Cumming, LLP is an AV-rated AmLaw 500 “Go
To" law firm for litigation in California. One third of the firm’s shareholders are from diverse backgrounds.
We have the resources of a large firm while ensuring the level of personalized service one would expect to
receive from a small firm. We represent domestic and international businesses, insurers, professionals and
individuals in litigated, non-litigated and transactional matters.

We value our reputation for excellence and approach our work with enthusiasm and passion. What truly
sets us apart is our ability to provide our clients with an early evaluation of liability, damages, settlement
value and strategy. Together with our clients we develop an appropriate strategy as we pursue the targeted
result in a focused, efficient, and effective manner.

Additional Office: Irvine, CA © PH (714) 972-9977

[ H!ly KLINEDINST PC

ADDRESS

501 West Broadway
Suite 1100

San Diego, CA 92101

PH

(619) 400-8000

FAX

(619) 238-8707

WEB
www.Klinedinstlaw.com

PRIMARY

ALTERNATE
Frederick M. Heiser Kurt U. Campbell
(949) 868-2606 (619) 400-8000

fheiser@klinedinstlaw.com kcampl inedi com

MEMBER SINCE 2002 Klinedinst PC serves domestic and international clients in a broad range of
civil litigation, corporate defense, white collar, and transactional law matters. Klinedinst attorneys are highly
skilled and experienced individuals who provide a range of sophisticated legal services to corporations,
institutions, and individuals at both the trial and appellate levels in federal and state courts. Each matter
is diligently and effectively managed, from simple transactions to complex document-intensive matters
requiring attorneys from multiple disciplines across the West. Klinedinst is firmly committed to providing
only the highest quality legal services, drawing upon the individual background and collective energies
and efforts of each member of the firm. Klinedinst's overriding goal is to efficiently and effectively achieve
optimal results for each client's legal and business interests.

Additional Office: Irvine, CA * PH (949) 868-2600

[ H:!l) HANSON BRIDGETT LLP

ADDRESS

425 Market Street

26th Floor

San Francisco, CA 94105

PH

(415) 777-3200

FAX

(415) 541-9366

WEB
www.hansonbridgett.com

ALTERNATE
Mert A. Howard Sandra R t t

PRIMARY ALTERNATE
S. Storper
(415) 995-5040

JStorper@hansonbridgett.com

(415) 995-5033 (415) 995—5r0r53r
MHoward@hansonbridgett.com SRappaport@
hansonbridgett.com
MEMBER SINCE 2015 Hanson Bridgett LLP is an Am Law 200 law firm with more than 200 attorneys
and offices across California. Rooted in California and well-versed in its complex legal landscape, the firm
proudly serves clients nationwide. The firm is structured to support businesses, public agencies, nonprofits,
and individuals spanning industries including: construction, corporate and risk management, government
and transportation, employer services, health and senior care, wealth management, and real estate and
environment. As the first law firm certified as a B Corp, Hanson Bridgett is deeply committed to public
service, sustainability, and advancing the communities where we live and work — in California and beyond.

Additional Offices:
Sacramento, CA @ PH (916) 442-3333 | San Rafael, CA ¢ PH (415) 925-8400 | Walnut Creek, CA ® PH (925) 746-8460

[ H!'l) SNYDER BURNETT EGERER, LLP

ADDRESS

3757 State Street

Suite 2A

Santa Barbara, CA 93105

PH

(805) 692-2800
FAX

(805) 692-2801
WEB
www.sbelaw.com

ALTERNATE
Christopher M. Cotter
(805) 692-2800
burnett@sbelaw.com aegerer@shelaw.com ccotter@shelaw.com

PRIMARY
Sean R. Burnett
(805) 683-7758

ALTERNATE
Ashley Dorris Egerer
(805) 683-7746

MEMBER SINCE 2001 Snyder Burnett Egerer, LLP is an AV rated firm which concentrates its practice
on the defense and prosecution of civil litigation matters. The firm handles matters in state and federal
courts throughout Central and Southern California, primarily for self-insured clients. Our very active trial
practice includes actions in personal injury, premises liability, professional malpractice, business and com-
plex litigation, employment law, products/drug liability, environmental, toxic tort, property, land use and
development. Because the firm is staffed with trial lawyers, discovery does not involve “turning over every
rock” and then billing the client for the effort. Rather, we direct discovery and investigation to the issues
that will move the case toward resolution. If the case does not settle, we relish protecting our client's rights
at trial. The firm’s trial record is enviable — a winning percentage of over 85% for over 300 jury trials in
the past decade.
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COLEMAN CHAVEZ & ASSOCIATES

@

ADDRESS

1731 E. Roseville Parkway
Suite 200

Roseville CA 95661

FOR WORKERS’ COMPENSATION ONLY

PH

(916) 787-2312

FAX

(916) 787-2301

WEB

www.cca-law.com
PRIMARY ALTERNATE ALTERNATE
Richard Chavez Chad Coleman Noelle Sage
(916) 607-3300 (916) 300-4323 (714) 742-0782

rchavez@cca-law.com ccoleman@cca-law.com nsage@cca-law.com
MEMBER SINCE 2023 Coleman Chavez & Associates, LLP is a 65+ attorney law firm focused on the
defense of workers’ compensation claims and related litigation in California. Coleman Chavez & Associates
was established in 2008, and we recently celebrated our 15th anniversary.

Coleman Chavez & Associates represents a variety of clients, including employers, insurance carriers
and third-party administrators. We take pride in the quality of our work, and we are committed to providing
thorough and effective representation to our clients. We believe that we can achieve the best results by
staying well informed on the law, being thoroughly prepared, negotiating assertively and effectively, and
keeping an open line of communication with our clients.

From our offices throughout the state, we service all Northern California and Southern California WCAB District
Offices. The attorneys at Coleman Chavez & Associates look forward to working with you and your team members.

Additional Offices: Los Angeles | Encino/Van Nuys | Orange County | Riverside | San Diego | Sacramento |
Bay Area/Pleasant Hill | Fresno | San Jose/Salinas | Santa Rosa ® PH (916) 787-2312

@2 HINCKLEVALEN

ADDRESS
20 Church Street, 18th Floor
Hartford, CT 06103

PH

(860) 331-2610

FAX

(860) 278-3802

WEB
www.hinckleyallen.com

PRIMARY

Noble F. Allen

(860) 331-2610
nallen@hinckleyallen.com

ALTERNATE

William S. Fish, Jr.
(860) 331-2700
wfish@hinckleyallen.com

ALTERNATE
Lisa A. Zaccardelli
(860) 331-2764

MEMBER SINCE 2009 Hinckley Allen is a client-driven, forward-thinking law firm with one common
goal: to provide great value and deliver outstanding results for our clients. We collaborate across practices and
continuously pursue operational excellence to deliver cost-effective, exceptional service. Structured to serve our
clients based on their industries and how they do business, we offer a rare combination of agility, responsiveness,
full-service capabilities, and depth of experience.

Recognized as an AmLaw 200 Firm, Hinckley Allen offers pragmatic legal counsel, strategic thinking, and
tireless advocacy to a diverse clientele. Our clients include regional, national, and international privately held and
public companies and emerging businesses in a wide range of industries. Leading utilities, financial institutions,
manufacturing companies, educational institutions, academic medical centers, health care institutions, hospitals, real
estate developers, and construction companies depend on us for counsel. We have been a vital force in businesses,
government, and our communities since 1906.

Additional Office: Manchester, NH  PH (603) 225-4334

[ Il WHITE AND STEELE P.C.

ADDRESS
600 17th Street
Suite 600 N
Denver CO 80202

PH

(303) 296-2828

FAX

(303) 296-3131

WEB
www.whiteandsteele.com

PRIMARY ALTERNATE
John C. Matthews Nick B. Klann
(303) 824-4313 (303) 824-4322

jmattt com kI le.com

ALTERNATE
Matthew A. Ralston
(303) 824-4304
mralston@wsteele.com

MEMBER SINCE 2025 White and Steele P.C., serving clients since 1953, is proud to be one of the most
experienced and well-respected litigation firms in Colorado. We are a full-service litigation firm, with a primary
focus on the representation of defendants in all types of civil litigation. White & Steele handles matters ranging
from consumer class actions, to auto and trucking injuries, to construction defect claims involving residential and
commercial property. The firm’s attorneys also specialize in the defense of claims made against real estate brokers,
mental health professionals, and medical providers.

lzaccardelli@hinckleyallen.com

[[IE COOCH AND TAYLOR

ADDRESS

1000 N. West Street
Suite 1500
Wilmington, DE 19899

PH
(302) 984-3800
FAX
(302) 984-3939
WEB
www.coochtaylor.com
www.delawarelitigator.com  ppimaRY
C. Scott Reese
(302) 984-3811
sreese@coochtaylor.com

ALTERNATE

Blake A. Bennett

(302) 984-3889
bbennett@coochtaylor.com

ALTERNATE

R. Grant Dick IV

(302) 984-3867
gdick@coochtaylor.com

MEMBER SINCE 2015 Cooch and Taylor, established in 1960, has long been regarded as one of Del-
aware's best litigation firms. The firm's attorneys spend a significant amount of time in the courtroom and
have achieved many significant bench and jury verdicts, but recognize that to the vast majority of clients,
success is defined by getting the best possible outcome long before a jury is ever seated. Delaware’s judiciary
has a reputation as one of the best in the country based on factors such as judicial competence, treatment
of litigation and timeliness. As a result, Delaware’s judges have strict expectations for all counsel appearing
before them and Cooch and Taylor has over half a century of experience in ensuring its clients and co-counsel
meet those expectations.

@8 WICKER SMITH |covmsuamon

ADDRESS

390 North Orange Street,
Suite 1000

Orlando. FL 32801

PH

(407) 317-2170

FAX

(407) 649-8118

WEB
www.wickersmith.com

PRIMARY
Richards H. Ford
(407) 31722170

ickersmith.com

ALTERNATE

Kurt M. Spengler

(407) 317-2186

k ler@wickersmith.com

MEMBER SINCE 2001 Founded in 1952, Wicker Smith O'Hara McCoy & Ford PAA. is a full-service trial
firm deeply experienced in handling significant and complex litigation for a broad variety of clients including
multinational corporations to individuals. With more than 260 attorneys, Wicker Smith services clients
throughout Central and South Florida and beyond. Our Central Florida region serves Melbourne, Orlando,
Tampa, and Sarasota. In South Florida, we serve Fort Lauderdale, Key Largo, Miami, Naples, Palmetto Bay,
and West Palm Beach. The backbone of our relationship with clients is built upon integrity and stability. We
strive to establish long-term relationships with our clients built upon a partnership of communication and
trust by listening to our clients, understanding their businesses, and developing legal solutions to best meet
their individual needs.

Additional Offices: Fort Lauderdale, FL ® PH (954) 847-4800 Jacksonville, FL  PH (904) 355-0225

Key Largo, FL ® PH (305) 448-3939 | Melbourne, FL ® PH (321) 610-5800 | Naples, FL  PH (239) 552-5300
Orlando, FL * PH (407) 843-3939 | Palmetto Bay, FL ® PH (305) 448-3939 | Sarasota, FL  PH (941) 366-4200
Tampa, FL ® PH (813) 222-3939 | West Palm Beach, FL * PH (561) 689-3800

[ 8 WICKER SMITH |soum ruomion

ADDRESS

2800 Ponce de Leon Blvd.
Suite 800

Coral Gables, FL 33134

PH

(305) 461-8718

FAX

(305) 441-1745

WEB
www.wickersmith.com

PRIMARY

Oscar J. Cabanas
((305)461-8710
ocabanas@wickersmith.com

ALTERNATE

Constantine “Dean” Nickas
(305) 461-8703
cnickas@wickersmith.com

ALTERNATE

Jacob J. Liro

((305 )448-3939
jliro@wickersmith.com

MEMBER SINCE 2001 Founded in 1952, Wicker Smith O'Hara McCoy & Ford PAA. is a full-service trial
firm deeply experienced in handling significant and complex litigation for a broad variety of clients including
multinational corporations to individuals. With more than 260 attorneys, Wicker Smith services clients
throughout Central and South Florida and beyond. Our Central Florida region serves Melbourne, Orlando,
Tampa, and Sarasota. In South Florida, we serve Fort Lauderdale, Key Largo, Miami, Naples, Palmetto Bay,
and West Palm Beach. The backbone of our relationship with clients is built upon integrity and stability. We
strive to establish long-term relationships with our clients built upon a partnership of communication and
trust by listening to our clients, understanding their businesses, and developing legal solutions to best meet
their individual needs.

Additional Offices: Fort Lauderdale, FL ® PH (954) 847-4800 Jacksonville, FL ¢ PH (904) 355-0225

Key Largo, FL » PH (305) 448-3939 | Melbourne, FL « PH (321) 610-5800 | Naples, FL » PH (239) 552-5300

Orlando, FL  PH (407) 843-3939 | Palmetto Bay, FL » PH (305) 448-3939 | Sarasota, FL ® PH (941) 366-4200

Tampa, FL « PH (813) 222-3939 | West Palm Beach, FL « PH (561) 689-3800



45 | USLAW NETWORK MEMBER FIRMS

[ 388 CARR ALLISON |NortHwesT FLoRIDA

ADDRESS
305 South Gadsden St.
Tallahassee, FL 32301

PH

(850) 518-6913

FAX

(850) 222-8475

WEB

www.carrallison.com
PRIMARY ALTERNATE ALTERNATE
Christopher Barkas Alison H. Sausaman William B. Graham
(850) 518-6913 (904) 328-6460 (850) 518-6917

charkas@carrallison.com asausaman@carrallison.com bgraham@carrallison.com

MEMBER SINCE 2001 The Tallahassee office of Carr Allison brings a legacy of more than 40 years of
providing quality legal service to north Florida. A member of USLAW since 2001, Carr Allison has increased the
scope of services available to its clientele, covering the Gulf Coast from Mississippi through Alabama and across
the northern Florida panhandle to Jacksonville on the Atlantic coast.The lawyers handle all insurance issues
from licensing to litigation. Firm members have extensive trial experience in the event matters can't be resolved.
Clients of the firm include insurance carriers as well as self-insured companies. Having a unique location in
Florida's Capital gives us the ability to lobby the legislature and influence public policy.With the resources of
more than 120 lawyers in Alabama, Florida and Mississippi behind it, Carr Allison’s offices in Tallahassee and
Jacksonville stand ready to serve the national and international client faced with legal exposure in Florida.

Additional Offices:
Birmingham, AL  PH (205) 822-2006 | Daphne, AL ¢ PH (251) 626-9340 | Dothan, AL ¢ PH (334) 712-6459
Florence, AL ¢ PH (256) 718-6040 | Jacksonville, FL ¢ (904) 328-6456 | Gulfport, MS e PH (228) 864-1060

[ !l BOVIS KYLE BURCH & MEDLIN LLC

ADDRESS

200 Ashford Center North
Suite 500

Atlanta, GA 30338

PH

(770) 391-9100
FAX

(770) 668-0878
WEB
www.boviskyle.com

PRIMARY

Kim M. Jackson

(678) 338-3975
kjackson@boviskyle.com

ALTERNATE
Adam C. Grafton
(678) 338-3923
acg@boviskyle.com

ALTERNATE
Christina L. Gulas
(678) 338-3982
cdg@boviskyle.com

MEMBER SINCE 2023 Bovis, Kyle, Burch & Medlin, LLC was founded over 50 years ago, when John
Bovis joined the firm's predecessor started by federal Senior Judge William C. O'Kelley. Encouraged by our
clients’ needs, the firm has grown to include attorneys dedicated to a wide variety of practice areas. In 2008,
that growth spurred the firm’s move to a larger main office that includes state-of-the-art mediation space
and advanced technology, helping us to better serve our clients’ needs. Bovis, Kyle, Burch & Medlin, LLC is
a multi-practice firm with its main office located in the growing Perimeter Center area, north of downtown
Atlanta, Georgia.

Additional Offices: Cumming, GA ¢ PH (770) 391-9100

[ [l GOODSILL ANDERSON QUINN & STIFEL LLP

ADDRESS

First Hawaiian Center
Suite 1600

999 Bishop Street
Honolulu, HI 96813

PH

(808) 547-5600
FAX

(808) 547-5880
WEB
www.goodsill.com

PRIMARY

Edmund K. Saffery
(808) 547-5736
esaffery@goodsill.com

ALTERNATE
Johnathan C. Bolton
(808) 547-5854
jbolton@goodsill.com

MEMBER SINCE 2004 With more than 50 attorneys located in downtown Honolulu, Goodsill offers
knowledge and experience in all aspects of civil law, including business and securities law, banking, real
estate, tax, trusts and estates, public utilities, immigration, international transactions and civil litigation. In
addition to representing clients in alternative dispute resolution, a number of our trial lawyers are trained
mediators and are retained to resolve disputes. Goodsill's litigation department also handles appeals in both
state and federal courts.

Goodsill attorneys provide innovative, solutions-oriented legal and general business counsel to an im-
pressive list of domestic and international clients. We work closely with each client to identify and deploy
the right mix of legal and business expertise, talented support staff and technology.

[ 11l DUKE EVETT PLLC

ADDRESS

1087 W River Street
Suite 300

Boise, 1D 83702

PH

(208) 342-3310
FAX

(208) 342-3299
WEB
www.dukeevett.com

PRIMARY

Keely E. Duke
(208) 342-3310
ked@dukeevett.com

ALTERNATE
Joshua S. Evett
(208) 342-3310
jse@dukeevett.com

MEMBER SINCE 2012 Success. Excellence. Experience. Dedication. These values form the foundation
of our firm. At Duke Evett, we are dedicated to representing corporate, insurance, and healthcare clients
through litigation, trials, and appeals all across Idaho. We offer the experience and dedication of seasoned
trial attorneys who insist on excellence in the pursuit of success for our clients. Our clients know that we not
only consistently win, but that we keep them informed of case strategy and developments, while helping
them manage the costs of litigation. In handling each case, we employ the following key strategies to
help us effectively and efficiently fight for our clients: early and continued case evaluation and budgeting;
consistent and timely communication with our clients; efficient staffing; and the use of advanced legal
technology both in and out of the courtroom. While we bring experience and dedication to each of our
cases, we are also proud of our profession and feel strongly that we — and the profession — can positively
impact the lives of others. As part of our commitment, we support enhancing diversity in the legal field,
working to improve our profession, and helping our community.

| @) AMUNDSEN DAVIS LLC

ADDRESS

150 North Michigan Ave.
Suite 3300

Chicago, IL 60601

PH

(312) 894-3200

FAX

(312) 894-3210

WEB
www.amundsendavislaw.
com

PRIMARY
Lew R.C. Bricker
(312) 894-3224

Ibricker@

ALTERNATE
Larry A. Schechtman Julie A. Proscia

(312) 894-3253 (630) 587-7911
Ischechtman@ jproscia@

Javislaw.com dsendavislaw.com dsendavislaw.com

ALTERNATE

MEMBER SINCE 2001 Amundsen Davis is a full service business law firm of more than 260 attorneys
serving companies of all sizes throughout the U.S. and beyond. Our attorneys are prepared to handle a multi-
tude of diverse legal services from the inception of business, to labor and employment issues, and litigation.
We understand the entrepreneurial thinking that drives business decisions for our clients. Amundsen Davis
attorneys combine experience with a practical business approach to offer client-centered services efficiently
and effectively. The foundation for our success is the integrity, quality and experience of our attorneys and
staff, an understanding of the relationship between legal risks and business objectives, and the desire to
explore new and innovative ways to solve client problems.

Additional Offices:
Crystal Lake, IL e PH (815) 337-4900 | Rockford, IL ® PH (815) 987-0441 | St. Charles, IL ® PH (630) 587-7910
Indianapolis, IN  PH (317) 464-4100

[ Ll AMUNDSEN DAVIS LLC

ADDRESS

201 North lllinois Street
Suite 1400

Capital Center, South Tower
Indianapolis, IN 46204

PH

(317) 464-4100

FAX

(463) 422-6953

WEB . PRIMARY ALTERNATE ALTERNATE
Www.amundsenl(iaVIsla\{v. Edward C. Harcourt Paul Mackowski Joey K. Wright
com/contact-Indianapolis  (317) 464-4156 (317) 464-4110 (317) 464-4125

eharcourt@ pmackowski@ jwright@
Isendavislaw.com Isendavislaw.com Isendavislaw.com

MEMBER SINCE 2025 Amundsen Davis is a full-service business law firm of more than 260 attorneys
serving companies of all sizes throughout the U.S. and beyond. Our attorneys are prepared to handle a multi-
tude of diverse legal services from the inception of business, to labor and employment issues, and litigation.
We understand the entrepreneurial thinking that drives business decisions for our clients. Amundsen Davis
attorneys combine experience with a practical business approach to offer client-centered services efficiently
and effectively. The foundation for our success is the integrity, quality and experience of our attorneys and
staff, an understanding of the relationship between legal risks and business objectives, and the desire to ex-
plore new and innovative ways to solve client problems. For more information, visit amundsendavislaw.com.

Additional Offices:
Chicago, IL ® PH (312) 894-3200 | Crystal Lake, IL ® PH (815) 337-4900 | Rockford, IL ¢ PH (815) 987-0441 |
St. Charles, IL ¢ PH (630) 587-7910
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QL] SIMMONS PERRINEPLC

ADDRESS

115 Third Street SE
Suite 1200

Cedar Rapids, IA 52401

PH

(319) 896-4059
FAX

(319) 366-1917
WEB
www.sp.law

PRIMARY

Kevin J. Visser
(319) 366-7641
kvisser@sp.law

ALTERNATE
Lynn W. Hartman
(319) 366-7641
Ihartman@sp.law

ALTERNATE
Brian J. Fagan
(319) 366-7641
bfagan@sp.law

MEMBER SINCE 2005 Simmons Perrine PLC is a full-service law firm headquartered in Cedar Rapids,
lowa with an additional office located in Coralville, lowa. The firm’s deep history dates back to 1916, having
more than a century of experience representing national (and international) clients in matters from complex
transportation, construction and intellectual property litigation to business transactions of all sizes. We are
also home to one of the largest banking practices in lowa and are known for our long history of serving
the needs of families and their businesses, including estate and succession planning. Our attorneys work
together to find the most efficient solutions for the best outcomes for our clients.

Additional Office: Coralville, IA ® PH (319) 354-1019

(1) DYSARTTAYLOR

ADDRESS

700 West 47th Street
Suite 410

Kansas City, MO 64112

PH

(816) 931-2700

FAX

(816) 931-7377
WEB
www.dysarttaylor.com

PRIMARY ALTERNATE
Amanda Pennington Ketchum  Michael Judy
(816) 714-3066 (816) 714-3031
aketchum@dysarttaylor.com mjudy@dysarttaylor.com

ALTERNATE

John F. Wilcox, Jr.
(816) 714-3046
jwilcox@dysarttaylor.com

MEMBER SINCE 2014 Dysart Taylor was founded in 1934. It is a highly respected Midwestern law
firm with broad expertise to support its clients’ growth and success in a myriad of industries. It is also touted
as one of the nation’s leading transportation law firms. Six members of the firm have served as Presidents
of the Transportation Lawyers Association, the leading bar association for attorneys in the transportation
industry.

Our attorneys are active in the community and have held governing positions in local and state bar
associations and community organizations. Our AV-rated law firm is proud of its reputation for zealous
advocacy, high ethical standards, and outstanding results. We are equally proud of the trust our local and
national clients place in us.

[ B PLAUCHE MASELLI PARKERSON LLP

ADDRESS

701 Poydras Street
Suite 3800

New Orleans, LA 70130

PH

(504) 582-1142
FAX

(504) 582-1142
WEB
www.pmpllp.com

PRIMARY

R. Heath Savant
(225) 406-7303
hsavar Il

ALTERNATE ALTERNATE

Lauren Dietzen Mark E. Young
(504) 586-5285 (504) 586-5291

com |diet pmpllp.com young com

MEMBER SINCE 2024 At Plauché Maselli Parkerson, we specialize in the defense of corporate
entities, individuals, and insurers in state and federal courts. With decades of experience, we have earned
a reputation for efficient and knowledgeable handling of individual cases, complex multi-party cases, and
cases with industry wide importance.

Additional Offices: | Baton Rouge, LA

[ L1 FRANKLIN & PROKOPIK P.C.

ADDRESS

2 North Charles Street,
Suite 600

Baltimore, MD 21201

PH

(410) 752-8700
FAX

(410) 752-6868
WEB
www.fandpnet.com

PRIMARY

Albert B. Randall, Jr.
(410) 230-3622
arandall@fandpnet.com

MEMBER SINCE 2005 Headquartered in Baltimore City, Franklin & Prokopik is a regional law firm
comprised of over 70 experienced attorneys. Our mission of providing the highest quality personal service
enables us to grow, as we attract and develop other likeminded attorneys to serve our clients. From twen-
ty-four hour emergency services to complex litigation, we listen carefully to our clients and tailor our services
to meet their outcome goals. Franklin & Prokopik provides a broad spectrum of legal services and represents
corporate and business entities of all sizes, from small “mom and pops” to Fortune 500 companies across
a wide range of industries.

ALTERNATE

Tamara B. Goorevitz
(410) 230-3625
tgoorevitz@fandpnet.com

ALTERNATE

Stephen J. Marshall
(410) 230-3612
smarshall@fandpnet.com

Additional Offices: | Easton, MD e PH (410) 820-0600 | Hagerstown, MD e PH (301) 745-3900

[ Ll LARSON-KING, LLP

ADDRESS

30 East Seventh Street
Suite 2800

St. Paul, MN 55101

PH

(651) 312-6500
FAX

(651) 312-6618
WEB
www.larsonking.com

PRIMARY
Mark A. Solheim
(651) 312-6503

msolheim@Iarsonking.com

ALTERNATE
David M. Wilk
(651) 312-6521
iwilk@l king.com

ALTERNATE

Shawn M. Raiter
(651) 312-6518
sraiter@larsonking.com

MEMBER SINCE 2002 As a nationally recognized firm with an enviable track record of success,
Larson  King delivers high quality legal services through a nimble and cost-effective team, without strict or
overpriced fee structures. Our firm is capable of efficiently managing dispersed litigation resources and our
attorneys provide seamless integration and rapid response times. Larson e King partners work directly with
clients, and are closely involved with all aspects of a dispute. Whether it is finding the right expert testimony
in a construction case, or retaining local counsel in a remote jurisdiction, Larson © King attorneys hand-select
the right team to achieve client objectives. With these resources, Larson e King stands ready to take a case
to the highest court — there are times when this fact alone can deter the opposition.

Additional Office: Fargo, ND e PH (877) 373-5501

[ U CARR ALLISON |soutHerN Mississippi

ADDRESS
1319 26th Avenue
Gulfport, MS 39501

PH

(228) 678-1005
FAX

(228) 864-9160
WEB
www.carrallison.com

PRIMARY

Nicole M. Harlan

(228) 864-1060
nharlan@carrallison.com

MEMBER SINCE 2001 Carr Allison is one of the fastest growing firms in the Southeast. Why? Our clients
tell us the fact that we have lawyers with a lifetime of ties in the seven cities in Alabama, Florida and Missis-
sippi where our offices are located is the primary reason they come to us for legal problems in those areas. In
Mississippi, we provide litigation services to national clients in the southern part of Mississippi from our office
in Gulfport.When clients face litigation exposure in Mississippi they often hear the horror stories involving the
imposition of punitive damages. We like to think we “wrote the book” on the subject of punitive damages in
Mississippi. With the resources of more than 120 lawyers in Alabama, Florida and Mississippi behind it, the
Carr Allison office in Gulfport, Mississippi stands ready to serve the national and international client faced with
legal exposure in southern Mississippi.

Additional Offices:

Birmingham, AL ¢ PH (205) 822-2006 | Daphne, AL ® PH (251) 626-9340 | Dothan, AL ® PH (334) 712-6459

Florence, AL ® PH (256) 718-6040 | Jacksonville, FL ® PH (904) 328-6456 | Tallahassee, FL ¢ PH (850) 222-2107
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[MS COPELAND, COOK, TAYLOR AND BUSH, P

ADDRESS

600 Concourse, Suite 200
1076 Highland Colony Pkwy.
Ridgeland, MS 39157

PH

(601) 856-7200

FAX

(601) 856-7626

WEB
www.copelandcook.com

PRIMARY

James R. Moore, Jr.
(601) 427-1301
jmoore@ccth.com

ALTERNATE

J. Ryan Perkins
(601) 427-1365
rperkins@cctb.com

MEMBER SINCE 2004 Copeland, Cook, Taylor and Bush, P.A. is a full-service AV-rated law firm based
in the Metro Jackson area of Mississippi. Founded in 1985 by the four named shareholders, the firm'’s origi-
nal practice was based principally on Commercial Litigation, Oil and Gas, and Insurance Defense. The firm’s
growth has resulted from strategic planning in direct response to the diverse needs of our clients.

CCTB has built a reputation for strong client relationships as a result of its lawyers’ skills in communi-
cation and counseling. If litigation cannot be avoided, our seasoned litigation group is prepared to aggres-
sively defend the interests of our clients in state and federal courts. While Mississippi can be a challenging
jurisdiction, the record of CCTB clients speaks well for the quality of our representation.

[ L1l LASHLY & BAER, P.C.

ADDRESS
714 Locust Street
St. Louis, MO 63101

PH
(314) 621-2939
FAX
(314) 621-6844
WEB
www.lashlybaer.com
PRIMARY ALTERNATE ALTERNATE
Julie Z. Devine Patrick E. Foppe Kevin L. Fritz
(314) 436-8329 (314) 436-8312 (314) 436-8309
jdevine@lashlybaer.com pfoppe@Iashlybaer.com kifritz@lashlybaer.com

MEMBER SINCE 2002 Lashly & Baer, P.C. is a mid-size Missouri law firm with deep roots in St. Louis and
surrounding areas. As a full-service firm, we have been fortunate to develop a very diverse and extremely loyal
base of national, regional and local clients. Our clients have learned to expect a high level of service and a great
degree of satisfaction, regardless of their size. Whether it's a publicly-owned or private business, government
institution, hospital or an individual — to each client, there is no more important legal matter than theirs. We know
this and work hard to achieve results and help our clients reach their goals. Given the complexities of today's
business environment, lawyers develop experience in specific practice areas, such as: civil litigation, corporate,
product liability, retail, transportation, professional liability, labor and employment, education, estate planning,
government, health care, medical malpractice defense, personal injury, toxic tort and real estate.

Since 1912 our simple philosophy has never changed: at the core of every case is the client. The client’s
goals become our goals, and our firm works tirelessly to find the most efficient and cost-effective solution
to each legal issue.

[ L1 DAVIS, HATLEY, HAFFEMAN & TIGHE, P.C.

ADDRESS

The Milwaukee Station
Third Floor

101 River Drive North
Great Falls, MT 59401

PH

(406) 761-5243

FAX

(406) 761-4126

WEB

www.dhhtlaw.com PRIMARY ALTERNATE ALTERNATE
Maxon R. Davis Paul R. Haffeman Stephanie Hollar
(406) 761-5243 (406) 761-5243 (406) 761-5243

htlaw.com teph.k

max.davis@dhhtlaw.com paul.haffe dhhtlaw.com

MEMBER SINCE 2007 Davis, Hatley, Haffeman & Tighe, P.C., is a business and litigation law firm located in
Great Falls, Montana. It has been in continuous existence since 1912. Originally the firm focused on insurance de-
fense work. While the defense of insureds and insurers remains a primary component of DHHT's practice, the firm's
work has expanded over the years to include business litigation, representation of national and multi-national
corporations in class actions, products liability, employment, environmental, toxic tort and commercial litigation,
and the defense of public entities, including the State of Montana and numerous cities and counties, as well as a
wide range of transactional work, running the gamut of business formations, farm and ranch sales, commercial
leasing, oil and gas, and business consulting. There is also an active estate planning and probate practice. The
firm carries on a state-wide trial practice. The lawyers at DHHT are proud of their reputation in the Montana legal
community as attorneys who are always willing to go the distance for their clients. Since 2007, DHHT lawyers
tried cases to verdict in federal and state courts all over Montana, including Great Falls, Billings, Missoula, Helena,
Bozeman, Kalispell, Lewistown, Glasgow, Deer Lodge and Shelby. That reputation assures clients of experienced
representation through all phases of litigation and instant creditability with the Montana bench & bar.

@13 BRIRD HOLMLL

ADDRESS

1700 Farnam Street
Suite 1500

Omaha, NE 68102

PH

(402) 344-0500
FAX

(402) 344-0588
WEB
www.bairdholm.com

PRIMARY

Jennifer D. Tricker
(402) 636-8348
jtricker@bairdholm.com

ALTERNATE

J. Scott Searl

(402) 636-8265
ssearl@bairdholm.com

ALTERNATE
Christopher R. Hedican
(402) 636-8311
chedican@bairdholm.com

MEMBER SINCE 2007 Baird Holm LLP's integrated team of 97 attorneys, licensed in 22 states, is
committed to connecting each of its valued clients to the positive outcomes they seek. With extensive and
diverse expertise, we leverage one another’s skills to respond efficiently to our clients’ local, regional, national
and international legal needs. We are proud to represent public and private companies, individuals, private
funds and other investors, financial institutions, governmental entities and nonprofit organizations.

Rooted by the promise to constantly evolve in anticipation of our clients’ changing needs, Baird Holm
has enjoyed steady and measured growth since its founding in 1873. We are proud of our strong tradition of
uncompromising quality, dedication to clients, personal and professional integrity, and service to the profession
and the community.

[ L' THORNDAL ARMSTRONG, PG

ADDRESS

600 S. Las Vegas Blvd.
Suite 400

Las Vegas, NV 89101

PH

(702) 366-0622
FAX

(702) 366-0327
WEB
www.thorndal.com

PRIMARY
Michael C. Hetey
(702) 366-0622
mch@thorndal.com

ALTERNATE
Katherine F. Parks
(775) 786-2882
kfp@thorndal.com

ALTERNATE
Meghan M. Goodwin
(702) 366-0622
mmg@thorndal.com

MEMBER SINCE 2007 Thorndal Armstrong, PC has enjoyed a strong Nevada presence since 1971.
Founded in Las Vegas, the firm has grown from two lawyers to just under thirty. It expanded its statewide
services in 1986 with the opening of the northern Nevada office in Reno. An additional office was opened in
Elko in 1996 to further satisfy client demand in the northeastern portion of the state.

With a strong emphasis in civil defense litigation for insureds and self-insureds, including expertise in
complex litigation, general business, commercial law, and industrial insurance defense, Thorndal Armstrong,
PC is committed to providing thorough, efficient and effective legal services to its clients. Its experienced
attorneys, combined with a highly capable professional support staff, allow the firm to represent clients on
a competitive, cost-efficient basis.

Additional Office: Reno, NV ¢ PH (775) 786-2882

[ (AN CONNELL FOLEY LLP

ADDRESS
56 Livingston Avenue
Roseland, NJ 07068

PH

(973) 535-0500

FAX

(973) 535-9217

WEB

www.connellfoley.com
PRIMARY ALTERNATE ALTERNATE
Kevin R. Gardner John D. Cromie Karen P. Randall
(973) 840-2415 (973) 840-2425 (973) 840-2423

kgardner@connellfoley.com jcromie@connellfoley.com krandall@connellfoley.com

MEMBER SINCE 2005 A leading full-service regional law firm headquartered in New Jersey, Connell
Foley LLP has more than 140 attorneys across seven offices. We take a hands-on approach to provide out-
standing legal services while maintaining a firm culture predicated on service and teamwork. Our clients
range from Fortune 500 corporations, to government entities, middle market and start-up businesses, and
entrepreneurs. With experience in the various industries in which our clients operate, we offer innovative
and cost-effective solutions. Connell Foley is recognized as a leader in numerous areas of law, including:
banking and finance, bankruptcy and restructuring, commercial litigation, construction, corporate law, cy-
bersecurity, environmental, immigration, insurance, labor and employment, product liability, professional li-
ability, real estate, zoning and land use, transportation, trusts and estates, and white collar criminal defense.

Additional Offices: Cherry Hill, NJ e PH (856) 317-7100 | Jersey City, NJ ® PH (201) 521-1000
Newark, NJ e PH (973) 436-5800 | New York, NY e PH (212) 307-3700
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[ LUl MODRALLSPERLING

ADDRESS

500 Fourth Street N.W.
Suite 1000
Albuquerque, NM 87102

PH

(505) 848-1800
FAX

(505) 848-9710
WEB
www.modrall.com

PRIMARY ALTERNATE
Jennifer G. Anderson Megan T. Muirhead
(505) 848-1809 (505) 848-1888

jennifer.anderson@modrall.com - megan.muirhead@modrall.com

MEMBER SINCE 2004 Modrall Sperling provides high quality legal services on a range of issues
and subjects important to businesses and individuals in New Mexico. Our clients include financial institu-
tions, state and local governmental bodies, insurance companies, small and family businesses, national and
multi-national corporations, energy and natural resource companies, educational institutions, private foun-
dations, farmers, ranchers, and other individuals.With offices in Albuquerque and Santa Fe, the firm provides
innovative legal solutions and is prepared to meet both the basic and sophisticated demands of business
and individual clients in a challenging economy. Since its founding in 1937, Modrall Sperling has been rec-
ognized for excellence in a variety of practice areas and many of our lawyers have been consistently ranked
among the best and brightest by peer review, as conducted by legal ranking organizations including Best
Lawyers in America®, Chambers USA, Southwest Super Lawyers®, Martindale-Hubbell, and Benchmark
Litigation. Several of our lawyers have also been recognized on a regional and national level.

Additional Office: Santa Fe, NM e PH (505) 983-2020

[ L3 GERBER CIANO KELLY BRADY LLP | sureato

ADDRESS

599 Delaware Avenue
Suite 100

Buffalo, NY 14202

PH

(716) 313-2080
WEB
www.gerberciano.com

PRIMARY ALTERNATE ALTERNATE

Daniel Gerber John Jablonski Brian R. Biggie

(646) 650-5155 (716) 313-2082 (716) 313-2195
dgerber@gerberciano.com jjablonski@gerberciano.com bbiggie@gerberciano.com

MEMBER SINCE 2025 With 75 lawyers and a full team of legal service providers, the firm provides
legal counsel and advocacy to businesses, insurers and professionals alike.mnrmTeamwork, authenticity,
listening, respect and humility form the foundation of Gerber Ciano Kelly Brady LLP. This foundation has
positioned the firm to be a strong and contributing member of the USLAW NETWORK. mGerber Ciano Kelly
Brady LLP, in just seven years, has grown from six founding members to 75 lawyers. Focused on providing
unparalleled legal representation to clients across key industries like risk management, insurance coverage,
product liability, and civil litigation, the firm continues to grow and evolve to meet its clients’ needs in
an ever-changing legal landscape.rmGerber Ciano Kelly Brady LLP serves as national coordinating counsel
for several insurers and self-insureds. The firm is designed to create solutions for client challenges by
understanding client goals and outcomes — utilizing key metrics, Al and unique feedback mechanisms to
produce successful results for clients while never losing sight of core values.

[ UL RIVKIN RADLER LLP | capiraL pistaict

ADDRESS

66 South Pearl Street
Floor 11

Albany, NY 12207

PH

(518) 462-3000

FAX

(518) 462-4199
WEB
www.rivkinradler.com

PRIMARY

John F. Queenan

(518) 641-7071
john.queenan@rivkin.com

ALTERNATE
Frank P. Izzo

(845) 554-1805
frank.izzo@rivkin.com

ALTERNATE

Jeffrey Ehrhardt

(518) 641-7075
jeffrey.ehrhardt@rivkin.com

MEMBER SINCE 2016 Through six offices and 235 lawyers, Rivkin Radler consistently delivers focused
and effective legal services. We're committed to best practices that go beyond professional and ethical
standards. Our work product is clear and delivered on time. As a result, our clients proceed with confidence.

We provide strong representation and build even stronger client relationships. Many clients have been
placing their trust in us for more than 30 years. Our unwavering commitment to total client satisfaction is
the driving force behind our firm. We are the advisor-of-choice to successful individuals, middle-market
companies and large corporations.

Additional Offices: New York, NY  PH (212) 455-9555 | Uniondale, NY ¢ PH (516) 357-3000

[ Ll RIVKIN RADLER LLP | wonsistano

ADDRESS
926 RXR Plaza
Uniondale, NY 11556-0926

PH

(516) 357-3000

FAX

(516) 357-3333

WEB

www.rivkinradler.com
PRIMARY ALTERNATE ALTERNATE
David S. Wilck Jacqueline Bushwack Stella Lellos
(516) 357-3347 (516) 357-3239 (516) 357-3373

david.wilck@rivkin.com jacqueline.bushwack@rivkin.com ~ stella.lellos@rivkin.com
MEMBER SINCE 2016 Through six offices and 235 lawyers, Rivkin Radler consistently delivers focused
and effective legal services. We're committed to best practices that go beyond professional and ethical
standards. Our work product is clear and delivered on time. As a result, our clients proceed with confidence.

We provide strong representation and build even stronger client relationships. Many clients have been
placing their trust in us for more than 30 years. Our unwavering commitment to total client satisfaction is
the driving force behind our firm. We are the advisor-of-choice to successful individuals, middle-market
companies and large corporations.

Additional Offices: New York, NY ¢ PH (212) 455-9555 | Albany, NY * PH (518) 462-3000

[ i1 BLACKMARJIEH & SANFORD LLP

ADDRESS
100 Clearbrook Road
Elmsford, NY 10523

PH

(914) 704-4400

FAX

(914) 704-4450

WEB

www.bmslegal.com
PRIMARY ALTERNATE ALTERNATE
Lisa J. Black Dana K. Marjieh Sheryl A. Sanford
(914) 704-4402 (914) 704-4403 (914) 704-4404

Iblack@bmslegal.com dkmarjieh@bmslegal.com ssanford@bmslegal.com

MEMBER SINCE 2024 Teamwork for forward-thinking client solutions. We are a team of seasoned
attorneys who act as tireless advocates for our clients. Our decades of combined experience and knowledge
inform strategies that drive successful outcomes. With a results-focused, cost-conscious approach, we
are dedicated to creating meaningful and long-term client partnerships. At Black Marjieh & Sanford LLP,
our guiding principle is to foster an inclusive, rewarding and collaborative work environment that inspires
excellence, passion and innovation. It's our people who drive us forward as a firm and on behalf of our clients.

We are nationally certified as a Woman Business Enterprise (WBE). In addition, we are certified as a
Great Place to Work for 2022-2023, with 100% of our team reporting they are proud to tell others they
work at Black Marjieh. Black Marjieh & Sanford was also selected as the 2019 winner of the WWBA Family
Friendly Employer Award and recognized as one of Fortune’s Best 50 Small Workplaces for 2018. We were
especially proud to be the only law firm on this list. Seven BM&S attorneys have been recognized by Super
Lawyers® for 2023 honors.

[ (| POYNER SPRUILLLLP

ADDRESS

301 Fayetteville St.
Ste. 1900

P.0. Box 1801 (27602)
Raleigh, NC 27601

PH

(919) 783-6400

FAX

(919) 783-1075

WEB
www.poynerspruill.com

PRIMARY

Deborah E. Sperati

(252) 972-7095
dsperati@poynerspruill.com

ALTERNATE

Randall R. Adams

(252) 972-7094
radams@poynerspruill.com

ALTERNATE

Sarah DiFranco

(704) 342-5330
sdifranco@poynerspruill.com

MEMBER SINCE 2004 Poyner Spruill LLP is a large, multidisciplinary North Carolina law firm,
providing a comprehensive range of business and litigation legal services. The firm has a reputation for
professional excellence and client service throughout the Southeast. Poyner Spruill has approximately 100
attorneys with offices in Charlotte, Raleigh, Rocky Mount, Southern Pines and Wilmington, from which we
cover all federal and state courts. Approximately one-half of the firm attorneys practice litigation including
a broad range of general commercial litigation, bank litigation and defense work in various types of liability
cases. Many of our practice groups send up-to-the-minute legal developments on a myriad of issues
pertinent to our clients’ business needs. Our periodic mailings are distributed via e-mail and posted to our
web site’s publications page. We invite you and your clients to take advantage of this complimentary news
service by signing up through our web site.

Additional Offices:
Charlotte, NC e PH (704) 342-5250 | Rocky Mount, NC e PH (252) 446-2341 | Souther Pines, NC ¢ PH (910) 692-6866
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QLD LARsON-KINE

ADDRESS
10 Roberts Street North
Fargo, ND 58102

PH
(877) 373-5501
FAX
(651) 312-6618
WEB
www.larsonking.com
PRIMARY ALTERNATE ALTERNATE
Jack E. Zuger Nicholas A. Rauch John A. Markert
(701) 400-1423 (701) (701)
jzuger@larsonking.com jnrauch@larsonking.com jmarkert@larsonking.com

MEMBER SINCE 2024 As a nationally recognized firm with an enviable track record of success,
Larson e King delivers high quality legal services through a nimble and cost-effective team, without strict
or overpriced fee structures. Our firm is capable of efficiently managing dispersed litigation resources and
our attorneys provide seamless integration and rapid response times. Larson  King partners work directly
with clients, and are closely involved with all aspects of a dispute. Whether it is finding the right expert
testimony in a construction case, or retaining local counsel in a remote jurisdiction, Larson e King attorneys
hand-select the right team to achieve client objectives. With these resources, Larson  King stands ready to
take a case to the highest court — there are times when this fact alone can deter the opposition.

Additional Office: St.Paul, MN ¢ PH (651) 312-6500

[ 1, ROETZEL & ANDRESS

ADDRESS

1375 East Ninth Street
One Cleveland Center
10th Floor

Cleveland, OH 44114

PH

(216) 623-0150

FAX

(216) 623-0134

WEB PRIMARY ALTERNATE ALTERNATE

wwwralaw.com Bradley A. Wright Moira H. Pietrowski Chris Cotter
(330) 849-6629 (330) 849-6761 (330) 819-1127

bwright@ralaw.com MPietrowski@ralaw.com ccotter@ralaw.com
MEMBER SINCE 2003 Founded in 1876, Roetzel & Andress is a leading full-service law firm head-
quartered in Ohio. The firm provides comprehensive legal services to publicly traded and privately held
companies, financial services participants, professional and governmental organizations, as well as private
investors, industry executives and individuals. With over 160 lawyers in 12 offices, including five regional of-
fices in Ohio, Roetzel & Andress collaborates seamlessly across industries and disciplines to provide sophis-
ticated transactional, employment and litigation guidance to clients across the public and private sectors.

Additional Offices:
Akron, OH e PH (330) 376-2700 | Cincinnati, OH ® PH (513) 361-0200 | Columbus, OH e PH (614) 463-9770
Toledo, OH © PH (419) 242-7985 | Wooster, OH © PH (330) 376-2700 | Detroit, MI e PH (313) 309-7033

[ 1]{@ PIERCE COLUCH HENDRICKSON BRYSINGER & GREEN, L.L.P.

ADDRESS

1109 North Francis

Pierce Memorial Building
Oklahoma City, OK 73106

PH
(405) 235-1611

FAX

(405) 235-2904
WEB
www.piercecouch.com

PRIMARY

Gerald P. Green

(405) 552-5271
jgreen@piercecouch.com

ALTERNATE

Mark E. Hardin

(918) 583-8100
mhardin@piercecouch.com

ALTERNATE

Amy Bradley-Waters

(918) 583-8100

abradley-waters@
piercecouch.com

MEMBER SINCE 2002 Pierce Couch Hendrickson Baysinger & Green, L.L.P. was founded in 1923
and is the largest litigation defense firm in the state of Oklahoma. The Firm has offices in Oklahoma City
and Tulsa and is engaged in the representation of clients in all 77 Oklahoma Counties and all three federal
district courts. Our attorneys have expertise in the areas listed below and prides itself in developing
strategies for the defense of its clients, delivering advice and counsel to deal with claims ranging from the
defensible to the catastrophic. Our attorneys have tried hundreds of cases to jury verdict and have mediated
and/or arbitrated thousands of disputes. We attribute the success and longevity of our firm to our steadfast
philosophy of combining the best in cost-efficient legal services with client-tailored strategies.

Additional Office: Tulsa, OK  PH (918) 583-8100

[[IR WILLIAMS KASTNER

ADDRESS

805 SW Broadway
Suite 2440
Portland, OR 97205

PH

(503) 228-7967

FAX

(503) 222-7261

WEB
www.williamskastner.com

PRIMARY

Thomas A. Ped

(503) 944-6988
tped@williamskastner.com

MEMBER SINCE 2002 Williams Kastner has been providing legal and business advice to a broad mix
of clients since our Seattle office opened in 1929. With more than 65 lawyers in Washington and Oregon, the
firm combines the resources and experience to offer national and regional capabilities with the client service
and sensibility a local firm can provide. The firm culture is characterized by hard work, high-performance
teamwork, diversity and partnerships with our clients and the local community. Our commitment to our
clients is reflected through our quality legal work, personalized approach to servicing our clients and the
integrity and pride we devote towards the practice of law.

ALTERNATE
Heidi L. Mandt
(503) 228-7967
hmandt@uwilliamskastner.com

Additional Office: Seattle, WA ¢ PH (206) 628-6600

[ 1l SWEENEY & SHEEHAN, P.C.

ADDRESS

1515 Market Street
Suite 1900
Philadelphia, PA 19102

PH

(215) 563-9811

FAX

(215) 557-0999

WEB
www.sweeneyfirm.com

PRIMARY
Robyn F. McGrath
(215) 963-2485
robyn.mcgrath@
sweeneyfirm.com
MEMBER SINCE 2003 Founded in 1971, Sweeney & Sheehan is a litigation firm of experienced
and dedicated trial attorneys and other professionals working in partnership with our clients to meet their
changing and increasingly sophisticated particular needs. With client satisfaction our primary goal, we are
committed to delivering superior legal services and pursuing excellence in all aspects of our practice.

Our success is achieved without compromising the ideals which define the best in our profession:
integrity, loyalty and expertise. We constantly enhance our firm to meet the expectations of our clients.
Committed to these principles, we have a reputation as skillful and effective litigators in a broad range of
practice areas, providing the talent and experience of larger firms while maintaining flexibility to deliver
personalized, cost-effective quality service.

[ 1]'}8 PION, NERONE, GIRMAN & SMITH, P.C.

ADDRESS

1500 One Gateway Center
420 Ft. Duguesne Blvd.
Pittsburgh, PA 15222

ALTERNATE
Frank Gattuso
(856) 671-6407
frank.gattuso@
sweeneyfirm.com

ALTERNATE
Louis J. Vogel
(215) 963-2477
louis.vogel@
sweeneyfirm.com

PH

(412) 281-2288

FAX

(412) 281-3388

WEB

www.plonlaw.com PRIMARY ALTERNATE ALTERNATE
John T. Pion Michael F. Nerone Timothy R. Smith
(412) 667-6200 (412) 667-6234 (412) 667-6212
jpion@pionlaw.com mner pionlaw.com ith@pionlaw.com

MEMBER SINCE 2011 Pion, Nerone, Girman & Smith, P.C. is a civil litigation firm with offices in
Pittsburgh and Harrisburg.

Our practice areas include transportation, railroad, asbestos, premises liability, products liability,
family law, estate, Medicare Set-Aside, workers’ compensation, and general liability. In addition to trial
representation, catastrophic response and business consulting, the firm has an appellate and complex
research group. The Partners of the firm have more than 150 years of collective experience.

Most of our lawyers and staff were born and raised in Pennsylvania and we are proud to be part of
the distinguished Pittsburgh and Harrisburg legal communities. The emergency response telephone number
(412-600-0217) is answered by a lawyer 24/7 and allows us to provide high quality service to our clients. We
urge our clients to utilize this number should the need arise.
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[ {ly ADLER POLLOCK &SHEEHAN P.C.

ADDRESS

100 Westminster Street
16th Floor

Providence, RI 02903

PH

(401) 274-7200

FAX

(401) 751-0604

WEB

www.apslaw.com
PRIMARY ALTERNATE ALTERNATE
Richard R. Beretta, Jr. Robert P. Brooks Elizabeth M. Noonan
(401) 427-6228 (401) 274-7200 (401) 274-7200

rberetta@apslaw.com rbrooks@apslaw.com bnoonan@apslaw.com
MEMBER SINCE 2008 Since 1960, Adler Pollock & Sheehan P.C. has delivered client-focused business law
services designed to achieve cost-effective solutions for today’s complex challenges. Based in Providence, the firm
is a full-service regional law firm featuring a sophisticated corporate practice and a nationally renowned litigation
practice. The firm successfully combines the depth and breadth of expertise of a large law firm with the advantages
of responsive and direct personal service by partners found in smaller firms.

We are proud of our demonstrated record of achievement, which is sustained by a genuine and deep-rooted
commitment to the ideals of the legal profession. The core of the AP&S approach is our focus on the client, which is
evident in the personal high-level attention each client receives.

Additional Office: Newport, Rl ® PH (401) 847-1919

[ -1H8 SWEENY, WINGATE & BARROW, P.A.

ADDRESS

1515 Lady Street
Columbia, SC 29201
PO Box 12129 (29211)

PH

(803) 256-2233

FAX

(803) 256-9177

WEB

www.swblaw.com
PRIMARY ALTERNATE ALTERNATE
Mark S. Barrow Kenneth B. Wingate Christy E. Mahon
(803) 256-2233 (803) 256-2233 (803) 256-2233

msh@swblaw.com kbw@swblaw.com cem@swblaw.com

MEMBER SINCE 2002 Sweeny, Wingate & Barrow, P.A. is a litigation and consulting law firm serving the
needs of individuals, businesses and insurance companies throughout South Carolina. We are committed to a philos-
ophy of excellence, integrity, and service.

Cooperation, selflessness, and diligence are essential to providing high-quality service to every client. At Sweeny,
Wingate and Barrow, we are committed to providing excellent representation to our clients in helping achieve their
legal goals. Our relationships with our clients are honest, open, and fair.

Our practice covers many legal issues in two distinct areas. As a business and tort litigation defense firm, we
provide defense representation to corporations and individuals in trucking litigation, construction defect litigation,
product liability cases, medical malpractice cases, and insurance coverage matters, including opinion letters and
defense of accident claims, professional liability, construction defect, and product liability defense.

The other section of our practice includes the transactions and litigation situations that arise in connection
with business planning, estate planning, probate administration, and probate litigation. We handle contract drafting,
incorporations, startups, wills, trusts, probate matters, and countless other business needs for our clients.

Additional Office: Hartsville, SC ® PH (843) 878-0390

[ =11l RITER ROGERS, LLP

ADDRESS

Professional &
Executive Building

319 South Coteau Street

Pierre, SD 57501

PH

(605) 224-5825
FAX

(605) 224-7102
WEB
www.riterlaw.com

PRIMARY
Lindsey Riter-Rapp
|.riter-rapp@riterlaw.com

ALTERNATE
Darla Pollman Rogers
dprogers@riterlaw.com

ALTERNATE
Jason Rumpca
j.-rumpca@riterlaw.com.

MEMBER SINCE 2004 The original predecessor firm of Riter Rogers, LLP commenced the practice
of law in Pierre, South Dakota over 100 years ago.

The firm has a wide and varied practice, particularly in central South Dakota, but also maintains a
statewide litigation practice, regularly appears before State boards and commissions, and serves as
legislative counsel for numerous associations and cooperatives.

Firm members have spent considerable time representing insurance companies in defense of casualty
suits, products liability claims and similar matters.

The firm handles substantial regulatory law matters, and also does much work relating to banking,
contracts, real estate, title work and probate and estate planning.

All members of the firm are active in professional activities and civic and fraternal organizations.

l [ MARTIN, TATE, MORROW & MARSTON, P.C.

ADDRESS

6410 Poplar Avenue
Suite 1000
Memphis, TN 38119

PH

(901) 522-9000
FAX

(901) 527-3746
WEB
www.martintate.com

PRIMARY

Lee L. Piovarcy

(901) 522-9000
Ipiovarcy@martintate.com

ALTERNATE

Earl W. Houston, Il

(901) 522-9000
ehouston@martintate.com

ALTERNATE

Shea Sisk Wellford

(901) 522-9000
swellford@martintate.com

MEMBER SINCE 2002 Martin Tate was endowed by its founder, Judge John D. Martin, Sr, over 100
years ago, with a solid tradition of service to clients, the profession and the Memphis Community. Because of its
long-term commitment to the Memphis community, Martin Tate projects a unique perspective in delivering legal
services for Memphis businesses and national clients. The firm combines quality legal services with innovative
legal thinking to create practical solutions that provide clients a competitive edge. The firm's areas of significant
practice are business and commercial transactions; litigation in state and federal courts; trusts and estates; and
commercial real estate. The firm's attorneys counsel clients in M&As, banking, IPOs, partnership matters, PILOT
transactions, bankruptcy reorganizations and creditor’s rights. Attorneys regularly deal with matters involving
contracts, transportation law, insurance, products liability, and employment rights. Attorneys in the real estate
section are involved in transactions regarding construction, development, leasing and operation of shopping
centers, office buildings, industrial plants, and warehouse distribution centers. The firm is involved in financing
techniques for real estate syndications, issuance of tax-exempt bonds, and equity participations.

Additional Office: Nashville, TN ¢ PH (615) 627-0668

[ 0@ FEE, SMITH & 5HARP LLP

ADDRESS
13155 Noel Road
Suite 1000
Dallas, TX 75240

PH

(972) 934-9100
FAX

(972) 934-9200
WEB
www.feesmith.com

PRIMARY
Thomas W. Fee
(972) 980-3259
tfee@feesmith.com

ALTERNATE
Jennifer M. Lee
(972) 980-3264
jlee@feesmith.com

MEMBER SINCE 2005 Fee, Smith & Sharp, LLP an AV rated firm based in Dallas, Texas, was founded
to service the litigation needs of the firm’s individual, corporate and insurance clients. The partners’ combined
experience as lead counsel in well over 200 civil jury trials allows the firm to deliver an aggressive, team-oriented
approach on behalf of their valued clients. The partnership is supported by a team of talented, experienced, and
professional associate attorneys and legal staff who understand the importance of delivering efficient, quality
legal services. The attorneys at Fee, Smith & Sharp, LLP are actively involved in representing clients throughout
Texas in a variety of commercial, property and casualty cases at the state, federal and appellate levels.

ALTERNATE
Daniel M. Karp
(972) 980-3293
dkarp@feesmith.com

Additional Offices:
Austin, TX ® PH (512) 479-8400 | San Antonio, TX e PH (210) 824-0009

[ b9 MEHAFFY WEBER PC

ADDRESS

One Allen Center

500 Dallas, Suite 2800
Houston, Texas 77002

PH

(713) 655-1200

FAX

(713) 655-0222

WEB

www.mehaﬁyweber.com PRIMARY ALTERNATE ALTERNATE
Barbara J. Barron Bernabe G. Sandoval, Il Michele Y. Smith
(832) 526-9728 (713) 210-8906 (409) 951-7736
BarbaraBarron@ TreySandoval@ MicheleSmith@

mehaffyweber.com mehaffyweber.com mehaffyweber.com

MEMBER SINCE 2019 MehaffyWeber was founded in 1946 as a litigation firm. As our clients’ needs
expanded, we evolved into a broad-based law firm, still with a strong litigation emphasis. We tailor our
approaches to best suit the client’s individual needs. We are proud to have a long record of winning cases in
tough jurisdictions, but we know that not all cases need to be tried. We use legal motions and other means
to achieve positive results pre-trial, and when appropriate, we work hand in hand with our clients to secure
advantageous settlements. Today, we continue to believe that hard work, ethical and innovative approaches
are core values that result in success for the firm and our clients.
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[ I1ny STRONG & HANNI

ADDRESS

102 South 200 East,
Suite 800

Salt Lake City, UT 84111

PH

(801) 532-7080

FAX

(801) 596-1508

WEB
www.strongandhanni.com

PRIMARY

Kristin A. VanOrman

(801) 323-2020

kvanorman@
strongandhanni.com

ALTERNATE

Peter H. Christensen

(801) 323-2008

pchristensen@
strongandhanni.com

ALTERNATE
Ryan P. Atkinson
(801) 323-2195
ratkinson@
strongandhanni.com
MEMBER SINCE 2005 Strong & Hanni, one of Utah's most respected and experienced law firms,
demonstrates exceptional legal ability and superior quality. For more than one hundred years, the firm has
provided effective, efficient, and ethical legal representation to individuals, small businesses, and large cor-
porate clients. The firm's attorneys have received awards and commendations from many national and state
legal organizations. The firm’s practice groups allow attorneys to focus their in-depth knowledge in specific
areas of the law. The firm's organization fosters interaction with attorneys across the firm's practice groups
insuring that even the most complex legal matter is handled in the most effective and efficient manner. The
firm's commitment to up to date technology and case management tools allows matters to be handled with
client communication and document security in mind. The firm's trial attorneys have received commenda-
tions and recognition from local, state, and national organizations. Our business is protecting your business.

Additional Office: Sandy, UT e PH (801) 532-708

[ LIl MORAN REEVES & CONN PC

ADDRESS
1211 E. Cary Street
Richmond, VA 23219

PH

(804) 421-6250

FAX

(804) 421-6251

WEB

WWW.moranreevesconn.com
PRIMARY ALTERNATE ALTERNATE
A.C.Dewayne Lonas Martin A. Conn Shyrell A. Reed
(804) 864-4820 (804) 864-4804 (804) 864-4826

dlonas@mc

onn.com  mc

MEMBER SINCE 2022 Richmond, Virginia-based Moran Reeves & Conn PC specializes in complex
litigation, business transactions, and commercial real estate/finance. Its attorneys and legal professionals op-
erate within a technologically advanced, nimble work environment. Client service is foremost at Moran Reeves
Conn. Firm leaders also encourage community involvement and are proponents of a collaborative, inclusive
culture.<br><br>The firm's litigation team handles product liability defense, toxic torts and environmental
litigation, construction litigation, premises liability, commercial litigation, and general liability defense. Its
award-winning healthcare team works on matters involving medical professional liability, healthcare litiga-
tion, and employment disputes. Known as experienced trial attorneys, MRC lawyers also pursue alternative
means of dispute resolution when appropriate, including arbitration and mediation.<br><br>The firm's robust
business transactional practice includes representation of corporate clients and developers in large-scale fi-
nancing and commercial real estate deals. Team attorneys are experienced in entity formation, creditors’ rights,
securities offerings, tax-advantaged arrangements such as 1031 exchanges, and other complex transactions.

[ LD WILLIAMS KASTNER

ADDRESS

Two Union Square

601 Union Street

Suite 4000

Seattle, WA 98101-2380

onn.com onn.com

PH

(206) 628-6600

FAX

(206) 628-6611

WEB
www.williamskastner.com

PRIMARY

Rodney L. Umberger

(206) 628-2421
rumberger@williamskastner.com

ALTERNATE

Sheryl J. Willert

(206) 628-2408
swillert@williamskastner.com

MEMBER SINCE 2002 Williams Kastner has been providing legal and business advice to a broad
mix of clients since our Seattle office opened in 1929. With more than 65 lawyers in Washington and
Oregon, the firm combines the resources and experience to offer national and regional capabilities with
the client service and sensibility a local firm can provide. The firm culture is characterized by hard work,
high-performance teamwork, diversity and partnerships with our clients and the local community. Our
commitment to our clients is reflected through our quality legal work, personalized approach to servicing
our clients and the integrity and pride we devote towards the practice of law.

Additional Office: Portland, OR ® PH (503) 228-7967

[ 1|\ FLAHERTYSENSABAUGH BONASSO PLLC

ADDRESS
200 Capitol Street
Charleston, WV 25301

PH

(304) 345-0200

FAX

(304) 345-0260

WEB
www.flahertylegal.com

PRIMARY

Peter T. DeMasters

(304) 225-3058
pdemasters@flahertylegal.com

ALTERNATE

J.Tyler Dinsmore

(304) 347-4234
tdinsmore@flahertylegal.com

ALTERNATE
Bryan N. Price
(304) 347-4236
bprice@flahertylegal.com

MEMBER SINCE 2015 Flaherty Sensabaugh Bonasso PLLC serves local, national and international
clients in the areas of litigation and transactional law. Founded in 1991, today more than 50 attorneys
provide quality counsel to turn clients’ obstacles into opportunities.

At Flaherty, we are deeply committed to partnering with our clients to obtain optimum results. Through-
out our history, our prime consideration has been our client's interests, with a key consideration of the costs
associated with litigation.

While avoiding litigation may be desired, when necessary, our attorneys stand prepared to bring their
considerable experience to the courtroom. We are experienced in trying matters ranging from simple negli-
gence to complex, multi-party matters involving catastrophic damages.

Additional Offices:
Clarksburg, WV e PH (304) 624-5687 | Morgantown, WV  PH (304) 598-0788 | Wheeling, WV e PH (304) 230-6600

[ [/l LAFFEY,LEITNER & GOODE LLC

ADDRESS

325 E. Chicago Street,
Suite 200

Milwaukee, WI 53202

PH

(414) 312-7003
FAX

(414) 755-7089
WEB
www.llgmke.com

PRIMARY

Jack J. Laffey
(414) 881-3539
jlaffey@llgmke.com

MEMBER SINCE 2019 Relentless. Inspired. Committed. Authentic. Our team of professionals share
an almost fanatical commitment to practicing Law as a means of balancing the unbalanced, leveling the
unleveled, and bringing big-time results to you, our client.

We want the hardest problems you can throw at us. There is nothing we love more than diving deep into
complex litigation and disputes. We will solve your problems, no matter how large or how small. This team
thrives under pressure, so pile it on. Our team of battle-tested attorneys brings an unmatched drive and
determination to every client. We don't rest on our laurels. We innovate and create new solutions to produce
winning results. We bring order and symmetry to chaos and complexity. We love what we do.

Lots of firms talk about being responsive; we live it. Our commitment to serving our clients fundamentally
shapes how we view and practice law.

We are human beings. While we thrive under incredible challenges and difficult circumstances, we also
care deeply about the people we work with and represent. Being authentic also means that we recognize
our clients are people too. We understand them, and we know them.

[ [[L3 WILLIAMS, PORTER, DAY & NEVILLE, P.C.

ADDRESS

159 North Wolcott
Suite 400

Casper, WY 82601

ALTERNATE
Joseph S. Goode
(414) 312-7181

jgood ke.com

ALTERNATE
Mark M. Leitner
(414) 312-7108
mleitner@ligmke.com

PH

(307) 265-0700
FAX

(307) 266-2306
WEB
www.wpdn.net

PRIMARY
Scott E. Ortiz
(307) 265-0700
sortiz@wpdn.net

ALTERNATE
Erica R. Day
(307) 265-0700
eday@wpdn.net

MEMBER SINCE 2006 Williams, Porter, Day & Neville, P.C. (WPDN) has deep roots in Wyoming,
running back over 70 years. WPDN is the pinnacle of representation in Wyoming and has been involved
in Wyoming's most seminal legal decisions, across many practice areas, in state and Federal courts. WPDN
represents clients from international, national, and state-based insurance providers, publically-traded
to privately-held natural resource companies, national and local trucking operations, local and state
governmental entities, ranches, banks and other business entities. With its high standards and integrity,
WPDN offers clients a vast knowledge and understanding of the ways of Wyoming and provides the highest
quality representation within its practice. WPDN attorneys and staff work as a team to ensure fairness,
productive working atmosphere and high-quality representation.
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ARGENTINA | BARREIROD

ADDRESS MEMBER SINCE 2019 BARREIRO is a law firm based in Buenos Aires, Argentina. We advise

Av. Cordoba 1309 3° A our clients on all business matters including M&A, Banking & Finance, Employment & Labor, Dispute

Ciudad de Buenos Aires Resolution, Regulatory and Tax. We also have special teams focused on infrastructure and construc-

C1055AAD Argentina tion, corporate and foreign investments, technology, energy and natural resources. As a boutique

firm, we have a high involvement at partner and senior associate level, which allows us to work

PH efficiently and to provide an outstanding level of service to our clients

+54 11 4814 1746

WEB

www.bodlegal.com PRIMARY ALTERNATE ALTERNATE
Nicolas Jaca Otano Gonzalo Oliva-Beltran Ricardo Barreiro Deymonnaz
+54 11 4814 1746 +54 11 4814-1746 +54 11 4814-1746
njaca@bodlegal.com goliva@bodlegal.com tharreiro@bodlegal.com

BRAZIL| MUNDIE E ADVOGADOS

ADDRESS MEMBER SINCE 2012 Mundie e Advogados was established with the goal of providing high quality

Av. Brig. Faria Lima, 3400  legal services to international and domestic clients. The firm is a full service law firm, with a young and dynamic

CJ. 151 15.° andar profile, and it is renowned for its professionalism and its modern and pragmatic approach to the practice of law.

04538-132 Séo Paulo, Since its inception, in 1996, the firm has been involved in several landmark transactions that helped shape

SP, Brazil the current Brazilian economic environment and has become a leading provider of legal services in several of its
areas of practice, especially in corporate transactions, mergers & acquisitions, finance, tax, litigation, arbitration,

PH governmental contracts and administrative law, regulated markets and antitrust.

(55 11) 3040-2900 Clients of the firm benefit from its knowledge and experience in all areas of corporate life and our commit-

WEB ment to excellence. The firm's work philosophy, combined with the integration among its offices, practice groups ~ PRIMARY . ALTERNATE ALTERNATE )

www.mundie.com.br and lawyers, put the firm in a privileged position to assist its clients with the highest quality in legal services. é‘;d:’ll;);‘g 4?.3;353'0 (Egsuf:;igoi%l_’;;;‘ (Cst;s?:)l-;u&\és_;;;odngues
Additional Offices: Brasilia ¢ PH (55) 61 3321 2105 | Rio de Janeiro - RJ ® PH (55) 21 2517 5000 rofp@mundie.com.br em: ie.com.br crc die.com.br

CANADA | PARLEE MCLAWS | ALBERTA
ADDRESS MEMBER SINCE 2025 Parlee McLaws is a large, regionally based firm with considerable
1700 Enbridge Centre experience across a multitude of service areas led by teams of skilled lawyers, patent agents,

10175 101 Street NW
Edmonton, AB T5J OH3

and trademark agents. Parlee McLaws has two offices in Alberta, one in the provincial capital of
Edmonton and one in Calgary.rnrmParlee McLaws is dedicated to delivering strategic, practical
legal solutions grounded in a deep understanding of their clients’ industries and concerns. This

:;';0) 4232870 commitment to service has helped.the firm build lasting ,relationships founded on trust, respect, and

EAX results.rnrnW|th.decadgs of experience, Palilee McLaws Igyvygrs apd agents serve clients across a

(780) 423-2870 broad range of industries. Their 140-year history and familiarity with Alberta and Western Canada PRIMARY ALTERNATE

WEB gives them valuable insight into the region’s legal and economic landscape—insight they use Connor Glynn Kyle T. H. Smith

www.parlee.com to support local, national, and international clients alike.rnrnFor more information about Parlee  (730) 423-8639 (403) 294-4565
McLaws, visit parlee.com. cglynn@parlee.com kylesmith@parlee.com

CANADA | KELLY SANTINI LLP | 0TTAWA

ADDRESS MEMBER SINCE 2011 Kelly Santini LLP is based in the nation’s capital of Ottawa and is ideally

160 Elgin Street placed to advise businesses looking to establish or grow their Canadian operations. We act for many

Suite 2401 Toronto-based financial institutions and insurers and represent clients throughout the province of

Ottawa, Ontario K2P 2P7  Ontario. We also regularly advise on procurement matters with the Canadian Federal Government
and interface with regulatory bodies at both national and provincial levels on our clients’ behalf. Our

PH Business Group handles cross border transactional files throughout the US.
(613) 238-6321 Our insurance defence team is amongst the largest in the region and is recognized in the Lexpert
FAX Legal Directory for Canada as a ‘leading litigation firm in eastern Ontario” in the area of commercial
613) 233-4553 insurance. The group regularly acts for leading insurers on insurance defence and subrogation. PRIMARY ALTERNATE ALTERNATE
WEB Lisa Langevin Kelly Sample J. P. Zubec
www.kellysantini.com Additional Office: Ottawa, Ontario ® PH (613) 238-6321 (613) 238-6321 ext 276 (613) 238-6321, ext 227 (613) 238-6321
llangevin@kellysantini.com ksample@kell ini.com jpzubec@kellysantini.com
CANADA | THERRIEN COUTURE JOLI-COEUR L.L.P. | quEBEc

ADDRESS . MEMBER SINCE 2013 Therrien Couture Joli-Coeur LLP is a team of more than 350 people
1100 Blvd. René-Lévesque i1y ding a multidisciplinary team of experienced professionals that consist of lawyers, notaries, tax
msz&rzg;tzigggc 138 AN4 specialists, trademark agents and human resources specialists working together to create a stimu-

’ lating, collegial work environment in which to serve their clients with an approach to the law that
PH is simple, dynamic and rigorous.
(514) 871-2800 / ~ From our original focus on agri-bysingss, the firm has grown apd b_ranched out both i_n terms of its
(855) 633-6326 size and expertise. While we have maintained our industry leadership with respect to our historical roots,
FAX we handle a wide range of matters for our clients. Our most significant ingredient for success however
(514) 871-3933 continues to be the professionals of our firm who commit themselves every day to serving our clients. PRIMARY ALTERNATE ALTERNATE

Douglas W. Clarke Eric Lazure Yannick Crack

WEB ) Additional Offices: (514) 871-2800 (450) 462-8555 (819) 791-3326
Wwww.groupetd.ca Brossard, QC e PH (450) 462-8555 | Laval, QC * PH (450) 682-5514 | Quebec City, QC * PH (418) 681-7007 douglas.clarke@groupetcj.ca ericlazure@groupetcj.ca yannick.crack@groupetcj.ca

Saint-Hyacinthe, QC ® PH (450) 773-6326 | Sherbrooke, QC © PH (819) 791-3326

"CHINA | DUANSDUAN

ADDRESS MEMBER SINCE 2012 In 1992, Duan&Duan Law Firm was one of the first firm to open its doors in Shanghai and in China. From its beginning, Duan&Duan Law Firm has
Floor 47, Maxdo Center, always offered, to selected PRC Lawyers, a unique opportunity to leave their mark on the legal community and to contribute to China’s flourishing economy and developing legal
8 Xing Yi Road environment. Due to its long history, Duan&Duan can be seen as a window reflecting the multiple changes and the rapid evolution of the legal industry in the PRC during China's

200336, Shanghai, China reform and opening-up. Duan&Duan'’s success can be understood by examining closely its unique business model: e It is the first private partnership that has been established
in the PRC by Chinese nationals returning to China after completing overseas studies and after gaining working experience abroad; and e It is also a small, but a representative

PH example, of the many successful businesses that saw the need for services focusing on PRC related to foreign businesses and transactions. Duan&Duan Law Firm has grown to

(008621) 6219 1103, become a prestigious medium size PRC law firm, with an international profile and practicing law in accordance with international standards, focusing on legal issues involving

ext. 7122 foreign businesses and PRC laws and regulations.

FAX PRIMARY
(008621) 6275 2273 Additional Offices: Beijing * PH 010 - 5900 3938 | Chengdu ® PH 028 - 8753 1117 | Chongging ® PH 023-60333 969 Dalian  PH 0411 - 8279 9500 | Hefei ® PH 0551 - George Wang
WEB 6353 0713 | Kunming ® PH 0871 - 6360 1395 | Shenzhen e PH 0755 - 2515 4874 | Sichuan Province ® PH 0838-2555997 | Wanchai ® PH 00852 - 2973 0668 | Xiamen ¢ PH

(008621) 3223 0722
george@duanduan.com

www.duanduan.com 0592 - 2388 600

| MEXICO | EC RUBID

ADDRESS MEMBER SINCE 2016 Our firm's attorneys have more than 40 years of experience catering to foreign
Ejército Nacional 7695-C companies doing business in Mexico. Because of the importance of providing high-quality legal assistance
32663 Ciudad Juarez, to our clients, we have built one of Mexico’s largest legal firms with a presence in the top income per
Chihuahua capita cities in Mexico with specialized attorneys with key practices to fulfill our clients' needs and satisfy
México their expectations. Our firm and attorneys have been ranked as leading firm and practitioners in Mexico in
M&A, customs and foreign trade, labor & employment, real estate and finance. We have a wide range of
PH clients from all spectrums of industries and businesses, each of our clients has its own particular manner of
+52 656 227 6100 operating and doing business in Mexico, which requires us to be cognizant of their specialized and peculiar
FAX legal needs both for their day-to-day operations, as well as with their finer and greater projects. For many of o\ a oy ALTERNATE ALTERNATE
+52 55 5596-9853 our clients, our attorneys act as the in-house counsel in Mexico. EC Legal has become their legal department  gens Mauricio Alva Javier Ogarrio Fernando Holguin
WEB for their entire operations in Mexico, working closely not only with our peers in our clients’ headquarters but 11 (915) 217-5673 +52 (55) 5251-5023 +52 (656) 227-6123

www.ecrubio.com also with their local teams. Additional Office: México City rene.alva@ecrubio.com javier.ogarrio@ecrubio.com fernando.holguin@ecrubio.com
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AUSTRIA | VIENNA

OBERHAMMER RECHTSANWALTE GMBH

Karlsplatz 3/1, A-1010 Vienna ¢ +43 1 503300)
DragonerstraBe 67, A-4600 Wels * +43 7242 309050 100
www.oberhammer.co.at ¢ info@oberhammer.co.at

PRIMARY
Christian Pindeus
+43 1 5033000
c.pindeus@
oberhammer.co.at

ALTERNATE
Ewald Oberhammer
+43 15033000
e.oberhammer@
oberhammer.co.at

BELGIUM | BRUSSELS

DELSOL AVOCATS

Avenue Louise 480, 1050 Brussels
+32 479 30 84 58 ¢ delsol-lawyers.com/
Additional Offices: Paris and Lyon, France

PRIMARY

Sebastien Popijin

(+32) 47930 84 58

spopijn@delsolavocats.
com

CYPRUS

DEMETRIOS A. DEMETRIADES LLC.

Three Thasos Street ¢ Nicosia, 1087 ¢ Cyprus
PHONE: +357 22 769 000 » FAX +35722 769 004
Web: www.dadlaw.com.cy

DENMARK | COPENHAGEN

LUND ELMER SANDAGER

Kalvebod Brygge 39-41 ¢« DK-1560 Copenhagen V ¢(+45 33
300 200  Fax: +45 33 300 299 « Web: www.les.dk

PRIMARY
Jacob Roesen
(+45 33 300 268)
jro@les.dk

ALTERNATE
Sebastian Rungby
(+45 33 300 255)
sru@les.dk

ENGLAND | LONDON

WEDLAKE BELL LLP

71 Queen Victoria Street ¢ London EC4V 4AY ¢ +44(0)20
7395 3000 » Fax: +44(0)20 7395 3100
Web: www.wedlakebell.com

PRIMARY

Edward Craft

+44 20 7395 3099
ecraft@wedlakebell.com

ESTONIA

WIDEN

Konstitucijos ave. 7 ¢ LT-09308 Vilnius ¢ Lithuania ¢ +370 5
248 76 70 » Web: www.widen.legal
Additional Offices: Latvia Lithuania

PRIMARY ALTERNATE ALTERNATE PRIMARY ALTERNATE

Demetrios A. Demetriades  Harris D. Demetriades  Natasa Flourentzou Urmas Ustav Marge Manniko

+357 22769000 +357 22769000 +357 22769000 +372 6400 250 +372 510 4475

ddemetriades@dadl hdemetriades@dadl fl fadl urmas. widen.legal marge ik iden.legal
com.cy com.cy com.cy

CZECH REPUBLIC | PRAGUE
VYSKOCIL, KROSLAK & PARTNERS, ADVOCATES

Vorsilska 10 « 110 00 Prague 1 ¢ Czech Republic  +420 224
819 141 ¢ Fax: +420 224 816 366 * Web: www.akvk.cz

PRIMARY ALTERNATE

Jiri Spousta Michaela Fuchsova
(00 420) 224 819133 (00 420) 224 819 106
spousta@akvk.cz fuchsova@akvk.cz

FINLAND | HELSINKI

LEXIA ATTORNEYS LTD.

Lonnrotinkatu 11 ¢ FI-00120 Helsinki, Finland ¢ +358 104
244 200 ° Fax: +358 104 244 21  Web: www.lexia.fi

PRIMARY

Peter Jaari

+358 10 4244200
peter.jaari@lexia.fi
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DELSOL AVOCATS
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IRELAND | DUBLIN
KANE TUOHY LLP SOLICITORS

LUXEMBOURG | LUXEMBOURG

TABERY & WAUTHIER

4 bis, rue du Colonel Moll ¢ PARIS 75017 France ¢ +33(0)
153706969 * 11, quai André Lassagne * LYON 69001
France ¢ +33(0) 472102030 » Web: www.delsolavocats.
com ¢ contact@delsolavocats.com

PRIMARY
Emmanuel Kaeppelin
(+33) 472102007
ekaeppelin@
delsolavocats.com

GERMANY | MUNICH

BUSE

Bavariaring 14, Munich 80336, Germany Tel. +49 89
2880300 * Fax +49 89 288030100 Web: www.buse.de
Additional Offices: Berlin, Diisseldorf, Hamburg, Munich, Stuttgart,
Sydney, Brussels, London, Paris, Milan, New York, Zurich

Hambleden House, 19-26 Pembroke Street Lower, Dublin 2
Ireland ¢ +353 1 6722233 ¢ Fax: +353 1 6786033
Web: www.kanetuohy.ie

PRIMARY

Sarah Reynolds
+3531 672 2233
sreynolds@kanetuohy.ie

ITALY | MILAN

UGHI E NUNZIANTE

Main offices: Piazza Pio XI 1 - 20123 +39 0245381201
(no fax); Rome - Via Venti Settembre 98/G - 00187;
unlaw.it

Additional Office: 37122 Verona via Locatelli no. 3

PRIMARY ALTERNATE ALTERNATE PRIMARY ALTERNATE

René-Alexander Hirth Jasper Hagenberg Dr. Dagmar Waldzus Andrea Rescigno Alessandro Pappalardo

+49 711 2249825 (+49) 30 327942 38 (+49) 40 41999 215 +3902 762171 +3902 762171

hirth@buse.de h berg@buse.de I de a.rescig| law.it a.pappalardo@unlaw.it
GREECE | ATHENS LATVIA

CORINA FASSOULI-GRAFANAKI & ASSOCIATES

Panepistimiou 16 ¢ Athens 10672 Greece * +30 210-3628512
 Fax: +30 210-3640342 » Web: www.cfgalaw.com
Additional Offices: New York City

WIDEN

Kr. Valdemara 33-1 ¢ Riga, LV-1010 Latvia
Phone: +371 6728068 » Web: www.widen.legal
Additional Offices: Estonia e Lithuania

PRIMARY ALTERNATE
Janis E3 Id: Liene Pommere
+37129325015

+371 26458754

janis iden.legal liene.p iden.legal

PRIMARY ALTERNATE ALTERNATE
Korina Fassouli-Grafanaki ~Anastasia Aravani Theodora Vafeiad
(+30) 210-3628512 (+30) 210-3628512 (+30) 210-3628512
korina.grafanaki@ anastasia.aravani@ nora.vafeiadou@
lawofmf.gr lawofmf.gr lawofmf.gr

HUNGARY | BUDAPEST

BIHARY BALASSA & PARTNERS

Zugligeti ut 3 « Budapest 1121 Hungary ¢ +36 13914491 ¢
Fax: +36 1 200 80 47 » Web: www.biharybalassa.hu

PRIMARY

Agnes Dr. Balassa

0036) 391-44-91

agnes.balassa@bihary
balassa.hu

ALTERNATE
Tibor Dr. Bihary
(0036) 391-44-91
tibor.bihary@bihary
balassa.hu

LITHUANIA

WIDEN

Konstitucijos ave. 7 ¢ LT-09308 Vilnius ¢ Lithuania
+370 5 248 76 70 » Web: www.widen.legal
Additional Offices: Estonia ® Latvia

PRIMARY ALTERNATE
Lina Siksniute- Ausra Brazauskiene
Vaitiekuniene +370 6876 5171

+370524876 70
lina.vaitiekuniene@
widen.legal

ausra.brazauskiene@widen.legal

BP 619 ¢ Luxembourg L-2016 ¢ Grand-Duchy of Luxembourg
10 rue Pierre d'Aspelt ¢ Luxembourg L-1142 ¢ +352 25 15
15-1 ¢ Fax: +352 45 94 61 ¢ Web: www.tabery.eu

PRIMARY
Véronique Wauthier
(00352) 251 51 51
avocats@tabery.eu

ALTERNATE
Didier Schonberger
(00352) 251 51 51
avocats@tabery.eu

NETHERLANDS | ARNHEM

DIRKZWAGER

Postbus 111 » 6800 AC Arnhem ¢ The Netherlands ¢ Velperweg 1
6824 BZ Arnhem ¢ The Netherlands ¢ +31 88 24 24 100
Fax: +31 88 24 24 111 « Web: www.dirkzwager.nl

Additional Office: Nijmegen

PRIMARY
Karen A. Verkerk
+31 26 365 5557

kzwager.nl

ALTERNATE
Tom Vandeginste
+31 (0) 26 353 83 44

ALTERNATE
Joost Becker
+31(0) 26 353 83 77
wager.nl - becker@dirkzwager.nl

NORWAY | OSLO

RADER BING

Dronning Eufemias gate 11 ¢ 0191 Oslo, Norway
Telephone: +47 23 27 27 00 « Web: www.raederbing.no

PRIMARY

Tom Eivind Haug
+47 906 53 609
teha@raederbing.no

POLAND | WARSAW

GWW

Ksiazeca 4, 00-489 Warsaw, Poland « +48 22 212 00 00
Fax: +48 22 212 00 01 « Web: www.gww.pl
Additional Offices: Wroclaw ® Poznan e Rzeszow ® Lodz

PRIMARY

Aldona Leszczynska-Mikulska

+48 22 212 00 00
Aldona.leszczynska-mikulska@gww.pl
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PORTUGAL | LISBOA SWEDEN, | STOCKHOLM
CARVALHO MATIAS & ASSOCIADOS || HSA SODERQVIST ADVOKATBYRA

Rua Julio de Andrade, 2 « Lishoa 1150-206 Portugal Kungsgatan 36, PO Box 7836 * SE-103 98 Stockholm
+351 21 8855440  Fax: +351 21 8855459 Sweden ¢ (+46) 8 407 88 00 * Fax: +46 8 407 88 01
Web: www.cmasa.pt Web: www.hsa.se

PRIMARY ALTERNATE PRIMARY

Anténio A. Carvalho Rita Matias Max Bjorkbom

(+351) 21 8855448 (+351) 21 8855447 (+46) 8 407 88 00

acarvalho@cmasa.pt rmatias@cmasa.pt max.bjorkbom@hsa.se

SERBIA AND WESTERN BALKANS SWITZERLAND | GENEVA AND ZURICH
VUKOVIC & PARTNERS MLL
Teodora Drajzera 34 » 11000 Belgrade ¢ Serbia 65 rue du Rhone | PO Box 3199 * Geneva 1211 «
+381.11.2642.257 * website: vp.rs Switzerland ¢ +00 41 58 552 01 00

Web: www.mll-legal.com
Additional Offices: Zurich ® Lausanne ® Zug  London ¢ Madrid

PRIMARY PRIMARY PRIMARY ALTERNATE ALTERNATE
Dejan Vukovic Predrag Miladinovic Nadine von Biiren-Maier Wolfgang Miiller Guy-Philippe Rubeli
(+381) 63 240 350 (+381) 65 433 03 00 (00 41) 58 552 01 50 (00 41) 58 552 05 70 (00 41) 58 552 00 90
vukovic@vp.rs predrag.miladinovic@vp.rs nadine.vonburen-maier@  wolfgang.muller@ guy.philippe.rubeli@
mll-legal.com mll-legal.com mll-legal.com

SLOVAKIA | BRATISLAVA TURKEY

ALIANCIAADVOKATOV BAYSAL & DEMIR

Vickova 8/A « Bratislava 811 05 Slovakia  +4212 57101313 | Akat Mahallesi Giildeste Sokak No:1

o Fax: +421 2 52453071 » Web: www.aliancia.sk 34335 Besiktas Istanbul Turkey
info@baysaldemir.com ¢ +90 212 813 19 31
Website: baysaldemir.com

PRIMARY ALTERNATE PRIMARY

Gerta Samelova Jan Voloch Pelin Baysal
Flassikova +421 903 297294 +90212 8131931
+421903 717431 voloch@aliancia.sk pelin@baysaldemir.com

flassikova@aliancia.sk

SPAIN | MADRID

ADARVE ABOGADOS SLP

Calle Guzman el Bueno ¢ 133, Edif. Germania « 4° planta-28003
Madrid, Spain  +0034 91 591 30 60 ¢ Fax: +003491 444
53 65 « info@adarve.com ¢ Web: www.adarve.com
Additional Offices: Barcelona ® Canary Islands e Malaga e Santiago de
Compostela e Seville e Valencia

PRIMARY ALTERNATE
Juan José Garcia Belén Berlanga
(0034) 91 591 30 60 (0034) 91 591 30 60

Juanjose.garcia@adarve.com belen.berlanga@adarve.com




THANK YOU PARTNERS

WINTER 2026 USLAW MAGAZINE

Corporate Partners

PARTNER

Know.

S-E-A

OFFICIAL TECHNICAL FORENSIC
ENGINEERING AND LEGAL
VISUALIZATION SERVICES PARTNER
www.SEAlimited.com

7001 Buffalo Parkway
Columbus, OH 43229

Phone: (800) 782-6851

Fax: (614) 885-8014

Chris Torrens

Vice President

6956 Aviation Boulevard, Suite A
Glen Burnie, MD 21061

Phone: (410) 766-2390

Email: ctorrens@SEAlimited.com

Ami Dwyer, Esq.

General Counsel

6956 Aviation Boulevard, Suite A
Glen Burnie, MD 21061

Phone: (410) 766-2390

Email: adwyer@SEAlimited.com

Dick Basom

Manager, Regional Business Development
7001 Buffalo Parkway

Columbus, Ohio 43229

Phone: (614) 888-4160

Email: rbasom@SEAlimited.com

USLAW

S-E-A is proud to be the exclusive partner/sponsor
of technical forensic engineering and legal visualiza-
tion services for USLAW NETWORK.

A powerful resource in litigation for more than
55 years, S-E-A is a multi-disciplined forensic engi-
neering, fire investigation and visualization services
company specializing in failure analysis. S-E-A’s
full-time staff consists of licensed/registered pro-
fessionals who are experts in their respective fields.
S-E-A offers complete investigative services, includ-
ing mechanical, biomechanical, electrical, civil and
materials engineering, as well as fire investigation,
industrial hygiene, visualization services, vehicle/
product testing, human factors, digital forensics
and health sciences. These disciplines interact to
provide thorough and independent analysis that
will support any subsequent litigation.

S-E-A’s expertise in failure analysis doesn’t end
with investigation and research. If animations,
graphics or medical illustrations are required, S-E-A’s
Imaging Sciences team can produce precise, effective
demonstrative materials for litigation support. Our
in-house engineers and graphics professionals col-
laborate closely, combining their expertise to clearly
communicate complex principles and case nuances,
helping judges, mediators and jurors better under-
stand the issues at hand. S-E-A can provide techni-
cal drawings, camera-matching technology, motion
capture for biomechanical analysis and accident
simulation, and 3D laser scanning, drone imagery
and fly-through technology for scene documenta-
tion and preservation. In addition, S-E-A can prepare
scale models of products, buildings or scenes made
by professional model builders or using 3D printing
technology, depending on the application.

You only have one opportunity to present your
case. The work being done at S-E-A is incredibly
important to us and to our clients — because a case
isn’t made until it is understood. Please visit www.
SEAlimited.com to see our capabilities and how we
can be a resource on your next case.


http://www.SEAlimited.com
mailto:ctorrens@SEAlimited.com
mailto:adwyer@SEAlimited.com
mailto:rbasom@SEAlimited.com
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American Legal Records
OFFICIAL RECORD RETRIEVAL PARTNER

www.americanlegalrecords.com
1974 Sproul Road, 4th Floor
Broomall, PA 19008

Phone: (888) 519-8565

Michael Funk

Director of Business Development

Phone: (610) 848-4302

Email: mfunk@americanlegalrecords.com

Jeff Bygrave

Account Executive

Phone: (610) 848-4350

Email: jbygrave@americanlegalrecords.com

Kelly McCann

Director of Operations

Phone: (610) 848-4303

Email: kmccann@americanlegalrecords.com

American Legal Records is the fastest-growing re-
cord retrieval company in the country. We have
streamlined this process to eliminate the monoto-
nous, never-ending time your team/panel counsel is
spending on obtaining records. Our team has over
200 years of experience and can provide nationwide
coverage for all your record retrieval needs. Our
highly trained staff is experienced in all civil rules
of procedures and familiar with all state-mandated
statutes regarding copying fees. We are approved by
more than 80% of the carriers and TPAs.

A
ARCADIA

Arcadia
OFFICIAL STRUCTURED SETTLEMENT PARTNER

www.teamarcadia.com

5613 DTC Parkway, Suite 610
Greenwood Village, CO 80111
Phone: (786) 395-9581

Iliana I. Valtchanova
Settlement Specialist
Email: ivaltchanova@teamarcadia.com

Your USLAW structured settlements
consultants are:
Jim Beatty
Alpharetta, GA ® jbeatty@teamarcadia.com
John McCulloch
Grayslake, IL ® jmcculloch@teamarcadia.com
Kerri Poe
Nashville, TN and Los Angeles, CA
kpoe@teamarcadia.com
Iliana Valtchanova
Pittsburgh, PA e ivaltchanova@teamarcadia.com

Arcadia Settlements Group is honored to be
USLAW’s exclusive partner for structured settlement
services.

Arcadia Settlements Group (Arcadia), the largest
provider of structured settlement services, combines
the strength of best-in-class consultants, innovative
products and services, and deep industry exper-
tise. Our consultants help resolve conflicts, reduce
litigation expenses, and create long-term financial
security for injured people through our settlement
consulting services. Arcadia consultants also assist in
the establishment and funding of other settlement
tools, including Special Needs Trusts and Medicare
Set-Aside Arrangements, and are strategically part-
nered to provide innovative market-based, tax-effi-
cient income solutions for injured plaintiffs.

Arcadia is recognized as the first structured settle-
ment firm with more than 50 years in business. Our
consultants have used our skill and knowledge, in-
novative products and unparalleled caring service to
help settle over 500,000 claims involving structured
settlements, providing more than $150 billion in fu-
ture benefits and positively impacting hundreds of
thousands of lives by providing security and closure.

Your USLAW structured settlements consultants
look forward to working with you!
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Legaltech Hub
OFFICIAL LEGAL TECHNOLOGY INSIGHTS &
ANALYSIS PLATFORM

legaltechnologyhub.com

Yasmin Green
Global Account Manager
Email: yasmin@legaltechnologyhub.com

Legaltech Hub is the leading global insights and
analysis platform for legal professionals, featuring
exclusive content written by respected industry ex-
perts. It offers the tools, knowledge, events, and re-
sources needed to navigate the evolving legaltech
landscape—anytime, anywhere, and in any language.
The platform maintains a comprehensive library of
expert-authored materials, including solution guides,
procurement roadmaps, and know-how on innova-
tion, knowledge management, and digital transfor-
mation, all designed to enhance lawyer fluency.

In addition to its expert content, Legaltech Hub
provides bespoke consulting and advisory services
to law firms, in-house legal teams, and technology
vendors. The platform also hosts high-quality edu-
cational events that deliver practical guidance and
insights, supported by a growing global conference
calendar for organizations of all sizes. Combined
with the world’s most comprehensive directory of
legal technology tools and a powerful, data-driven
search engine, Legaltech Hub empowers legal pro-
fessionals to find the right solutions for any use case
with precision and confidence.


http://www.teamarcadia.com
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mailto:jbygrave@americanlegalrecords.com
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Marshall Investigative Group
OFFICIAL INVESTIGATIVE PARTNER

www.mi-pi.com

401 Devon Ave.

Park Ridge, IL 60068

Phone: (855) 350-6474 (MIPI)

Doug Marshall

President

Email: dmarshall@mi-pi.com
Adam M. Kabarec

Vice President

Email: akabarec@mi-pi.com

Matt Mills
Vice President of Business Development
Email: mmills@mi-pi.com

Thom Kramer

Director of Business Development
and Marketing

Email: tkramer@mi-pi.com

Jake Marshall
Business Development Manager
Email: jmarshall@mi-pi.com

Shannon Thompson
Business Development Manager
Email: sthompson@mi-pi.com

Kelley Collins
SIU Manager
Email: kcollins@mi-pi.com

With over 30 years of experience, Marshall Investigative
Group is a premier leader in construction, retail, and
transportation fraud investigations across the U.S.,
Canada, and Mexico. We specialize in disability, liability,
bodily injury, and workers’ compensation cases, utilizing
the latest technologies to deliver comprehensive solu-
tions that save our clients millions annually. Our exper-
tise spans surveillance, research, SIU, and internet-based
investigations.

Headquartered in Chicago, with regional offices
nationwide, our goal is to exceed your expectations.
Marshall Investigative Group’s surveillance investiga-
tors are committed to delivering effective solutions for
well-positioned claims.

Our nationwide services include observation, video
surveillance, testimony, and report writing. In 2025, we
are launching the ROVR (Remote Observation Video
Recorder) program in selected cities. ROVR will allow us
to monitor areas live or for extended periods, with vehi-
cles placed only in publicly accessible areas, ensuring no
encroachment on private or utility property.

Our Research Group offers specialized investigations
for all industries, including activity checks, background
checks, employment checks, facility canvass searches, phar-
macy canvass searches, and skip trace/locate services.

Marshall Investigative Group’s Special Investigation
Unit (SIU) provides comprehensive support to identify
and combat fraudulent insurance claims.

Services include:

® Activity/Background ¢ Internet Presence/
Checks Social Media

e AOE / COE Investigations

e Asset Checks ¢ Pre-Employment

® Bankruptcies e Recorded Statements

¢ Contestable Death e Skip Trace

e Criminal & Civil e Surveillance (Manned
Records Unmanned)

® Decedent Check e SIU Services

'l

MDD

A Davies Company

MDD Forensic Accountants
OFFICIAL FORENSIC ACCOUNTANT PARTNER

www.mdd.com

11600 Sunrise Valley Drive, Suite 450
Reston, VA 20191

Phone: (703) 796-2200

Fax: (703) 796-0729

David Elmore, CPA, CVA, MAFF
11600 Sunrise Valley Drive, Suite 450
Reston, VA 20191

Phone: (703) 796-2200

Fax: (703) 796-0729

Email: delmore@mdd.com

Kevin Flaherty, CPA, CVA
10 High Street, Suite 1000
Boston, MA 02110

Phone: (617) 426-1551

Fax: (617) 830-9197

Email: kflaherty@mdd.com

Tracing its roots back to 1933, MDD is one of the
world’s top forensic accounting firms specializing
in providing economic damage quantification as-
sessments for our clients. In 2024, MDD became a
part of Davies. We have been honored to provide
our expertise on cases of every size and scope, and
we would be pleased to discuss our involvement on
these files while still maintaining our commitment
to client confidentiality. Briefly, some of these en-
gagements have involved: lost profit calculations;
business disputes or valuations; commercial lending;
fraud; product liability and construction damages.
However, we have also worked across many other
practice areas and, as a result, in virtually every in-
dustry.

MDD is now a global entity with over 40 offices
worldwide. In the United States, MDD’s partners
and senior staff are Certified Public Accountants;
many are also Certified Valuation Analysts and
Certified Fraud Examiners. Our international
partners and professionals possess the appropriate
designations and are similarly qualified for their
respective countries. In addition to these designa-
tions, our forensic accountants speak more than 30
languages. Regardless of where our work may take
us around the world, our exceptional dedication,
singularly qualified experts and demonstrated re-
sults will always be the hallmark of our firm. To learn
more about MDD and the services we provide, we
invite you to visit us at www.mdd.com.

USLAW

Verdict Insight Partners
OFFICIAL JURY CONSULTING PARTNER

www.verdictinsight.com

Christina Marinakis, J.D., Psy.D.

CEO

Phone: (443) 742-6130
christina.marinakis@verdictinsight.com

Jessica Kansky, Ph.D.

Director of Jury Consulting
Phone: (570) 817-2573
jessica.kansky@verdictinsight.com

Juliana Manrique, M.A.

Jury Consultant

Phone: (718) 813-6020
juliana.manrique@verdictinsight.com

Verdict Insight Partners is USLAW’s official jury con-
sulting partner, providing trusted expertise to member
firms and their clients. With team members located
around the country and delivering comprehensive
services across all 50 states, VIP completed more than
60 jury research exercises and assisted over 125 jury
selections in 2025 alone—achieving an 80% success
rate in cases that resulted in a verdict.

Through carefully crafted focus groups, mock tri-
als, and online surveys, VIP's team of jury consultants
meticulously analyzes juror feedback to arm litigators
with data-driven insights and powerfully pithy themes.
Their process blends rigorous behavioral research, psy-
chological analysis, and real-world courtroom experi-
ence to uncover how jurors think, decide, and respond
to complex issues. Their data-driven methods can not
only be used to test case themes, liability, and damages,
but also to build robust juror profiles, equipping trial
teams with insight into juror behaviors before voir dire
even begins. When cases proceed to trial, they leverage
cutting-edge jury selection techniques to optimize suc-
cess in the courtroom. By combining carefully crafted
voir dire strategies, tailored juror questionnaires, ad-
vanced internet research, and real-time courtroom
assistance, VIP helps attorneys sharpen their skills to
seat their optimal jury, even in challenging venues.
VIP shows its commitment to USLAW by providing
preferred pricing and options to suit every budget.


http://www.mdd.com
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